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Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


cKlftcb, 3Tt3> fa|cbl3d 7T3T ftftl 33T7T3 

(chiftch fttr ftftaFT f33T3) 

11 3337), 2011 

33. 3TT. 196.—3 Tr 5 Rfftll TTftm, 1973 ( 1974 33 
SlfftfWlft. 2) 3ft 313 24 3ft 33-313 (8) 11713133 4(1 fad4 
33 OTT 3713 ft^i 717331 M177T ft 337 ftidlftfal 33771 
9ft ftftl ft). 71371 33 33333 ^JTT 313111 ft. 31177ft 

8(371)/1992/37T311^-V/37T31lM-Il/3f fftft) ftfc 33771) 1 
(3TT)/1993 “ft 48 (37T)/37T3T1^7ft-IV/3^ fftft)—3lft)S31 ft 
7THjfW37 31371 ft' 3lf33f37 ftdlfald 37# ft fftr fftftfa 73137 
3Tf33ft331 ft 33 ft 33^513 fftj33 317lft t I 

[ft. 225/41/2010-37M-II] 
337.ft. 3J3T1, 3137 TTfft3 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 
(Department of Personnel and Training) 

New Delhi, the 11th January, 2011 
S. O. 196. —In exercise of the powers conferred by 
sub-section (8) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri Harin P. Raval, 


Additional Solicitor General of India as Special Public Pros¬ 
ecutor for conducting prosecution in CB1 case No. RC 8 
(S)/1992/SIU-V/SIC-n/New Delhi and RC. 1 (S)/1993 to 48 
(S)/SIC.IV/ New Delhi Ayodhya Group of cases. 

[No. 225/41/2010-AVD-H] 
R. K. GUPTA, Under Secy. 

ft fftTTft, 12 "333ft, 2011 

3F3. 3TT. 197.—3uft3 717331 33^513 fftrft fftftr 
gfftTI 731331 3ftftf333, 1946 ( 1 946 33 3#[f333 ft. 25) 3ft 
313 6 ft 7113 3fc3T 313 5 3ft 33-313 (1) 513 333 3fadft 
33 3313 3173 ^3 31713 7U3 711337, TDPftfft (3) f3313, 
fftrgi 3ft 3#11J331 ft. ft3713 222/2010/103 fa3f31 17 fftdftl, 
2010 313 3F3 7133% ft 3133 7U3 ft 33.7ft. %771 fftn 
(313 3)3133131 fft73) ft 3fftjT3t 33 #33 ft fftr ft, 2008 
ft 3ft)3 73133 3f733 3ft ftlTTl ftft 3lftflft 513 333fel 
ftrfft ft 3lft3 73131333, Pdddftl ft ftrfftft ft 7133 ft 
WT3Hf33133 3lf3f333, 1988 ( 1988 33 3#rf333 ft. 49) 
3ft 313 13 (2), 13(1) (ft)) 313fe3 3173)3 ft Tlfftl, 1860 
(1860 33 ftlfftlR ft. 45) 3ft 313 120 (ft)), 406 ft 409 
ft" 313)3 Tftftft) ftftT3 31331 ft. 46/2010 ft 33333 ft 
fft ftll 33^33 33173, ftftlf 331 33331 31 ft) Uftdll 


62 GI/2011 
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F FR 4 F EFT F«Et' ^ ^JjT 3RE fFFf FREE!' <£ 3R%FR 
F REE R fTFFt fw ^jfFH TETRRT F HTE4T Ft ^[^141 FET 
SRTTfEFR FT fEFTR RETTIE TF^f ERE TUE ^ R*FE if 
FEltt I 

[R. 228/70/2010-REtst-II ] 
er.f ^jeti, eft Rf%iE 
New Delhi, the 12th January, 2011 
S. O. 197. —In exercise of the powers conferred by 
sub-section (1) of section 5 read with section 6 of the 
Delhi Special Police Establishment Act, 1946 (Act No. 25 
of 1946), the Central Government with the consent of the 
State Government of Assam, Political (A) Department, 
Dispur vide Notification No. PLA. 222/2010/103 dated 17th 
September 2010, hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Assam for 
investigation ofCID PS Case No. 46/2010 under sections 
120-B, 406 and 409 of the Indian Penal Code, 1860 (Act No. 
45 of 1860) read with Section 13 (2), 13 (1) (d) of the 
Prevention of Corruption Act, 1988 (Act No. 49 of 1988) 
relating to illegal transfer, withdrawal and misappropria¬ 
tion of funds allocated by National Highway Authority of 
India in the year 2008 to N.C. Hills Autonomous Council 
for compensatory afforestation in N.C. Hills District (Now 
Dima Hasao District) of the State of Assam and attempts, 
abetments and conspiracy in relation to or in connection 
with above mentioned offences and any other offence/ 
offences committed in the course of same transaction 
arising out of same facts. 

[No. 228/70/2010-AVD-R] 
R. K. GUPTA, Under Secy. 

RifTFFt, 13 FRETt, 2011 

FT. 3TT. 198— TRE RIFF RtTFT, 1973 (1974 Fit 
EfEfREER. 2)FtEET24FtER-ERT (8) THfRTF^ifepff 
fi reIe ff! ftr, niw ^ft ref freer 3 frRFt 

Mr E41ERT TIE E^EF ETERI 3 3 E1EH FT 
EFIvH F7^ $ it. ftvrl, EfEEFTT Ft U.Hi<=f>crlH 

tR4F ^ET RER EI4M4 3 ^#4 E^FT fERfE 

EUbl(l EfEEtEF <£ RE 3 fFJFT FEE t I 

[R. 225/7/2010-REtTt-Il] 
ER.^. TpETT, EF[ RfFE 
New Delhi, the 13th January, 2011 
S. O. 198. —In exercise of the powers conferred by 
sub-section (8) of section 24 of the Code of Criminal Pro¬ 
cedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints Shri P. Chandrasekhara Pillai, Advocate, 
as Special Public Prosecutor of the Central Bureau of 
Investigation in the High Court of Kerala at Emakulam for 
conducting the cases arising out of the cases investigated 
by the Delhi Special Police Establishment in the High Court 
ofKerala. 

[No. 225/7/2010-AVD-R] 
R. K. GUPTA, Under Secy. 


RtTFT, 1973 ( 1974 FT 3#m R. 2 ) Fit ERJ 24 Ft ER- 

ERT (2) TIE RTF ETfFTET FT ERIE FE=t fR fTEFt fEFE 
RfFETETRRT (iMsnf) TET ERETfRFETEFT F EfERTREF 
fFE vSruiWs tw ■hIsci ■HJ-gyf ftp RTF err E fEfE tie 
TR lfRF ETtEF 'FTETFRT afR gpEtEF EF4T EEtFtR ^ETETFRt 
fR E1EFT Ft EEtFT, ]JRRt«JFf EF4T TR REFT R RTS? 
3F4 ETEF1 FT EFTFR FET F fFR Et EftETE fEEFTRt, 
EfEERFT Ft FTF EfEETFF F EE E fFJFT FRFt t I 

[R. 225/36/20 10-trM II] 
EE7& TFT ; ERR RfRR 
New Delhi, the 14th J anuary, 2011 
S. O. 199. —In exercise of the powers conferred by 
sub-section (2) of section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central 
Government hereby appoints Shri Hari Om Miglani, 
Advocate in Central Bureau of Investigation as Public 
Prosecutor for conducting the prosecution of cases in the 
entire State of Uttar Pradesh in addition to the State of 
Uttarakhand instituted by the Delhi Special Police 
Establishment (CBI) in trial courts and appeals, revisions 
or other matters arising out of these cases in revisional or 
appellate Courts, established by law. 

[ No. 225/36/2010-AVD-II] 
_R. K. GUPTA, Under Secy. 

fRrT RFFE 

( fccnlii ddm, IeRIR ) 

Rf fTRFt, 12 FRERt, 2011 

cRT. 3R. 200—EEFtR Rfe If (RRjjERt ^F) 
3#rfRER, 1959 Ft RET 26 Ft EERIE 2(F) Et RTF 
RfeR RET 25 Ft RRR1E (1) ^ RUT (R F) TTE RTF 
FfFTRf FT RRTR F# fR, ^TIR RTFR, RRTSJR, ^ 

^R (RR fRfR :) 20-09-1955), fRRFT fFTf 3TRte[, 

^F 3TTF RtFldT TR RRJ[ F) 3lfFqRRl Ft FlftEJ ^ #T 
Flf Ft 3TRfR ^ %R RRF If 3TIF rIfT^T TR RRJT 
F FtfFR FtfFRt ^ FR RR^ RTRR Ffe ^ FF 3TRF 
3RT^ 3TT^Ft FF, Sd*] ^ r) Rt RTF Tt, Rfe «tF 3TTF 
RtFl^T "TT RR^ ^ tR^RTF R^SF R F^FR FifFRt fR^FF 
^ FR fR^FT FRft t I 

[FT.R. 8/8/2009—FtSTf—I ] 
ifRFRTFa, fRTFF 
MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 12th January, 2011 
S. O. 200. —In pursuance of the clause (ca) of sub¬ 
section (1) of Section 25 read with sub-section (2A) of 
Section 26 of the State Bank of India (Subsidiary Banks) 
Act, 1959, the Central Government hereby appoints 
ShriD. K. Jain, (DoB : 20-09-1955), Single Window Opera¬ 
tor, State BankofBikaner & Jaipur, as Workmen Employee 
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Director on the Board ofDirectors of State Bank of Bikaner 
& Jaipur for a period of three years from the date of 
notification or till he ceases to be a workmen employee of 
the State Bank of Bikaner & Jaipur, or until further orders, 
whichever is the earliest. 

[ No. 8/8/2009-BO-I] 
SUMITA DAWRA, Director 

7£5RT 3ftT UBHUI M-JIHAt 

5 77337), 2011 

317 . 377. 201 — 3 % 7173717, 7R3T31 (713 ^ 
ydNHI ^ fpR WT) fwi, 1976 ^ fWT 10 ^ dMPdqq 
(4) ^ 3EJ77U1 3, 371371313F3t M feft (7J331 

ak 371773 Hdldd) ^ FdHldfold 373(373 3%/<=bl4rM, 
80% 3 37f337 d ft3( 33 <bi4iHi337 313 

W7T 377 %31 I, 37( 3#Rjf%RT 3773) t 

1. 37137131333), Idblfd 

[33. 71. f-11017/6/2010-ft^] 
PudM^I, Pt^l* (71.31.) 

MINISTRY OF INFORMATION AND 
BROADCASTING 

New Delhi, the 5th January, 2011 
S. O. 201. —In pursuance of Sub-Rule (4) of Rule 
10 of the Official Languages (Use for Official Purposes of 
the Union) Rules, 1976, the Central Government hereby 
notifies the following office under Directorate General of 
All India Radio, New Delhi (Ministry of Information and 
Boradcasting) more than 80% of the staff whereof have 
acquired the working knowledge of Hindi 
1. All India Radio, Tirupati 

[F. No. E-11017/6/2010-Hindi] 
PRIYAMVADA, Director (O. L.) 

7T5TTT Militfil 

(-grat faum) 

<=blPcrl<=b<i, 7 'ddclTl, 2011 

377. 202.—3>3 7173777, 3^ f3377(3 (TTT^ft 

33^3 3)4 <Hdl44 33 yH)dl<bUI) 37fqf333, 1972 
( 1972 ^ 18) ^ 333 73^ 4 37( im (2) ^TTT 333 arfsf- 
337! 3^ W 7f 3^ PqPdR^ f3731 73131 11% sfrtRft 3(. 7JSH, 
33337, TUJPl 7Tfe W ^T37, 37 q)d tJ -K 737(, MlbdOH, 
<=MPcrl<=b<i 4fe<*>d 33#3 ^ f3735 f3377(3 P' dl^dd 
3#rfwr loprg; 4 <£ v>yt°l u d (1)3! WcT 3173 7173717 3T7T 
f44 M 37f3337f 33 W1 377p 77873 3lf3337(t I 

[71. 31Tf trq ^t/f4f4?J/q)d«K 77ft/2010] 
#33 37317 ^TUf, MILdHILdt ^33777 

MINISTRY OF COMMUNICATIONS 
(Department of Posts) 

Calicut, the 7th January, 2011 


S. O. 202. —In exercise of the powers conferred by 
sub-section (2) of Section 4 of the Departmental Inquiries 
(Enforcement of Attendance of Witnesses and Produc¬ 
tion of Documents) Act, 1972 (18 of 1972), the Central 
Government hereby specifies that Smt. B. Sudha 
Manager National Speed Post Centre as an authority to 
exercise the power conferred on the Central Government 
by sub section (1) of Section 4 of the said Act in respect of 
Sri Mohammed Rafi, Postman, Calicut Medical College 
against whom a Departmental inquiry is being held. 

[No. INV/Misc/Mohd. Rafi/2010] 
H. K. SHARMA, Postmaster General 

wm ttct qftciH chilli qqitfii 

34f#33T(, 1 P<BH7, 2010 

=CT. 377. 203—3% 7473717, #3 FdPboHI SlMwi, 

1948 (1948 33 16) 37( 3171 (10) 37(333171 (2) ^T71 333 
3lf333f 33 33(3 377# ftj Wfa 331 PjPbclHI 3f733 3 
3713% 377%, 333 3#rfwi SFjTp) % 3FT 1 # PiHPdPsId 
77?f(33 3173) t, 3373:- 

2 . mTddd Pq^qpq^idd, 3313 w\ 73 73 ) 

#3 fqpETTT PdRl4( 33 HMdl ## 37 317 3 #3 f3f3777Tl 
3lf3f333, 1948 (1948 33 16) 37) ST^TJ#) % 33T-1 ^7133 
# 373 73331 44 31 7333 377337 2 331 3 37) 3(^51 3 f 3 fe 3 T 
3 f7737 33313 PlH PdPlsId 3f#fW 3 t 1 sfqfw f3731 
313J3 

' T TfsfV ^3 PilP+irHl f3^rn 7T7STR, <1 

“33f3f373317UfT(3^337 3t 3(371, 

( 3(3 (33(37 19-8-2010 3fft33 f333f33117l3, 

33 31 37W 313 3313 37( 

31 31) 

[33. 71. 3(.-12017/15/2005-3)^] 
3Tf331 (3313(, 3137 7lf33 

MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 1st December, 2010 

S. O. 203. —In exercise of the powers conferred by 
sub-section (2) of Section 10 of the DentistsAct, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely :- 

2. In the existing entries of column 2 & 3 against 
Serial No. 44, in Part-I of the Schedule to the DentistsAct, 
1948 (16 of 1948) pertaining to recognition of dental 
degrees awarded by Pondicherry University, Puducherry, 
the following entries shall be inserted thereunder 

“Indira Gandhi Institute of Dental Sciences, Puducherry 
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Bachelor of Dental Surgery BDS, Pondicherry 

(if granted on or after 19-8-2010 University, 

Puducherry” 

[F.No.V. 12017/15/2005-DE] 
ANITA TRIPATH1, Under Secy. 

R|fTOUT, 2 RUHR 2010 

TOT. 3TT. 204—TOR, TO frofecTOT 3#TO, 
1948 ( 1948 TO 16) TO) TOR ( 10) TO) RRTOR (2) gRT ETOT 
TOfTOET)' TO ETOR TOT?) fT RR#I TOT MTOHT EftTO 3 
ERR?) TOE^, ETOT 3#rfwr ^ 3EpjR) Ri TOT 1 t) PiMPdRsId 
TTPTTTOT TOTR) t, RTRR:- 

2. HUE^TTOTTOfTOTET , TOfTOTO gRT TOFT 

TO) TO Tg) TO MTOTTT feW TO) RETORT ^) TOR t)* TO 
frofTORTO TOfEfETOE, 1948 (1948 TO 16) TO) 3EpjTO)i£ TOT-1 
t)' TOT TTETOT 60 ^ IV ^ TERR TOUR 2 RTO 3 TO) RfsjR 

eMtoto)' t)' eptor;ttttott) to Mtoto TOifronTO sIr 
3TTERTU, 3h1<J|NK, RETETO ^ TOT t)' fTO#TfecT eWtoe) TO) 
sTEf^re froro topjtt :- 

“TOTOTOfeTOTRSTOTO PR ^) TO (ERTO.), 

PR fTOE(TOfg fTOTTO TORTO TORTO fTOFT f^TO- 

25-6-2010) TO TOT RTe£ iTOPTTUE, RTfTTTO” 
TOEETOTTO)R^e)) 

[TO. TT. TO).-12018/2/2009-e). f ] 
srfroT frorot, tort Trfroro 
New Delhi, the 2nd December, 2010 

S. O. 204.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the 
said Act, namely :— 

2. In the existing entries of column 2 & 3 against IV 
of Serial No. 60 in respect of Government Dental College 
and Hospital, Aurangabad, Maharashtra, in Part-I of the 
Schedule to the DentistsAct, 1948 (16 of 1948) pertaining 
to recognition of dental degrees awarded by Maharashtra 
University of Health Sciences, Nashik, the following 
entries shall be inserted thereunder :— 

“Prosthodontics and MDS, (Prostho.), Maharashtra 

Crown & Bridge University of Health Sciences, 

(if Granted on or after Nashik” 

25-6-2010) 

[ F. No. V-12018/2/2009-DE] 
ANITATRIPATHI, Under Secy. 

i frorro, 2010 

TO. 3TT. 205—TOR TOTOR, TO MTOTO toMeTOR, 
1948 ( 1948 TO 16) TO) TOR (10) TO) EETOE (2) gRT TOR 

TOfrorro to wi tote fp; rre)to tot Metre Eftro to 


EERpf ERTO, TOR 3##ETE TO TO^TJTO) TO TOR 1 R fERfufeE 
TTPTEJE TOTO) t, ETRE:- 

2. TETTTOET TTOTOTO fMlE fEPEfETOTUTO, TOE^ gRT EEET 
to) tot to) to Metre Meto) to) retort M ^ to} t)‘ to 
MTOET toMeTOR, 1948 (1948 TO 16) ET) 3EpjroM RTE-1 
t)’ TOR TO7TOT 72 TO TOTRE ETTUR 2 ETOT 3 ET) Rfsjg eMME R 
7TTOTO EPTOE fpRfTOfelR EMME TOt 3 TrMe %TO TOTPET ;- 

“VI TORT TO MTOcTOT RRTItoTOTUTO ETOT 3TTEETU TOfTOJT 

“rTTOT 3TTTO TOEfft 

(1) TO TOUR METRE TETETO R)to)PRT, 

(RfgfrofTO 21-9-2010 TORT TURRETTTOTOTOfERET 

EtM TOR TOFT to) R^) I fTORfTOnETR.TOTOJT” 

[TO. TO. TO).- 12017/79/2005-TO). i] 

3#TRT froro), 3TTOT TTMt 

New Delhi, the 1st December, 2010 

S. O. 205.— In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the 
saidAct, namely :- 

2. In the existing entries of column 2 & 3 against 
Serial No. 72, in Part -I of the Schedule to the DentistsAct, 
1948 (16 of 1948) pertaining to recognition of dental 
degrees awarded by Rajasthan University of Health 
Sciences, Jaipur, the following entries shall be inserted 
thereunder :— 

“VI. Vyas Dental College 
& Hospital, Jodhpur 

(i) Bachelor of Dental BDS, Rajasthan University 

Surgery of Health Sciences, 

(ifGrantedonorafter Jaipur.” 

21-9-2010) 

[F. No. V. 12017/79/2005-DE] 
ANITA TRIPATHI, Under Secy. 
Ef fTOrf), 1 fTORRT, 2010 

TOT. TOT. 206.—TOR TRTOR, TO METRE toMetoR, 
1948 (1948 TO 16) TO) TOR (10) ET) RETORT (2) gJR RTOT 
PTfEETOT TO ETOE TOTE fP; REM TOT MMTOT EfTTO TT 
ETTRPf TOTTO, TOR toMrrr TO 3ETTJTO) TO RET 1 R fpRfufeE 
TTPTTTOE TOTR) t, ETRE:- 

2. RRR froMTOTOTUTO, M i gRl ETOT TO) TOT Tg) TO 
frofTOcRT MEET TOT RETORT M TO TOT R TO METRE 
toMeTOR, 1948 (1948 TO 16) TO) 3EJTJTO) TO RTR-1 R 
TO) TOTTER) TO MMTOT TOTTOTO PTO TOTEETU, TOTO^ TO TTTOTO R 
TOR TEsTO 64 TO TOTRE TOUR 2 RTO 3 TO) rMtoTO't)* 
TOM RPTOR; fbHfufold rMTOr)' TO) 3TRf%ip: fTOR TOPRT 

“(VI) TTOroffeTOT to: pttto)ptt C^rofferor) 
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tfeRi (pfpfpppr w r^r^i^,^” 

30-3-2010) PPPTRTW 
PTP PPTP pf) P| pj) 

[PP. 77. Pi.-12017/44/2006-^. f ] 
37fpPT fpPBt, 37P7 Tlfpp 
New Delhi, the 1st December, 2010 
S. O. 206.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the 
said Act, namely 

2. In the existing entries of column 2 & 3 against I 
of Serial No. 64 in respect of Sree Balaji Dental College & 
Hospital Chennai, in Part-1 of the Schedule to the Den¬ 
tists Act, 1948 (16 of 1948) pertaining to recognition of 
dental degrees awarded by Bharat University, Chennai, 
the following entries shall be inserted thereunder 
“(VI) Paedodontics and MDS, (Paedo.), Bharat 

Preventive Dentistry University Chennai” 

(if granted on or after 

30- 3-2010) 

[ F. No. V-12017/44/2006-DE] 
ANITA TRIPATH1, Under Secy, 
p^fpppft, 1 RbhC 2010 

RP. 37T. 207.—PrP! 777PP7, pp fpfpFTTT #lfwi, 
1948 ( 1948 PIT 16) Pit PT7T (10) Pit PPPT7T (2) pTTT PPP 
RTfppRT PIT PRFT PT7P fF PTTPtP PPT fpfpFTTT PfTPp 7^ 

ptipr) ptt£, ppp 3#rfwr pt st^tjpI ^pip l p fpRfprfep 

TTRTlPP PTTpj t, PP7P:- 

2. P7. -qp^aTOTPTT^fp^fpPpfpWR.fpPPPT^T, 

srra pprt pttt ppft pi) pit tp! pp Mppttt -fefppf pp pfppt 

P^ c£ rk p pp fpfpFTTT srfpfppp, 1948 (1948 PIT 16) pft 
3PJ7JPT ^ PFT-1 3 PP7 777PPT 50 ^ TUPP PPPP7 2 PRT 3 Pit 
4^5T pfpfepf ^ fPP^ PRPM fpRfvffep Pf¥W pff 
3Tpf^P fp/PT PmTPT 

“XVIIPT. PPPTT 7PPT PP 
fpfpFTTT PP#P trp 377PPTPT, 

PyfpT 37TP TJ^RT 

pp fpfpFTTT 77^7) P Pt p) R7T, P7. Pp Pt 3717 

^PPR (PfpfppfpT 7PT7SP fppTP fpRpfpPTTPTP, 

31- 7-2010) PPPTPTT^ fpPPPTPT, 37TP P^RT | ” 

PIP PPFT pft pf pf) 

[PP. 77. p).-12017/36/2003-Pt. f ] 

37fpPT fpPTPl, 3TP7 7lfpp 

New Delhi, the 1st December, 2010 

S. O. 207.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 


with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the 
saidAct, namely 

2. In the existing entries of column 2 & 3 against 
Serial No. 50 in Part -I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental de¬ 
grees awarded by Dr. NTR University of Health Sciences, 
Vijayawada, Andhra Pradesh.the following entries shall 
be inserted thereunder 

“XVII. G. Pulla Reddy Dental 
College & Hospital, Kurnool, 

Andhra Pradesh 

Bachelor of Dental BDS, Dr. NTR University of 

Surgery Health Sciences, Vijayawada, 

(if granted on or after Andhra Pradesh” 

31-07-2010) 

[ F. No. V-12017/36/2003-DE] 
ANITA TRIPATH1, Under Secy. 

Pf fpFvft, 1 1PTFP7, 2010 

PP. 37T. 208.—-PFp 777PP7, PP fpfpFTTT pfpfppq, 
1948 ( 1948 PP 16) Pit PIP (10) pflPPPTP (2) PIP PPP 
RTfppPT PP PPFT PTTP fP PTTPtP pp fpfpPTTT PfTPp P 
PTPTR) PPFF, PPP pfpfppq 3RJTJP1 ^ PPT 1 P fpRfprfep 
TTRTTPP PTTpj t, PTPP:- 

2. PT.-qp^aTOTPTT^-^pnfpRpfpPTTPTP.IpPPPTPT, 

37TP P^RT pTTT PPFT P/l PT 7p) PP fpfpuTTT fpfppf PP RFPPT 

^ P^ P77 PP fpfpFTTT 37fpfppp, 1948 ( 1948 PP 16) pft 
3FJ7JP) ^ PTF-1 3 PTO 7FPTT 50 ^ TTIPP PPFP7 2 PPT 3 pft 
4 pjpt pfpfepf ^ pTTP^ PRPFT fpRfpTfelP pfpfepf pff 
37P^PP fpPT PTtTTTT 

“ XVIII RPPT PP fpfpPTIT 
fppn 7T7PTP, fPPTOTPlp, 

37TP P^RT 

PP fpfpTTTT TT^Tl 3 pj pj pp, ^r. pp Rj 3P7 

^PPR (PfpfpPlP TOTTERfppTPfpRpfpPTTPTP, 

4-8-2010 PPPTPHP fpPPPTPT, 37TPPPRT |" 

PIP PPF pft Of pj) 

[PP. 77. p).- 12017/39/2003-Pt. i] 
37fpPT fpPTPl, 37P7 TTfpp 
New Delhi, the 1st December, 2010 

S. O. 208.—In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the 
saidAct, namely :— 

2. In the existing entries of column 2 & 3 against 
Serial No. 50 in Part -I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental de¬ 
grees awarded by Dr. NTR University of Health Sciences, 
Vijayawada, Andhra Pradesh,the following entries shall 
be inserted thereunder 
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’’XVIII. Meghna Institute of Dental 
Sciences,, Nizamabad, Andhra Pradesh 

Bachelor of Dental BDS, Dr. NTR University of 

Surgery Health Sciences, Vijayawada, 

(if granted on or after Andhra Pradesh” 

04-08-2010) 

[F. No. V. 12017/39/2003-DE] 
ANITA TRIPATHI, Under Secy. 
Rf fFFf), 1 fWT, 2010 

FT. 3TT. 209—FF TTTFTT, FT PdPbcBI 3#jfRPT, 
1948 (1948 FT 16) F) RTF (10) F)rtrTF (2) RET EFT 
yiPdddT FT wm FFT fir wh FtT PdPcbcBI EfETE H 
W# FTF, RTF 3#jfWT F 3FJTJE) F FFT 1 E PHHPdRdd 
EFfEE FFT) t, HTHTT:- 

2. F^FT PcHHpc^Idd, PdUdH'd'jJH, ^ET RET W 
F) FT Tgj FT PdPhrBI PdflldT F) HI-FI ^) ^ EE 3 FT 
PdPbcBI 3#rfRPT, 1948 (1948 FT 16) F) 3EpjE)^ HET-1 
FE TEsF 14 ^ FTeFT 2 cETT 3 Ft 4%1 yPdP^dT 3 
RTF FTF7T PHHPdPtdd yPdP^AlT FT 3ETf§FE IFF FFETT : - 

“III 3TF)fbFF FRT fEFTH 
FE)F 3f(T 3TfEEFTFMH 
H-Kvl 

FT FFT PdP+rBI F) F) EE, FE7 PcU4pc|£lld4 

HldF (FfRfFTTF PdUdd'd'jlH, FE7” 

24-9-2010) FTF RTF 
FTR RTF F) Ef T?t) 

[FT. FT. F).-12017/29/2004-F). f ] 

3#FT IfTIE), FFT TTfFF 

New Delhi, the 1st December, 2010 

S. O. 209.— In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the 
saidAct, namely 

2. In the existing entries of column 2 & 3 against 
Serial No. 14 in Part -I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental de¬ 
grees awarded by University of Kerala, 
Thiruvananthapuram, Kerala, the following entries shall 
be inserted thereunder 

“III. Azeezia College of Dental 
Sciences & Research, Kollam, Kerala 

Bachelor of Dental BDS, University of Kerala 

Surgery Thiruvananthapuram, 

(ifgrantedonorafter Kerala” 

24-9-2010) 

[F. No. V. 12017/29/2004-DE] 
ANITA TRIPATHI, Under Secy. 


R^fFET), 1 fFFFT, 2010 


FT. 3TT. 210.—FF TEFE, FT PdPbcBI 3#jfRFT, 
1948 (1948 FT 16) F) RET (10) F) RTRET (2) RET TFT 
FfFTF FT EFR FT?) fir FETfa FE MFETT EftER E 
WF?t FTF, TFT 3#WT F 3FJTJF) F FE 1 E PdHPdRsId 
HFfRE FTE) t, RTEE:- 

2. ^3T%FFf5IFrf^WR ) #71TO'T?FF)FFj 
FT PRpbcHI ftftTF FT Hl-Edl ^ F FIT E FT MFETT 
FfRfEFE, 1948 (1948 FT 16) F) 3EJTJF) F FE-1 4M 
TTRTT 26 F ¥P FETE 2 EF 3 F) REP #[fofl' E RTF 
EFFE IdHprllteld EfFfFF FT EEf^FE fFF FFETT :- 

“II TTT^TFT PRpbcHI 
HdlPcUdPdFdE EF ftTE) HR #T 

FEE 3TfFFTFTUff) 

(VIII) ^MPRHHEF 

yl^pTd P(PER] 

(FtEfFTTF 21-5-2010 
FT F Rp£ FIR FEE F) 

ER il) 

[FT. TT. F).-12017/13/2005-F). t] 


ee f) ee, (QdldTPddH e!f 
yl^pTd -gfec?)) 

^f) 3T%EF f^crf^R, 

#c” 


3TfFTT fFTTT), FFT FrfRF 

New Delhi, the 1st December, 2010 

S. O. 210.— In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby, makes the 
following amendments in Part-I of the Schedule to the 
saidAct, namely 

2. In the existing entries of column 2 & 3 against 
Serial No. 26 in Part -I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental de¬ 
grees awarded by Devi Ahiliya Vishwavidyalaya, Indore, 
,the following entries shall be inserted thereunder :- 

“II. Modern Dental College & 

Research Centre, Indore 

Master of Dental Surgery 

(viii) Paedodontices and MDS, (Paedodontics and 

Preventive Dentistry Preventive Dentistry) 

(if granted on or after Devi Ahiliya 

21-5-2010) Vishwavidyalaya, Indore” 


[F.No.V. 12017/13/2005-DE] 
ANITA TRIPATHI, Under Secy. 
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¥f Re#, 1 P<¥MC 2010 

¥7T.3¥. 211—¥¥ 14P¥c¥l 3#rf¥¥¥, 1948 (1948 ¥7T 16) ¥7) ¥T¥ (10) ¥7) ¥¥¥!¥ (2) ¥!¥¥¥¥ 

?lf¥¥¥f ¥7T ¥¥)¥ ¥774 fIT ¥T¥Tt¥ ¥¥ f¥f¥7c¥l ¥ft¥¥ ¥ ¥¥¥?f ¥r£, ¥¥¥ 3#rf¥¥¥ ¥7) 31^41 ¥T¥ 1 PHHPerlHsld ¥¥TT¥¥ ¥7¥fl 

t, ¥1¥¥: :— 

2. ¥¥!¥¥! ¥¥¥¥ f¥¥H RP^RraieR, HlP(H<=b, ¥FRP¥ SKI ¥¥H ¥7t ^TTT#t f¥f¥¥¥t f¥f¥¥f¥7f HIRdl ^4 ^ ¥R ¥ 
¥¥ P¥p¥c¥l 3#m, 1948 (1948 ¥11 16) ¥7) 3¥pj¥(^ ¥T¥-1 ¥ ¥7¥ WIT 60 ^ ¥T¥¥ ¥7T¥¥ 2 ¥¥1 3 ¥7) ¥Rj¥ SfRriW ¥ 
¥¥¥T¥ fdHfdPteld ¥f¥fe¥T ¥7T 3T¥f^S f¥7¥l ¥R¥1 :— 

“ XXII4) ¥¥ ¥)¥¥¥¥ P¥p¥ir¥l ¥¥Tf¥WI¥ ¥¥ 3¥J¥¥FT ¥T¥T¥; ¥l¥f!: 

¥1T2T 31¥¥ fs¥T ¥¥ffP 


(i) ¥¥sMfe¥¥ ¥"¥ ¥7T¥¥ ¥¥ ftl¥ 
(¥Rf¥¥T¥7 6-7-2010 ¥¥¥1¥TP¥ 
¥¥¥!¥ ¥¥F ¥7) ¥f t I) 

(ii) 3Tk¥T ^¥¥t¥Tl^l¥¥¥T Tuff) 

(¥f¥ f¥¥T¥T 25-6-2010 ¥7T ¥T ¥7 f4 
¥!¥¥¥¥ ¥7)¥^t I) 

(iii) 3TT«Mfe¥¥ ¥¥1 ¥¥T¥f¥¥¥l 3TT¥f4ft¥¥ 
(¥f¥ f¥FT¥7 29-6-2010 ¥7T ¥1 

¥!¥¥¥¥ ¥^¥f t I) 


¥¥. ¥p ¥¥. (¥¥sMfe¥¥ ¥"¥ ¥7T¥F ¥¥ %¥), ¥¥¥P¥ F¥T¥¥ f¥¥TF 
f¥¥pc|^ldi| > ¥lf¥¥l I 

¥¥• ¥t ¥¥. (3TfT¥T T7¥ ^¥¥t#^f¥¥¥f Tr#) ¥¥¥F¥ 7¥1¥R f¥¥H 
I^^RfF^TFR, FTf¥¥7 I 

¥¥. ¥T. ¥¥• ( 3TT¥f¥ffe¥¥ ¥¥1 ¥¥T¥f¥¥¥T 3TT#¥fe¥¥) ¥¥1¥^ 
¥¥l^f¥¥Ff¥¥f¥WR,¥lf¥¥l l” 

[¥T. ¥. ¥1. 12017/72/2005-^. f ] 
3#T¥1 f¥RT3t, 3T¥7 ¥f¥¥ 


New Delhi, the 1st December, 2010 


S.O. 211.— In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948(16 of 
1948), the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 

2. In the existing entries of column 2 & 3 against Serial No. 60, in part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of dental degrees awarded by Maharashtra University of Health Sciences, Nashik, 
Maharashtra, the following entries shall be inserted thereunder :— 

“XXII VSPM’s Dental College & Research Centre, Nagpur, 

Master of Dental Surgery 


(i) Prosthodontics and Crown & Bridge 
(if granted on or after 6-7-2010) 

(ii) Oral & Maxillofacial Surgery 

(if granted on or after 25-6-2010) 

(iii) Orthodontics & Dentofacial Orthopedics 
(if granted on or after 29-6-2010) 


MDS (Prosthodontics and Crown & Bridge), 
Maharashtra University of Health Sciences, Nashik. 

MDS (Oral & Maxillofacial Surgery), 

Maharashtra University of Health Sciences, Nashik. 

MDS (Orthodontics & Dentofacial Orthopedics), 
Maharashtra University of Health Sciences, Nashik. 


[F. No. V-12017/72/2005-DE] 
ANITA TRIPATH1, Under Secy. 

1 f¥¥t¥7, 2010 


¥7T.3¥. 212.—¥¥¥¥ ¥¥¥¥, ¥¥ MFkHT 3Tp¥fF¥¥, 1948 (1948 ¥¥ 16) ¥7) ¥T¥ (10) ¥7) ¥¥FT¥ (2) £!¥¥¥¥ 
¥lf¥¥¥f ¥¥ ¥¥TF ¥774 7[¥ ¥R¥l¥ ¥¥T PdPbcBI FftFF 3 ¥¥¥?f ¥7 f 4, ¥¥¥ 3#rfF¥¥ ¥ff 3^41 ¥1¥ 1 $ PHHPdPteld ¥#¥¥ 
<¥<41 i?, ¥T¥¥: :— 

2. ¥#^Fl4t¥¥¥Rf¥¥Hf¥^P4£lldA|, 4ddU, 4Hf<d¥ SRI FFH ¥7) ¥T <¥T PdP¥c¥l fefipff ¥7f ¥F¥¥1 ^4 ^ ¥K 
¥ ¥¥ PdPbcBI 3lfirf¥¥¥, 1948 (1948 ¥7T 16) ¥7) 3^4! ^ ¥1¥-1 ¥ ¥T. ¥¥T¥¥T T5¥l ¥¥ PdPbrBI ¥71^, 3¥¥¥M ¥¥ 
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3RJRRF dRR, Id’ll, <=Mf<i<=b W, RRR R sFTR WIT 49 Rll Rjljdl XXVIII Rl R1RR RRdR 2 RRT 3 Rlj RldjRT Rf41W R RW 
44MIR PdHPdRsId RfafeRt RTt 3Tdf^R feRT RTRRT :— 

‘ ‘ RfR4l4fPdHH RR sFWT RR PR. Rp RR. (#?#.), R#T RWl RTRSR Irrf fR»<lfRRTFR, 

(RfdfRTTRT 14-5-2010 RTtRIRR^ 4ddU, <=Hl<i<=b” 

TRWTit^?! I) 

[RR R. RT. 12017/49/2006-Rl. i] 
3#FT fRRTRl, 3RT RfRR 


New Delhi, the 1st December, 2010 

S. O. 212.— In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, namely :— 

2. In the existing entries of column 2 & 3 against XXVIII of Serial No. 49, in respect ofDr. Syamala Reddy Dental 
College, Hospital & Research Centre, Bangalore, Karnataka, in part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) 
pertaining to recognition of dental degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, 
the following entries shall be inserted thereunder :— 

“Prosthodontics and Crown & Bridge MDS (Prostho.), Rajiv Gandhi University of Health 

(if granted on or after 14-05-2010) Sciences, (RGUOHS), Bangalore” 


[F. No. V-12017/49/2006-DE] 
ANITA TRIPATHI, Under Secy. 

M fTvdT, 1 ftUMC 2010 

cFT.OT. 213TRTT RRFTT, Rd MTkHT 3tMrR, 1948 (1948 RTT 16) RTl HR (10) Rfl RRRTR (2) RRT TO 
dPkl4f RTT RRtR RR^ fir RTRffR Rd PftPcbcftl RfRTR 3 RRRRf RRRf, RRd RfRfdRR dfl 3RJTJR1 ^ RTR 1 Tp PdHPdRsId RRTlRR 
drtdl i?, dlHd: :— 

2. RR1RF T4IP4 fdRF fR^RfellFR, HlPB=b, RRT W RTl RT TRl RR PdPbrBI "feftPTT RTT Hl-ddl -^1 R7 RTT R RR 
PftPbcftl RfRfdRR, 1948 (1948 RTT 16 ) RTl SppjRt ^ RTR-1 fewn60^ VII R7 RRFR 2 RRT 3 RTl RjdjRI SifRiW 
RRRTR RRRRT Rl'4) fRRT RpRT dP Rl RR RR PftPbcftl RRdtR RR 3TRTdTF, RTfRR7 R> RlP Tf" PdHPdRsId rMfr! RTT 3Tdf§PR 
feRTRTRRT 

RR fRpRTrRT Rdfl) R RTTRT 

(RfR fRRTRT 6-7-2010 Rif RT R7 r£ 

RTR RRF Rll r| Rl I) 

3TkR PlPRpHd RR pclPchGI fRRF 

(RfRfRRF 1-7-2010 RTl RT RTF! 

RTR RRF RTl Rf Rf I) 

3TKF ^RldM RR RRRIMRFTRl 
(RfR fRTTRT 3-7-2010 R7T RT M 
RTR RTF R/l Rf Rl I) 

RFrIrTPhRi Ref' RR3R RR fRR 
(RfR fRRRT 29-6-2010 RTT RT M 
RK RRF RTt R| Rt I) 

3TfRpRffeRR Ref ^'il^PRRd RR 3M 4PRcHH 
(RfR fRRRT 25-6-2010 RTT RT RR^ 

RKRRFRTfRlRt I) 

[RT. R. RT. 12017/127/2005-Rf. f ] 
SffddT fRRTRf, 3TRT HfRR 


RR. Rl. RR. (RF.) 

RRIRFRRTWfRRFfRRRlRRITFR.RTlRRT I 

RR. Rt RR. (3TfRT ^fefRR) 
RRIRFRRTWfRRFfRRRlRRITFR.RTlRRT I 

RR.Rf.RR. ( 3RRT ^RldTRl) 
RRTRFRRTWfRRFfRRRlRRTdR.RTlRRT I 

RR. Rl. RR. ( yi J RT.), 
RRTRFRRTWfRRFfR^RlRRTdR.RTlRRT I 

RR. Rl. RR. (3TlRf.), 

RRIRFRRTWfRRFfR^RfRRTFR.RTfRdT” I 
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New Delhi, the 1st December, 2010 


S. 0.213.— In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 Of 1948), 
the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in Part- 
I of the Schedule to the said Act, namely :— 

2. In the existing entries of column 2 & 3 against VII of Serial No. 60, in respect of Mahatma Gandhi Vidya 
Mandir’s K. B. H. Dental College & Hospital Nashik, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) 
pertaining to recognition of dental degrees awarded by Maharashtra University of Health Sciences, Nashik, the following 
entries shall be inserted thereunder :— 


Master of Dental Surgery 

"Periodotology 

(if granted on or after 06-07-2010) 

Oral Medicine & Radiology 
(if granted on or after 01-07-2010) 

Oral Pathology & Microbiology 
(if granted on or after 03-07-2010) 

Prosthodontics and Crown & Bridge 
(if granted on or after 29-06-2010) 

Orthodontics & Dentofacial Orthopedics 
(if granted on or after 25-06-2010) 

Tf R<rvil, 1 


MDS (Perio.), Maharastra University of Health 
Sciences, Nashik 

MDS (Oral Medicine), Maharastra University of Health 
Sciences, Nashik 

MDS (Oral Path.), Maharastra University of Health 
Sciences, Nashik 

MDS (Prostho.), Maharastra University of Health 
Sciences, Nashik 

MDS (Ortho.), Maharastra University of Health 
Sciences, Nashik” 

[F. No. V-12017/127/2005-DE] 
ANITA TRIPATHI, Under Secy. 

Ruhr 2010 


RR.3TT. 214—RRIr RRFR RT MRcRT 3##TRR, 1948 (1948 RT 16) R) RTR (10) Rt PRRTR (2) TTR RTR 
RiddRl" RT RTF RRT fp; HTRftR RT MRRTT RfRTT R RRRPf RTR, RRT 3##F[R off) 3TRRR1 R RF 1 R [HHfdfeld RPTTRT 
d-Rdl 1?, dIHd :— 

2. rFr RTR) TRTRR RFTtR THPdR R1R RR1 Rt RT TRt RT PdPbcRI feWRt RFRTT ^t F RTT F'RT MRcRT 
3#rftRrq, 1948 (1948RT 16 ) Tit 3TRRR) R> RF-1 F RR RTTR 49 F XXXV F RFF RTRR 2 RRT 3 Rt RtRR F 

RRRR RRKFtRR) RT RTFtR PR 3TRFTF, RTFR, RpfeR F RT^ F PiHPdfeld RfrfW Til RdfRrp %R RTPRT 


‘‘3tf#5ffeTRTfR^Rf^fRRR RTHFfRTR 
(Rfp fRTTR 14-5-2010 RT RT RRF 
RTRTFRtF|Rt I) 

RtfRMRFTRt 

(RfT fRTTR 14-5-2010 RtRRRR 
RT PTF Ft R| Rt I) 

3TtTF PR RTRtFfFfRRT RRfft 
(RfT fRTTR 14-5-2010 Rt RT RRF 
RT RTF Rt R| Rt I) 


PR. RT. PR. (attRf.), RRtR RFft RTTRF fRTF 
IrrIrwfr, RRFtl 

PR. RT. PR. (RtfRTT.) , RRtR PTRt TR1RR fRRF 
fRPRfRRTFR, RFFtT 

PR. Rt. PR. (STtRT RRftt), RR1 r PTRt TRTRR 
fRRF 1RPR1RRFTR, RRpf(7” 

[RT. R. Rt. 12017/55/2005-Rt. t] 
3RTtRT fRTTRt, RRT RfRR 


New Delhi, the 1st December, 2010 

S. O. 214.— In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 

2. In the existing entries of column 2 & 3 against XXXV of Serial No. 49, in respect ofRajarajeswari Dental College 
& Hospital Bangalore, Karnataka, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to recognition 
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of dental degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, Karnataka, the following entries 
shall be inserted thereunder :— 


Orthodontics & Dentofacial Orthopedics 
(if granted on or after 14-05-2010) 
Periodontology 

(if granted on or after 14-05-2010) 

Oral & Maxillofacial Surgery 
(if granted on or after 14-05-2010) 


MDS (Ortho.), Rajiv Gandhi University of Health 

Sciences, (RGUOHS), Bangalore 

MDS (Perio.), Rajiv Gandhi University of Health 

Sciences, (RGUOHS), Bangalore 

MDS (Oral Surgery), Rajiv Gandhi University of Health 

Sciences, (RGUOHS), Bangalore”. 

[F. No. V-12017/55/2005-DE] 
ANITA TRIPATHI, Under Secy. 


3 PdftHl, 2010 


ftft.3TT. 215 ^ ftTftftT, ftft PdPbcftl ftfftfftftft, 1948 (1948 ftft 16) W, ftlft (10) ftf) ftft-ftlft (2) ftlft Rftft 

RTfftftftf ftft WT RRft fR ftftftpft ftft PdPbcftl ftffft^ft ftftftRf RRft, Rftft ftfftfftRft ftf) ft RFTIft PdHPdRsId ftRTIRR 

dddl ■§, dlHd :— 

2. ftftTRft fftRFt fftRRfftftftTR, HlPftft) ftlft W ftf) ftT ftp ftT PdPfticftl Pftfjtftf ftft Hlftdl ^P ft ftft ft ftT 

PftPhrftl ftPftfftftft, 1948 (1948 ftft 16) ftft 3RJTjftt ftlft-1 Tp' ftft TRftft 60 ft RTftP ftTFRT 2 RRT 3 ftft fttftjft yPdfe ftp' Tpfftft) 
RftftTft idHprlfold ftfftfeftf ftft 3pftftft fftRT ftTiRTT ;— 

“XXV. fftftft ^RftT MglfatUMil 3^1 TUftdM, tjap 

(i) ftTRTRR PdPftcftl Hldft ftt. ft), ftft. ftTTRTft TRRSR fftRFT fRRRfftftftTR, RTfftft I ” 

(ftfft fftTTft 22-6-2010 ftft ft! Rftft 
RKRftRftftft| I) 


[ftft. ft. ft).-12017/54/2005-"Sp f ] 
3TfttftT fftTTRt, 3R3R ftfftft 


New Delhi, the 3rd December, 2010 


S. O. 215. —In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 
1948), the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 

2. In the existing entries of columns 2&3 against Serial No. 60, in part-1 ofthe Schedule to the DentistsAct, 1948 
(16 of 1948) pertaining to recognition of dental degrees awarded by Maharashtra University of Health Sciences, Nashik, 
Maharashtra, the following entries shall be inserted thereunder :— 

“XXIV Bachelor of Dental Surgery BDS Maharastra University of Health 

(ifgranted on or after 22-06-2010) Sciences, Nashik”. 


[F. No.V-12017/54/2005-DE] 
ANITA TRIPATHI, Under Secy. 

ftf fftftftft, 6 PftHHl, 2010 

RR.3TT. 216 ftft RftftR, ftft PdPftcftl RrfftfftRR, 1948 ( 1948 ftT 16) ftft RRT ( 10) ft) Rft-RRT (2) ftlft Rftft 
ftltftdftT ftT ftftlft ftftt fR ftTftftft RRT PdPhrftl ftfftTftjft! RftftRf ftftf, Rftft Rrfftfftftft ftft RFpjftt ^ ftFT I 4 PdHPdRsId RRTtftft 
ftddl i?, dlftd: :— 

2. IT. fttftftft 3f<kdR fd^dPd^JIdd, SftftftSIRRRFTftt RTFR) ftft PdPdirftl feRldYftP RRRftT^ ftp ip ftft PdPchcftl 
3#TfRftft, 1948 ( 1948 ftTT 16) ftft RFpjftt ft ftRT-I ftftTRTR5ftT58 ft ftTftft ftfftft 2 ftft 3 ftft ftl^ft 4PdPddT ft RRft RRftTT 
fdHprlfold ftlftfeftf ftp 3fftf§Tft fftft ftlftftT 


"child TpRt ftjft polIcbrHI ftftlft ftft 3t*Mdl<d, ft^TT I 
ftfft RTftft fftfftftTT 3 ftHftT 

3ptftfftPfeRT ftft ^'il^Pftdd 3Tt#PfeftH ftft. ft), ftft. STfftfftffeftft ftft ^'iKPftdd 3pt#PfftftH 

(ftfft fftTTft 18-9-2010 ftft ftRHft ftT. fttft ftft 3Tftftftft fftftftfftftTftTft, 3TRRT I 

ftlft RTF ftft ftf I) 


ftfttfttfefft 

(ftlft fftTTft 18-9-2010 ftft ftTftft^ 
ftlft ftftH ftiP ftf I) 


ftft. ftp. ftft. (ftftfftffftftft) 

ftT. ftlft ftft 3T%SftR fftftftfftftJTftTft, STFTft I ” 


[ftft. ft. ft).-12017/2/2007-ftP i ] 
3Tft)ftT fftftTft), 3Tftft ftfftft 
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New Delhi, the 6th December, 2010 

S. 0.216.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948), 
the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in Part-I of the 
Schedule to the said Act, namely :— 

2. In the existing entries of columns 2 & 3 against Serial No. 58, in Part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of dental degrees awarded by Dr. Bhim Rao Ambedkar University, Agra, the following 
entries shall be inserted thereunder :— 

“Kanti Davi Dental College & Hospital, Mathura 

Master of Dental Surgery 

Orthodontics & Dentofacial Orthopedics 

(if granted on or after 18-09-2010) 

Pedodontics 

(if granted on or after 18-09-2010) 


MDS (Orthodontics & Dentofacial Orthopedics), 
Dr. Bhim Rao Ambedkar University, Agra. 

MDS (Pedodontics), 

Dr. Bhim Rao Ambedkar University, Agra.” 


[F. No. V-12017/2/2007-DE] 
ANITA TRIPATH1, Under Secy. 

7 RftHC 2010 

cRT.RT. 217.—-RPR RRFK, HR PdfawRI RfRfHHR, 1948 ( 1948 HR 16) HP) H1R ( 10) HP) RR-RTR (2) HR UHH 
4(1 fad4 HR W HPRT fR RTRftH HR PdfawRI RftHR^ R RRRHf HPRF, RHH 3##THR 4) RFT I R fanfalffad RHTTHH 

d-Kdl 1?, diud: :— 

2. HR PdfawRI RfRfHRR, 1948 (1948 HR 16) 4) 3Pjrf4 4 RFT-1 R HPR RRsRT 91 4 hTR fanfalffad HPR R7H4T 3lk 
yfafad4 HR fHPHI RTRHT :— 

“92. ^ RTRklR fa^dfa^lIdH, fadlft 1 !,! (i) ^dl(l4d HRHlH HR fadlR^t, 

eidlRId 

HR HTHH falfauRI RTTHHP 4 4) HR, HTRfalR 

(RfafaRH 31-8-2010 RPtRT fattdfaaidH, 

RRR HK HHTH HPf ftf 4 I) fadlR^l 

[HR. R. 4-12017/30/2004-Rtf] 
RHtRT fHRTRt, 3RR RfRR 


New Delhi, the 7th December, 2010 

S. 0.217.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948), 
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 

2. In Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) after Serial No. 91, the following Serial number and 
entries shall be inserted namely :— 

“92. Guru Ghasidas, University, Bilaspur (i) New Horizon Dental College & 

Research Institute, Bilaspur, 

Chhattisgarh 

Bachelor of Dental Surgery BDS, Guru Ghasidas 

(if granted on or after 31-08-2010) University Bilaspur.” 

[F. No. V-12017/30/2004-DE] 
ANITA TR1PATHI, Under Secy. 


Rf fHRTt, 7 faRfRT, 2010 

cRT.RT. 218.— 4r)h RRFTR HR MHkRT 3##TRR, 1948 (1948 HR 16) 4 RTR (10) HPt RH-RTR (2) HR UHR 
71 fad 4 HR r4r RRR fR HTRftH HR MRuRT rRr\ R RRRRf HPRF, RHR 3##TRR 4) 3Rjq4 RTR I R fanfalffad RHTtHH 
RRR) t, R1RR: 
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2. ET ERfa ETET 3TT^f%FT Wwi, Old’ll, EET W Ef( ET TEt EE MEkET felM' EE EFEET 
PdPbcBI 3##TEE, 1948 ( 1948 ETT 16) Eft W, ^TPT-I E ^ EvT f EE EE fEfEEHT fERE EE4ET, Old'll ET EEE E ETE 

Wn 49 ^ XVII ET ETEE ETTRE 2 EET 3 Eft Ef3jET yP^pEdl E EEE' M^dld PHHPdPteld yP^pEdl EE 3ETf§PR feET ETEET :— 


“STkRTT^ PjpcHHdl^nHdd TF# 
(EfE fEETET 14-5-2010 ETT ET ETEft 

ete eeet Eft e| e! I) 


PR. ET. RE- (^I<dn4ll), TRft=T EE-ft 33T^r%FTf^fpWR, 
EEFTpr l” 


[EE. E. Et-12017/52/2004-E) f ] 
3 #rt f^qrrst, 3 ee ePee 


New Delhi, the 7th December, 2010 

S. 0.218.—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948), 
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 

2. In the existing entries of columns 2 & 3 against XVII of Serial No. 49, in respect of K. L. E.’s Institute of Dental 
Sciences, Bangalore, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to recognition of dental 
degrees awarded by Rajiv Gandhi University of Health Sciences, Bangalore, the following entries shall be inserted 
thereunder:— 


“Oral & Maxillofacial Surgery MDS (Oral Surgery), Rajiv Gandhi University of Health 

(if granted on or after 14-05-2010) Sciences (RGUOHS), Bangalore.” 

[F. No.V-12017/52/2004-DE] 
ANITA TR1PATHI, Under Secy. 

Ef fEEFTT, 7 P<E*EC 2010 

ETT.3TT. 219.—E^E TERR, EE PePEcRI 1948 (1948 EE 16) Eft ERT (10) Eft EE-EET (2) HE! EEE 

dPdddT EE EEPT EE^ fir EEcftE EET MEkEI EfTE^ ETERf EEEt, EEE 3#rfftEE Eft EFjTJEj ^ EFT I 3 PdHPdRsld E#ET EEcft 
I, EFET: :— 

2. PdHNd Eft?T fEPEfEETTFTE, lEFTFTT EET EEFT E>t ET Tift EE MEkET MEET EE EFEET ^ ^ EE ^ EE MEkET 
3#rfEEE, 1948 ( 1948 EE 16) Eft 3FpjE( ^ EFT-1 E ETE ETsET 52 E“ ETEE EEETE 2 EET 3 Eft E^E eMre! ft ETFft EEETE 
PiHPdfeld yPEpREt Eli EEfftR fETET EFETT 

“ II ftvEFEET '3[E fEfEEET EpfElTE'TE, T|F3[T EET 

EEET 31EE fSFT TFftft 

ftstftffeFFT ftE yl^PRE ftfeftr 
(EfE lEEFF 31-8-2010 EE ETETFft 
ETE EEFT Eft E^ I) 

ETTEETfREE RE EEFT RE flfE 
(EfE fEETET 31-8-2010 EE ETE7EF 
ETE EEFT Eft Ef I) 

[EE. E. ftt-12017/69/2005-Et f ] 
3#TET fEETEf, 3TET EfftE 


EE. "ST. EE. (ftEfftffeEE EE yl<tPEE -sfPHEl) 
PdENd E^ET PE^EpEEIIdE, PldEdl PdENd E^ET I 

EE Et EE (EEEEfpEEE EE ETETE EE fEE) 
fEETEET EEET fEEEfEETTEET, PpFEET l” 


New Delhi, the 7th December, 2010 

S. 0.219—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948), 
the Central Government, after consultation with Dental Council of India, hereby, makes the following amendments in Part-I of 
the Schedule to the said Act, namely :— 

2. In the existing entries of columns 2 & 3 against Serial No. 52, in Part-I of the Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of dental degrees awarded by Himachal Pradesh University, Shimla, the following 
entries shall be inserted thereunder :— 
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“II Himachal Dental College, Sundernagar. 


Master of Dental Surgery 

Paedodontics & Preventive Dentistry 
(if granted on or after 31-08-2010) 
Prosthodontics and Crown & Bridge 
(if granted on or after 31-08-2010) 


MDS (Paedodontics & Preventive Dentistry), 
Himachal Pradesh University, Shimla. 

MDS (Prosthodontics and Crown & Bridge), 
Himachal Pradesh University, Shimla.” 


[F. No.V-12017/69/2005-DE] 
ANITA TRIPATH1, Under Secy. 

Rf fREEft, 26 EERT, 2010 

ER.3TT. 220.— ^ETtR TEBBT, RR fRfRTEFTT 3#rfwr, 1948 (1948 BB 16) BT) ERT ( 10) Bit BB-ERT (2) RRT REE 
ETfBRET BIT RETR BER |R RRRtR BBT MBkTTT EfETE H BTEE?f BEER, BBR 3TfRfERB Eft 3RJTJBt ^ TFT 1 ft PdHPdRsId BETTE 
B BRRt t, RETR: 


2. BT. 3TT'yBBBT RET BRET Bit BT TRt RE MeRET feflETT ETT TRBBT 

Bt BlP 3 RE MBk^T 3TMBBTT, 1948 ( 1948 BB 16) ETt 3RJTJEt bP BET-1 4 ETt.Bp.TRT. TpET RE fEfBTERT fERET RE 3EJTtRTB, 
TEETR, PdTBPd, 3TTR B^BT ^ TREE 3 BBT REsET 50 ^ XIV ^ BBEET 2 BBT 3 ETt BhjET RfElW BRRp EERIE; 
IdHprlfeld BfBfeBf Ell 3ETf§RR fETRT ETERIT 

“REBE^fRB ^EpEEf E^T ^TBrfRBTT EE. Et ERT. (BRBTBfef -S-dlwl) 

(RfEfEETET29-4-2010EpTRTBREE ^T. EE Rt 3TE EBRSR fBRET f^BpB^lldB, I 

RTR BRET Bit ) 


3TfBk)dP3cHH EE ^RlMpnHBd 
3TTBWPSBTT, 

(EfR fRRTET 29-4-2010 ETT BT BTRp 


ER. ^t. ER. ( sM.) 

^T. ER Et 3TE TERSE fERTE fB^PB^IdB, fBERBTST I 


ETR BRIE ETt Rl ) 


[BB. Ef. Et.-12017/53/2005-TRt. i] 
3TfBBT fBBTEt, 3TBT TTpBB 


New Delhi, the 26th November, 2010 


S. 0.220.— In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948 (16 of 1948), 
the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments in 
Part-I of the Schedule to the said Act, namely :— 


2. In the existing entries of columns 2 & 3 against XIV of Serial No. 50, in respect of C. K. S. Teja Institute of 
Dental Sciences & Research, Tirupati, Andhra Pradesh, in Part-1 of the Schedule to the Dentists Act, 1948 (16 of 1948) 


pertaining to recognition of dental degrees awarded by Dr. 
Pradesh, the following entries shall be inserted thereunder 
“Conservative Dentistry & Endodontics 
(if granted on or after 29-04-2010) 

Orthodontics & Dentofacial Orthopaedics 
(if granted on or after 29-04-2010) 


NTR University of Health Sciences, Vijayawada, Andhra 

MDS (Cons. Dent.), Dr. NTR University of Health 
Sciences, Vijayawada. 

MDS (Ortho.), Dr. NTR University of Health 
Sciences, Vijayawada.” 


[F. No.V-12017/53/2005-DE] 
ANITA TR1PATHI, Under Secy. 

E^fREETt, 26 EE>ET, 2010 

cFT.OT. 221.— RpR EEBTR, RR fBfBTRBT 3TfRfBEE, 1948 ( 1948 BE 16) ETt RET (10) BPt BB-EET (2) RET BERT 
BTfBRBf BB BRET BE?1 |[E REB)R RET MBTRBT bIeRR; 3 BTPE?f BEEP, BEE 3TfBfBRR Bft 3EpjB( bP EFT 1 if PdHPdRsId BRTIB 
E EEBt t, RETR: 

2. REEPE TERSE fERET fEREfRETTETR, EffTTET, RET BRET Bft ET TRp RE MBkET ftfBEf Ell EEERT ^ ETp if RE 
fEfBTRBT 3TpEfREE, 1948 ( 1948 BB 16) Bft 3EJEJEt bP EET-1 ^ RE R EJERTETT RR fEfBTRBT fERET RE 3EJETBTE R^t ^ 
REE if BET TRsBT 60 ^ XVI^BETR BBEET 2 RET 3 Bft Rt^RT BfEtW $ BRBTR PTHPdPteld yPBptRdT BTl 3RTf^R fBTRT 


ETRRT 
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“II RR r^TchrHI RRTt R RRRT 

(i) 3TkrT Ref Pdfeiui fRRRT 

(Rft Irrrf 8 - 7-2010 ri rtr£ 

(ii) 3TfaMfeTO Ref ^dl^R^d 
(Rf^lRRRF 13-7-2010 RTlRTRH^ 

(iii) 3TRRT ^RldM RR HI^MIddMl 
(RfR f^TFF 6-7-2010 R71 Rl R7RF 

(iv) 3TRRT RR £|cHHldlTRHA|d TF# 

(Rfc fRRFR 25-6-2010 RR RT R7RF 

(v) RpF«MfeRH RR RR3R RR fRR 
(RfRfRRTRF 1-7-2010 RFfRTRR^ 


rrr^rr (siteT PIfeRH), h^ki^trirrIrrh 
fRRRfRRTRR, Rife i 

ttH (3Ttarf.) HdKIfcR 

RRTRR fRRIR fRRRfRRTdR, RTfHR>' I 

RR ^ RR ( 3Ttel ^RldM ) RRFRR RRFF«R fRRTR 
fcRRlR^lldR, RTfHRi I 

RRR^RR (3TKR1 RRFTFR RR^ f^R 

fcRRlR^lldR, RlfRRi I 

RRRiRR (RfTSTf.), HdRItRRRTRRfRRFT 
iRRRfRRTRR, RlfRRT |” 


[RR. R - . Rl-12017/19/2006-Rf f] 
3#mT fRqtRp rrt rPrr 


New Delhi, the 26th November, 2010 

S.O. 221 .—In exercise of the powers conferred by sub-section (2) of Section 10 of the Dentists Act, 1948(16of 
1948), the Central Government, after consultation with the Dental Council of India, hereby, makes the following amendments 
in Part-I of the Schedule to the said Act, namely :— 

2. In the existing entries of columns 2 & 3 against XVI Serial No. 60, in respect of M. A. Rangoonwala College of 
Dental Sciences & Research Centre, Pune, in Part-I of the Schedule to the Dentists Act, 1948 (16 of 1948) pertaining to 
recognition of dental degrees awarded by Maharashtra University of Health Sciences, Nashik, the following entries shall 
be inserted thereunder :— 


“II. Master of Dental Surgery 

MDS (Oral Medicine), 

Maharashtra University of Health Sciences, Nashik. 

MDS (Ortho.), 

Maharashtra University of Health Sciences, Nashik. 

MDS (Oral Path.), 

Maharashtra University of Health Sciences, Nashik. 

MDS (Oral Surgery) 

Maharashtra University of Health Sciences, Nashik. 

MDS (Prostho.), 

Maharashtra University of Health Sciences, Nashik.” 

[F. No. V-12017/19/2006-DE] 
_ ANITA TRIPATH1, Under Secy. 

Rlffr RlllR 3f(T RllcF RUR M4MR 
( RTft RRftt f^TFT ) 

M feR, 14 RRRTt, 2011 

RR.3IT. 222. —-qTT^T RftiRR (RRfRcfRT <V°ld4>R Rft -^tsldl) 3#m, 1971 (1971 RR 40) RTt RTR 3 RTR RRR 
dPRdRT RR 7WI RR?) fR 3fft HRF RRR fRRTR Tf RTRT RTRR7 Rft 3#FqRRT RRRT RR.RT. 692, fRRTRl 8 RRRTp 1988 RT 3#T- 
RTRR R, RTRRT RRRRR PdPH-id 3^R ^RRlf RRTRRT RiRfRRT RRfa RRRRRT RRTfR RRR PdPH^, RRRftdl RFRR PdPo^, 
RRRRTt f%RR R1RR Pdfo^ affT RRROdl RRpRR Pdfoi^ ^ rdHPdRsId Rt Ri dlPdRR RT RRdR (2) R dPrdPdd RfRRRfRR, 


(i) Oral Medicine & Radiology 
(if granted on or after 8-7-2010) 

(ii) Orthodontics & Dentofacial Orthopaedics 
(if granted on or after 13-7-2010) 

(iii) Oral Pathology & Microbiology 
(if granted on or after 6-7-2010) 

(iv) Oral & maxillofacial Surgery 

(if granted on or after 25-6-2010) 

(v) Prosthodontics and Crown and Bridge 
(if granted on or after 1-7-2010) 
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FT! FTFTIT FT TRFfRF arfRFTTff FT UHcjcrM t FTT arfRfFRF c£ RRIRI F TFFFT arfRFTTff f^JFF FTTcff t aftr FF^FF arfRFTTff 

RF^FF FTftTFTT FTFTTRIF (3) F FRfRF #[fe F fFRfftF fFTRFR affR FRR F 3TRF FRfRF aTRTfRFTTT Fit TRTFtR TlfFTaff F fF 
arfRfFRF RTF FT FFF 3TRtF FRF FTfFFFI FTT FFRTF FTtft 3?fc TOFF 3TfRFTTffRT FTT fRR FR FTcfoRf' FF fFRfc FTtjf I 

filial ehl 

FT. FT. arfRFTTff FF FRFTF 'FT'^F'fFFT FftFTT" Fff ?kff 3TlT SffRTfRFTTT Fff TFTTfR ^FTlf 


(1) 

~ 


2 . 


3. 


4. 


5. 


6 . 


7. 


( 2 ) 

FFFT arfRFTTff, FIHI-R FRT FFFT, 
RRRFRf FF^T, FTFfcFT 


FFFT 3TfRFTTff, RRRFFf %., 
fRRfT FTFFFFF, fFMT-fFFfk, afRTRTT, 
fftRFTT 3TR RRRFtf fRTfFTfF FflFRTf, 
Hf <rl I—<1H -S, FRTR 


FFRI arfRFTTff, tfRff FFTfaff fFTT^, 
RFRFRT %., RF-2, RFSTT^sM, 
fRFTRTRTFT 3MfFFT $R ^ afpjlNK 


FFFT 3TfRFTTff, RRRFR FRTfF FRF, 
FTRTTFFff FTFFRfFF, ^TRf-683503 


FFFT arfRFTTff, RRRFFf F#T FRF, 
tFFFTF- 500054, 3rTR FFFT 


FFFT arfRFTlff, FTFT FFFT, RRRHil 
FRTfFFRFftT., tFTRTF-500054, 
3FR FFFT 

FFFT 3rfRFTTff, RRRFFf FRffF FRF 
%., 3TF^T, TTRTRTF 


(3) 

RRRFFf IdP-IFS 3TRRT RRRHcfl FRTfF FRFftT., RFRTT FTFFRfRF 
RTF RTftF FT 3TfFFfFF FT fFRIR FT Rif Ff RfF, FftFT, FFFT TfftTF 
F^FFf FftFT, FTRFfFFf, FI fFT FFFT FFTTFIfFT fTRRRTRTF t 3TRRT 
FRTFF FFT FFRT, RRRFFf fRTfFFR, FFRJT FT fFRRR t FT FFt 
ajfF FTTfFTT t I 

RRRFFf %. 3TRRT RRRFFT FFftF FRF %. ,fFRfc RTF RTftF, 3TfR- 
F%F 3TRRT fFRIR FT Rif M sjfF, FftFT 3?fT FRF f 1%F RRRFFf %., 
fFFfT FTRFFFF Fit FFt f¥RSF 3TfT FTRFTaff, FTFFIrTF, FTRjfFFt 
3 FT, FFTFT MRgFT, RfFFF FTTRfRTR, RFRRR\ RRFRFaff RTFF, 
fFTFt'FTf, RRRFFT FRTR, RFFT FRTR 3TFFT FF^F FFTF affT 3RF 
F##TRT TjfFFTR, fIrT, RFSRI, RIRRUft fIrT, TsJTFff FTIF FFR, 
RTfftT W, FTfFFTRT ^ FTf^TFT FSRT, 3TTfF, Ft FRF F'klPlF) F. 
210, aiklPlcb ^IF FtF 1, MFchdl afR Fl^ldl fFRTT FRtF, FF1R ^ 
fFFF RFRFFT %., RTF FlftF, 3TpRT%F 3TFFT fFTTTR FT RTf F^ SjfF 
3T(T FRF FTf fFT ?F^ FRTTFfFFT fFWTT#F t, FTTfFRT t I 
FTRT Ft^ftRT FRTlFFf ft#FF, fIfINK ?RT RTftF, 3TfRTTf%F 3TRRT 
fFTTTR FT Rff F^ RfF FftFT afR PfP^F F%F affc FRRf ^R fRTFf 
t^FFT FftFT, FIFFIrTF, FTRjfFHf ^FT, 3TTfFTFRf FFTR, ^fFRF FTP#IR, 
flF^FRf, ^FT MRSF, RTFF afk 3RR FjfRRTR, FTf ?F^ 

FRTRlfFFT fFRRRTRlF t, RTTfFFT t I 

RRRFRf F#F FRF ftT., FTRITF^tf RTF RTftF, 3TfRF%F 3TRRT 
fFTTTR FT RTf F^ sjfF FftFT, MRgF f 1%F FRRf ^R fRTFf ^FRf 
FftFT, aTjN’PlFl' HTFFIrN, RfFRF FTRTfRTR, RRRFRf RTftFHRT, TFTRT 
fRfRSF, FRIR, FTf^F afk 3RR FT^TRfFFT ^fRRTR, T#FT RF^ 
FRTTFfFFT fFRRRTRlF t, RTTfFRT t I 

RRRFRf ftT., 3TRRT RRRFRf FRTfF FRF, %. i«NK 1TF RTftF, 3TfR- 
TT%F 3TRRT fFTTTR 3TRRT RTfR FT Rff F^ RfF, FftFT, f^RFF F%F 
FRRf ^R fRFF T ^FRf, FftFT, RHFIrTF, FvRjfFRf FFT, ^jfFRF FTPTfRRT, 
FTftFRRT, TFTRT fRfRSF, FRIR, FTT^F FTF^ 3fR -3RR FT^RfFFT 
^fRRTR, FffFT FTW FRTTFfFFT fFRRRTRfF t, RTTfFRT t I 
RRRFRf FRffF FRF ftT., FTFT FFRT, tRTTRTR RTF RTftF, 3TfRF%F 
3TRRT fFTTTR 3RFRT RffR FT Rff Ff s^fR > FftFT, fRfRFF f 1%F FRRf 
^fRFFFtFRf, FftFT, FffFTFF^ FWlfFFT fFRRRT#^ t, RTTfFRT t I 

RRRFRf FRTfF FRF %., 3TFFfr RTF RTftF, arfRFfFF 3TRRT fFTTTR FT 
Rff F^^fF, FftFT, fRfRSF F%F TTPJof ftRRf ^FFT, FftFT, 
SRJFfFRT' FTFFfFF, FTRjfFFf ^FT, ^fFFF FTTRfRRT, FTftFFRT, TFTRT 
f^RFF, FRIR FTfeT FTF^F afk 3FR FkRfFFT ^fRRTR, FffFT 
FFTFfFFT fFFRFTRfF t, RTTfFRT t I 
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( 1 ) 

8 . 


9. 


10 . 


11. 


12 . 


13. 


14. 


15. 


( 2 ) 


(3) 


73TO 33fTOT3ft, TJ^TTIRT TO^ST 
TOT 3qftroft TOJ-Md=HH, 

W 33fTOT3ft, TTErtTTOf TOTO 
TOR IV, 3pT73 4HPd=h 


W stfTOTTp PTFEra TOTR 
4U ftTOT V, TlfttTOT, fTOTT ^dldld, 
dddtePd 


W 3#^m, qxfTTITHt f%RT3 TO#R %., 
33ftFT3 


toIr %., tor ttow, ftft^, gm Rife, srferfei 

33TO %3R -qr eft pf ^fft, -qfeR, ftrfftTOT 33fft?T Htjuf g^T fR333ft 
tpEprnftt TOR ftNftt, ftfteJT TORd=HH, dldH^IM, TTlftH TUTOR 3fl7 
33ro m&m; ifroft, Rl fe ?3Fft wirafe t, RTfror 11 

p^nrnftt rirr %., rtr ^ftroft Tpru: toi RTfro, 3#nj%^ 33 TO 
fTOR PT eft uft ^fft, PfaTC, fftfftST 33%?! 33P5ft gftu fR3Pft Tqhfftl, 
3jf3333, STjftftm' d3dR>m, TORjfftftt TO^, ^rH4H TORfcTR, dlpTOd, 
3R3R fftfftST, TOTR 33ftft3T TUTOR afl3 33TO 33FftRfftn Rfffti 

^3TO UTOufftuT fW#l t, ^nffteT t I 

P^nrqftt RTRR %, RTR xftuftft IldlTOI ^dldlel gT31 RTfel, 33fRTJ%R 
33TO feTRPT# uft ^fft, 33f3333, fftfftST, Trfft?T Tftjnf ftftl fR33ift 
TftftlR, TOTR T5jfftftl43TfeT, ^ftm TOdkdd, 

fewnd, ®Nt ffttpRU, ftTO 7>T33J 3fR 33TO 33FftRfftR ^fft^lft, Rife 

rto y^imrdd) fftwnvftr t, ^nffter t 1 

1 . R335RTR iRlMefl ^jfe TO 33135ft Tftbreft PftFTC, fR 3 J 3 ft R 3 fft 
Wife fftTOUTHtU cftR 333 # Tf ^fft 33 TO fRfftftftcT §k? 33k 
4 ft cHd fftfvST, 3fte33 3UTOck Ullftlel t I 

2 . ivuvul from: rt^r, ?ftuu3 Rft Tftftroft 3311333 to 33335 ft aftu, 
ilddUllM, 'cb«iTdd) 3fe, 33TO 3jfRRT3ft 3ft%R 31TO 313TO3 3ft Rite ^ 
eft uft ^fft 33k 33^ftftft TO TOftfTO ^3ft3R 4 ^3331 TO3T ^ 33felK 

^ 3ft I I 


33333=3 y^iinPdch HHAl %., 

4)KmT< 3 ^PlteR, ftftep, 4)dli=h 


y^llUPdd) 3R^ TpEfTTifftT TOfftt 
Ze33 %. 33|cftfij| fe#TO, ftfteJ3, 
4)dli=h 


TTfPRftl %., ^1^3 g!31 qifel, 33fel%3T 33«TO fft33R 333 eft ^ ^fft ) 
33 I 3333 3Tl3 fftfftTOT 33%3T 59, 'fteen^ 33^, TOTeI3-560032 3ft' fftTOT 
u,^4HUAI %. ^31 chmlfti =hl4lel4, 22/9, PT^. 3fe, ^31 dilMlfti 
4)Wfel4 33f3333,33ftfft7 ?3TO WlFlftTO ft#H#l t, ^llPHel t I 

TOStft 33^3 'S'n 3ft fftaig IVTJ313I 33#3 ^e33 %., g331 mftcT, 33ft33J%?T 
4)Wfel4 33pT3 33TO33ft3 33f3333 33^3 fftfftTOT 33ftfe ?3TO y^llUPddi 

ftrn«ft31 1 


WTrafHTO Rft^TO, T3TOTOT TOP^TO %. 
ftfteJ3, =hdl3=h 


33TO 33ft3^313ft, 3TEf3Tl3ftft P^R'd %., 
331331 33eft, fg3Mg 


TOFT 3ftft3, 3Ti3.33ft.3te, ftfte^ 3ft TORfftRel fftfpST ^ 31TO cfeT 333 101 
ft. '3TT 33335 ft ^ 33k ^#3 xteTOT (33fftTO3) gl3I Rfel, TOlftt ^3 
331TO3ft3 33rfc, TO^ ftg- kfe3 ^3 3333jft -qRTrqftl %. 
gJ3F Rfel 33«3R efte 333 Tft froft ftft -g -3333 ^ft ^fft 33«3R fftfftST 
33TOT 33efe ^ ^ WffteT t I 

RTOlfftft ftffeTeT TgfftfftPTeT % 3ft 33 ft 33. 610 3^(3 615 3ft T^ftl tt1T3T3 
3T3 33335 ft ^ 33pT3 TO3t ftlTO k fftft29.33 3R3f ^ft ^ 33 k 
fftfftTOT^T ^ iMlPHel t I 


[3TT.33. 5(10)/2005-3ftft-X] 
?333TOfW, 33^33 3TfTO 

MINISTRY OF HEAVY INDUSTRIES AND PUBLIC ENTERPRISES 
(Department of Heavy Industry) 

New Delhi, the 14th January, 2011 

S. O. 222.—.In exercise of the powers conferred by section 3 of the Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971) and in supersession of the notification of the Government of India in the Department of 
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Public Enterprises number S.O. 692, dated the 8th February, 1988, the Central Government hereby appoints the Officers 
mentioned in column (2) of the Table given below, being the Officers of the HMT Limited and its Subsidiaries such as the 
HMT Machine Tools Limited, HMT Watches Limited, HMT Chinar Watches Limited and HMT Bearings Limited, equivalent 
to the rank of Gazetted Officers of Government, to be Estate Officers for the purpose of the said Act, and the said Officers 
shall exercise the powers conferred and perform the duties imposed on Estate Officers by or under the said Act, within the 
local limits of their respective jurisdiction in respect of the premises specified in the corresponding entry in column (3) of 
the said Table. 

TABLE 

Serial 

Number 

Designation of the Officer 

Category of Public premises and 
local units of jurisdiction 

(1) 

(2) 

(3) 

1 . 

Estate Officer, Common Services 
Division, HMT Limited, Bangalore, 

Karnataka 

The entire area comprising of factory premises, ancillaries, and 
other civil amenities including the lands, premises and buildings 

owned or acquired or hired by HMT Limited or HMT Machine 
Tools Limited, Bangalore complex which are under its administrative 
control or under the control of Common Services Division, HMT 
Limited, Bangalore. 

2 . 

Estate Officer, HMT Limited, Pinjore 
Complex, Pinjore, Distt. Ambala, 
Haryana and HMT Limited, Mohali, 
Distt. Ropar, Punjab 

The entire area comprising of factory premises with entire building 
and structures of HMT Limited, Pinjore complex, township, 
community centre, school buildings, union officer SWASSO House, 

Dispensary, HMT Club, old club or sports club and other civil 
amenities, worship places like temple, gurudwara, Balmiki Mandir, 
Khaki Shah Mazar, Shantighat, graveyard, etc., including the lands, 
premises and buildings owned or acquired or hired by HMT Limited 
or HMT Machine Tools Limited, Pinjore which are under 
administrative Control including Industrial Shed number 210, 
Industrial Area Phase I, Panchkula and land and buildings owned 
or acquired or hired by HMT Limited at Mohali, Distt. Ropar, Pubjab. 

3. 

Estate Officer, 

Dairy Machinery Unit, HMT Limited, 
H-2, MIDC, Chikalthana Industrial 
Area, New Aurangabad 

The entire area comprising of factory premises, township, community 
centre, officers club, union officer, dispensary bank building, guest 
houses and other civil amenities including lands, premises and 
buildings owned or acquired or hired by Food Processing Machinery 
Division, Aurangabad, which are under its administrative control. 

4. 

Estate Officer, 

HMT Machine Tools Limited, 
Kalamassery Complex, Kerala 

-683503. 

The entire area comprising of factory premises, ancillaries, township, 
community centre, union office dispensary, school building, club, 
sports ground and other civil amenities including land, premises 
and building owned or acquired or hired by HMT Machine Tools 
Limited, Kalamassery, which are under its administrative control. 

5. 

Estate Officer, 

HMT Machine Tools Limited, 
Hyderabad - 500054, Andhra Pradesh. 

The entire area comprising of factory premises, township, union 
office, HMT hospital, school building, club, sports ground and 

other civil amenities including land, premises and buildings owned 
or acquired or hired or leased out or hired by HMT Limited or HMT 
Machine Tools Limited, Hyderabad, which are under its 
administrative control. 

6 . 

Estate Officer, Praga Division 

HMT Machine Tools Limited, 
Hyderabad - 500054, Andhra Pradesh 

The entire area comprising of factory premises, including lands, 
premises and buildings owned by HMT Machine Tools Limited, 
Praga Division, Hyderabad which are under its administrative 
control. 
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( 1 ) 


( 2 ) 


(3) 


10 . 


11 . 


12 . 


13. 


14. 


15. 


Estate Officer, HMT Machine Tools 
Limited, Ajmer, Rajasthan 


Estate Officer, HMT Watches Limited, 
Watch Factory, Bangalore complex, 
Bangalore, Karnataka 

Estate Officer, 

HMT Watches Limited, Watch factory 

IV, Tumkur, Karnataka 

Estate Officer, 

HMT Watches Limited, Watch factory 

V, Ranibagh, Distt. Nainital, 
Uttarakhand 

Estate Officer, 

HMT Chinar Watches Limited, 
Srinagar 


Chief Administrative Manager, HMT 
Limited, Corporate Office, Bangalore, 
Karnataka 


Administrative Manager, 

HMT Machine Tools Limited, Marketing 
Division, Bangalore, Karnataka 
Administrative Manager, 

HMT Watches Limited, Bangalore, 
Karnataka 


Estate Officer, 

HMT Bearings Limited, 
Moula Ali, Hyderabad. 


The entire area comprising of factory premises, ancillaries, township, 
community centre, union office, dispensary, school building, club, 
sports ground and other civil amenities including land, premises 
and building owned or acquired or hired by HMT Machine Tools 
Limited, Ajmer, which are under its administrative control. 

The entire area comprising of HMT watch factory. Bangalore 
complex, township, sports ground and other factory premises land 

and buildings owned or acquired or hired by HMT Watches Limited, 
Watch factory complex, Bangalore, which are under its 
administrative control. 

The entire area comprising of factory premises, ancillaries, township 
community centre, union office, dispensary, school building, club, 
sports ground and other civil amenities including land, premises 
and buildings owned or acquired or hired by HMT Watches Limited, 
watch factory, Tumkur, which are under its administrative control. 

The entire area comprising of factory premises, township, community 
centre, officers club, union office, dispensary, bank building, guest 
houses and other civil amenities including land premises and 
buildings owned or acquired or hired by HMT Watches Limited, 
Watch factory, Ranibagh, which are under its administrative control. 

1. The entire factory premises of Jammu Watch Assembly Unit 
including canteen building, sales outlet including all land or built 
up area on ownership of lease under its administrative control. 

2. The entire factory premises of HMT Chinar Watches Limited, 
Srinagar including township, community centre, other civil amenities 
including land under lease from State Government and the ancillary 
building presently under the occupation of security forces. 

The entire area comprising of corporate office, HMT Limited, at 
number 59, Bellary Road, Bangalore - 560032, the Corporate Office 

premises at 22/9, M.G. Road, Bangalore including land, premises 
and building owned or acquired or hired by HMT Limited at 
Bangalore which are under its administrative control. 

Office and residential premises and buildings owned or acquired 
by HMT Machine Tools Limited, at Mumbai and Pune which are 
under its administrative control. 

The entire area bearing number 101 on the 1 st floor of the commercial 
building at Barton centre, M.G. Road, Bangalore and the entire area 

comprising of Mumbai World Trade Centres, residential flat of the 
company occupied by the Regional Manager (West) and any other 
land or building or flat owned, acquired or taken on lease by HMT 
Watches Limited. 

The entire area comprising of factory premises in survey numbers 
610 and 611 in Malkagiri Industrial Municipal Limits, building and 
land admeasuring 29.33 acres surrounded by compound wall. 


[F. No. 5(10)/2005-P.E.-X] 
HARBHAJAN SINGH, Jt. Secy. 
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him?), <suei 3flT ■Hictal'icu Icirum feET^T 

(^nTt^rTT Rifer f^rm) 

l-IKflly Hl-lcb ’Sjr)' 

fefefe 6 TOlfe, 2011 

^T.3?T. 223.— 1 TOfe RFTO ^JTT fWT, 1987 ^ fWT 7 ^ 3R-fem ( 1) ^ ^sfe (fe ^ 31^iu| r}' TOfel TOTO 
^3Tf y.d-^,Ki fefefer ^feti t fe fe 31^41 r fe fe toto (fe) r feffe fen RRi/ffe fe t :- 

srrrt. fefflfe mfer rfto fe ferr feffe fe wn fe ffei fetfew^fe 

fe fe fefei 


(1) (2) 

(3) 

(4) 

1. snf-q^r 13194: 1991 7JTOTT 

feTfefe. 1, 2010 

TOlfel 2011 

feferffefeffe Rifer 



ffefH feffen 




wrfefenfeT Rifer rfto rfto to, 9 , w tor fefefefe 110002 , fetRRrrafen :fefefe 
d)ld=hidi, Rfefe, fer i, ■gfe nan mRsn nnnfeff : 3tsH<MK, fefe, fennr, 'gferoi, fenronr, ^idiil, ikiMK, topjt, 
nnny, mny, rtot, ^jn n«n feroroTgro r fnfe ^ rrrtrj t 1 

fel 06-07-2011 [fe4 : Ryi amf fe fet / fe-75] 

n. ffe, ngisr (fefefffe fe fe 

MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(DEPARTMENT OF CONSUMER AFFAIRS) 

BUREAU OF INDIAN STANDARDS 
N ew Delhi, the 6th January, 2011 

S.O. 223.—In pursuance ofclause (b) of sub-rule (l)ofRule 7 ofthe Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that amendments to the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been issued : 


SCHEDULE 


Sl.No. 

No. and Year ofthe Indian 

Standards 

No. and Year of the 

amendment 

Date from which the 

amendment shall 

have effect 

(1) 

(2) 

(3) 

(4) 

1 . 

IS 13194:1991 Indian 

Script Code for Information 

Interchange -ISCII 

Amendment No. 1, 
December, 2010 

January, 2011 


Copy of this Standard/ Amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, 
Bahadur Shah Zafar Marg, New Delhi- 110002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai 
and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, Thiruvananthapuram. 

Date: 06-07-2011 [Ref: LITD/G-75] 

N. SINGH Head (Electronics & IT) 
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E^fEEElt, 7 WETl, 2011 

ETT.3JT. 224—W#E WET^fEEE, 1987 E7 fEEH 7 E^EEfEEE (1) (TsT) ^ 3FJWT3 W#EWET®pf 

RERSKT 3#Rjf%RT ET7ET t fo 31^41 E "M M PEW (ETf) WTlEE fETET EET /fe4 M t :- 

EETH. WtfEE WEIe WET(EE) ETl 1M, WEFT ETt WTT WEE ETF(Rt4 

e 4 sfrr etHet afrcfEfE ErtfEfE 


(1) (2) _(3)_(4)_ 

1 sn^TTpr 13805-2004- 3TfEETETl ETlWT WlTHTM 1, 31 Rwi,2010 

4 EFt cblWcbT ETT EW1E sfp EPEWTf <£ Rwi 2010 

%R WM 4IdHH (EW RETlWT) 


EE WEE ETt EfEET WEtE WET RJE, WET WE EEFp W EW Epf, Ef fWEJ- 110002, 8JEtE ETTEfcEEt : 

E| fEEEft, ETfETETET, WEpTE, Wf, pE^ EET ETREl ETrEfEIET : 3RWK, EEETR, W1ET, REWIT, ETWE7JT, RETWl, 
tEEETE, EERT, ETTERT, EFFJT, EEET, RE EET fEEWETTRET E fEETl EEERI f | 

[Wf : 21 / El-44] 

Et. E7. pWFETE, %TTfEET ‘f RE fE^ETET (iRtiUl) 


New Delhi, the 7th January, 2011 

S.O. 224.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


Sl.No. No. and Title of the 
Standard (s) 


No. and Year of the Date from which the 

amendment amendment shall have 

effect 


(2) 

(3) 

(4) 

IS 13805 -2004 General standard for 
qualification and certification of non¬ 
destructive testing personnel - 
specification (first revision) 

Amendment no. 1, 
December, 2010 

31 December, 2010 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi- 110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thiruvananthapuram. 

[Ref: MTD 21 /T-44] 


B. K. MUKHOPADHYAY, Sc.-‘E’ & Dir ector (Met Engg.) 





































































[ *IFT II—■53^5 3(ii)] 


TIFF FF FFFFF : ^Flfet 22, 2011/HFT 2, 1932 


669 


Fife#, 7 fff#, 2011 

cFT.3JT. 225.—snrfeFFTFT^JTffeFr, 1987 ^felF 7 #FHfeFT ( 1) # Tsfe (7°T) # SigFPFfe HIFfel FFFF isjt) 

FT^gKT 3#rqffe FFFTT f fe 3#FJ# 3 fe FF FFFF (fe) FT#FF feFT FFT /fe^ fe I :- 




FFT FT. 

-H^llfecl RKdlR HHfefe) fe RteJI 

RUllRH fe RtsFI fe 

FIFTTRF FTF^lfe 



ffer 

feffel 

(1) 

(2) 

(3) 

(4) 

1. 

3Tl| F^T 27 : 1992 f*FT Fife - fefeF 

FT#RF Ffen 2 

31 feFFF, 2010 


(#HT "JFFfeF) 

fePFF, 2010 


2. 

3Tl| TTFT 209 : 1992 FFFT |FF - fefeF 

FT#RF FfelT 2 

31 feFFF, 2010 


(#HT "JFFfeF) 

fePFF, 2010 


3. 

3Tl| TTFT 1654 : 1992 Fife-9,# H Hi fer^T 

FT#RF FfelT 1 

31 feFFF, 2010 


- feFlfe (#RFT JjFFlFFF) 

fePFF, 2010 



fR FTFTTRF fe fel FHcfe tttot ^JFT, RIFFT RFF 9 , r^p^r ^ -qFf, f| fe#- 110002 , afeF FTTfeTFT: f| 
fe#, FFFTFFFT, FfeFTF, #f|, TJife FHT FTFsTT FFfeFTT: 3TIFTFRTF, FT#!, FFTM, 'gfefelF, FTFFF7JF, TjRlfe), fe[MF, 
FPFJF, FFFJI, FPFJJ, FFFT, ^ FHT ffeFFFTFJFR 3 feffet ^ FRFT^T t I 

[Ffef : pfefe 9/fe—3 ,6 fe 10] 
#. fe 'gfensFFT, differ ‘f fe ffeiF> (pfefe) 


New Delhi, the 7th January, 2011 

S.O. 225.—In pursuance of clause (b) of sub-rule (1) ofRule 7 of the Bureau of Indian Standards Rules,1987, the 
Bureau of Indian Standards, hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


Sl.No. 

No. and Title of the 

Standards (s) 

No. and Year of the 

amendment 

Date from whic the 

amendment shall 

have effect 

(1) 

(2) 

(3) 

(4) 

1 

IS 27: 1992 Pig Lead- Specification 

Amendment No. 2 

31 December, 


(Fourth Revision) 

December, 2010 

2010 

2 

IS 209 :1992 Zinc Ingot- Specification 

Amendment No. 2 

31 December, 


(Fourth Revision) 

December, 2010 

2010 

3 

IS 1654 : 1992 Lead-Antimony Alloys- 

Amendment No. 1 

31 December, 


Specification (Third Revision) 

December, 2010 

2010 


Copy of this amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: MTD 9/T-3,6 &10.] 


B. K. MUKHOPADHYAY, Sc-‘E’ & Director (Met Engg.) 
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eb)4MI TOOT 
3tlc^l 

E^fUTETp 12 RERll, 2011 

cFT.OT. 226— RIRdl RTIRT (3U3fa sftl fERRTT) 3#m, 1957 (1957 RR 20) (fRTl UEk 
3#rfWT RTRT RRT t) Rft RTR 9 RTt ER-RRT (1) ^ 3THpT RE! RT] r| tniE TERRI k RRRETT W1 RT) 3TffeRJ^FTT FMT 
RR.3TT. 3263 RTllTI 1 RRJRT, 2007 R) RKR R^ RRER R^ HFT-II, 32U5-3, ER-IsPR (ii) ETTtl°r 10 RRiRT, 2007 4 RRTTfRE utf 
RI err 3tPrijeet k ITEFf 3TfqE)kEk)R Rfo afk Rfo 3, et eit RI <£ stPrrri, (fRT) W^lH^RURFpRRR 
ERE 3#jfERR RT) RTR 10 RT) ER-RET (1) F 3T#T, TElt fEEEFTRT R gEE #fE, STTEEfERT TER R UTERI E fE%E UT ER R| 

3TT7 t£eOe wn EE EU TERETE U) RET t fe klFf RjldRV-UH feftfe, EFEJI (fRT) UEk' EERIE] ERE TTTEET) 
ETEEt ETUT RET t) T^ fEEEET 3flT RT?jf RE, Rf ETERE TREE! jq ftflRT STfETtfEE EEET 3TpRE ¥#, 31jMldH ETTE F %E 
TRIER t ; 

3TE:, 3TE, cj^q m<=bK, ERE 3#jfEEE cfft ETE H ET) EE-ETE ( 1) UR ERE RpRERI EE WT ETTE fR, EU tUFT ^ 
t % UB REET fE%E ERE gfE3T)lEIT'gfEEETEHETk' HE) 3TfEEET, ETllll 10 REtRI, 2007 3 REUR TITETTT E UB BERT 
fE%E F) TU^ Rft BETR, PEHPdPsId fBBBB)' sfk RTcff E^ 3TB)R TEE TET, ERE RTBET) REE) 4' fE%E U) ETE7), STRIr :- 

1. TRETTlt ETEBt, ERE 3#jfRBE RT EBBBf RT 3TBtB BBT 3TERTflE yPdRA, ®ETR, gRTRTBt 3 t)t klf) U) EU Rf) ETBE 
feR R^ BE) TTUEI RT) kkkl TTRfRT RTf R%gM R^ft ; 

2. Rpf ( 1 ) R' 3T#T RTRRTt RREft UR RTRRT RR TTRR TRRR RR 3TRR1RR RRR R1RRTRR RT %R RR1 srfRRvRR 
RR R3R fRrRT ^RlRRl 3TR fRvR) STpRRRRT afk 3#1R7RR RRl Rdlddl RR[^ ^ %R fR^RR ^rfRRRf R1 HRR $ WTR HR) ^RR, 
RRR FHRlO RRTd UR RRR RTl#d sftT UR RRR7 fR%R RRR ^fR 3 R7 R7T R7 ^ srfRRRTf ^ %R RT RR^ HRR 3TRpRf 
3RfR TTRt fRpRRT RR^RlfURT R^ R1RR WTR, HRt ^RR Rt, URl RRR7 RRR TRRRTt RRpft UR RRR fRvR ^RIRR ; 

3. RUblO RRTRt, ^UtR RRRRT RI TRRi RRRlM' Rp(, iRTRt 3RR ^TR ^ 7TRR ^rfR^fd RlM, Rif UR RRR7 fdfRR 
RRR gfR R1 RR R7 ^ 3#[RRR Rl RK R, RR#R TERRI RT RRR' RRRTflRT UR RT RUU fRRRS fRR# RR^RlfURT W TTRR 4 
3TTRRRRT r); 

4. TRRRlt RRRft RR, ^U#R TERRI RT 31^0KH Rl fsRT, RRR gfR RR fRR# 3ER oRpRRRf RR 3TcrflR RER R7[ 
RTfRR RUf ; sik 

5. TERRd RTRRt, kk fR^Rlf 3f[I RTR? RR RTER RERpRn^U#R TERRI UR, RRRTRt 3RRRRRT RT, RRR gfR^fRfRER 
tNf ^ %R fRR RTR RT 3TfRlffqR fRRI RTR I 

[RR. IT.-43015/2/2005-R) 30131^^^-1] 
RR. TTl. RTfeRT, Pd^lR 

MINISTRY OF COAL 
ORDER 

New Delhi, the 12th January, 2011 

S.O. 226.— Whereas, on the publication of the notification of the Government of India in the Ministry of Coal 
number S.O. 3263, dated the 1st November, 2007, published in the Gazette of India, Part-II, Section-3, Sub-section (ii) dated 
the 10th November, 2007, issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957), (hereinafter referrred to as the said Act), the land and all rights in or over the land 
described in the Schedule appended to the said notification (hereinafter referred to as the said land) vested absolutely in the 
Central Government free from all encumbrances under sub-section (1) of Section 10 of the said Act; 

And whereas, the Central Government is satisfied that the Western Coalfields Limited, Nagpur (hereinafter 
referred to as the Government Company) is willing to comply with such terms and conditions as the Central Government 
thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central 
Government hereby directs that the said lands and rights in or over the said lands so vested shall with effect from 
10th November, 2007 instead of continuing to so vest in the Central Government, shall vest in the Government Company, 
subject to the following terms and conditions, namely :— 

1. The Government Company shall reimburse to the Central Govermnent all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 
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2. A Tribunal shall be constituted for the purpose of determining the amounts payable to the Central Government 
by the Government Company under conditions (1) and all expenditure incurred in connection with any such tribunal and 
persons appointed to assist the tribunal shall be borne by the Government Company and similarly, all expenditure incurred 
in respect of all legal proceedings like appeals, etc. for or in connection with the rights, in or over the said lands, so vested, 
shall also be borne by the Government Company ; 

3. The Government Company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials regarding 
the rights in or over the said lands so vested ; 

4. The Government Company shall have no power to transfer the lands to any other persons without the 
previous approval of the Central Government; and 

5. The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary. 

[F. No.-43015/2/2005-PRIW-I] 
S. C. BHATIA, Director 


3tlc#l 


# f##, 13 3337), 2011 

371.33. 227.—#l3dl 3337 #1 (31#T sffc #3731) 3#rf#13, 1957 (1957 33 20) (## fl# fB# 37313^333 

3731 331 t) 3ft 331 9 3ft 33-313 ( 1) # 31#3 33) 3ft # 3131 37337 33373 331731 £13 ##[331 733335 

33.33. 1491 31#! 4 3J3, 2010 # 3173 # 3333 # 313-11, 3F5-3, 33-3103 (ii) 317)7! 12 ^3, 2010 3 337lf713 #} 37 
333 ##[331 3 7T7F3 3Bpj# ##3 #3 #7 #3 # 31 33 37 # 33) #3373, (f# f# fB# 373m 333 3731 331 

t), 333 3#rf333 37) 313 10 37) 33-313 ( 1) # 33)3, 33) f##!# # ^33 3)377, 33c3f337 33 3 ##3 373717 f##T 
3) 33 ^ I 

3# ###717373 33 33 733313 31331 if# 73373^7# 337137)733 %##, #7n7fJ[ (^#7313) (f#BfB3?7[# 
37313;333 373717) 3733) 3731 3311) #) 13333) 3# 71# 371, # ### 3737T7 f3 f#B3 ##ffl3 37731 #33 73#, 33jqT7R 
37##%3#13 t ; 

331:, 313, ##3 73373, 333 ###13 37) 331 11 37)33-313 ( 1) £13 333 7lf#T# 33 33)3 3773 33 f##l ## 

t f# ^3 3337 f##l 333 29.287 #137 #3 3# 371 37 # 3# #3373, 31#! 12 3J3, 2010 3 3##3 37373 # ^3 3337 f##T 
33 7# 37) 7313 37, fdHfdfold f#33# #7 71# # 31#3 7#) fir, 333 37337) 3733) #' f##T # 33#, 313# 

1. 373717) 3733), 333 3#lf#31 # 3333) # 313# 331 3133lf73 #333, ^TR, 337711# #7 #l) # #f #) 3133 
f#3 # 3# 3313) 37) 3## 73373 371 3%#?) 37#) I 

2. 333 7173717) 333# £13 7# ( 1 ) 37 313# ###T 73373 371 7#3 7373) 33 5T33133 3773 # 33133 # f# 1137 

3#137T01 33 333 f#31 33331 3# # f#77T) 3#13773 3# 3#337701 37) 7131331 3773 # f# f#33 #33# # 7133 3 3333 
33) o33, 333 3333) £13 333 f#i 31#) 3# #) 3373 f##T 333 #3 # 31 33 37 # #3373 # f# 31 371# 7133 # #7) 
313)31 33# 33) f#337 371#Tlfi# 37) 3133 3333, 33) 733 3), 3373 333 733717) 373# £13 333 f#i 31#) ; 

3. 333 73373) 37##), ##3 73373 31 33# 3£3lf7# 37), #) f## 333 733 37) ### 37#), # fTT 3373 ##3 
333 #3 # 31 33 37 # #33717) # # 4, ### 73373 31 371# 3£3lf#f £31 31 33# f#3£ f##f 371#### # 7133 # 
3333337# ; 

4. 333 733717) 373# 37), ### 73373 # 33J3#T # f#3, 333 #3 37) f## 333 7##T 37) 3#f# 37# 37) 

7lf#l 3# ## ; 3# 

5. 333 73373) 373#, 1# ##ff 3# 3# 33, ###3 73373 £31, m3 37# 3333337 #,333 #3 # f##3 $# 
# f# f# m# 31 #37)133 f#3 m# 313R 37#)l 


[371.3.-43015/5/2007-# 313 3# 373^-1 ] 
33 - #• ## 1 , ##137 
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ORDER 

New Delhi, the 13th January, 2011 

S.O. 227.— Whereas, on the publication of the notification of the Government of India in the Ministry of Coal 
number S.O. 1491, dated the 4th June, 2010, published in the Gazette of India, Part-II, Section-3, Sub-section (ii) dated the 
12th June 2010, issued under sub-section (1) of Section 9 of the Coal Bearing Areas (Acquisition and Development) Act, 
1957 (20 of 1957), (hereinafter referred to as the said Act), the lands as all rights in or over the land described in the Schedule 
appended to the said notification (hereinafter referred to as the said land) vested absolutely in the Central Government free 
from all encumbrances under sub-section (1) of Section 10 of the said Act; 

And whereas, the Central Government is satisfied that the South Eastern Coalfields Limited, Bilaspur (Chhattisgarh) 
(hereinafter referred to as the Govermnent Company) is willing to comply with such terms and conditions as the Central 
Government thinks fit to impose in this behalf; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 11 of the said Act, the Central 
Government hereby directs that the all rights of 29.287 hectares land in or over the said lands so vested shall with effect 
from 12 th June, 2010 instead of continuing to so vest in the Central Government, shall vest in the Government Company, 
subject to the following terms and conditions, namely :— 

1. The Government Company shall reimburse to the Central Govermnent all payments made in respect of 
compensation, interest, damages and the like, as determined under the provisions of the said Act; 

2. A Tribunal shall be constituted for the purpose of determining the amounts payable to the Central Government 
by the Government Company under conditions (1) and all expenditure incurred in connection with any such tribunal and 
persons appointed to assist the tribunal shall be borne by the Government Company and similarly, all expenditure incurred 
in respect of all legal proceedings like appeals, etc. for or in connection with the rights, in or over the said lands, so vested, 
shall also be borne by the Government Company ; 

3. The Government company shall indemnify the Central Government or its officials against any other expenditure 
that may be necessary in connection with any proceedings by or against the Central Government or its officials regarding 
the rights in or over the said lands so vested ; 

4. The Government Company shall have no power to transfer the said lands to any other persons without the 
previous approval of the Central Government; and 

5. The Government Company shall abide by such direction and conditions as may be given or imposed by the 
Central Government for particular areas of the said lands, as and when necessary. 

[F. No.-43015/5/2007-PRIW-I] 
S. C. BHATIA, Director 

Rf fRRvff, 14 RRRTl, 2011 

cFT.OT. 228.—' RI4dl RKRT afc (sufasfc PORIR) 3tPr1rRR, 1957 (1957 20) (fRRl RHR^ 

RRRTR(RRR RTRT RRT t) RTl RTR 7 RT) RR-RTR ( 1) ^ 3TH)R RTT) HER H7RTR RT RTTRdT 04Id4 RT) 3#RJERT HRRT 

RTT.3R. 1490 RRfer 4 2010 UR UT HER R' RRER REf-II, RRR-3, ER-IsRg; (ii) cTRtRl 12 2010 RT) Rf 

art EH 3#RJRRT R HRPH RjJjd! fEfEfUE 935.461 ?!R444 RT 2311.52 RRTR RftajR RT) ^fR 3?R EH RT ^ HR) HpRRTTR RE 
REpT REE RT 3RFT 3ERTE Rit TJHET R) Hi ; 

HE R3RT HTfRRTE) E ERR UpRfERR RT) RTR 8 Tp HjJER r}' i£rt)r HERE ^ 3RRt ftR^ R Rt t ; 

3pE U^R EERTE RTT TJcjfc(E iTRT^ EE fRRE REE RT EYRIE 3qPk RSR ERRT EERTE ^ EHHR) REE Rl EYRIE HE HHTRTE 
U RRT t fRT YRH HERE H^EJH) R RfofR 935.461 ^<+441 (EETRH) RT 2311.52 RETH (EFTRR) RTR RET) Rfa RT HR) HfRRTE 
fETR HIE RTfER ; 

3TR:, 3TH, EERTE, ERR hMeRR Hit RRT 9 RT) YE-HE1 ( 1) UR ERR RlfRd4T RR EHtR ETE?) fR, HR ETERI 

REE) t fRT SFpjR) 3 RR1 Rf% 935.461 |1 et)HE (EETRH) R1 2311.52 RETE (EHTRH) RR RT# RfR 3 E^ RT RR HE ^ HR) 
HfHETR 3 hP4cI fETR RTR1? I 
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ITT 3#RJ^FTT ^ 3RRfa 3T% cTT% S%T <£ %IRF WIT ( HlU,d4l) /^T/ 393 cTRte 4 3T4£1T, 

2010 M§TR <=b%*i<, 33^3 3TR Jdd%d CRWT 7%?T) ^ <=bwld4 %' IT ITRMr f%T5RF 1, ?T37T 7%fe, 

<=bld°bldl - 700001 % <=bl4fd4 %' IT 7TT3«T obld^V^ (7R7*T STjqRT), 7T%TT Tfe, f^TRTf[-495006 (^Sxftw) 

% dddldd 4' %1T tr 7T1hTT f | 

3TJ^ 

^TT faWU aRTcF, 7||£H|LK 
i7MT-3T^T 3%T Veil'd ( TTSU TT^T ) 

[7TIT1T 71. M,d/dlM/H m!/-HI 41 M.H( my,d41 )/^/393, TTRter 4 3R^7, 2010] 

ttri arfy^TT : 

( eB ) TF5T75 : 

sRR TIRT HT RTTTlTt 44WW dd%ld f%7TT §%T t^7 Wt 

tt. 3tr wn %' 


1. 


107 

889 

TTteFTgi 


533.836 

RFT 

2. 

if%n 

107 

722 

TTteFTgi 

71^%7T 

191.039 

RFT 

3. 

m%i 

30 

184 

3TTO 

3TTO 

131.274 

1FT 


cgRT 8%1 :- 856.149 teRT (T^FTTFT) -jtt 2115.54 T?cFf (RRTTFT) 


( TS ) SJpT : 

9RR tr obUilWd WTF %5f fefpSR #3T #1RT Wt 

71. %' 

1. Rt - 174 II ^Idldl ^RlTRSfe 79.312 RFT 


cf>7T 8%T :- 79.312 t^T ( rPT*PT) tjt 195.98 T?cf7f (WWl) 


cfjRT ( cR+q§- ) : - 935.461 t^T ( HnTFT ) 

TIT 2311.52 TJcBf (RFWfT) 

1. TnRTW^C «TFT)ii3Tf^fTf^IT^n%^tRR--fn5IT :-1158(RFl), 1159 ^ 1164, 1181 7t 1245, 1271 71 1276, 
1277(*TFT), 1278% 1285, 1300(RFI), 1301 711361, 1362(WI), 1377 ^ 1447, 1450, 1465(*TFT), 1466(11%), 1467 ^ 1487, 
1565 % 1568, 1570 % 1574, 1575(1FT), 157671 1886, 1886/lTsT, 1887 ^ 1889, 1890(1RT), 1891, 1892, 1892/2 ^1 1892/5, 
1893 71 2211, 2213(1FT), 2214(1PT), 2215(1FT), 2216 % 2228, 2229(1FT), 2230(1FT), 2248(1FT), 2249, 2250, 
2602(1FT), 2603 (IFT), 2604( 1FT), 2605, 2607 3 2671,2684( 1FT), 2685( 1FT), 2689(111), 2690 % 2701,2702( 1FT), 
2708(1FT), 2709(1FT), 2712( 1FT), 2713, 2718(1FT), 2721 % 3244, 3245(m), 3246(1FT), 3247 % 3266, 3267(1FT), 
3273( 1FT), 3274 71 3278, 3279( 1FT), 3280 % 3296, 3297( 1FT), 3298( 1FT), 3305, 3306, 3309 71 3320, 3322, 3323( 1FT), 
3324 713340, 3341 (Hi), 3343 I 

2. WT ( TIFT) 3 3TftfcT %IT 711% ^ xrit ff^TT :-21/l/2(lFT), 21/4(1FT), 21/7(111), 21/10(1FT), 

51/1,51/2(1FT), 51/3, 51/4, 51/6, 52, 53/1,53/2, 53/311, 53/4, 53/6% 53/8, 55 (1FT), 55/4(1FT), 56/1,56//2, 57 % 63, 
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136 4 173, 174(PPT), 175 ^ 178, 179(PPT), 180(PPT), 181, 188(PPT), 191 (^TFT), 195(PTP), 195/7, 196(PPT), 196/11, 
196/13(PPT), 197(PPT), 209(P1P), 211(PPT), 212(PPT), 213(PTP), 242(PPT), 243 4 253, 254(PPT), 255(PPT), 256, 
257(PPT), 258(PPT), 259 4 325, 325/1,325/7 326 4 330, 331/1 4 331/4, 332/1 4 332/3, 333 4 340, 341/1 4 341/3, 342 
4 349, 349/1, 350 4 354, 355( PP1), 357(PPT), 358( PPT), 359( PPT), 406( PPT), 407 3 414, 415/1,415/2, 416, 417/2 4 
417/5, 418 4 484, 485(PPT), 486('HPT), 488(PPT), 489(PPT), 491,492, 500, 501,508, 511 4 517 I 

3. PIP 33TST ( SIFT ) 3 3Tf3frT fppT PT% ^ WIT :-140 4 146, 148 4 153, 163(PPT), 164(PPT), 167 4 
218,219( HPT), 220( PPT), 223( PPT), 225 ( PPT), 234( HPT), 235( ^TPT), 236, 237( HPT), 238 4 264, 265( HPT), 266 FT 294, 
295( HPT), 296( HPT), 297, 298( HPT), 299 4 301,302( HPT) , 303( HPT), 312( HPT), 320( HPT), 321 4 340, 341 ( HPT), 342 
4 344, 345(HPT), 347( PIP), 390 3 399, 400( PPT), 401 (HPT), 402( HPT), 403(HPT), 471 (PPT) ,1349, 1364 I 


4tPT PPfp 

PT-TP TTsTT “pr” 4 3TPP 44 I 3Tk PIP PPy-IPlPT 4 PPTP: uNTdci 4tPT 4 44 fp^ “T°r” PT ftp4 

I I 

T°f-P PsrTPFTPPyprpnP wn 1890, 1575 44PP 1574, 1572, 1571, 1570, 1568, 1567, 1565, 1484, 1485, 1487, 
1475 4 444 4tPT afk 1466, 1465 4 ^pPpft “p” P7 f44 t I 

P-P tenPIP TPPJ7 4-pPP wn 1465, 1466 44)PP 1467, 1447, 1450, 1377 4 444, 1362, 1369, 1158 4 4PP 
1159, 1160 4444, 1160, 1164, 1285 4 mRp 41, 12774444 ,PP1 1277 47pp4tlPP 1273, 1271,1245, 
1181, 1182, 1183,2209, 2211 4 MfiMPl, 2213, 2214, 2215 44PP 2221,2250, 2249 45 mH/PHI, 2248, 2229, 
2230 4 4PP 2228, 2721 4 44PP, 2718 4 4PP 2713 4 9 [4-14, 2712, 2709, 2708, 4 ^pp4 t ftp 2785, 
2786 4 M4p4l, 2702, 2689, 2685, 2684 4 4PP 2670, 2671 4 m4p 4|, 2604, 2603, 2602 4 4PP 3322 4 
4TPP), 3323 4 4PP PPT 4fpPT 4 P^Pl pp4 I 44-pllP p4p 406, 359, 358, 357, 355, 21/1/2, 21/4, 21/7, 

21 / 10 , 4 4pp 51/2 4 mRm4I 44t 4 44 if f4^ “p” pt fppr41 i 

P-P 4§n PPT pfpPT 4 PPP 4T5PT 51/2 44PP 51/3, 51/4, 53/7, 53/6 4p?p44tPT, 55, 55/4 4 4PP 61,62, 63, 
136, 137, 138 4p?p4, 179, 18044PP 181, 173 4p?p4, 188, 191, 195/7, 195, 505, 195, 196/13, 196, 197, 
258,257,255,254,211,209,213 4 Tpp4 f4<j “s. ” P7 fpp4 t I 

f 4§n PIP 4f4Pl 4 PPP PTMT 213, 212, 242, 489, 488, 485, 486 4 4PP PIP PPfl 4 p4p pp4 t 44 PTR: 
p4p 3245 4 TJPpft 7^ f4^ “p” P7 fpp4 t I 

P-'S-P PPlPPTPPy^PPPPW 3245, 3246 3fR%5 “^”444^ f4^ “P” P7 fpp4 4 I 

P-p 4§n PIP PPJ7 4 PpIPPTsPr 3246, 3267 3273, 3341,3273, 3298, 3279, 3298 4447[f f45‘V’P7fPPT4 

I I 

P-P 4§n PTP ppy 4 PUP p4p 3297 4 44 if f4^ “p” P7 fpp4 I I 

p-p 4°n pip 24pt - 4fei 4 pptp: ufipfdd 41 pi 4 44 ^ f45“p”prf4p4t i 

P-PT PP1P1P 3ai4 4pTlP4^P 401,471,402, 403 4 4PP 403 4 444, 395, 394 4 ^4, 394, 390 4 444 
PTPT, 265, 303, 302, 298, 312, 296, 295, 320 44PP 339, 340 4444 4tPl, 341,345, 347, 235, 234, 237, 
225, 223, 220,21944PP 'JPpff 4fpp 140, 143, 144, 145, 146, 152, 153, 167 4 4 4 4 4tPT 4 r 164, 163, 
251444 3PTfPPlf45“p7”P7fPp4t I 


[PP. 4. 43015/24/2008-4 PR Pl^p^j-I] 

■RP- 41. PlfePl,fp4lPl 
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New Delhi, the 14th January, 2011 

S.O. 228. — Whereas , by the notification of the Government of India in the Ministry of Coal number S.O. 1490 
dated the 4th June, 2010, issued under sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act) and published in the Gazette of India, Part-11, 
Section 3, Sub-section (ii) dated the 12th June, 2010, the Central Government gave notice of its intention to acquire 935.461 
hectares or 2311.52 acres land as all rights in or over such land specified in the Schedule appended to that notification; 

And whereas, the competent authority in pursuance of Section 8 of the said Act has made his report to the Central 
Government; 

And whereas, the Central Government after considering the aforesaid report and after consulting the Government 
of Madhya Pradesh, is satisfied that the land measuring 935.461 hectares (approximately) or 2311.52 acres (approximately) 
as all rights in or over such land as described in schedule appended hereto, should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 9 of the said Act, the Central 
Government declares that the land measuring 935.461 hectares (approximately) or 2311.52 acres (approximately) as all 
rights in or over such land as described in Schedule are hereby acquired. 

The Plan bearing number SECL/BSP/CGM(PLG)/L AND/3 93 dated the 4th October, 2010 of the area covered by 
this notification may be inspected at the Office of the Collector, Anuppur and Shahdol (Madhya Pradesh) or at the Office 
of the Coal Controller, 1, Council House Street, Kolkata- 700001 or at the Office of the South Eastern Coalfields 
Limited (Revenue Section), Seepat Road, Bilaspur- 495006 (Chhattisgarh). 


SCHEDULE 

Batura Extension Block, Sohagpur Area 
District-Anuppur and Shahdol (Madhya Pradesh) 

[Plan bearing number SECL/BSP/CGM(PLG)/LAND/393 dated the 4th October, 2010] 


All Rights: 

(A) Revenue Land: 

SI. 

No. 

Name of 
Village 

Patwari halka 
number 

Bandobast 

Number 

Tahsil 

District 

Area in 

Hectares 

Remarks 

1 . 

Rampur 

107 

889 

Sohagpur 

Shahdol 

533.836 

Part 

2. 

Beliya 

107 

722 

Sohagpur 

Shahdol 

191.039 

Part 

3. 

Khanda 

30 

184 

Anuppur 

Anuppur 

131.274 

Part 

Total : —856.149 Hectares (approximately) or 2115.54 acres (approximately) 

(B) Forest Land: 

SI. 

Forest 

Range 

Division 


Area in 


Remarks 

No. 

Compartment 



Hectares 




Number 







1 . 

P-174 11 

Keswahi 

South Shahdol 

79.312 


Part 


Total:—79.312 Hectares (approximately) or 195.98 acres (approximately) 

Grand Total (A+B)935.461 Hectares (approximately) 
or 2311.52 acres (approximately) 

1. Plot Numbers to be acquired in village Rampur (Part): 1158(P), 1159 to 1164,1181 to 1245,1271 to 1276, 
1277(P), 1278 to 1285,1300(P), 1301 to 1361,1362(P), 1377 to 1447,1450,1465(F), 1466(F), 1467 to 1487,1565 to 1568,1570 to 
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1574,1575(F), 1576to 1886,1886/lkh, 1887 to 1889,1890(P), 1891,1892,1892/2 to 1892/5,1893 to 2211,2213(P), 2214(P), 
2215(F), 2216 to 2228,2229(P), 2230(P), 2248(P), 2249,2250,2602(P), 2603(P), 2604(P), 2605,2607 to 2671,2684(P), 2685(P), 
2689(P), 2690 to 2701,2702(P), 2708(P), 2709(P), 2712(P), 2713,2718(F), 2721 to 3244,3245(P), 3246(P), 3247 to 3266,3267(P), 
3273(P), 3274 to 3278,3279(P), 3280 to 3296,3297(P), 3298(P), 3305,3306,3309 to 3320,3322,3323(P), 3324 to 3340,3341 (P), 
3343. 


2. Plot Numbers to be acquired in village Beliya (Part):- 21/1/2(P), 21/4(P), 21/7(P), 21/10(P), 51/1, 51/2(P), 51/3, 
51/4,51/6,52,53/1,53/2,53/3kh, 53/4,53/6 to 53/8,55(P), 55/4(P), 56/1,56/2,57 to 63,136tol73,174(P), 175 to 178,179(P), 
180(P), 181,188(P), 191 (P), 195(P), 195/7,196(P), 196/11,196/13(P), 197(P),209(P),211(P),212(P),213(P),242(P),243to253, 
254(P), 255(P), 256,257(P), 258(P), 259 to 325,325/1, 325/7,326 to 330,331/1 to 331/4, 332/1 to 332/3, 333 to 340, 341/1 to 
341/3,342 to 349,349/1,350 to 354,355(P),357(P),358(P),359(P),406(P), 407 to 414,415/1,415/2,416,417/2 to 417/5,418 to 
484,485(P), 486(P), 488(P), 489(P), 491,492,500,501,508,511 to 517. 

3. Plot Numbers to be acquired in village Khanda (Part):-140 to 146,148 to 153,163(P), 164(P), 167 to218,219(P), 
220(P), 223(P), 225(P), 234(P), 235(P), 236,237(P), 238 to 264,265(P), 266 to 294,295(P), 296(P), 297,298(P), 299 to 301,302(P), 
303(P), 312(P), 320(P), 321 to 340,341 (P), 342 to 344,345(P), 347(P), 390 to 399,400(P), 401 (P), 402(P), 403(P), 471 (P), 1349, 
1364. 

Boundary Description: 

A-B Line starts from point ‘A’ and passes along partly common boundary of villages Rampur - Khanda and meets at 
point ‘B’, 

B-C Line passes in village Rampur through plot number 1890, 1575, southern boundary of plot number 
1574,1572,1571,1570,1568,1567,1565,1484,1485,1487,1475, through 1466,1465 and meets atpoint ‘C\ 

C-D Line passes in village Rampur through plot number 1465,1466, western boundary of plot number 1467, 1447, 1450, 
1377,through 1362,1369,1158, southern boundary of plot number 1159, 1160, western boundary of plot number 
1160, 1164, 1285, southern boundary of plot number 1277, through 1277, western boundary of plot number 
1273,1271,1245,1181,1182,1183,2209,2211, through 2213,2214,2215, western boundary ofplot number 2221,2250, 
2249, through 2248,2229,2230, western boundary of plot number 2228,2721, through 2718, western boundary of 
plot number 2713, through 2712,2709, 2708, western boundary of plot number 2785, 2786, through 2702,2689, 
2685, 2684, western boundary of plot number 2670, 2671, through 2604, 2603, 2602, western boundary of plot 
number 3322, through 3323 then enter and passes in village Beliya through plot number 406, 359,358,357, 355,21/ 
1/2,21/4,21/7,21/10, western boundary of plot number 51/2 and meets at point ‘D’. 

D-E Line passes in village Beliya through plot number 51/2, northernboundary ofplot number 51/3, 51/4, 53/7, 53/6, 
through 55, 55/4, northern boundary of plot number 61,62,63,136,137,138, through 179,180, northern boundary 
ofplot number 181,173, through 188,191,195/7,195,505,195,196/13,196,197,258,257,255,254,211,209,213 and 
meets atpoint ‘E’. 

E-F Line passes in village Beliya through plot number 213,212,242,489,488,485,486 then enter and passes in village 
Rampur through plot number 3245 and meets at point ‘F’. 

F-G-H Line passes in village Rampur through plot number 3245, 3246, point ‘G’ and meets at point ‘H’. 

H-I Line passes in village Rampur through plot number 3246,3267, 3273, 3341, 3273, 3298, 3279, 3298 and meets at 

point T. 

I-J Line passes in village Rampur through plot number 3297 and meets at point ‘J’. 

J-K Line passes along partly common boundary of villages Khanda - Bairiha and meets at point ‘K’. 

K-A Line passes in village Khanda through plot number 401, 471, 402, 403, southern boundary ofplot number 403, 
eastern boundary of plot number 395, 394, southern boundary ofplot number 394, 390, through 265, 303, 302, 
298, 312,296,295,320, southern boundary ofplot number 339,340, through 341,345,347,235,234,237,225,223, 
220,219, southern boundary of plot number 140,143, 144,145, 146, 152,153,167, through 164,163,251 and 
meets at starting point ‘A’. 


[F. No. 43015/24/2008-PRIW-I] 
S. C. BHATIA, Director 
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sftl ^ 33T3T3 

5 3337), 2011 

371.33. 229.—7773717 % MdfdAW afk yi^idch ^ H4ld3 ^ 371.33. 2185 f33137 20 31373, 2010, £13 $3)fd33 
sfk 7#T5T (*jfa P' 3M3p| 3f 3lf33717 371 373)3) srfqfwr, 1962 (1962 371 50) (f^lP 3773f 333PT 333 3#rf733 

3731 31331) 37) 313 3(1) 3f 3T#T 3lf37J331 yoblfsild 377, 733 33) 7F3 P') 7) 33Fj733 (3f73F71 7F3 P) 7137, 

MdPd3H 3333 37 MRcIdH fe^WIH MdPddH PdPli^ £13 “ 3 ) 3 ) 371 337 37913 pH t^shH u l MpHIM-ll 733 33) 3 

3£7|773 MdPd3H 31337333” ^3 7RT3 P' 3371 3#17[331 3 7T7TR 3 PhP'IR 7T§7TTc 3 33337 f373 33337 7H3 3f73131 37) 

^f3 P 333)3 <£ 3#137R ^ 313)3 ^ 333) 3333 37) 33731 37) «l), 

3p(7 3371 3lf37J331 3ft ufTFlf 3331 r) 133137 29 33*37, 2010 37) 33733 3771 £t 3^ 3)*, 

3fl7, 3371 3lf3f333 37) 3171 6 37) 33-3171 ( 1) ^ 37J7J77 3 333 3lf33TT7t 3 ^#3 7173717 371 3133) fTTTTS £ £t t I 

3Tt7, 3^37)3 TTT37T7 3 333 f731^ 37 PT317 3773 37 3T33T 37T 3Tp37£331 H 3313^1 37J7£3) 3 33313 371 
3#13717 srfTpl 377P 37T P3pH^33 f37311 I 

313:, 313, ^13 7173717, 333 3#rf333 3ft 313 6 37) 33-313 ( 1) 313 333 3lf333f 33 3313 377?) f3;, 33 31331 3777fl 
t f37 f3 3lf37J3317p 3MN4 3^7J3l p fPPfPpJ 3 313331133 felP 3) 333)7 33 3lf33717 3lf% f3731 3131 t I 


3p)7 ^3t3 717337, 333 3#rf333 3ft 313 6 3ft 33-313 (4) £13 333 7lf337)' 33 3313 377?) fT;, 33 f3% ^cft t % 333 
^f3 P 337)7 33 3#[337 ^#3 717337 P f3%3 #) 3ft 3313, 33t fTTTTTT)' 7p TjcRJ 3t377 %^73H p3tf3T33 +n 1«H PdPl^ 


P f3%3 £plll 


rv 






flS'Mic't : 'Osacfc Imicii 

: JHdch 

71^3-3173331 

373 3 . 713 33 313 

33373 

tJTclPdd 

7333/f3733 





73^7 

73^7 

73331 

^3^37 

373 


1 2 

3 

4 

5 

6 

7 

8 

1. 31£313171 

80 

80 

9/1 

00 

00 

25 




9/2 

00 

00 

25 




10 

00 

08 

60 

2 337poff 3733 

61 

34 

4 

00 

04 

30 




5 

00 

08 

60 

3 1373^ 7233 

60 

186 

8 

00 

05 

31 




9 

00 

05 

31 




14 

00 

01 

26 


[33.71.3117.-31015/9/2009-311337-11] 
3. 7)7317), 3137 7lf37 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 5th January, 2011 

S.O. 229. —Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural Gas, 
published in the Gazette of India vide number S.O. 2185 dated the 20th August, 2010, issued under sub-section (1) of 
section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of user in Land) Act, 1962 (50 of 1962), (hereinafter 
referred to as the said Act), the Central Government declared its intention to acquire the right of user in the land specified 
in the Schedule appended to this notification for the purpose of laying pipeline for the transportation of Petroleum 
Products from Raman Mandi in the State of Punjab to Bahadurgarh in the State of Haryana by the Hindustan Petroleum 
Corporation Limited for implementing the “GGSR Products Evacuation Project pipeline from Raman Mandi to Bahadurgarh” 
in Tehsil Rohtak, District Rohtak, in Haryana State; 
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And whereas, copies of the said gazette notification were made available to the public on 29.11.2010. 

And whereas, the Competent Authority has under sub-section (1) of section 6 of the said Act, has submitted his 
report to the Central Government. 

And whereas, the Central Government after considering the said report is satisfied that the right of user in the 
land specified in the Schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
acquired; 

And further, in exercise of the powers conferred by sub-section (4) of section 6 of the said Act, the Central 
Government hereby directs that the right of users in the said land shall instead of vesting in the Central Government, vest 
from the date of publication of this declaration, in the Hindustan Petroleum Corporation Limited free from all encumbrances. 


SCHEDULE 


Tehsil: ROHTAK 


District: ROHTAK 


State: HARYANA 


S. Name ofVillage 

Hadbast 

Mustatil 

Khasra/ 


Area 


No. 

No. 

No. 

KillaNo. 

Hectare 

Are 

Square 

Metre. 

1 2 

3 

4 

5 

6 

7 

8 

1 Brahmanwas 

80 

80 

9/1 

00 

00 

25 




9/2 

00 

00 

25 




10 

00 

08 

60 

2 Makrauli Kalan 

m 

34 

4 

00 

01 

30 




5 

00 

08 

60 

3 Kiloi Khas 

60 

186 

8 

00 

05 

31 




9 

00 

05 

31 




14 

00 

01 

26 


[F. No. R-31015/9/2009-OR-II] 
A. GOSWAMI, Under Secy. 


5 4447t, 2011 

44.34. 230.—44#4 ^ ydPd4H yi<£pd4> ^ H4M4 47 44.311. 2182 f54147 3 31474, 2010, 5171 ydPd4H 

sfk 7°rf44r yi^ydi;;-H (*jfa <$y4bi ^ srfenr 44 sufa) 3#rf444, 1962 (1962 44 50) (f^ 4 tf£ 44415; 444 srfqfwr 
4741 -41474) qff SJTTl 3(1) 4^ STHPt 3#[7J4qi 447lf414 477, PH (4444 7F4 -$) ^ (^Rdiuil 7F4 ^') 447, 

ydRyiiq 444547 yRq^n ydPd4q 44yP//H Pd Ph^ 5I7 t‘‘47)^-0713117 4445 Ph^idi yRqNni 745 44) h 

451f[44 ydPd4H 41545455” 47 71KP4 4 444 3#17J441 ^ 715FJ 35pjq[ 4 dsHlld T15|5FT5, f454 41474, 7U5 4444 

47)^4^' 54415 4^ 3lfq4717 4^ 353fq ^ 314^ 34514 47) 44441 47) sft, 

3^17, 444 3#47J44T 47) qf54l' ^44T 44 f54147 12 44^7, 2010 44 345P74 4771 5 ) 5f «ff, 

3fl7, 444 3lfqf454 47) 4171 6 47) 44-4171 ( 1) ^ 35J7I74 4 71814 4lf447T7) 4 717447 44 31441 fTHfS ^ 5 ) f I 

3l)7, ^4fl4 7174717 4 444 fw)^ 47 f5517 477^ 4^ 45515 471 3lfq7£441 3 441475 35J7J4) P' 44414 44 
3#1447 31^4 4774 44 f4f4444 f41411 I 
























































[PFT1I—3(ii)] 


:^HTOt 22, 2011ATOT 2, 1932 


679 


3TO:, ara, HTOTO, 3TOT srfsrfwr TOt PTO 6 TOT-TOTT ( 1) 'SRT TORT ^lOd^lT TOT W1 TOT?) fir, 'sfN II TT Wt t fe 
TOP 3#R^FTT RT 3MM.4 3PJTJyft ^ fsrfpf^TO 3 Ml^dlsH ^ 3#I TOT 3#TTOTT 3Tfpf?T fTOTO W 1 1 | 

3ftr totoPt ttttott, totot stMtoto to) tott 6 to) tot-tott (4) tort tort TOfroiTOf tot m tot?) ^ 7 , pro fro^/T ^ t fro rtot 

■^P P 3W1 TOT 3#TTOR ^#q TTTTOR 4' fpf!??T TOtf ^ TOTOP;, TTR) fpTOTFPf Rf TJTOT TOtTOT fe^WH TOImTwh 

3 fP%?T #711 




n^+Tlc'l : ^K^IMG rate'll : HMt-ll TTOTO-PTOTTeT 


TOP TOT FTP 

SAT HI 

tJHlPdd 

TTOTTT/fTOoTT 





wn 


1M 

iNtro 

TOR 

aMW 

1 

2 

3 

4 

5 

6 

7 

l. tototo totot 

147 

26 

21 

00 

02 

53 



27 

16 

00 

05 

81 





[ftP.TT.3TR.- 

-31015/11/2009- 

-3Tt.3TO.-II] 


TT. J|IWl4), 3TTOTTfTOT 


New Delhi, the 5th January, 2011 

S.O. 230. —Whereas by the notification of the Government of India in the Ministry of Petroleum and Natural 
Gas, published in the Gazette of India vide number S.O. 2182 dated the 03 Aug. 2010, issued under sub-section (1) of 
Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter 
referred to as the said Act), the Central Government declared its intention to acquire the right of user in the land specified 
in the Schedule appended to this notification for the purpose of laying pipeline for the transportation of Petroleum 
Products from Raman Mandi to Bahadurgarh in the State of Punjab by the Hindustan Petroleum Corporation Limited for 
implementing the “GGSR Products Evacuation Project pipeline from Raman Mandi to Bahadurgarh” in Tehsil Sardulgarh 
District Mansa in Punjab State; 

And whereas, copies of the said gazette notification were made available to the public on 12-11-2010. 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, has submitted his 
report to the Central Government. 

And whereas, the Central Government after considering the said report is satisfied that the right of user in the 
land specified in the Schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
acquired; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of users in the said land shall instead of vesting in the Central Government, vest 
from the date of publication of this declaration, in the Hindustan Petroleum Corporation Limited free from all encumbrances. 

SCHEDULE 


Tehsil:SARDULGARH 

District: MANSA 

State: PUNJAB 



Name ofVillage 

Hadbast 

No. 

Mustatil 

No. 

Khasra/ 

KillaNo. 

Hectare 

Area 

Are 

Square 

Metre 

1 

2 

3 

4 

5 

6 

7 

1. Jatana Kalan 

147 

26 

21 

00 

02 

53 



27 

16 

00 

05 

81 


[F.No. R-31015/11/2009-OR-II] 
A. GOSWAMI, Under Secy. 
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5 EEETt, 2011 

EE.3TT. 231. —-Ek#E ETEET 3 MilPdEH sfk ET£fEET f[E W1 k EE.3JT. 2186 fEETET 20 3ETET, 2010,1RI EdPdEH 
afE TsrfEE EIsjEdlS-H (*jjE k'EEEtE <£ aifEEET EE 3E3fa) 3TfEfEEE, 1962 (1962 EE 50) (fkk EEEf EEETE EEE 3TMEEE 
ETET ETE7TT) Eft ^TTO 3(1) ^ 3THtE 3#EJEE1 EEEfEE ETT.TEE EEt (EETE TEE k) Tt EETfETE (EffETHT TEE 3) EE7, 
MilPdEH EcETE E7 MPWH k %E ftEjETTE MdPrlEH EEMPP/H PdPH^ HE “Eft E) EE 3ET EcEK Ph^OE mReMHI TEE EEt E 
EEl^ETE MdPrlEH ETSEETTSE” ET TREE E EEE 3#E£EET k TREE E PdPd'E. d£Eld TfEEl fEEFT EETETETE TEE EftETEl 

Eft ^fE if EEETE k 3#IEET k 3E5fE <£ 3EEt 3TTETE Eft ETEHT Eft Et ; 

af(T TEE 3#RJEE1 Eft EftTET EEET EE fEETET 26 EERT, 2010 EE EEEEE EEE Et E^ sft, 

3TR, EEE 3#rfEEE Eft ETE 6 Eft EE-ETE ( 1) k 3TEtE EEE ETfEETlft % ETEET Eft 3TEEt ftqt£ E H t, 

3Tfc, kktE ETEET E EEE ftE^ ET fEETT ETEt <£ EEETE fE 3TpET[EET k EERTg: 3EJTJE) k EEEET EE 
aifEEET 3 tMe EEk EE PePh^EE %E11 ; 

3TE:, 3ET, Ef#E ETEET, EEE 3#rfEEE Eft ETE 6 Eft EE-ETE ( 1) HE EEE ElfEEEf EE WI ETT?t fir, ETEET ETTEt t fe 
fE arfETJEET k EETEES aTJTJEt k PEPdPf'Y E ETfEETIEE fETJpt Ef EEETE EE 3#IEET 3TfEfE %ET ETET t ; 


af(T kktE ETEET, EEE arfEpTEE Eft ETE 6 Eft EE-ETE (4) HE EEE dPEdEf EE EETE ETT?t IE, EE f^ET kft t % EEE 
■^fE E EEETE EE arfEETlT EKlE ETEET k fE%E Ett ET EETE, EEt fEETTEET k JJEE ET EE %^TETE MdPrlEH ePnTe/I d %fEEE 


k fE%E EtETI 

E&Htd : TfEEl fETETT : EE^NId 

TFE-ftTEEET 




EET E. 

ETE EE ETE 

EEETE 

TTEET 

ywPdd 

TEEET 

TEEE/fETTTT 

wrr 


$EEET 

ETE 

<=hW1cR 

1 

2 

3 

4 

5 

6 

7 

8 

1. 

ETEET 

109 

4 

25 

00 

01 

51 




12 

4/2 

00 

00 

25 





5 

00 

10 

88 





6 

00 

07 

34 

2. 


108 

102 

4 

00 

11 

38 





6 

00 

02 

78 





7 

00 

09 

86 





14 

00 

00 

25 





15 

00 

11 

63 





16 

00 

11 

13 





25 

00 

01 

26 




103 

20 

00 

00 

50 





21 

00 

09 

61 




141 

23/1 

00 

02 

02 





23/2 

00 

00 

25 





24/2 

00 

03 

55 




147 

7/1 

00 

03 

03 

3. 

3TETET 

127 

210 

25/2 

00 

05 

57 




232 

25 

00 

05 

06 




234 

5/2 

00 

07 

08 


[EE.E.3ET.-31015/15/2009-att.3ET.-H ] 


R. EtTETEt, 3TET EpEE 
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New Delhi, the 5th January, 2011 

S.O. 231. —Whereas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas, published in the Gazette of India vide number S.O. 2186 dated the 20th August, 2010, issued under sub¬ 
section (1) of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962), (hereinafter referred to as the said Act), the Central Government declared its intention to acquire the right of user in 
the land specified in the Schedule appended to this notification for the purpose of laying pipeline for the transportation 
of Petroleum Products from Raman Mandi in the State of Punjab to Bahadurgarh in the State of Haryana by the Hindustan 
Petroleum Corporation Limited for implementing the “GGSR Products Evacuation Project pipeline from Raman Mandi to 
Bahadurgarh” in Tehsil Ratiya, District Fatehabad, in Haryana State; 

And whereas, copies of the said gazette notification were made available to the public on 26.11.2010. 

And whereas, the Competent Authority has under sub-section (1) of Section 6 of the said Act, has submitted his 
report to the Central Government. 

And whereas, the Central Government after considering the said report is satisfied that the right of user in the 
land specified in the Schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
acquired; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of users in the said land shall instead of vesting in the Central Government, vest 
from the date of publication of this declaration, in the Hindustan Petroleum Corporation Limited free from all encumbrances. 


SCHEDULE 

Tehsil: RATIYA District: FATEHABAD State : HARYANA 


s. 

No. 

Name ofVillage Hadbast Mustatil 

No. No. 

Khasra/ 

KillaNo. 

Hectare 

Area 

Are 

Square 

Metre 

1 

2 

3 

4 

5 

6 

7 

8 

1 . 

Saharan 

109 

4 

25 

00 

01 

51 




12 

4/2 

00 

00 

25 





5 

00 

10 

88 





6 

00 

07 

34 

2. 

Madh 

108 

102 

4 

00 

11 

38 





6 

00 

02 

78 





7 

00 

09 

86 





14 

00 

00 

25 





15 

00 

11 

63 





16 

00 

11 

13 





25 

00 

01 

26 




103 

20 

00 

00 

50 





21 

00 

09 

61 




141 

23/1 

00 

02 

02 





23/2 

00 

00 

25 





24/2 

00 

03 

55 




147 

7/1 

00 

03 

03 

3. 

Ahearwa 

127 

210 

25/2 

00 

05 

57 




232 

25 

00 

05 

06 




234 

5/2 

00 

07 

08 


[F. No. R-31015/15/2009-OR-II] 
A. GOSWAMI, Under Secy. 
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5 REREp 2011 

EE. 3TT. 232.—5£^#EE1ERTERT dlRfed 3 EE ^Ici^R 
EETr ■gTcTT t fR MKKiM (RffET) FT ETEgE (WtERR) EE eM 

(^ihsd-sO etr rrteT' ^ mPesr ^ %e eIree 

3TRTd rMe>H MERE RTR “ MKKpM-EHdgE-ETEgE-ETEt 
MI^MdlsH” fEEE^ RTpft ET%E; 

3tTe ^#4 ETERTE RT ERT MI^MdlsH fsRjtf ^ SPTDR 
rT Pm, EE rteeer ydlci eldi i? 1% mrI RfE, fRETR did 
RTREETIEE fEWE RTE RT EERIE t sflE RT fET 3TfEEJEET H 
EETE5 3TfqET Tf Ef^TE f, Rk <£ 3TfERTE RT 3R^T fRET 
RTT; 

3R: RE, EtR)e TERR, EETfETEE 3?TE EsrfER ETSRETTSE 
(^fkk-'RRpT^ 3#[RRRT 3RpT) RpEfEEE, 1962 ( 1962 
RT 50) Rt ETR 3 ETt EE-ETR (1) RTE ERET ETfEEET R7 
EETE REc) 7TR, RETf REeTe R> 3TfERTE RT 3RpT RiEET E> 
SEPT 3TTETE ETf ETERT REEf t; 

Rif ^TfRT, RT EEE EgEJEf H Ef% H fREE^T t, 
RE ETETeI Tf fRFTRf W ^ EIEEE 3 EHT yRlPdd ^E 
RpEEJEET Rl EfEET ETTETEH ^RET RTf RM RE Rl RTET t, 
EERIE fRT R rTcH, 'gfE R eTR MISMdIR fEWE RR R 
fER, RE^' EERIE ^ EpERTE RT 3RpT RE^ ^ ETEH Tf ?fT EE 
RR REf, ERE ETpERTEp ffeEE 3TRTET RTEft?R PdfE^, 
MKKlM-yHd^-RRy-TJRT MIsRdlsH EfEETEET, TTRR EETtE, 
Et-RTTR, WEE REE, Et. Rf. RTE1RR, eM- 834001 
(HlEEsfe) RT Pd fold RR E 3TT8ffE RR ERET I 




3TEET : RETEET 

fRETT : 

PrlE-SEI 

ERE : 

: WRsRR 

ETE RT ETE 

EES E. 


ifo^bd 




s^EE 

ERE 

eP 4U< 

(1) 

(2) 

(3) 

(4) 

(5) 

4)eimh1-17 

2191 

00 

33 

22 


2188 

00 

01 

88 


2077 

00 

01 

32 


2079 

00 

45 

36 


2075 

00 

00 

10 


2074 

00 

01 

29 


2068 

00 

81 

31 


2062 

00 

02 

99 


2056 

00 

01 

25 


2055 

00 

04 

69 


2057 

00 

00 

10 


2041 

00 

31 

21 


2043 

00 

04 

82 


2025 

00 

03 

40 


( 1 ) 

EpTTETET-17 


RTtTR-16 


(2) 

(3) 

(4) 

(5) 

2023 

00 

14 

32 

2019 

00 

09 

88 

2028 

00 

03 

78 

2029 

00 

14 

52 

2033 

00 

12 

00 

2030 

00 

02 

00 

2031 

00 

02 

59 

2018 

00 

07 

14 

2017 

00 

00 

23 

992 

00 

13 

12 

973 

00 

94 

16 

990 

00 

03 

42 

988 

00 

05 

26 

978 

00 

11 

71 

979 

00 

00 

40 

980 

00 

07 

57 

955 

00 

15 

74 

952 

00 

00 

93 

953 

00 

02 

61 

954 

00 

11 

27 

951 

00 

01 

17 

950 

00 

00 

10 

949 

00 

01 

94 

944 

00 

21 

05 

859 

00 

07 

02 

862 

00 

94 

43 

860 

00 

11 

50 

858 

00 

06 

66 

853 

00 

34 

82 

726 

00 

00 

86 

727 

00 

06 

92 

723 

00 

94 

39 

718 

00 

08 

21 

714 

00 

00 

87 

713 

00 

07 

37 

703 

00 

06 

12 

704 

00 

01 

49 

702 

00 

08 

63 

696 

00 

94 

68 

1181 

00 

05 

36 

1180 

00 

06 

36 

1179 

00 

05 

57 

1178 

00 

94 

64 

1175 

00 

02 

27 

1171 

00 

02 

26 

2637 

00 

01 

61 
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0 ) 

#kr-i6 


(2) 

(3) 

(4) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

2655 

00 

02 

20 

#"171-16 

2381 

00 

00 

10 

2656 

00 

03 

49 


2367 

00 

00 

10 

2660 

00 

07 

79 


2364 

00 

17 

06 

2661 

00 

13 

96 


2365 

00 

05 

46 

2662 

00 

07 

69 


2366 

00 

02 

60 

2702 

00 

05 

42 


2361 

00 

00 

23 

2701 

00 

09 

01 


2927 

00 

02 

51 

2817 

00 

51 

59 


2563 

00 

00 

10 

2820 

00 

00 

10 

dO^II-35 

5034 

00 

06 

35 

2819 

00 

10 

52 


5036 

00 

11 

27 

2649 

00 

14 

38 


5037 

00 

06 

84 

2639 

00 

00 

56 


5038 

00 

00 

35 

2640 

00 

06 

73 


5039 

00 

06 

6A 

2641 

00 

07 

96 


5040 

00 

03 

82 

2622 

00 

09 

36 


5042 

00 

13 

14 

2621 

00 

00 

68 


5043 

00 

00 

48 

2619 

00 

07 

61 


5059 

00 

07 

97 

2560 
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22 
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13 

88 


665 
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03 

4136 
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03 


724 
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65 

4138 

00 

02 

45 
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05 

17 

4147 
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07 

48 
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20 

78 

4148 
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01 

77 
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45 
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07 
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10 
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05 
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08 
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03 
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06 
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09 
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758 
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01 
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61 
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808 
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02 

46 
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02 
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11 
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07 
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07 
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05 
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09 
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799 

00 

00 
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05 
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01 
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00 

01 
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00 

23 

75 
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02 
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27 
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01 

06 


129 
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09 

74 
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00 

44 
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10 
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19 
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00 

10 

49 


669 
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61 
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61 
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11 
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05 
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05 
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12 

69 
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00 

09 

24 
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00 
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91 
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04 

64 
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00 

06 

12 


663 
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07 

91 
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00 

06 

93 
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68 
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00 

02 

18 
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03 
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00 

40 


568 
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06 

10 


567 

00 

00 

10 

3066 

00 

06 

02 
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00 

09 

80 
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00 

01 

81 


538 

00 

00 

88 
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00 

04 

70 


539 

00 

03 

72 

3013 

00 

00 

30 
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00 

02 

75 
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00 

00 

44 
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00 

03 

69 
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534 

00 

05 

97 

'Jld^ll-64 

3867 

00 

32 

41 
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15 

46 


3848 

00 

02 

52 

1008 
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15 
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05 

35 

1009 
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06 

51 
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16 
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[TT H. 3TR-2501 l/50/2010-3jt. 3TR.-1] 


New Delhi, the 5th January, 2011 
S.O. 232.— Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Paradip 
(Orissa) to Raipur (Chhattisgarh)& Ranchi (Jharkhand), a 
“Paradip—Sambalpur—Raipur—Ranchi Pipeline” should 
be laid by Indian Oil Corporation Limited; 

And whereas, it appears to the Central Government that 
for the purpose of laying the said pipeline, it is necessary 
to acquire the right of user in the land described in the 
schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by Sub¬ 
section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Act, 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 
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Any person interested in the land described in the said 
schedule may, within twenty-one days from the date on 
which the copies of this notification, as published in the 
Gazette of India, are made available to the General Public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to Sliri 
Prem Chandra Verma, Competent Authority, Indian Oil 
Corporation Limited,Paradip—Sambalpur—Raipur— 
Ranchi Pipe Line Project, Ground floor, B-Block, Shahdeo 
Tower, P.P. Compound, Ranchi-834001 (Jharkhand). 

SC HED ULE 


Anchal: Jaldega District: Simdega 

State : Jharkhand 

Name of the Village Plot No. 

Area 

Hectare Are 

Sq. mtr 

(1) 

(2) 

(3) 

(4) 

(5) 

Dongapani-17 

2191 

00 

33 

22 


2188 

00 

01 

88 


2077 

00 

01 

32 


2079 

00 

45 

36 


2075 

00 

00 

10 


2074 

00 

01 

29 


2068 

00 

81 

31 


2062 

00 

02 

99 


2056 

00 

01 

25 


2055 

00 

04 

69 


2057 

00 

00 

10 


2041 

00 

31 

21 


2043 

00 

04 

82 


2025 

00 

03 

40 


2023 

00 

14 

32 


2019 

00 

09 

88 


2028 

00 

03 

78 


2029 

00 

14 

52 


2033 

00 

12 

00 


2030 

00 

02 

00 


2031 

00 

02 

59 


2018 

00 

07 

14 


2017 

00 

00 

23 

Bongera-16 

992 

00 

13 

12 


973 

00 

04 

16 


990 

00 

03 

42 


988 

00 

05 

26 


978 

00 

11 

71 


979 

00 

00 

40 


980 

00 

07 

57 


955 

00 

15 

74 


952 

00 

00 

93 


953 

00 

02 

61 


( 1 ) 

Bongera-16 


(2) 

(3) 

(4) 

(5) 

954 

00 

11 

27 

951 

00 

01 

17 

950 

00 

00 

10 

949 

00 

01 

04 

944 

00 

21 

05 

859 

00 

07 

02 

862 

00 

04 

43 

860 

00 

11 

50 

858 

00 

06 

66 

853 

00 

34 

82 

726 

00 

00 

86 

727 

00 

06 

92 

723 

00 

04 

39 

718 

00 

08 

21 

714 

00 

00 

87 

713 

00 

07 

37 

703 

00 

06 

12 

704 

00 

01 

49 

702 

00 

08 

63 

696 

00 

04 

68 

1181 

00 

05 

36 

1180 

00 

06 

36 

1179 

00 

05 

57 

1178 

00 

04 

64 

1175 

00 

02 

27 

1171 

00 

02 

26 

2637 

00 

01 

61 

2655 

00 

02 

20 

2656 

00 

03 

49 

2660 

00 

07 

79 

2661 

00 

13 

96 

2662 

00 

07 

69 

2702 

00 

05 

42 

2701 

00 

09 

01 

2817 

00 

51 

59 

2820 

00 

00 

10 

2819 

00 

10 

52 

2649 

00 

14 

38 

2639 

00 

00 

56 

2640 

00 

06 

73 

2641 

00 

07 

96 

2622 

00 

09 

36 

2621 

00 

00 

68 

2619 

00 

07 

61 

2560 

00 

01 

32 

2559 

00 

07 

74 
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Bongera-16 
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(3) 
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(5) 

2507 

00 

01 

05 

Lamdega-35 

5057 

00 

00 

52 

2506 

00 

02 

75 


5062 

00 

01 

27 

2505 

00 

02 

32 


5069 

00 

24 

74 

2277 

00 

06 

71 


5195 

00 

01 

21 

2502 

00 

06 

11 


5185 

00 

02 

95 

2501 

00 

04 

03 


4971 

00 

11 

38 

2888 

00 

23 

96 


4974 

00 

12 

11 

2890 

00 

05 

06 


4976 

00 

00 

87 

2891 

00 

09 

67 


4975 

00 

02 

32 

2892 

00 

00 

33 


4970 

00 

01 

15 

2893 

00 

12 

54 


4982 

00 

23 

55 

2930 

00 

94 

58 


4989 

00 

20 

07 

2929 

00 

02 

67 


4986 

00 

00 

10 

2928 

00 

13 

58 


4985 

00 

03 

52 

2508 

01 

10 

57 


4870 

00 

14 

63 

2324 

00 

10 

82 


4860 

00 

32 

27 

2318 

00 

00 

10 


4861 

00 

02 

45 

2325 

00 

11 

94 


4862 

00 

01 

59 

2327 

00 

02 

78 


4863 

00 

06 

28 

2335 

00 

04 

98 


4859 

00 

14 

43 

2338 

00 

02 

55 


4858 

00 

08 

69 

2340 

00 

09 

06 


4838 

00 

08 

28 

2345 

00 

11 

00 


4836 

00 

05 

88 

2342 

00 

11 

40 


4833 

00 

05 

52 

2382 

00 

01 

49 


4832 

00 

00 

10 

2378 

00 

01 

94 


4799 

00 

21 

26 

2379 

00 

06 

99 


4796 

00 

02 

37 

2381 

00 

00 

10 


4127 

00 

12 

98 

2367 

00 

00 

10 


4129 

00 

03 

27 

2364 

00 

17 

06 


4126 

00 

04 

96 

2365 

00 

05 

46 


4132 

00 

05 

87 

2366 

00 

02 

60 


4137 

00 

13 

88 

2361 

00 

00 

23 


4136 

00 

M 

03 

2927 

00 

02 

51 


4138 

00 

02 

45 

2563 

00 

00 

10 


4147 

00 

07 

48 

5034 

00 

06 

35 


4148 

00 

01 

77 

5036 

00 

11 

27 


4150 

00 

03 

07 

5037 

00 

06 

84 


4149 

00 

11 

00 

5038 

00 

00 

35 


4082 

00 

01 

42 

5039 

00 

06 

64 


4081 

00 

05 

48 

5040 

00 

03 

82 


4079 

00 

03 

77 

5042 

00 

13 

14 


4078 

00 

09 

15 

5043 

00 

00 

48 


4080 

00 

04 

38 

5059 

00 

07 

97 


4089 

00 

02 

00 

5060 

00 

00 

11 


4077 

00 

03 

34 

5058 

00 

01 

25 


4076 

00 

00 

49 


Lamdega-35 
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( 1 ) 


Lamdega-35 


Lamdega-37 


(2) 

(3) 

(4) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

4060 

00 

07 

37 

Lamdega-37 

799 

00 

00 

90 

4059 

00 

09 

21 


777 

00 

01 

29 

4057 

00 

05 

05 


776 

00 

01 

46 

4052 

00 

04 

05 


779 

00 

23 

75 

4054 

00 

01 

75 


1 

00 

27 

97 

4055 

00 

02 

27 


129 

00 

09 

74 

4035 

00 

01 

06 


127 

00 

01 

08 

4151 

00 

00 

10 


56 

00 

00 

10 

4056 

00 

00 

44 


655 

00 

00 

55 

135 

00 

19 

28 


669 

00 

00 

51 

131 

00 

10 

49 


668 

00 

01 

08 

133 

00 

02 

19 


673 

00 

03 

26 

130 

00 

06 

30 


676 

00 

01 

56 

94 

00 

09 

12 


675 

00 

00 

10 

95 

00 

02 

06 


677 

00 

00 

10 

103 

00 

19 

59 


759 

00 

05 

95 

104 

00 

04 

44 


766 

00 

01 

18 

57 

00 

00 

10 


807 

00 

01 

08 

106 

00 

01 

61 


771 

00 

00 

18 

107 

00 

06 

20 


774 

00 

00 

11 

1102 

00 

01 

31 


760 

00 

00 

10 

647 

00 

02 

16 


761 

00 

00 

10 

648 

00 

05 

66 

Hututua-36 

2306 

00 

05 

63 

645 

00 

00 

51 


2305 

00 

12 

69 

649 

00 

05 

77 


2307 

00 

09 

24 

644 

00 

00 

18 


2303 

00 

26 

80 

657 

00 

01 

26 


2746 

00 

02 

55 

656 

00 

01 

30 


2743 

00 

01 

65 

654 

00 

06 

39 


2744 

00 

02 

30 

664 

00 

05 

22 


2745 

00 

03 

58 

665 

00 

03 

03 


2736 

00 

07 

67 

724 

00 

07 

65 


2757 

00 

01 

93 

723 

00 

05 

17 


2756 

00 

00 

79 

719 

00 

20 

78 


2766 

00 

09 

94 

667 

00 

02 

45 


2758 

00 

00 

42 

721 

00 

00 

10 


2792 

00 

00 

26 

720 

00 

08 

75 


2767 

00 

12 

50 

717 

00 

03 

21 


2780 

00 

02 

07 

714 

00 

08 

98 


2781 

00 

02 

22 

712 

00 

06 

99 


2779 

00 

01 

66 

758 

00 

01 

74 


3308 

00 

07 

23 

808 

00 

02 

46 


3309 

00 

00 

61 

806 

00 

11 

12 


3307 

00 

02 

03 
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00 

11 

37 


3239 

00 

01 

14 

769 

00 

07 

22 


3240 

00 

01 

14 

775 

00 

05 

59 


3241 

00 

05 

60 











692 


THE GAZETTE OF INDIA: JANUARY 22,2011/MAGHA 2,1932 


[Part II— Sec. 3(ii)] 


( 1 ) 

Hututua-36 


(2) 

( 3 ) 

( 4 ) 

( 5 ) 

(1) 

(2) 

( 3 ) 

( 4 ) 

( 5 ) 

3143 

00 

03 

50 

Tangia-63 

402 

00 

05 

26 

3226 

00 

03 

22 


667 

00 

01 

22 

3244 

00 

02 

93 


406 

00 

19 

01 

3225 

00 

06 

49 


403 

00 

01 

96 

3223 

00 

01 

04 


404 

00 

01 

13 

3245 

00 

01 

91 


405 

00 

02 

73 

3224 

00 

06 

12 


407 

00 

01 

6A 

3220 

00 

06 

93 


663 

00 

07 

91 

3247 

00 

02 

18 


441 

00 

68 

91 

3216 

00 

02 

68 


423 

00 

01 

03 

3217 

00 

00 

30 


424 

00 

02 

62 

3215 

00 

11 

08 


426 

00 

00 

65 

3213 

00 

02 

14 


437 

00 

01 

65 

3214 

00 

00 

51 


427 

00 

06 

53 

3212 

00 

01 

71 


428 

00 

01 

21 

3060 

00 

17 

81 


2628 

00 

42 

21 

3062 

00 

00 

49 


576 

00 

01 

23 

3061 

00 

09 

53 


573 

00 

03 

99 

3114 

00 

00 

40 


570 

00 

02 

85 

3065 

00 

06 

10 


568 

00 

10 

01 

3066 

00 

06 

02 


567 

00 

00 

10 

3067 

00 

01 

81 


536 

00 

09 

80 

3068 

00 

04 

70 


538 

00 

00 

88 

3013 

00 

00 

30 


539 

00 

03 

72 

3071 

00 

00 

44 


537 

00 

02 

75 

3070 

00 

00 

10 


535 

00 

03 

69 

3072 

00 

05 

49 


534 

00 

05 

97 

3075 

00 

01 

06 


1007 

00 

15 

46 

3073 

00 

03 

87 


1008 

00 

00 

15 

3074 

00 

00 

65 


1009 

00 

06 

51 

3078 

00 

06 

07 


1011 

00 

10 

45 

3077 

00 

00 

36 


1013 

00 

01 

20 

3095 

00 

11 

42 


1082 

00 

01 

37 

3080 

00 

04 

58 


1032 

00 

19 

69 

3083 

00 

12 

33 


1031 

00 

01 

47 






1030 

00 

14 

11 

3082 

00 

00 

10 











1141 

00 

02 

33 

2993 

00 

05 

45 











1142 

00 

09 

01 

3407 

00 

18 

95 











1146 

00 

04 

17 

2970 

00 

11 

34 


1147 

00 

05 

51 

2967 

00 

06 

33 


1149 

00 

00 

10 

2966 

00 

12 

76 


1150 

00 

01 

53 

2959 

00 

08 

57 


1156 

00 

15 

15 

2961 

00 

02 

49 


1155 

00 

00 

78 

2957 

00 

08 

84 


1154 

00 

09 

46 

2962 

00 

52 

11 


1153 

00 

01 

61 
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Tangia-63 


Jaldega-64 
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(3) 
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(5) 

1161 

00 

35 

35 

Jaldega-64 

1339 

00 

04 

72 

1198 

00 

08 

54 


1340 

00 

09 

64 

1197 

00 

06 

80 


1480 

00 

11 

64 

1152 

00 

05 

19 


1341 

00 

05 

42 

1207 

00 

03 

58 


1342 

00 

02 

08 

1196 

00 

04 

60 


1345 

00 

00 

52 

1211 

00 

01 

48 


1346 

00 

11 

17 

1212 

00 

01 

69 


1354 

00 

03 

21 

1260 

00 

00 

54 


1355 

00 

01 

72 

1233 

00 

24 

43 


1356 

00 

01 

37 

1232 

00 

00 

14 


1357 

00 

05 

02 

1225 

00 

06 

24 


1358 

00 

00 

16 

1224 

00 

07 

88 


1359 

00 

02 

00 

3741 

00 

06 

14 


1381 

00 

28 

42 

3742 

00 

03 

30 


1389 

00 

02 

81 

3746 

00 

03 

50 


1388 

00 

02 

92 

3747 

00 

01 

06 


1413 

00 

02 

19 

3748 

00 

00 

76 


4250 

00 

18 

20 

3762 

00 

07 

32 


1414 

00 

00 

10 

3749 

00 

03 

62 


1415 

00 

03 

40 

3753 

00 

05 

33 


1416 

00 

04 

47 

3754 

00 

02 

69 


1418 

00 

00 

73 

3755 

00 

09 

07 


1419 

00 

11 

20 

3756 

00 

00 

72 


1420 

00 

03 

68 

3757 

00 

20 

53 


1427 

00 

00 

10 

3758 

00 

00 

94 


1421 

00 

01 

03 

3867 

00 

32 

41 


1422 

00 

03 

77 

3848 

00 

02 

52 


1426 

00 

01 

93 

3926 

00 

05 

35 


1423 

00 

10 

39 

3844 

00 

16 

61 


1424 

00 

03 

21 

3898 

00 

37 

54 


1425 

00 

03 

60 

3895 

00 

13 

11 


1478 

00 

12 

66 

3899 

00 

00 

51 


1476 

00 

64 

11 

3901 

00 

01 

35 


1475 

00 

06 

82 

3900 

00 

00 

90 

Patiamba-77 

1861 

00 

22 

31 

3905 

00 

21 

94 


1863 

00 

02 

34 

3906 

00 

01 

21 


1873 

00 

11 

92 

3851 

00 

00 

10 


1878 

00 

01 

53 

2257 

00 

17 

44 


1879 

00 

01 

27 

2256 

00 

05 

75 


1920 

00 

03 

57 

2255 

00 

08 

44 


1919 

00 

08 

76 

2250 

00 

01 

22 


1877 

00 

02 

33 

1310 

00 

03 

00 


1921 

00 

05 

64 

1314 

00 

01 

17 


1960 

00 

05 

64 

1338 

00 

05 

57 


1922 

00 

01 

56 

1312 

00 

03 

19 


1961 

00 

32 

98 
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Patiamba-77 


(2) 
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(4) 
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(3) 

(4) 

(5) 

2047 

00 

09 

91 

Patiamba-77 

3959 

00 

05 

93 

2048 

00 

01 

93 


3941 

00 

01 

49 

2045 

00 

00 

90 


3955 

00 

02 

39 

2083 

00 

03 

48 


3946 

00 

28 

16 

2082 

00 

03 

98 


3846 

00 

10 

86 

2081 

00 

12 

89 


3848 

00 

02 

75 

2080 

00 

10 

41 


3843 

00 

03 

95 

2107 

00 

13 

10 


3845 

00 

03 

87 

2067 

00 

01 

15 


3836 

00 

03 

60 

2106 

00 

22 

75 


3833 

00 

03 

52 

2103 

00 

00 

10 


3818 

00 

18 

00 

2105 

00 

13 

70 


3820 

00 

10 

18 

2104 

00 

00 

10 


3785 

00 

08 

02 

2204 

00 

04 

23 


3787 

00 

08 

62 

2203 

00 

08 

98 


3788 

00 

05 

09 

2122 

00 

14 

67 


3789 

00 

01 

59 

2123 

00 

01 

73 


3790 

00 

04 

45 

2124 

00 

02 

77 


3791 

00 

02 

91 

2125 

00 

00 

22 


3844 

00 

00 

50 

4368 

00 

01 

29 


3834 

00 

01 

87 

4366 

00 

13 

71 

Kinirkela-79 

89 

00 

22 

23 

4364 

00 

11 

92 


90 

00 

14 

62 

4365 

00 

00 

10 


91 

00 

01 

62 

4363 

00 

02 

13 


85 

00 

05 

71 

4357 

00 

07 

29 


84 

00 

07 

33 

4358 

00 

05 

59 


61 

00 

07 

45 

4359 

00 

00 

80 


81 

00 

01 

03 

4360 

00 

06 

56 


80 

00 

05 

71 

4361 

00 

09 

91 


79 

00 

01 

79 

4348 

00 

00 

10 


78 

00 

06 

73 

4347 

00 

00 

94 


77 

00 

04 

35 

4345 

00 

01 

84 


74 

00 

07 

08 

4346 

00 

01 

34 


73 

00 

01 

04 

4344 

00 

03 

01 


72 

00 

03 

59 

4343 

00 

01 

02 


70 

00 

04 

79 

4342 

00 

04 

84 


69 

00 

10 

17 

3894 

00 

00 

89 


68 

00 

08 

24 

3897 

00 

14 

92 


112 

00 

00 

45 

3898 

00 

00 

50 


338 

00 

02 

83 

3899 

00 

08 

65 


333 

00 

06 

51 

3896 

00 

00 

10 


337 

00 

00 

35 

3902 

00 

04 

59 


336 

00 

01 

54 

3913 

00 

08 

99 


388 

00 

09 

22 

3922 

00 

00 

12 


341 

00 

05 

18 

3895 

00 

00 

89 


386 

00 

08 

61 

3900 

00 

00 

56 


384 

00 

00 

84 

3912 

00 

07 

16 


385 

00 

01 

60 

3914 

00 

00 

10 


383 

00 

00 

33 






382 

00 

02 

06 

3960 

00 

16 

66 











380 

00 

09 

02 
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(2) 

(3) 

(4) 

(5) 

Kinirkela-79 

374 

00 

29 

73 


450 

00 

01 

61 


449 

00 

03 

05 


476 

00 

03 

30 


477 

00 

03 

25 


473 

00 

03 

48 


478 

00 

00 

10 


472 

00 

02 

01 


471 

00 

00 

18 


479 

00 

06 

69 


467 

00 

10 

43 


506 

00 

00 

22 


509 

00 

00 

17 


510 

00 

10 

56 


514 

00 

07 

69 


513 

00 

03 

10 


512 

00 

11 

16 


525 

00 

00 

10 


1085 

00 

00 

10 


1098 

00 

00 

55 


1100 

00 

07 

01 


1105 

00 

11 

78 


1106 

00 

19 

42 


1107 

00 

02 

14 


1108 

00 

20 

31 


1115 

00 

00 

10 


1114 

00 

08 

15 


1113 

00 

10 

90 


468 

00 

00 

10 


470 

00 

00 

10 


1104 

00 

00 

13 

Karimati-80 

28 

00 

00 

10 


29 

00 

09 

95 


27 

00 

05 

61 


23 

00 

09 

36 


39 

00 

M 

34 


41 

00 

03 

35 


40 

00 

18 

18 


42 

00 

00 

10 


16 

00 

00 

43 


44 

00 

11 

05 


46 

00 

05 

50 


45 

00 

03 

21 


14 

00 

05 

75 


6A 

00 

11 

73 


56 

00 

11 

06 


57 

00 

00 

65 


58 

00 

00 

58 


[F.No. R-25011/50/2010-OR-1 ] 
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^F. 3TT. 233.—'^fc#FFTFFTFit dl+fed TIFF 31|c|i(FF> 
WtF FTFT t fe (FFtFl) ^ FFy («JdlFdci) F^' 

tM (FHTsUF) FFT FFftFTFF FcFlFf' F^ FfTFFF ^ %F 
ffeFF FTFFT FFMPU>H feftfe F1F “ 

TFTf[-TM WFFFT" 'fel^ ^TRft ft%F; 

afF ^#F FTFFT FTt FFF MIsFdlsH fF751^ ^ FFlFF 
Fi iFTF FF 31TFFFF> ydlcl FlFT ^ 1% Q.-hI SjfF, fFFFT FtF 
FTSFFTTSF fFWF F1F FF FTFIF t 3^k FT FF FfFTJFFT F 
dMM4 FfqFt Tf crf% f, 3 FFFlF ^ 3#1FFT FF fFTFl 
^TTF; 

FF: FF, F^#F FTFFT, MdPdFH 3^7#RT MIsJMdljH 
(^fF^'FWT^ FpFFFTFF SRfa) 3#rfwi, 1962 ( 1962 
FF 50) FTt F1F 3 Fit FF-F1F (1) FKT FFF FlfFFFf FF 
FFtF FHc) ^F, ad*) FFFfF F> arfFFFT FF 3T3fF FTT^ F> 
3FT^ 3TTFFT Fft FtFRl FTTcft ll; 

FTlf ^rfFF, FT FFF 3FpjFt F Ff% S[fF F Pdd<44 t, 
FF FTTtn 3 FfFFiI FFF ^ TFFFF 3 FFT FFFfFlF FF 
FpFTJFFT Fit FfFFT FTFTTFT FFFT Fit FFFFF FTTT Ft FTFt t, 

FFFitF Iff ft f^t, ^[f ^ f(f modish fFWF ftf ft 

%F, FF 1 ? FFFtF ^ arfFFFT FF SUtF FTT^ it FFF ^ Ft FF 
F^F FFt, FFTF FTpFFFTt, ffeFF 3FFFT FF#F1F PdRliF, 
FIFFtF-FTFFTfl-FFFT-FFt FTFFFTFF MPlFMHI, FTFF FFTR, 
Ft-FFTFl, FTTFFF F1F7, Ft. Ft. FFFTH^F, FFt-834001 
(FTTTTsfe) FF PdRsId FF F 3F^F FF TFPFT I 


SFpjFft 


3TFFT : FTF1 

pFFTl : 

fFFFFl 

TFF : 

: fllFsFF 

FTF FF FIF 

FFTF F. 







FFT 

4U< 

(1) 

(2) 

(3) 

(4) 

(5) 

etliFi c])ll-89 

404 

00 

13 

22 


203 

00 

06 

50 


202 

00 

01 

66 


204 

00 

05 

31 


210 

00 

15 

93 


211 

00 

01 

38 


209 

00 

01 

13 


212 

00 

09 

71 


213 

00 

06 

49 


217 

00 

05 

58 


218 

00 

02 

24 


238 

00 

00 

45 


332 

00 

02 

10 


380 

00 

05 

41 
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0) 

||-89 


^pRTt^-88 


(2) 

(3) 

(4) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

377 

00 

04 

73 

^RTt^-88 

1817 

00 

03 

18 

379 

00 

02 

26 


1816 

00 

00 

11 

378 

00 

00 

48 


1824 

00 

00 

10 

381 

00 

00 

10 


1815 

00 

03 

26 

375 

00 

15 

75 


1826 

00 

05 

29 

456 

00 

06 

02 


1827 

00 

06 

26 

457 

00 

05 

40 


1829 

00 

07 

63 

460 

00 

01 

52 


1831 

00 

07 

99 

458 

00 

00 

73 


1266 

00 

64 

10 

459 

00 

06 

77 


1264 

00 

06 

75 

454 

00 

05 

25 


1267 

00 

00 

10 

466 

00 

02 

06 


1265 

00 

00 

10 

479 

00 

08 

78 


603 

00 

00 

31 

478 

00 

17 

00 


602 

00 

03 

01 

472 

00 

16 

34 


601 

00 

03 

54 

1610 

00 

03 

37 


600 

00 

64 

12 

1611 

00 

05 

43 


604 

00 

06 

97 

1609 

00 

04 

41 


599 

00 

03 

74 

1626 

00 

10 

23 


607 

00 

05 

56 

1628 

00 

17 

32 


608 

00 

08 

29 

1631 

00 

09 

40 


638 

00 

00 

59 

1632 

00 

06 

38 


639 

00 

12 

49 

1633 

00 

01 

92 


644 

00 

27 

17 

1636 

00 

02 

94 


645 

00 

00 

10 

1635 

00 

07 

76 


699 

00 

03 

66 

1634 

00 

00 

10 


700 

00 

01 

86 

1638 

00 

09 

14 


698 

00 

00 

98 

1745 

00 

02 

39 


740 

00 

64 

68 

1753 

00 

21 

04 


701 

00 

01 

40 

1754 

00 

20 

29 


702 

00 

01 

74 

1755 

00 

09 

18 


706 

00 

13 

80 

1756 

00 

00 

10 


737 

00 

14 

56 

1765 

00 

32 

01 


736 

00 

06 

85 

1762 

00 

09 

69 


746 

00 

03 

49 

1763 

00 

02 

04 


756 

00 

08 

88 

1764 

00 

01 

99 


755 

00 

01 

47 

1761 

00 

07 

81 


749 

00 

00 

14 

1370 

00 

07 

46 


753 

00 

01 

28 

1369 

00 

11 

98 


754 

00 

01 

07 

1362 

00 

13 

67 


752 

00 

02 

36 

1811 

00 

02 

40 


751 

00 

09 

88 

1812 

00 

01 

60 


794 

00 

03 

66 

1813 

00 

03 

16 


780 

00 

06 

83 

1361 

00 

04 

15 


779 

00 

00 

10 

1814 

00 

04 

68 


785 

00 

02 

93 

1818 

00 

03 

87 


781 

00 

00 

13 
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_ 0 )_ 

chlnyl^-88 


■fem-91 


(2) 

(3) 

(4) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

783 

00 

00 

10 

fsRm-9i 

1568 

00 

02 

53 

784 

00 

03 

88 


1567 

00 

12 

25 

790 

00 

10 

36 


1589 

00 

01 

24 

791 

00 

01 

40 


1590 

00 

02 

58 

814 

00 

05 

46 


1595 

00 

04 

62 

815 

00 

03 

27 


1607 

00 

00 

12 

813 

00 

06 

01 


1596 

00 

00 

10 

810 

00 

08 

47 


1597 

00 

04 

05 

808 

00 

01 

73 


1606 

00 

11 

45 

809 

00 

09 

17 


1605 

00 

00 

70 

807 

00 

17 

08 


1604 

00 

00 

33 

786 

00 

00 

10 


1603 

00 

00 

46 

703 

00 

00 

10 


1602 

00 

00 

29 

787 

00 

00 

16 


1601 

00 

00 

72 

2098 

00 

03 

72 


1680 

00 

03 

17 

2099 

00 

00 

15 


1678 

00 

09 

04 

2100 

00 

04 

95 


1639 

00 

06 

77 

2103 

00 

10 

55 


1640 

00 

05 

69 

2096 

00 

07 

18 


1641 

00 

02 

04 

2105 

00 

03 

31 


1653 

00 

02 

21 

2127 

00 

09 

37 


1650 

00 

02 

55 

2128 

00 

02 

88 


1652 

00 

05 

27 

1890 

00 

54 

32 


1655 

00 

02 

77 

2129 

00 

07 

89 


1656 

00 

05 

01 

2130 

00 

04 

74 


1657 

00 

05 

43 

2133 

00 

01 

92 


520 

00 

03 

24 

2136 

00 

03 

97 


518 

00 

09 

86 

2139 

00 

01 

42 


519 

00 

03 

90 

2137 

00 

01 

57 


528 

00 

06 

74 

1891 

00 

08 

29 


516 

00 

00 

30 

1817 

00 

07 

49 


517 

00 

01 

44 

1816 

00 

01 

52 


499 

00 

04 

04 

1818 

00 

00 

86 


500 

00 

00 

73 

1819 

00 

04 

68 


498 

00 

05 

15 

1838 

00 

00 

88 


497 

00 

00 

32 

1820 

00 

01 

51 


501 

00 

03 

27 

1821 

00 

04 

70 


478 

00 

03 

05 

1823 

00 

16 

52 


495 

00 

04 

36 

1826 

00 

02 

74 


494 

00 

00 

29 

1518 

00 

31 

33 


1661 

00 

00 

11 

1802 

00 

05 

61 

4Kl^dl-85 

1850 

00 

02 

99 

1801 

00 

00 

25 


1849 

00 

04 

15 

1563 

00 

07 

67 


1848 

00 

05 

27 

1564 

00 

00 

36 


1847 

00 

09 

16 

1569 

00 

03 

75 


1846 

00 

02 

88 

1570 

00 

01 

06 


1841 

00 

04 

38 
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(2) 

(3) 

(4) 

(5) 

(1) 

(2) 

(3) 

(4) 

(5) 

1840 

00 

01 

44 

4klj)dl-85 

578 

00 

16 

19 

1838 

00 

01 

65 


583 

00 

00 

10 

1837 

00 

05 

29 


580 

00 

12 

46 

1810 

00 

07 

72 


590 

00 

00 

93 

1809 

00 

02 

61 


598 

00 

11 

50 

1808 

00 

01 

60 


599 

00 

15 

38 

1807 

00 

05 

17 


602 

00 

10 

33 

1778 

00 

20 

00 


606 

00 

03 

61 

1805 

00 

01 

20 


609 

00 

05 

03 

1804 

00 

05 

43 


604 

00 

00 

14 

1774 

00 

01 

42 


605 

00 

08 

60 

1775 

00 

13 

34 


640 

00 

08 

03 

1773 

00 

02 

14 


639 

00 

01 

73 

1708 

00 

01 

98 


638 

00 

07 

15 

1698 

00 

02 

55 


652 

00 

00 

69 

1697 

00 

18 

76 


644 

00 

02 

85 

1701 

00 

00 

43 


651 

00 

07 

96 

1703 

00 

03 

84 


650 

00 

11 

35 

1704 

00 

03 

57 


649 

00 

02 

32 

1705 

00 

02 

60 


732 

00 

17 

92 

1562 

00 

01 

02 


731 

00 

01 

44 

1606 

00 

10 

39 


733 

00 

07 

m 

1596 

00 

09 

09 


734 

00 

10 

22 

1590 

00 

02 

13 


728 

00 

06 

31 

1589 

00 

03 

06 


741 

00 

00 

58 

1588 

00 

01 

96 


719 

00 

00 

50 

1565 

00 

07 

89 


718 

00 

19 

48 

1577 

00 

01 

18 


708 

00 

00 

92 

1576 

00 

09 

35 


709 

00 

02 

39 

1575 

00 

01 

15 


703 

00 

01 

21 

1574 

00 

04 

49 


702 

00 

M 

86 

1573 

00 

00 

39 


699 

00 

02 

17 

1570 

00 

01 

26 


710 

00 

00 

35 

1572 

00 

00 

55 


698 

00 

01 

80 

1571 

00 

03 

61 


687 

00 

00 

32 

1277 

00 

07 

94 


696 

00 

03 

85 

1280 

00 

02 

39 


692 

00 

03 

23 

1281 

00 

00 

10 


691 

00 

02 

48 

1499 

00 

08 

11 


83 

00 

00 

80 

1282 

00 

00 

98 


84 

00 

00 

44 

1283 

00 

10 

07 


86 

00 

03 

94 

1132 

00 

06 

69 


85 

00 

03 

54 

1131 

00 

02 

22 


89 

00 

03 

42 

1130 

00 

06 

66 


90 

00 

06 

99 

1129 

00 

00 

97 


91 

00 

05 

37 

576 

00 

06 

70 


81 

00 

10 

07 
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(1) 

(2) 

(3) 

(4) 

(5) 

^lll^dl-85 

17 

00 

07 

33 


16 

00 

06 

95 


1777 

00 

00 

10 


2504 

00 

07 

19 


2501 

00 

01 

04 


2499 

00 

03 

25 


2496 

00 

05 

81 


2493 

00 

00 

70 


2485 

00 

04 

43 


2492 

00 

05 

86 


2491 

00 

03 

65 


2494 

00 

02 

40 


2450 

00 

04 

08 


2449 

00 

03 

78 


2451 

00 

17 

21 


2429 

00 

00 

32 


2453 

00 

02 

10 


2391 

00 

10 

65 


2427 

00 

02 

96 


32 

00 

19 

54 


35 

00 

03 

38 


39 

00 

50 

97 


41 

00 

03 

59 


42 

00 

06 

69 


43 

00 

04 

30 


44 

00 

00 

10 


45 

00 

03 

94 


47 

00 

06 

87 


46 

00 

04 

96 


2500 

00 

05 

70 


1262 

00 

00 

42 


1261 

00 

07 

14 


1260 

00 

05 

36 


1259 

00 

05 

77 


1256 

00 

01 

22 


1258 

00 

01 

94 


1257 

00 

05 

90 


1252 

00 

00 

12 


1238 

00 

12 

72 


1247 

00 

10 

07 


1248 

00 

00 

56 


1245 

00 

06 

82 


1100 

00 

00 

32 


1101 

00 

15 

20 


1098 

00 

00 

10 


1097 

00 

00 

13 


(1) (2) 

(3) 

(4) 

(5) 

^ten-83 1105 

00 

07 

12 

mi 

00 

04 

64 

1031 

00 

00 

13 

1030 

00 

10 

72 

1024 

00 

00 

10 

1023 

00 

01 

74 

1029 

00 

02 

69 

1027 

00 

02 

90 

1025 

00 

00 

83 

1026 

00 

02 

49 

991 

00 

03 

28 

993 

00 

02 

67 

990 

00 

02 

86 

989 

00 

03 

59 

1128 

00 

00 

10 

986 

00 

02 

14 

988 

00 

02 

53 

983 

00 

06 

02 

987 

00 

00 

22 

976 

00 

01 

05 

974 

00 

10 

82 

973 

00 

01 

11 

972 

00 

02 

30 

971 

00 

00 

92 

970 

00 

02 

85 

969 

00 

00 

10 

942 

00 

00 

94 

868 

00 

03 

94 

869 

00 

03 

11 

870 

00 

09 

20 

875 

00 

05 

43 

876 

00 

01 

22 

874 

00 

02 

07 

901 

00 

02 

03 

902 

00 

04 

35 

903 

00 

00 

10 

900 

00 

04 

52 

912 

00 

03 

93 

913 

00 

00 

72 

914 

00 

06 

25 

2101 

00 

01 

10 

2100 

00 

04 

90 

2106 

00 

01 

35 

2105 

00 

03 

96 

2097 

00 

03 

75 

2107 

00 

04 

65 
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(1) (2) (3) (4) (5) (1) (2) (3) (4) (5) 


^FT-83 2108 

00 

02 

02 

2110 

00 

13 

33 

2104 

00 

00 

43 

2090 

00 

00 

10 

2089 

00 

04 

62 

2152 

00 

02 

42 

2153 

00 

00 

97 

2155 

00 

00 

87 

2154 

00 

10 

27 

2168 

00 

04 

98 

2169 

00 

04 

05 

2171 

00 

02 

27 

2184 

00 

01 

02 

2172 

00 

08 

05 

2174 

00 

00 

10 

2175 

00 

05 

96 

2177 

00 

02 

25 

2178 

00 

01 

07 

2179 

00 

01 

23 

2621 

00 

00 

18 

2619 

00 

07 

29 

2620 

00 

00 

10 

2618 

00 

07 

12 

2228 

00 

14 

58 

2229 

00 

00 

10 

2259 

00 

17 

48 

2258 

00 

08 

34 

2257 

00 

08 

65 

2252 

00 

02 

84 

2251 

00 

09 

60 

2244 

00 

00 

10 

2246 

00 

09 

60 

2245 

00 

05 

56 

2298 

00 

01 

54 

2300 

00 

03 

21 

2301 

00 

03 

89 

2302 

00 

00 

79 

2304 

00 

00 

10 

2267 

00 

00 

10 

407 

00 

04 

03 

406 

00 

05 

22 

402 

00 

01 

38 

403 

00 

04 

83 

404 

00 

00 

10 

401 

00 

05 

12 

400 

00 

07 

32 


^tefT-83 388 

00 

00 

92 

390 

00 

08 

86 

393 

00 

01 

17 

391 

00 

01 

53 

392 

00 

02 

91 

394 

00 

00 

14 

378 

00 

10 

33 

377 

00 

00 

26 

364 

00 

01 

37 

363 

00 

02 

81 

362 

00 

00 

10 

365 

00 

02 

89 

366 

00 

01 

87 

368 

00 

01 

43 

367 

00 

07 

85 

370 

00 

02 

71 

337 

00 

02 

87 

338 

00 

26 

86 

331 

00 

04 

35 

2180 

00 

00 

10 

1265 

00 

00 

10 


[TT. Tf. 3TR—25011/1/2011 —3TT. 3TR.-1] 


4 . TT. TTT, 3^7 

New Delhi, the 17th January, 2011 
S.O. 233.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of petroleum products from Paradip 
(Orissa) to Raipur (Chhattisgarh)& Ranchi (Jharkhand), a 
“Paradip—Sambalpur—Raipur—Ranchi Pipeline” should 
be laid by Indian Oil Corporation Limited; 

And whereas, it appears to the Central Government 
that for the purpose of laying the said pipeline, it is 
necessary to acquire the right of user in the land described 
in the schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred 
by Sub section (1) of Section 3 of the Petroleum and 
Minerals Pipelines (Acquisition of Right of User in land) 
Act, 1962 (50 of 1962), the Central Government hereby 
declares its intention to acquire the right of user therein; 

Any person interested in the land described in the 
said schedule may, within twenty-one days from the date 
on which the copies of this notification, as published in 
the Gazette oflndia, are made available to the General Public, 
object in writing to the acquisition of the right of user 
therein for laying of the pipeline under the land to Shri 
Prem Chandra Verma, Competent Authority, Indian Oil 
Corporation Limited Paradip—Sambalpur—Raipur— 
Ranchi Pipe Line Project, Ground floor, B-Block, Shahdeo 
Tower, P.P. Compound, Ranchi-834001 (Jharkhand) 
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SCHEDULE (1) (2) (3) (4) (5) 


Anchal: Bano District: Simdega 

State : Jharkhand 

Konsode-88 

1753 

00 

21 

64 

Name of the Village Plot No. 


Area 



1754 

00 

20 

29 


Hectare Are 

Sq. mtr 


1755 

00 

09 

18 






1756 

00 

00 

10 

(1) (2) 

(3) 

(4) 

(5) 


1765 

00 

32 

01 

Chhotketunga-89 404 

00 

13 

22 


1762 

00 

09 

69 

203 

00 

06 

50 


1763 

00 

02 

04 

202 

00 

01 

66 











1764 

00 

01 

99 

204 

00 

05 

31 











1761 

00 

07 

81 

210 

00 

15 

93 











1370 

00 

07 

46 

211 

00 

01 

38 











1369 

00 

11 

98 

209 

00 

01 

13 











1362 

00 

13 

67 

212 

00 

09 

71 











1811 

00 

02 

40 

213 

00 

06 

49 











1812 

00 

01 

60 

217 

00 

05 

58 











1813 

00 

03 

16 

218 

00 

02 

24 











1361 

00 

04 

15 

238 

00 

00 

45 











1814 

00 

04 

68 

332 

00 

02 

10 











1818 

00 

03 

87 

380 

00 

05 

41 











1817 

00 

03 

18 

377 

00 

04 

73 











1816 

00 

00 

11 

379 

00 

02 

26 











1824 

00 

00 

10 

378 

00 

00 

48 











1815 

00 

03 

26 

381 

00 

00 

10 











1826 

00 

05 

29 

375 

00 

15 

75 






456 

00 

06 

02 
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00 

06 

70 


216 

00 

01 

10 

563 (7K4>kl ^fF) 

00 

66 

70 


217 

00 

08 

90 

563/694 

00 

08 

30 


214 

00 

00 

20 

562 

00 

24 

80 


235 

00 

07 

00 

561 

00 

00 

90 


313 

00 

08 

70 

558 

00 

02 

90 


319 

00 

12 

10 

557 ('H< c hl(l 

00 

12 

30 


325 

00 

10 

10 

557/577 (TFFffe ^T) 

00 

02 

90 


326 

00 

09 

20 

6 . Tlfel FFrTT 327 (TTCbkl 

00 

00 

20 


341 (7U.fl.fe) 

00 

02 

10 

326 

00 

20 

60 


418 

00 

03 

10 

323 (TTTFvfe ^fF) 

00 

00 

80 


418/1 

00 

06 

40 

324 

00 

04 

70 


417 

00 

13 

00 

321 (TTTFfe^fF) 

00 

00 

50 


416/876 

00 

02 

80 

21 

00 

01 

30 


416 

00 

02 

50 

19 

00 

00 

20 


407 

00 

04 

70 

18 

00 

01 

10 


406 

00 

02 

00 

14 

00 

02 

10 


402 

00 

11 

50 

20 

00 

02 

40 


401 

00 

00 

80 

10 

00 

10 

10 


377 (TRcblO ^fer) 

01 

85 

40 

8 

00 

01 

10 


602 

00 

00 

20 

3 

uo 

14 

40 






2 

00 

07 

80 


603 (TIFT felled ^fe) 

00 

63 

80 

1 

00 

03 

40 

5. 

RrO^I 27 (7K4>kl ^ff) 

00 

72 

90 

[FF. TT. 3TR-25011/2/2011- 

-arlaTK-i] 


27/696 

00 

12 

20 


FFT, 3FTT7Tffe 


28 (TRchkl ^ffe) 

00 

11 

70 

New Delhi, the 17th January, 2011 



27/687 

00 

15 

20 

S.O. 234.—Whereas, it appears to the Central Government, 


37 (7K4>I<I '^ff) 

00 

03 

90 

that it is necessary in the public interest that for the 


402 (TRchkl ^fF) 

00 

04 

80 

transportation of petroleum crude a pipeline from Salaya in 
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the State of Gujarat to Mathura in the State of Uttar Pradesh, 
(Under Salaya-Mathura Pipeline De-bottelenecking Project) 
Should be laid by the Indian Oil Corporation Limited; 

And whereas, it appears to the Central Government that 
for the purpose of laying the said pipeline, it is necessary 
to acquire the right of user in the land under which the said 
pipeline is proposed to be laid, and which is described in 
the Schedule annexed to this notification; 

Now, therefore, in exercise of the powers conferred by sub¬ 
section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in land) Act, 1962 
(50 of 1962), the Central Government hereby declares its 
intention to acquire the right of user therein; 

Any person interested in the land described in the said 
schedule may, within twenty-one days from the date on 
which the copies of this notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquisition of the right of user 
therein or laying of the pipeline under the land, to Shri 
Bhim Singh, Competent Authority, Indian Oil Corporation 
Limited (Pipeline Division), 33, Muktanand Nagar, 
Gopalpura Bypass, Jaipur,-302018 (Rajasthan). 

SC HED ULE 


Tehsil: Sojat District: Pali State 

: Rajasthan 


SI. Name of the Khasra No. 


Area 


No. Village 

Hectare 

Are 

Sq. Mtr 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

1. Bagri 

5062(Govt. Land) 

00 

49 

00 


5061 

00 

20 

00 


5061/5208 

00 

10 

40 


5053(Govt. Land) 

00 

01 

50 


5039 

00 

54 

70 


5038 

00 

22 

70 


5035 

00 

38 

80 


5033(P.W.D.) 

00 

02 

60 


5028 

00 

09 

60 


4885 

00 

33 

70 


4881 

00 

14 

40 


4886 

00 

01 

30 


5011 

00 

22 

20 


5012(Govt. Land) 

00 

07 

20 


5010 

00 

00 

50 


5019 

00 

00 

20 


5005 

00 

47 

90 


4930 

00 

15 

80 


4923 

00 

00 

50 


4924 

00 

00 

60 


4920 

00 

13 

60 


4917 

00 

08 

60 


0 ) 

2. Piplad 


3. Kelwad 


(2) (3) 


(4) 

(5) 

780(Govt. Land) 

00 

08 

90 

776 

00 

09 

80 

532(Govt. Land) 

00 

00 

80 

509 

00 

09 

60 

513 

00 

01 

20 

514 

00 

07 

80 

515 

00 

00 

20 

517 

00 

06 

00 

519 

00 

00 

20 

516 

00 

00 

80 

520 

00 

08 

60 

521 

00 

00 

40 

500 

00 

10 

10 

368 

00 

11 

50 

370 

00 

03 

20 

367 

00 

03 

10 

366 

00 

02 

50 

365 

00 

02 

40 

364 

00 

01 

40 

361 

00 

02 

30 

362 

00 

05 

20 

363 

00 

01 

60 

359 

00 

03 

70 

358 

00 

10 

30 

357 

00 

01 

40 

356 

00 

07 

70 

354 

00 

09 

50 

323(Govt. Land) 

00 

01 

40 

295 

00 

07 

30 

296 

00 

13 

80 

298 

00 

00 

20 

299 

00 

05 

00 

307 

00 

11 

00 

197(Govt. Land) 

00 

02 

50 

122 

00 

27 

60 

123 

00 

23 

60 

106 

00 

11 

80 

107 

00 

14 

00 

108(Govt. Land) 

00 

06 

00 

48 

00 

10 

50 

45 

00 

10 

60 

44 

00 

00 

70 

14 

00 

24 

10 

17(Govt. Land) 

00 

01 

50 

42 

00 

15 

10 

24 

00 

14 

90 
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(1) (2) (3) 


(4) 

(5) 

(1) 

(2) (3) 


(4) 

(5) 

3. Kelwad 4 

00 

10 

60 

5. Singpura 

402(Govt. Land) 

00 

01 

80 

28 

00 

31 

90 


401 

00 

03 

90 

83(Govt. Land) 

00 

02 

90 


401/697 

00 

10 

00 

103 

00 

06 

80 


400 

00 

06 

30 

110 

00 

15 

40 


397(Govt. Land) 

00 

01 

40 

4. Devli Hulla 89(Govt. land) 

00 

00 

40 


396(Govt. Land) 

00 

24 

10 

88 

00 

30 

80 


395 

00 

02 

10 

137(Govt. land) 

00 

01 

00 


3 3 (Govt. Land) 

00 

01 

80 

168 

00 

27 

90 


412(Govt. Land) 

00 

16 

50 

166 

00 

01 

90 


417 

00 

08 

00 

167 

00 

00 

20 


418 

00 

12 

90 

161 

00 

07 

00 


419 

00 

22 

50 

158 

00 

15 

30 


432 

00 

21 

00 

156 

00 

07 

60 


436 

00 

27 

90 

155 

00 

06 

10 


441 

00 

08 

90 

209 

00 

21 

50 


444 

00 

24 

40 

215 

00 

15 

80 


445(Govt. Land) 

00 

07 

20 

216 

00 

01 

10 


446 

00 

10 

40 

217 

00 

08 

90 


448 

00 

06 

70 

214 

00 

00 

20 


563(Govt. Land) 

00 

66 

70 

235 

00 

07 

00 


563/694 

00 

08 

30 

313 

00 

08 

70 


562 

00 

24 

80 

319 

00 

12 

10 


561 

00 

00 

90 

325 

00 

10 

10 


558 

00 

02 

90 

326 

00 

09 

20 


557(Govt. Land) 

00 

12 

30 

341 (P.W.D) 

00 

02 

10 


557/577(Govt. Land) 

00 

02 

90 

418 

00 

03 

10 

6 . Rayla 

327(Govt. Land) 

00 

00 

20 

418/1 

00 

06 

40 

Kalan 





417 

00 

13 

00 


326 

00 

20 

60 

416/876 

00 

02 

80 


323(Govt. Land) 

00 

00 

80 

416 

00 

02 

50 


324 

00 

01 

70 

407 

00 

M 

70 


321 (Govt. Land) 

00 

00 

50 

406 

00 

02 

00 


21 

00 

01 

30 

402 

00 

11 

50 


19 

00 

00 

20 

401 

00 

00 

80 


18 

00 

01 

10 

377(Govt. Land) 

01 

85 

40 


14 

00 

02 

10 

602 

00 

00 

20 


20 

00 

02 

40 

603 (Gram Panchayat 

00 

63 

80 


10 

00 

10 

10 

Land) 





8 

00 

01 

10 

5. Singpura 27(Govt. Land) 

00 

72 

90 


3 

00 

14 

40 

27/696 

00 

12 

20 


2 

00 

07 

80 

28(Govt. Land) 

00 

11 

70 


1 

00 

03 

40 

27/687 

00 

15 

20 


[F. No. R-25011/2/2011-OR-1 ] 

37(Govt. Land) 

00 

03 

90 


B. K. DATTA, Under Secy. 
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8TR Ttcf fpjFTTT 

M 'fe#, 27 RtHHf 2010 

eFT.3IT. 235.—aMfw fsnrr 3#rPm, 1947 (1947 
^RT 14) ^ 17 ^ SFjFRH ^ FTF47R: ^fTTcT FTTR 

fWT fafote ^ ^ Plifl^chT 3th TT4> <F^ch|JJ 

^ #ef, snjtra 3tk)Pi<* fEjcf^ -$ wr 

3il^|p|ch 3#[WT, ^INK^W (fM 7E54T 187/2002) 
^ ychlRld T# t, # ^#4 FE47R ^ff 27-12-2010 ^1 
W<T fSTT ani 

[FT. ■QTJ-40025/7/2010-3JTf34R(^t \) ] 
fw, lFF4t 3#4^7Rl 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 27th December, 2010 

S.O. 235.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 187/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Limited and 
their workmen, which was received by the Central 
Government on 27-12-2010. 

[No. L-40025/7/2010-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT:- SHRIVED PRAKASH GAUR, 

Presiding Officer. 

Dated the 23rd day of November, 2010 

INDUSTRIAL DISPUTE L.C. No. 187/2002 
Between: 

Sri B. Eresh, 

S/o. B. Veeranna, 

C/o M/s. B.S.A. Satayanarayana, 

H. No. 2-2-1121/3/E, Nallakunata, 

Hyderabad-500 044. ....Petitioner 

AND 

I. The General Manager, 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur- 515 055. 

2. TheT.D.M., 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur - 515 055. ...Respondents 


APPEARANCES: 

For the Petitioner : M/s. B.S.A. Satayanarayana K. 

Venkateswara Rao & V. G Raju, 

Advocates. 

For the Respondent: Sri R.S. Murthy, Advocate. 

AWARD 

This is a case taken under Sec. 2A (2) of the I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P No. 8395 of 1989 dated 
3-8-95 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. Sri B. Eresh, workman has filed this petition u/s 
2A(2) of the Industrial Disputes Act, 1947 to declare his 
retrenchment/dismissal from service dated 31-3-2002 as 
illegal and invalid with request to reinstate him in the same 
post with all consequential service benefits. 

3. It has been stated in the claim petition that the 
Petitioner was initially appointed as casual mazdoor in the 
office of G.M., Telecom district, Ananthapur on 1-4-1993 
and worked up to 15-2-95. Again he was reengaged w.e.f. 
1-7-96 and he worked up to 31-3-2002. However, the services 
of Petitioner were retrenched without complying the 
mandatory provisions of Sec. 25F and 25G of the Industrial 
Disputes Act, 1947 on 31-3-2002. Petitioner filed 
departmental appeal No. 652/96 which was disposed off on 
13-6-1996. He was paid pro-rata wages @ l/30th of every 
month pay and allowances payable to a Gr. D. employee. 
He was paid an amount of Rs. 1630 as arrears vide letter 
dated 22-5-2001. Petitioner was reengaged from 1996 up to 
1999. But, in order to create artificial breaks, the services of 
this Petitioner were disengaged and he was later on 
reengaged as casual labour. It has been stated that the 
Petitioner has worked for more than 240 days in every year 
since 1996 onwards up to 31-3-2002 and has become entitled 
to be regularized as departmental employee Gr. D with all 
consequential benefits. In support of his claim, the 
Petitioner has submitted copies of payment voucher and 
copy of the judgement of Hon’ble C.A.T., Hyderabed in 
OA No. 652/96 dated 13-6-96 and copy of the letter No. 
TY. Advance/SDE(PR)/2001-02, dated 22-5-2001 along with 
a statement of duty particulars for the years pertaining to 
1993 and 1999. For rest of the years the duty particulars is 
not being filed because the Respondent has not maintained 
record of the duty particulars. The services of the Petitioner 
were retrenched w.e.f. 1- 4-2002 without any notice or 
without compensation, as such, the action of Respondent 
is neither legal nor valid and is liable to be quashed. 

4. Respondent has filed their counter statement. It 
has been stated that due to absenteesim of regular 
employee and ban on filling of the Group ‘D’ posts and 
meeting emergent situations casual labour were engaged 
on daily wages and their continuance was dependent on 
the availability of the work including the urgency hence, 
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engagement for more than 240 days is irrelevant. The 
engagement of a workman for extending 240 days on daily 
wage basis do not confer any right for continuity and 
regularization in the service. The provision of Sec. 25F are 
not applicable in the present case. Petitioner filed 
departmental appeal No. 652/96 which was disposed off on 
13-6-1996. The same was disposed off with direction to 
reengage in future if the work is available. The Petitioner 
again filed OA No. 143/2001 which was disposed off on 
12-6- 2001 with direction to pay minimum wages of 1/3 0th 
and to consider for grant of temporary status. The said 
direction was implemented by paying him Rs. 1630 but 
granting temporary status could not be allowed as there 
was no scope to grant temporary status. There is no scope 
either for engagement or for grant of temporary status 
under the scheme. It was one time settlement for person 
who has been in service in 1986. There is total ban on 
engagement of casual labours vide D.O.T. order O.M. No. 
269-4/93-STN (Pt.) dated 12-2-99 and subsequently 
amended D.O.T. Memo. EvenNo. dated 12-1-1999 the hiring 
of labourers for not more than 30 days at a time and not 
extending 100 days in a year. The petition has got no merit 
and deserves to be dismissed. 

5. Both the parties were directed to produce their 
evidence. The Petitioner has filed Xerox copy of the 
enhanced amount in view of the judgement. Xerox copy of 
the order of the Hon’ble Central Administrative Tribunal, 
Hyderabad in OA No. 652/96 dated 13-6-96 between Sri B. 
Eresh and Telecom District Manager, Ananathapur. Xerox 
copy of letter No. TY. Advance/SDE(PR)/2001-02, dated 
22-5-2001 for making advance payment to favour casual 
workers in which name of B. Eresh does not find place. 
Apart from the above documentary evidence, Petitioner 
B. Eresh has filed his affidavit. He has been cross-examined 
by the Respondent. In his cross-examination he has stated 
that his name is Eresh and department has his name as 
Veeresh, that is why he did not get any difference in wages. 
Workman has further filed affidavti of Sri B. Abdul Khader 
as WW2 who and also produced affidavit of Sri K. Ravindra 
as WW3 but they were not cross-examined. 

6 . Respondent has filed affidavit of Sri G.V.R. Setty 
and Sri C. Suryachandra Rao, A.G.M.(Legal) in support of 
the contentions raised by the Respondents. Respondent 
has also filed affidavit of Sri B. Jayapala Sarma, who has 
sworn in oath and has stated that as per available record of 
the Petitioner with the Respondent management, the 
Petitioner was engaged intermittently, due to ban on filling 
up of Group ‘D’ posts and due to absence or leave of 
Group ‘D’ staff. 

7.1 have heard the counsels of both the parties and 
I have also gone through the evidence available on the 
record. Learned Counsel for the Respondent has filed 
written arguments. 


8 . It has been argued by Learned Counsel for the 
Respondent that the Petitioner has stated that he worked 
since 1996 up to 31-3-2002, but he has not been able to 
produce a single document to prove that he has worked 
from 1996 up to 31-3-2002 regularly and without any break. 
Not only that the Petitioner has not been able to prove that 
he was recruited or appointed after following the 
recruitment procedure. He has not been able to prove that 
he has completed or he has worked for 240 days in a year 
prior to his disengagement or that he was legally and rightly 
appointed after following the recruitment procedure as 
such, he can not be regularized in the service even if he 
worked as a daily wage or casual labour in the department 
for more than 240 days. He has further argued that Hon’ble 
Supreme Court in a very recent judgment in the case of 
Bharat Sanchar Nigam Ltd., Jammu Vs. Teja Singh relating 
to the Civil Appeal No. 292/2009 has expressed his opinion 
that a casual rate or daily rate worker if not appointed 
following the recruitment procedure who has worked for 
240 days even then, he is not entitled for absorption or 
regularization in the service. I have considered this argument 
of Learned Counsel for the Respondent in the light of the 
recent judgement of the Hon’ble Supreme Court passed in 
C.A. No. 292/2009. 

9. It is to be considered whether the Petitioner 
workman of this case was appointed following the procedure 
of recruitment or not. In his own cross-examination WW1 
Sri B. Eresh has stated that he was not given any 
appointment order. He was available on call and was given 
work from 1-4-1993. He further stated that he used to go for 
work due to poverty. One Sri Surya Prasad, S.D.E., kept him 
who is dead now. He was paid Rs. 30 per day. He worked till 
31-3-2002. He has admitted that he was given intermittent 
breaks, that is why he has approached Hon’ble Central 
Administrative Tribunal. Further, he has stated that he do 
not have any document to prove that he worked from 1996 
to 31-3-2002. This shows that the Petitioner neither appeared 
for any interview nor any recruitment procedure was carried 
out by the department nor the Petitioner applied for the 
post nor appeared for any examination and was selected 
for the alleged post. The same way WW2 who is said to be 
the Section Supervisor of the Telecom department has 
stated that casual labour were working in the general section 
and the wage amount was paid through voucher. There 
may be some break in engaging casual labourers. He can 
not state the name of the person engaged from 1996 to 
2002 or thereafter. He can not say from which period to 
which period the casual labour has worked in the 
department. He has further stated that the labourers in his 
affidavit used to work on rotation whenever there was work 
available with management. No appointment letter was 
given to the casual labourers. This shows that even though 
the causal labourers were engaged in the department, they 
were engaged whenever there was work. WW2 has not 
been able to state that Petitioner has worked continuously 
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froml996 to 2002. He has stated that the casual labours 
were engaged on rotation basis. This prove that whenever 
the work was available the casual labour were engaged 
without any appointment order letter or without any 
recruitment process. Same way WW3 has stated that 
whenever Group ‘D’ employees are absent casual labour 
were used to work for 5 to 6 years in that seat, inspite of the 
ban, casual labour were engaged. He knows that if casual 
labour is engaged after the circular of ban, the person 
concerned is liable for disciplinary action. No casual labour 
has worked in his section previously one Sri Siva Kumar 
used to work in his section. Whether Sri B. Eresh has worked 
in his section or he has seen Sri B. Eresh working in his 
section has not been stated by the witnesses. This proves 
that though the workman has worked for some days in the 
department of telecommunications he was neither recruited 
through the recruitment procedure nor he was engaged for 
continuous period. The documents fded by the Petitioner 
workman shows that he has worked for nil days, no 
document has been filed thereafter. This prove that 
Petitioner has not been working for more than 240 days in 
a year preceding date of his retrenchment nor he has been 
able to prove that he was recruited through legal procedure 
neither he was appointed in a legal manner nor he worked 
continuously for more than several years as illeged by him. 
There is no document to prove that Petitioner Sri B. Eresh 
has ever worked with Telecom Department even for a single 
day. 

10. From the above discussion, this tribunal is of the 
opinion that the Petitioner workman has not been able to 
prove that he was legally appointed or he has worked for 
more than 240 days in a year preceding date of his 
disengagement. He might have been engaged for certain 
number of days that does not confer the right of 
absorption or regularization in the service. The judgement 
pronounced by Hon’ble Supreme Court in C.A. No. 292/ 
2009 between Bharat SancharNigam Ltd., andTeja Singh 
is fully applicable in the present case and the Petitioner 
workman is not entitled for regularization or absorption 
in the services. Petitioner is not entitled for any relief. 
Petition deserves to be dismissed. Accordingly, petition 
is dismissed. 

The Award is passed accordingly, Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 23rd day of 
November, 2010. 

VED PRAKASH GAUR, Presiding Officer 

APPENDIX OF EVIDENCE 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 


WW1: Sri. B. Eresh MW1: SriB. Jayapala Sarma 

WW2: Sri B. Abdul Khader 
WW3: Sri K. Ravindra 

Documents marked for the Petitioner 

ML 


Documents marked for the Respondent 


Ex. Ml: 

Copy of order in OA No. 533/1996 dt. 26-4-96. 

Ex. M2: 

Copy of order in OA 118/200 ldt. 13-3-2001. 

Ex. M3: 

Copy ofLr. No. GMTD- ATP/Gcnl/Legal/2001 - 
2002 dt. 5-2-2002 reg. Payment of difference of 
wages. 

Ex. M4: 

Copy of DGT, New Delhi Lr. No. 269- 10/89-STN 
dt. 7-11-89. 

Ex. M5: 

Copy of DOT New Delhi Lr. No. 270-6/84-STN 
dt. 22-6-99. 

Ex. M6: 

Copy of O.M. No. 269-4/93-STN-II(Pt.) dated 
12-2-99. 

Ex. M7: 

Copy of O.M.No. 269-4/93-STN-II (Pt.) dated 
15-6-99. 

Ex. M8: 

Copy of circular Lr. No. 269-94/98-STN-II/ 
Pers.IV dated 19-4-2001 reg. Regularization of 
labourers, left out cases. 

Ex. M9: 

Copy of retention schedule. 


M fTPvfl, 27 2010 

CFT.3R. 236.—3tWlPl<4> f^cTK 1947 ( 1947 

R4 14) ^ RTO 17 ^ 3RJRR4 ^#4 HRFR RRcT 7TRK 

fWT (did44 ^ ^ 4>4<*>kT 

^ #ET, 3PJ5P4 R 3klPl+ fRRK 3 R^#4 RRRK 

3tWlP|cb 3#RfTW9[R 'dldldd, rklNK ^RRJR (RR^R454T 
206/2002) R4 ycblfeld t, Rt RR#4 4K=bK RTF 
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[R. P^-40025/8/2010-3JTf34K(^t \) ] 
R^R fRR, l(RR RftRFRl 

New Delhi, the 27th December, 2010 

S.O. 236.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 206/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Limited and 
their workmen, which was received by the Central 
Government on 27-12-2010. 

[No. L-40025/8/2010-IR (DU)] 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
HYDERABAD 

PRESENT:- SHRIVED PRAKASH GAUR, 

Presiding Officer 

Dated the 23rd day of November, 2010 

INDUSTRIAL DISPUTE L.C. No. 206/2002 

BETWEEN: 

Sri K. Nagendra, 

S/o K. Rama Rao, 

C/oM/s. B.S.A. Satayanarayana, 

H.No. 2-2-1121/3/E, Nallakunta, 

Hyderabad - 500 044. .Petitioner 

AND 

1. The General Manager, 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur- 515 055. 

2 TheT.D.M., 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur-515 055. .... Respondent 

APPEARANCES: 

For the Petitioner: M/s. B.S.A Satayanarayana K. 

Venkateswara Rao & V. GRaju, 
Advocates 

For the Respondent: Sri R. S. Murthy, Advocate 

AWARD 

This is a case taken under Sec. 2A (2) of the I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. /Cotton 
Corporation of India and two others. 

2. Sri K. Nagendra, workman has filed this petition 
u/s. 2A (2) of the Industrial Disputes Act, 1947, to declare 
his retrenchment/dismissal from service dated 31-3-2002 
as illegal and invalid with request to reinstate him in the 
same post with all consequential service benefits. 

3. It has been stated in the claim petition that the 
Petitioner was initially appointed as casual mazdoor in the 
Office ofGM.,Telecom district, Ananthapur on 1-2-1994, 
and he worked continuously from 1-4-1995 onwards upto 
31-3-2002. However, the services of Petitioner were 
retrenched without complying the mandatory provisions 
of Sec. 25F and 25G of the Industrial Disputes Act, 1947 on 
31-3-2002. Petitioner filed departmental appeal No. 205/96 
which was disposed off on 15-2-1996. He was paid pro-rat 
wages @ l/30th of every month pay and allowances 


payable to a Gr. D employee. He was paid an amount of 
Rs. 1630 as arrears vide letter dated 22-5-2001. Petitioner 
was reengaged from 1996 up to 1999. But, in order to create 
artificial brakes, the services of this Petitioner were 
disengaged and he was later on reengaged as casual labour. 
It has been stated that the Petitioner has worked for more 
than 240 days in every year since 1992 onwards up to 
31-3-2002 and has become entitled to be regularized as 
departmental employee Gr. D with all consequential benefits. 
In support of his claim, the Petitioner has submitted copy 
of the judgement of Hon’ble C.A.T.,Hyderabad in OANo. 
205/96 dated 15-2-1996 and copy of the letter No. TY. 
Advance/SDE(PR)/2001-02, dated 22-5-2001 along with a 
letter showing enhancement of Rs. 587 to his wages. The 
services of the Petitioner were retrenched w.e.f. 1-4-2002 
without any notice or without compensation, as such, the 
action of Respondent is neither legal nor valid and is liable 
to be quashed. 

4. Respondent has filed their counter statement. It 
has been stated that due to absenteeism of regular employee 
and ban on filling of the Group ‘D’ posts and meeting 
emergent situations casual labour were engaged on daily 
wages and their continuance was dependent on the 
availability of the work including the urgency hence, 
engagement for more than 240 days is irrelevant. The 
engagement of a workman for extending 240 days on daily 
wage basis do not confer any right for continuity and 
regularization in the service. The provision of Sec. 25F are 
not applicable in the present case. The Petitioner has filed 
O.A. Nos. 418/91 and 205/96. The same were disposed off 
with direction to reengage in future if the work is available. 
The Petitioner again filed O.A. No. 189/2001 which was 
disposed off on 26-2-2001 with direction to pay minimum 
wages of 1/3 0th and to consider for grant of temporary 
status. The said direction was implemented by paying him 
Rs. 1630 but granting temporary status could not be allowed 
as there was no scope to grant temporary status. It has 
been stated that Petitioner was engaged as casual labour 
for 24 days in January, 1994 as a whole and was paid 
difference of the wage arrears of Rs. 587, this payment was 
duly accepted by the Petitioner without any protest. There 
is no scope either for engagement or for grant of temporary 
status under the scheme. There was one time settlement 
for person who has been in service in 1996. There is total 
ban on engagement of casual labours vide D.O.T. order 
O.M. No. 269-4/93-STN(Pt.) dated 12-2-99 and subsequently 
amended D.O.T. Memo. Even No. dated 12-11-1999 the 
hiring of labourers for not more than 30 days at a time and 
not extending 100 days in a year. The petition has got no 
merit and deserves to be dismissed. 

5. Both the parties were directed to produce their 
evidence. The Petitioner has filed Xerox copy of the 
enhanced amount in view of the judgement. Xerox copy of 
order showing Petitioner’s wage enhancement of Rs. 587 
Ex. Wl, Xerox copy of the order of the Hon’ble Central 
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Administrative Tribunal,Hyderabad in OA No. 205/96 dated 
15-2-96 between Sri K. Nagendra and Telecom District 
Manager, Ananthapur is Ex. W2 and Ex. W3 is regarding 
correction of city as ‘Anantpur’ in Ex. W2. Apart from the 
above documentary evidence, Petitioner K. Nagendra has 
filed his affidavit. He has been cross-examined by the 
Respondent. Workman has further filed affidavit of Sri B. 
Abdul Khader as WW2 and also produced affidavit of Sri 
K. Ravindra as WW3 but they were not cross-examined by 
Respondent. 

6 . Respondent has filed affidavit of Sri. G.V.R;. Setty 
and Sri C. Suryachandra Rao, A.GM.(legal) in support of 
the contentions raised by the Respondents. Respondent 
has also filed affidavit of Sri. B. Jayapala Sarma, who has 
sworn in oath and has stated that as per available record of 
the Petitioner with the Respondent management, the 
Petitioner was engaged intermittently,due to ban on filling 
up of Group ‘D’ posts and due to absence or leave of 
Group ‘D’ staff. 

7.1 have heard the counsels of both the parties and 
I have also gone through the evidence available on the 
record. Learned Counsel for the Respondent has filed 
written arguments. 

8 . It has been argued by Learned Counsel for the 
Respondent that the Petitioner has stated that he worked 
since 1994 upto 31-3-2002, but he has not been able to 
produce a single document to prove that he has worked 
from 1994 upto 31-3-2002 regularly and without any break. 
Not only that the Petitioner has not been able to prove that 
he was recruited or appointed after following the 
recruitment procedure. He has not been able to prove that 
he has completed or he has worked for 240 days in a year 
prior to his disengagement or that he was legally and rightly 
appointed after following the recruitment procedure as 
such, he can not be regularized in the service even if he 
worked as a daily wage or casual labour in the department 
for more than 240 days. He has further argued that Hon’ble 
Supreme Court in a very recent judgment in the case of 
Bharat Sanchar Nigam Ltd., Jammu Vs. Teja Singh relating 
to the Civil Appeal No. 292/2009 has expressed his opinion 
that a casual rate or daily rate worker if not appointed 
following the recruitment procedure who has worked for 
240 days even then, he is not entitled for absorption or 
regularization in the service. 1 have considered this argument 
of Learned Counsel for the Respondent in the light of the 
recent judgement of the Hon’ble Supreme Court passed in 
C.A. No. 292/2009. 

10. It is to be considered whether the Petitioner 
workman of this case was appointed following the procedure 
of recruitment or not. In his own cross examination WW1 
Sri K. Nagendra has stated that he was not given any 
appointment order. He was available on call and was given 
work from January, 1994. He further stated that he used to 
go for work due to poverty. One Sri Surya Prasad, S.D.E., 


kept him who is dead now. He was paid Rs.30 per day. He 
worked till 31-3-2002. He has admitted that he was given 
intermittent breaks, that is why he has approached Hon’ble 
Central Administrative Tribunal. He was not removed in 
1996. It has been suggested that he worked for 24 days in 
1994 as per his own statement and documents of the 
management Ex. Ml. Further, he has stated that he do not 
have any document to prove that he worked from 1994 to 
31-3-2002. This shows that the Petitioner neither appeared 
for any interview nor any recruitment procedure was carried 
out by the department nor the Petitioner applied for the 
post nor appeared for any examination and was selected 
for the alleged post. The same way WW2 who is said to be 
the Section Supervisor of the Telecom department has 
stated that casual labour were working in the general section 
and the wage amount was paid through voucher. There 
may be some break in engaging casual labourers. He can 
not state the same of the person engaged from 1994 to 2002 
or thereafter. He can not say from which period to which 
period the casual labour has worked in the department. He 
has further stated that the labourers referred in his affidavit 
used to work on rotation whenever there was work. No 
appointment letter was given to the casual labourers. This 
shows that even though the casual labourers were engaged 
in the department, they were engaged whenever there was 
work available with the management. WW2 has not been 
able to state that Petitioner has worked continuously from 
1994 to 2002. He has stated that the casual labours were 
engaged on rotation basis. This prove that whenever the 
work was available the casual labour were engaged without 
any appointment order letter or without any recruitment 
process. Same way WW3 has stated that whenever Group 
‘D’ employees are absent casual labour were used to work 
for 5 to 6 years in that seat, inspite of the ban,casual labour 
were engaged. He knows that if casual labour is engaged 
after the circular of ban, the person concerned is liable for 
disiciplinary action. No casual labour has worked in his 
section previously one Sri Siva Kumar used to work in his 
section. Whether Sri K. Nagendra has worked in his section 
or he has seen Sri K. Nagendra working in his section has 
not been stated by the witnesses. This proves that though 
the workman has worked for some days in the department 
of telecommunications he was neither recruited through 
the recruitment procedure not he was engaged for 
continuous period. No document has been filed showing 
regular engagement of workman. This prove that Petitioner 
has not been working for more than 240days in a year 
preceding date of his retrenchment nor he has been able to 
prove that he was recruited through legal procedure neither 
he was appointed in a legal manner nor he worked 
continuously for more than several years as alleged by 
him. 

10. From the above discussion, this tribunal is of the 
opinion that the Petitioner workman has not been able to 
prove that he was legally appointed or he has worked for 
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more than 240 days in a year preceding date of his 
disengagement. He might have been engaged for certain 
number of days in the year 1994 that does not confer the 
right of absorption or regularization in the service. The 
judgement pronounced by Hon’ble Supreme Court in C.A. 
No. 292/2009 between Bharat Sanchar Nigam Ltd., and 
Teja Singh is fully applicable in the present case and the 
Petitioner workman is not entitled for regularization or 
absorption in the services. Petitioner is not entitled for any 
relief. Petition deserves to be dismissed. Accordinlgy, 
petition is dismissed. 

The Award is passed accordingly, Transmit. 

Dictated to Smt. P. Phani Gowri. Personal Assistant 
transcribed by her corrected by me on this the 23rd day of 
November, 2010. 

VED PRAKASH GAUR, Presiding Officer 

APPENDIX OF EVIDENCE 

Witnesses examinded for Witnesses examined for 

the Petitioner the Respondent 

WW1: Sri. K. Nagendra MW 1: Sri B. Jayapala Sarma 
WW2: Sri B. Abdul Khader 

WW3: Sri K. Ravindra 

Documents marked for the Petitioner 


Ex. Wl: 

Copy of the enhanced amount in view of 
judgment 

Ex. W2: 

Copy of order of Hon’ble Central 
Administrative Tribunal, Hyderabad in OA No. 
205/96 

Ex. W3: 

Copy of amendment to the name of city as 
‘ Anantpur’ in OA No. 205/96 

Documents marked for the Respondent 

Ex. Ml: 

Copy oforder in OA No. 533/1996 dt.26-4-96 

ExM2: 

Copy of order inOA 118/2001 dt. 13-3-2001 

Ex.M3: 

Copy of Lr. No. GMTD-ATP/Genl/Legal/2001- 
2002 dt. 5-2-2002 reg. Payment of difference of 
wages 

Ex. M4: 

Copy of DGT, New Delhi Lr. No. 269-10-89- 
STNdt. 7-11-89 

Ex.M5: 

Copy of DOT New Delhi Lr. NO. 270-6/84-STN 
dt.22-6-88 

Ex. M6: 

Copy of O.M. No. 269-4/93-STN-II(Pt.) dated 
12-2-99 

Ex. M7: 

Copy of O.M.No. 269-4/93-STN-II (Pt.) dated 
15-6-99 

Ex.M8: 

Copy of circular Lr. No. 269-94/98-STN-II/Pers. 
IV dated 19-4-2001 reg. Regularization of 
casual labourers, left out cases. 

Ex. M9: 

Copy of retention schedule 
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[H. ■q^r-40025/9/2010-a^33K(^ \) ] 
7k?l fw, lpF47 STfeTRj 
New Delhi, the 27th December, 2010 

S.O. 237. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 185/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Limited and 
their workman, which was received by the Central 
Government on 27-12-2010. 

[No. L-40025/9/2010-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT: - Shri Ved Prakash Gaur Presiding Officer. 
Dated the 23rd day of November, 2010 

INDUSTRIAL DISPUTE L.C. No. 185/2002 
Between: 

Sri S. Noor Mohammad, 

S/o S.A. Khader, 

C/oM/s. B.S.A. Satayanarayana, 

H. No. 2-2-1121/3E, Nallakunta, 

Hyderabad - 500 044. .Petitioner 

AND 

I. The General Manager, 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur- 515 055. 

2 TheT.D.M., 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur - 515 055. .... Respondents 

APPEARANCES: 

For the Petitioner: M/s. B.S.A Satayanarayana K. 

Venkateswara Rao & V. GRaju, 
Advocates 

For the Respondent: Sri R.S. Murthy, Advocate 
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AWARD 

Sri S.Noor Mohammad, workman has filed this 
petition u/s 2A(2) of the Industrial Disputes Act, 1947 to 
declare his retrenchment/dismissal from service dated 
31-3-2002 as illegal and invalid with request to reinstate 
him in the same post with all consequential service benefits. 

2 . It has been alleged in the claim petition by the 
Petitioner that he was initially appointed as casual mazdoor 
in the Department of Telecom, Telecom district, Ananthapur 
from 1-2-1994. Thereafter he worked continuously since 
1 -4-1995 to 31 -3-2002. Petitioner’s services were retrenched 
without complying the mandatory provisions of Sec. 25F 
and 25G of the Industrial of the Industrial Disputes Act, 
1947 on 31-3-2002. Petitioner filed O.A. No. 79/99 which 
was disposed off on 11 -3 -1999. He was paid pro-rata basis 
i.e. @ l/30th wages of General Mazdoor. He was paid an 
amount of Rs. 1630 and arrears vide letter dated 22-5-2001. 
Petitioner was re-engaged in 1996 and again disengaged in 
1999 creating artificial breaks and again he was re-engaged. 
Petitioner has worked for more than 240 days in every year 
since 1996 onwards up to 31-3-2002 thereby he became 
entitled to be regualarized as general mazdoor Gr. D with all 
consequential benefits. In support of his claim, the 
Petitioner has submitted copies of payment voucher and 
copy of the judgement of Hon’ble C.A.T., Hyderabad in 
OA No. 79/99 dated 11-3-1999 and copy of the letter No. 
TY. Advance/SDE(PR)/2001-02, dated 22-5-2001 along with 
a statement of duty particulars dated 20-5-2001 to show 
that he worked with the Respondent. His services were 
retrenched without any notice or any compensation. Thus, 
he has requested that his termination order be quashed 
and he be reinstated in the service. 

3. Respondent has filed their counter statement. It 
has been stated that due to absenteeism and ban on filling 
of the Group ‘D’ posts and meeting emergent situations 
casual labour were engaged on daily wages and their 
continuance was dependent on the availability of the work 
including the urgency and engagement for more than 240 
days is irrelevant. The engagement of a workman for 
extending 240 days on daily wage basis do not confer any 
right for continuity and regularization in the service. The 
provision of Sec. 25F are not applicable in the present case. 
The Petitioner has filed O.A. No. 79/99. The same was 
disposed off with direction to re-engage in future if the 
work is available. The Petitioner again filed OA No. 
185/2001 which was disposed off on 27-2-2001 with direction 
to pay minimum wages of 1/3 0th and to consider for grant 
of temporary status. The said direction was implemented 
by paying him Rs. 1630 but granting temporary status could 
not be allowed as there was no scope to grant temporary 
status. It has been stated that Petitioner was engaged as 
casual labour for 28 days in 1994 and 29 days in 1995 and 
total of 57 days as a whole and was paid difference of the 
wage arrears of Rs. 1630, this payment was duly accepted 


by the Petitioner without any protest. There is not scope 
either for engagement or for grant of temporary status under 
the scheme. It is one time settlement for person who has 
been in service in 1986. There is total ban on engagement 
of casual labours vide D.O.T. order O.M. No. 269-4/93- 
STN(Pt) dated 12-2-99 and subsequently amended D.O.T. 
Memo. Even No. dated 12-11-1999 the hiring of labourers 
for not more than 30 days at a time and not extending 100 
days in a year. The petition has got no merit and deserves 
to be dismissed. 

4. Parties were directed to produce their evidence. 
The Petitioner has fded Xoerox copy of the order of the 
Hon’ble Central Administrative Tribunal, Hyderabad in OA 
No. 79/99 dated 11-3-99 between Sri S. Noor Mohammad 
and Telecom District Manager, Ananthapur as Ex. W2 and 
Ex.W3 xerox copy of letter No. TY.Advance/SDE(PR)/2001- 
2, dated 22-5-2001 for making advance payment to favour 
casual workers in which name of S.Noor Mohammad finds 
place at SI No. 1, Ex. W4 is regarding his engagement in 
Respondent’s department in the year 1994-95, and wages 
paid to him in particular with ACE-2 of the casual labourers 
from January, 1993. The name of S. Noor Mohammad finds 
place who has worked for 28 days in 1994 and 29 days in 
1995. Apart from the above documentary evidence, 
Petitioner S. Noor Mohammad has filed his affidavit. He 
has been cross examined by the Respondent. Workman has 
further filed affidavits of Sri B. Abdul Khader as WW2 and 
Sri K. Ravindra as WW3 who were cross examined by the 
Respondent. 

5. Respondent has filed affidavit of Sri G.V.R. Setty 
and Sri C. Suryachandra Rao, A.G. M (Legal) in support of 
the contentions raised by the Respondents. Respondent 
has also filed affdavit of Sri B. Jayapala Sarma, who has 
sworn in oath and has stated that as per available record of 
the Petitioner with the Respondent management, the 
Petitioner was engaged intermittently, due to ban on filling 
up of Group ‘D’ posts and due to absence or leave of 
Group ‘D’ staff. The Petitioner was engaged for ‘nil’ days 
in 1993, 28 days in 1994 and29 days in 1995. Thereafter not 
engaged for any singly day. 

6.1 have heard the counsels of both the parties and 
I have also gone through the evidence available on the 
record. Learned Counsel for the Respondent has filed 
written arguments. 

7. It has been argued by Learned Counsel for that 
the Respondent that the petitioner has stated that he 
worked since 1994 upto 31-3-2002, but he has not been 
able to produce a single document to prove that he has 
worked from 1994 upto 31-3-2002 regularly and without 
any break. Not only the Petitioner has not been able to 
prove that he was recruited or appointed after following 
the recruitment procedure. He has not been able to prove 
that he has completed or he has worked for 240 days in a 
year prior to his disengagement or that he was legally and 
rightly appointed after following the recruitment procedure 
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as such, he can not be regularized in the service even if he 
worked as a daily wage or casual labour in the department 
for more than 240 days. He has further argued that Hon’ble 
Supreme Court in a very recent judgment in the case of 
Bharat Sanchar Nigam Ltd., Jammu Vs. Teja Singh relating 
to the Civil Appeal No. 292/2009 has expressed his opinion 
that a casual rate or daily rate worker if not appointed 
following the recruitment procedure who has worked for 
240days even then, he is not entitled for absorption or 
regularization in the service. 1 have considered this argument 
of Learned Counsel for the Respondent in the light of the 
recent judgement of the Hon’ble Supreme Court passed in 
C.A. No. 292/2009. 

8 . It is to be considered whether the Petitioner 
workman of this case was appointed following the procedure 
of recruitment or not. In his own cross examination WW1 
Sri S. Noor Mohammad has stated that he was not given 
any appointment order. He was available on call and was 
given work from 1-2-1994. He further stated that he used to 
go for work due to poverty. One Sri Surya Prasad, S.D.E.kept 
him who is dead now. He was paid Rs. 30 per day. He 
worked till 31-3-2002. He has admitted that he was given 
intermittent breaks, that is why he has approached Hon’ble 
Central Administrative Tribunal. He was not removed in 
1996. It has been suggested that he worked for 28 days in 
1994 and 29 days in 1995 as per his own documents Ex. W4 
and documents of the management Ex. Ml. Further, he has 
stated that he do not have any document to prove that he 
worked from 1994 to 31-3- 2002. This shows that the 
Petitioner neither appeared for any interview nor any 
recruitment procedure was carried out by the department 
nor the Petitioner applied for the post nor appeared for any 
examination and was selected for the alleged post . The 
same way WW2 who is said to be the Section Supervisor 
of the Telecom department has stated casual labour were 
working in the general section and the wage amount was 
paid through voucher. There may be some break in engaging 
casual labourers. He can not state the name of the person 
engaged from 1994 to 2002 or thereafter. He can not say 
from which period to which period the casual labour has 
worked in the department. He has further stated that the 
labourers referred in his affidavit used to work on rotation 
whenever there was work. No appointment letter was given 
to the casual labourers. This shows that even though the 
casual labourers were engaged in the department, they 
were engaged when ever there was work. WW2 has not 
been able to state that Petitioner has worked continuously 
from 1994 to 2002. He has stated that the casual labours 
were engaged on rotation basis. This prove that whenever 
the work was available the casual labour were engaged 
without any appointment order letter or without any 
recruitment process. Same way WW3 has stated that 
whenever Group ‘D’ employees are absent casual labour 
were used to work for 5 to 6 years in that seat, in spite of 
the ban, casual labour were engaged. He knows that if 


casual labour is engaged after the circular ofban, the person 
concerned is liable for disciplinary action. No casual labour 
has worked in his section previously one Sri Siva Kumar 
used to work in his section. Whether Sri S. Noor Mohammad 
has worked in his section or he has seen Sri S. Noor 
Mohammad working in his section has not been stated by 
the witnesses.This proves that though the workman has 
worked for some days in the department of 
telecommunications he was neither recruited through the 
recruitment procedure nor he was engaged for continuous 
period. The documents fded by the Petitioner workman 
shows that he has worked for 28 days in 1994 and 29days 
in 1995, no document has been fded thereafter. This prove 
that Petitioner has not been working for more than 240 
days in a year preceding date of his retrenchment nor he 
has been able to prove that he was recruited through legal 
procedure neither he was appointed in a legal manner nor 
he worked continuously for more than several years as 
alleged by him. 

8 . From the above discussion, this tribunal is of the 
opinion that the Petitioner workman has not been able to 
prove that he was legally appointed or he has worked for 
more than 240 days in a year subsequent to the date of his 
retrenchment. He might have been engaged for certain 
number of days in the year 1994 and 1995 that does not 
confer the right of absorption or regularization in the service. 
The judgement pronounced by Hon’ble Supreme Court in 
C.A. No. 292/2009 between Bharat Sanchar Nigam Ltd., 
and Teja Singh is fully applicable in the present case and 
the Petitioner workman is not entitle for regularization or 
absorption in the services. Petitioner is not entitled for any 
relief. Petition deserves to be dismissed.Accordingly, 
petition is dismissed. 

The Award is passed accordingly, Transmit. 

Dictated to Smt. P. Phani Gowri. Personal Assistant 
transcribed by her corrected by me on this the 23rd day of 
November, 2010. 

VED PRAKASH GAUR, Presiding Officer 
APPENDIX OF EVIDENCE 

Witnesses examinded for Witnesses examined for 

the Petitioner the Respondent 

WW1: Sri. S. Noor Mohammad MW1: SriB. Jayapala Sarma 
WW2: Sri B. Abdul Khader 

WW3: Sri K. Ravindra 

Documents marked for the Petitioner 

Ex. Wl: Copy of the enhanced amount in view of 

judgement 

Ex.W2: Copy of order of Hon’ble Central 

Administrative Tribunal, Hyderabad in OA No. 
79/99 

Ex. W3: CopyofPaymentofRs. 1630 to which WW1 is 

entitled in view of Ex. W1 
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Ex. W4: Statement showing the no. of days WW1 

worked in 1994 and 1995 

Documents marked for the Respondent 


Ex. Ml: 

Copy of order in OA No. 533/1996 dtd.26-4-96 

ExM2: 

Copy of order in OA 118/2001 dtd. 13-3-2001 

Ex.M3: 

Copy of Lr. No. GMTD-ATP/GenFLegaP2001- 
2002 dtd. 5-2-2002 reg. Payment of difference 
of wages 

Ex. M4: 

Copy of DGT, New Delhi Lr. No. 269-10-89- 
STNdtd. 7-11-89 

Ex. M5: 

Copy of DOT New Delhi Lr. No. 270-6/84-STN 
dtd. 22-6-88 

Ex. M6: 

Copy of O.M. No. 269-4/93-STN-II(Pt.) dated 
12-2-99 

Ex. M7: 

Copy of O.M. No. 269-4/93-STN-II (Pt.) dated 
15-6-99 

Ex.M8: 

Copy of circular Lr. No. 269-94/98-STN-II/Pcrs. 
IV dated 19-4-2001 reg. Regularization of 
casual labourers, left out cases. 

Ex. M9: 

Copy of retention schedule. 


M fe#, 27 2010 

cFT.3R. 238.— 3tklP|ch 3#rfWT, 1947 ( 1947 

RTT 14) ^ RRT 17 ^ ^ 7TRRH tthH TTTR 

fWT ^ WERT ^ TETS PdilNchT 3Tk WF 4)4=hKT 

^ #ET, E EWlPlcb fWE E ^#4 HEEK 

stl^TlPlch 3#EFEE/?TE -Eldldd, sklMK ^ W (Ee4 

wn I88/2002) et! ychipid wrl t, et eeee ett 

27-12-2010 E7TE1ET ?|3E ETI 

[E. H^T-40025/10/2010-3TT^3TR(\) ] 
PRT fW, EEE 3#PEEl 

New Delhi, the 27th December, 2010 

S.O. 238. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No of 188/ 
2002) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Limited and 
their workman, which was received by the Central 
Government on 27-12-2010. 

[No. L-40025/10/2010-IR (DU)] 

RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT : Shri VED PRAKASH GAUR, 

Presiding Officer. 

Dated the 23rd day of November, 2010 

INDUSTRIAL DISPUTE L.C. No. 188/2002 
Between: 

Sri C.H. Siva Kumar, 

S/o Late C. H. Venkatappa, 

C/oM/s. B.S.A. Satayanarayana, 

H. No. 2-2-1121/3E, Nallakunta, 

Hyderabad - 500 044. .Petitioner 

AND 

I. The General Manager, 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur- 515 055. 

2. TheT.D.M., 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur - 515 055. .... Respondents 

APPEARANCES: 

For the Petitioner: M/s. B.S.A Satayanarayana, K. 

Venkateswara Rao & V. G. Raju, 
Advocates 

For the Respondent: Sri R.S. Murthy, Advocate 

AWARD 

This is a case taken under Sec. 2A (2) of the I.D. Act, 
1947 in view of the judgment of the Hon’ble Court of Andhra 
Pradesh reported in W.P No. 8395 of 1989 dated 3-8-1995 
between Sri U. Chinnappa and M/s. Cotton Corporation of 
India and two others. 

2. Sri C. H. Siva Kumar, workman has filed this 
petition u/s 2A (2) of the Industrial Disputes Act, 1947 to 
declare his retrenchment/dismissal from service dated 
31-3-2002 as illegal and invalid with request to reinstate 
him in the same post with all consequential service benefits. 

3. It has been stated in the claim petition that the 
Petitioner was initially appointed as casual mazdoor in the 
office of G.M. Telecom district, Ananthapur on 1-2-1994 
and he worked continuously from 1-4-1995 onwards upto 
31-3-2002. However, the services of Petitioner were 
retrenched without complying the mandatory provisions 
of Sec. 25F and 25G of the Industrial DisputesAct, 1947 on 
31-3-2002. Petitioner filed departmental appeal No. 79/99 
which was disposed off on 11-3-1999. He was paid pro-rata 
wages @ l/30th of every month pay and allowances 
payable to a Gr. D employee. He was paid an amount of 
Rs. 1630 as arrears vide letter dated 22-5-2001. Petitioner 
was reengaged from 1996 up to 1999. But, in order to create 
artficial brakes, the services of this Petitioner were 
disengaged and he was later on reengaged as casual labour. 
It has been stated that the Petitioner has worked for more 
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than 240 days in every year since 1992 onwards up to 
31-3-2002 and has become entitled to be regularized as 
departmental employee Gr. D with all consequential benefits. 
In support of his claim, the Petitioner has submitted copies 
of payment voucher and copy of the judgement of Hon’ble 

C. A.T. Hyderabad in OA No. 79/99 dated 11-3-1999 and 
copy of the letter No. TY. Advance/SDE(PR)/2001-02, dated 
22-5-2001 along with a statement of duty particulars for the 
years pertaining to 1994 and 1995. Forrest ofthe years the 
duty particulars is not being filed because the Respondent 
has not maintained record of the duty particulars. The 
services of the Petitioner were retrenched w.e.f. 1-4-2002 
without any notice or without compensation, as such, the 
action of Respondent is neither legal nor valid and is liable 
to be queshed. 

4. Respondent has filed their counter statement. It 
has been stated that due to absenteeism of regular employee 
and ban on filling of the Group ‘D’ posts and meeting 
emergent situations casual labour were engaged on daily 
wages and their continuance was dependent on the 
availability of the work including the urgency hence, 
engagement for more than 240 days is irrelevant. The 
engagement of a workman for extending 240 days on daily 
wage basis do not confer any right for continuity and 
regularization in the service. The provision of Sec. 25F are 
not applicable in the present case. The Petitioner has filed 
O.A. No. 379/96. The same was disposed off with direction 
to reengage in future if the work is available. The Petitioner 
again filed OA No. 144/2001 which was disposed off on 
12-6-2001 with direction to pay minimum wages of l/30th 
and to consider for grant of temporary status. The said 
direction was implemented by paying him Rs. 1630 but 
granting temporary status could not be allowed as there 
was no scope to grant temporary status. It has been stated 
that the Petitioner was engaged for 14 days in March, 3 
days in April, 1994, 8 days in J une, 1994, one day in August, 
1994,16 days in September, 1994,6 days in October and 23 
days in November, 1994. Thus, the Petitioner has worked 
for 71 days only in the year 1994 and was paid difference of 
the wage arrears of Rs. 1630, this payment was duly 
accepted by the Petitioner without any protest. There is no 
scope either for engagement or for grant of temporary status 
under the scheme. It was one time settlement for person 
who has been in service in 1986. There is total ban on 
engagement of casual labours vide D.O.T. order O.M. No. 
269-4/93-STN(Pt) dated 12-2-99 and subsequently amended 

D. O.T. Memo. Even No. dated 12-11-1999 the hiring of 
labourers for not more than 30 days at a time and not 
extending 100 days in a year. The petition has got no merit 
and deserves to be dismissed. 

4A. Both the parties were directed to produce their 
evidence. The Petitioner has filed Xerox copy of the 
enhanced amount in view of the judgement as Ex. Wl, Ex. 
W2 xerox copy of letter No.TY. Advance/SDE(PR)/2001 -02, 
dated 22-5-2001 for making advance payment to favour 


casual workers in which name of C. H. Siva Kumar finds 
place at SI. No. 4 and Ex. W3 is regarding his engagement 
in Respondent’s department in the year 1994-95, as 
maintained by Respondent, Xerox copy of the order of the 
Hon’ble Central Administrative Tribunal, Hyderabad in OA 
No. 379/96 between Sri C.H. Siva Kumar and Telecom 
District Manager, Ananthapur as Ex. W4. He also fild Ex. 
W5 to W26 xerox copies of vouchers of payment made to 
him under ACG-17 from 31-12-2002 up to 18-3-2003. Apart 
from the above documentary evidence, Petitioner 
C. H. Siva Kumar has filed his affidavit. He has been cross 
examined by the Respondent. Workman has further filed 
affidavit of Sri B. Abdul Khader as WW2 and also 
produced affidavit of Sri K. Ravindra as WW3 but they 
were not cross examined by Respondent. 

5. Respondent has filed affidavit of Sri G. V. R. Setty 
and Sri C. Suryachandra Rao, A.G. M. (legal) in support of 
the contentions raised by the Respondents. Respondent 
has also filed affidavit of Sri B. Jayapala Sarma, who has 
sworn in oath and has stated that as per available record of 
the Petitioner with the Respondent management, the 
Petitioner was engaged intermittently, due to ban on filling 
up of Group ‘D’ posts and due to absence or leave of 
Group ‘D’ staff. It has been stated that the Petitioner was 
engaged for 14 days in March, 3 days in April, 1994, 8 days 
inJune, 1994, one day in August, 1994,16 days in September, 
1994, 6 days in October and 23 days in November, 1994. 
Thus, the Petitioner has worked for 71 days in the year 
1994. Thereafter not engaged for any day. 

6.1 have heard the counsels of both the parties and 
I have also gone through the evidence available on the 
record. Learned Counsel for the Respondent has filed 
written arguments. 

7. It has been argued by Learned Counsel for the 
Respondent that the Petitioner has stated that he worked 
since 1994 upto 31-3-2002, but he has not been able to 
produce a single document to prove that he has worked 
from 1994 upto 31-3-2002 regularly and without any break. 
Not only that the Petitioner has not been able to prove that 
he was recruited or appointed after following the 
recruitment procedure. He has not been able to prove that 
he has completed or he has worked for 240 days in a year 
prior to his disengagement or that he was legally and rightly 
appointed after following the recruitment procedure as 
such, he can not be regularized in the service even if he 
worked as daily wage or casual labour in the department 
for more than 240 days. He has further argued that Hon’ble 
Supreme Court in a very recent judgement in the case of 
Bharat Sanchar Nigam Ltd., Jammu Vs. Teja Singh relating 
to the Civil Appeal No. 292/2009 has expressed his opinion 
that a casual rate or daily rate worker if not appointed 
following the recruitment procedure who has worked for 
240 days even then, he is not entitled for absorption or 
regularization in the service. 1 have considered this argument 
of Learned Counsel for the Respondent in the light of the 
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recent judgement of the Hon’ble Supreme Court passed in 
C.A. No. 292/2009. 

8 . It is to be considered whether the Petitioner 
workman of this case was appointed following the procedure 
of recruitment or not. In his own cross examination WW1 
Sri C. H. Siva Kumar has stated that he was not given any 
appointment order. He was available on call and was given 
work from 1-2-1994. He further stated that he used to go 
for work due to poverty. One Sri Surya Prasad, S.D.E. kept 
him who is dead now. He was paid Rs. 30 per day. He 
worked till 31-3-2002. He has admitted that he was given 
intermittent breaks, that is why he has approached Hon’ble 
Central Administrative Tribunal. He was not removed in 
1996. It has been suggested that he has not worked at all in 
1996,1997 and only worked for 54 days in 1998 as per his 
own documents Ex. W3 and documents of the management 
Ex. Ml. Further, he has stated that he do not have any 
document to prove that he worked from 1994 to 31-3-2002. 
This shows that the Petitioner neither appeared for any 
interview nor any recruitment procedure was carried out 
by the department nor the Petitioner applied for the post 
nor appeared for any examination and was selected for the 
alleged post. The same way WW2 who is said to be the 
Section Supervisor of the Telecom department has stated 
that casual labour were working in the general section and 
the wage amount was paid through voucher. There may be 
some break in engaging casual labourers. He can not state 
the name of the perosn engaged from 1994 to 2002 or 
thereafter. He can not say from which period to which period 
the casual labour has worked in the department. He has 
further stated that the labourers referred in his affidavit 
used to work on rotation whenever there was work. No 
appointment letter was given to the casual labourers. This 
shows that even though the causal labourers were engaged 
in the department, they were engaged when ever there was 
work available with management. WW2 has not been able 
to state that Petitioner has worked continuously from 1994 
to 2002. He has stated that the casual labours were engaged 
on rotation basis. This prove that whenever the work was 
available the casual labour were engaged without any 
appointment order letter or without any recruitment process. 
Same way WW3 has stated that whenever Group ‘D’ 
employees are absent casual labour were used to work for 
5 to 6 years in that seat, inspite of the ban, casual labour 
were engaged. He knows that if casual labour is engaged 
after the circ ular of ban, the person concerned is liable for 
disciplinary action. No casual labour has worked in his 
section previously except Sri Siva Kumar used to work in 
his section. This proves that though the workman has 
worked for some days in the department of 
telecommunications he was neither recruited through the 
recruitment procedure nor he was engaged for continuous 
period.The documents filed by the Petitioner workman 
shows that he has worked Petitioner was engaged for 14 
days in March, 3 days in April, 1994, 8 days in June, 1994, 


one day in August, 1994, 16 days in September, 1994, 6 
days in October and 23 days in November, 1994. Thus, the 
Petitioner has worked for 71 days only in the year 1994, no 
document has been filed showing regular engagement of 
workman. This prove that Petitioner has not been working 
for more than 240 days in a year preceding date of his 
retrenchment nor he has been able to prove that he was 
recruited through legal procedure neither he was appointed 
in a legal manner nor he worked continuously for more 
than several years as alleged by him. 

8 A. From the above discussion, this tribunal is of 
the opinion that the Petitioner workman has not been able 
to prove that he was legally appointed or he has worked 
for more than 240 days in a year preceding date of his 
disengagement. He might have been engaged for certain 
number of days in the year 1994 and 1995 that does not 
confer the right of absorption or regularization in the service. 
The judgement pronounced by Hon’ble Supreme Court in 
C.A. No. 292/2009 between Bharat Sanchar Nigam Ltd., 
and Teja Singh is fully applicable in the present case and 
the Petitioner workman is not entitled for regularization or 
absorption in the services. Petitioner is not entitled for any 
relief. Petition deserves to be dismissed. Accordingly, 
petition is dismissed. 

The Award is passed accordingly, Transmit. 

Dictated to Smt. P. Phani Gowri. Personal Assistant 
transcribed by her corrected by me on this the 23rd day of 
November, 2010. 

VED PRAKASH GAUR, Presiding Officer 

APPENDIX OF EVIDENCE 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

WWESri.C.H. SivaKumar MW1: SriB. JayapalaSarma 
WW2: Sri B. Abdul Khader 
WW3: Sri K. Ravindra 

Documents marked for the Petitioner 

Ex. W1: Copy of the enhanced amount in view of 
judgement 

Ex. W2: Copy of Payment particulars for about 131 days 

between April, 1994 to May, 1998 to WW1 
maintained by Respondent. 

Ex. W3 : Copy of calculation sheet of wages of WW1 
from 1994 to 1998 

Ex.W4: Copy of order of Hon’ble Central 

Administrative Tribunal, Hyderabad in OA 
No. 379/96 

Ex.W : 5 to W26: Copies of vouchers underACG-17 from 
31-3-2002 to 18-3-2003 

Documents marked for the Respondent 

Ex. Ml: CopyoforderinOANo. 533/1996 dtd.26-4-96 
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Ex.M2: Copy of order in OA118/2001 dtd. 13-3-2001. 

Ex. M3 : Copy ofLr. No. GMTD-ATP/Gen I/Legal/2001- 

2002 dtd. 5-2-2002 reg. Payment of difference 
of wages. 

Ex. M4: Copy of DGT, New Delhi Lr. No. 269-10/89- 
STNdtd. 7-11-89. 

Ex. M5 : Copy of DOT New Delhi Lr. No. 270-6/84-STN 

dtd.22-6-88. 

Ex. M6: Copy ofO.M. No. 269-4/93-STN-II(Pt.) 
dated 12-2-99. 

Ex. M7: Copy ofO.M.No. 269-4/93-STN-II (Pt.) 
dated 15-6-99. 

Ex. M8: Copy of circular Lr. No. 269-94/98-STN-II/Pers. 

IV dated 19-4-2001 reg. Regularization of 
casual labourers, left out cases. 

Ex. M9: Copy of retention schedule 

M fe#, 27 RtHHL 2010 

FTT.3TT. 239.— FWlfFFT fFFTF 3##TFF, 1947 ( 1947 
FIT 14) FT] FTF 17 ^ SFpPFT F, ^Rf FTFTR PoRR FF4 
FT FFFFF FI HFF PH4M4)! 3lk 4,44)l<T FT #4, 

3FJFF F fdfFF kWlPlF) fFFK k 4)Rid FTFTR FWlPl4) 
3#TFFF 4. 1, FTiFFTF FI FFTF (fR 4 FT5FT 60/2009) Fit 
y4)lR>ld FTFTl t, Ft TRFTR FTT 27-12-2010 FTT FTFT 

I|3TT FTI 

[F. TFT- 14011 /43/2009- 3TT^3TF( R \) ] 
fHF, RlFT 3TfFFTTTl 

New Delhi, the 27th December, 2010 

S.O. 239. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 60/ 
2009) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Chandigarh as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Military Farm and their workmen, 
which was received by the Central Government on 27-12- 
2010 . 

[No. L-14011/43/2009-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL -CUM-LABOUR COURT-I, 
CHANDIGARH 

Case ID No. 60/2009 

Shri Ram Charan and 18 others C/o Sh. Roshan Lai S/o 
Shri Pritam Singh, Village Dhantauri, Kurukshetra. 

...Applicant 


Versus 

1. The Dy. Director, Military Farms, H.Q. Western 
Command (Farms Br.), Chandimandir-134107. 

2. The Officer In-Charge, Military Farm, Bir Dhantauri, 
PO. Shahabad Markanda, Kurukshetra. 

...Respondents 

APPEARANCES: 

For the workman : None 

For the management : None. 

AWARD 

Passed on 11-11-2010 

The Government of India vide notification No. 
L-14011/43/2009-IR (DU) dated 8-1-2010 by exercising its 
powers under Section 10 of the Industrial Disputes Act 
(the Act in short) has referred the following industrial 
dispute for adjudication to this Tribunal:- 

“ Whether the action of the management of Military 
Farm, Bir Dhantauri, Ambala, in terminating the 
services of Shri Ram Charan and 18 Others (as per 
Annexure) w.e.f. 18-03-1999 is legal andjustified? If 
not, what relief the workman are entitled to?” 

2. Case is taken up for hearing, No one is present on 
behalf of the workman. Prescribed Authority of the 
management is present. No doubt the powers to execute 
the order passed in Lok Adalat is not vested in the Tribunal, 
but on request of the workman and Prescribe Authority of 
the management, this case was listed just to watch, what 
action has been taken by the department? Case was 
disposed off on compromise through conciliation 
proceedings in Lok Adalat on 25-8-2010. As the workman 
are not present, it shows that all workman have been 
adjusted. Prescribed authority has shown his commitment 
to provide job to every workman in terms of settlement of 
dated 25-8-2010. As nothing has been left in this reference, 
the same is returned to the Central Govt, as settled. Central 
Govt, be informed. File be consigned to record. 

Chandigarh. G.K. SHARMA, Presiding Officer 

11 - 11-2010 

M fTFUT, 27 RfHI, 2010 

FTT.3TT. 240.— 3lk)Pl4> fFFTF 3#lfFFF, 1947 ( 1947 
FIT 14) F>) FTF 17 F) 3T^FFF F, 4>Rl4 HTFTTT FTFT FFF 
fFFF%fFFF FT FFFFF FT FFTS Pi 4 M 44 FFFT 4>44>kT 
FI #4, 3FJ4F F kWlPlF) fqFK k FRtF FTFTR 

3lWlPl4) arfFFFF, Sj<vtl4K F' FFTF (fR4 TTTsFT 186/2002) 
Fit FFTTfFF FTFTl t, Ft 4)RlF FTFTR FTT 27-12-2010 FTT 
FTFT f3TT FTI 

[F. FcT-40025/1 l/2010-3Tl|aTR(R \) ] 
TFFT fW, FTFT FfFFTR] 
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New Delhi, the 27th December, 2010 

S.O. 240. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 186/2002) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Sanchar Nigam Limited and 
their workmen, which was received by the Central 
Government on 27-12-2010. 

[No. L-40025/11/2010-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT AT 
HYDERABAD 

PRESENT : SHRIVED PRAKASH GAUR, 

Presiding Officer 

Dated the 23rd day of November, 2010 

Industrial Dispute L.C. No. 186/2002 

Between: 

Sri A. Jammar Basha, 

S/o Mahamood Khan, 

C/o M/s. B.S. A. Satayanarayana, 

H. No. 2-2-1121/3/E, Nallakunta, 

Hyderabad - 500 044 ....Petitioner 

AND 

I. The General Manager, 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur- 515 055, 

2. The T.D.M., 

Bharat Sanchar Nigam Limited, 

Telecom District, 

Ananthapur -515 055 .Respondents 

Appearances: 

For the Petitioner: M/s. B.S.A Satayanaryana, K. 

Venkateswara Rao & V.G. Raju , 
Advocates 

For the Respondent: Sri R.S. Murthy, Advocate 
AWARD 

This is a case taken under Sec. 2A (2) of the I.D. Act, 
1947 in view of the judgment of the Hon’ble High Court of 
Andhra Pradesh reported in W.P No. 8395 of 1989 dated 
3-8-1995 between Sri U. Chinnappa and M/s. Cotton 
Corporation of India and two others. 

2. Sri A. Jammar Basha, workman has filed this petition 
u/s 2A(2) of the Industrial Disputes Act, 1947 to declare 


his retrenchment/dismissed from service dated 31-3-2002 
as illegal and invalid with request to reinstate him in the 
same post with all consequential service benefits. 

3. It has been stated in the claim petition that the 
Petitioner was initially appointed as casual mazdoor in the 
office ofG.M., Telecom district, Ananthapur on 1-2-1994 
and he worked continuously from 1-4-1995 onwards upto 
31-3-2002. However, the services of Petitioner were 
retrenched without complying the mandatory provisions 
of Sec. 25F and 25G of the Industrial Disputes Act, 1947 on 
31-3-2002. Petitioner filed departmental appeal No. 1532/95 
which was disposed off on 24-3-98. He was paid pro-rata 
wages @ l/30th of every month pay and allowances 
payable to a Gr. D employee. He was paid an amount of 
Rs. 1630 as arrears vide letter dated 22-5-2001. Petitioner 
was reengaged from 1996 up to 1999. But,in order to create 
artificial brakes, the services of this Petitioner were 
disengaged and he was later on reengaged as casual labour. 
It has been stated that the Petitioner has worked for more 
than 240 days in every year since 1992 onwards up to 
31-3-2002 and has become entitled to be regularized as 
departmental employee Gr. D with all consequential benefits. 
In support of his claim, the Petitioner has submitted copies 
ofpayment voucher and copy of the judgement of Hon’ble 
C.A.T., Hyderabad in OANo. 1532/95 dated 24-3-1998 and 
copy ofthe letter No.TY. Advance/SDE(PR)/2001-02, dated 
22-5-2001 along with a statement of duty particulars for the 
years pertaining to 1994 and 1995. Forrest ofthe years the 
duty particulars is not being filed because the Respondent 
has not maintained record of the duty particulars. The 
services of the Petitioner were retrenched w.e.f. 1 -4-2002 
without any notice or without compensation, as such, the 
action of Respondent is neither legal nor valid and is liable 
to be quashed. 

4. Respondent filed counter statement. It has been 
stated that due to absenteeism of regular employee and 
ban on filling of the Group ‘D’ posts and meeting emergent 
situations casual labour were engaged on daily wages hence 
their continuance was dependent on the availability of the 
work including the urgency and engagement for more than 
240 days is irrelevant. The engagement of a workman for 
extending 240 days on daily wage basis do not confer any 
right for continuity and regularization in the service. The 
provision of Sec. 25F are not applicable in the present case. 
The Petitioner has filed O.A Nos. 1532/95 and 74/99 for 
reinstatement. The same were disposed off with direction 
to reengage in future if the work is available. Granting 
temporary status could not be allowed as there was no 
scope to grant temporary status. It has been stated that 
Petitioner was engaged as casual labour for 143 days in 
1994 and 219 days in 1995 and 26 days in 1997, 79 days in 
1998 and 9 days in 1999 and was paid difference of the 
wage arrears of Rs. 1630, this payment was duly accepted 
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by the Petitioner without any protest. There is not scope 
either for engagement or for grant of temporary status under 
the scheme. It was one time settlement for perosn who has 
been in service in 1986. There is total ban on engagement 
of casual labours vide D.O.T. order O.M. No. 269-4/93- 
STN(Pt) dated 12-2-99 and subsequently amended D.O.T. 
Memo. Even No. dated 12-11-1999 the hiring of labourers 
for not more than 30 days at a time and not extending 100 
days in a year. The petition has got no merit and deserves 
to be dismissed. 

5. Both the parties were directed to produce their 
evidence. The Petitioner has filed Xerox copy of the 
enhanced amount in view of the judgement. Xerox copy of 
the order of the Hon’ble Central Administrative Tribunal, 
Hyderabad in OA No. 1532/95 dated 24-3-1998 between Sri 
A. Jammar Basha and Telecom District Manager, 
Ananthapur is Ex. W1 and Ex. W2 is letter regarding 
verification of his engagement in Respondent’s department 
in the year 1990-1993 to Accounts Officer, GMTD, 
Ananthapur. Ex. W3 is particulars of his working days 
during 1993 to 1999. Apart from the above documentary 
evidence, Petitioner A. Jammar Basha has filed his affidavit. 
He has been cross examined by the Respondent. Workman 
has further filed affdavit of Sri B. Abdul Khader as WW2 
who has been cross examined by the Respondent’s side. 
Workman has also produced affidavit of Sri K. Ravindra as 
WW3 and he was also cross examined by Respondent. 

6 . Respondent has filed affidavit of Sri G.V.R. Setty 
and Sri C. Suryachandra Rao, A.G. M. (legal) in support of 
the contentions raised by the Respondents. Respondent 
has also filed affidavit of Sri B. Jayapala Sarma, who has 
sworn in oath and has stated that as per available record of 
the Petitioner with the Respondent management, the 
Petitioner was engaged intermittently, due to ban on filling 
up of Group ‘D’ posts and due to absence or leave of 
Group ‘D’ staff. The Petitioner was engaged for ‘nil’ days 
in 1993,143 days in 1994,219days in 1995,26daysinl997, 
79 days in 1998 and in 1999 for 9 days. Thereafter not 
engaged for any day. 

7.1 have heard the counsels of both the parties and 
I have also gone through the evidence available on the 
record. Learned Counsel for the Respondent has filed 
written arguments. 

8 . It has been argued by Learned Counsel for the 
Respondent that the Petitioner has stated that he worked 
since 1994 upto 31-3-2002, but he has not been able to 
produce a single document to prove that he has worked 
from 1994 upto 31-3-2002 regularly and without any break. 
Not only that the Petitioner has not been able to prove that 
he was recruited or appointed after following the 
recruitment procedure. He has not been able to prove that 
he has completed or he has worked for 240 days in a year 
prior to his disengagement or that he was legally and rightly 
appointed after following the recruitment procedure as 


such, he can not be regularized in the service even if he 
worked as a daily wage or casual labour in the department 
for more than 240 days. He has further argued that Hon’ble 
Supreme Court in a very recent judgment in the case of 
Bharat Sanchar Nigam Ltd., Jammu Vs. Teja Singh relating 
to the Civil Appeal No. 292/209 has expressed his opinion 
that a casual rate or daily rate worker if not appointed 
following the recruitment procedure who has worked for 
240 days even then, he is not entitled for absorption or 
regularization in the service. 1 have considered this argument 
of Learned Counsel for the Respondent in the light of the 
recent judgement of the Hon’ble Supreme Court passed in 
C.A. No. 292/2009. 

9. 1 have gone through the claim statement and 
documentary evidence Ex. W3 and its enclosures along 
with the order of the Hon’ble Central Administrative 
Tribunal, Hyderabad which is Ex. W1 and oral testimony of 
A. Jammar Basha WW2-SriB. Abdul Khader an WW3 Sri 
K. Ravinder. The oral evidence of Sri B. Khader and Sri K. 
Ravindra proves the same facts which are mentioned by 
Petitioner. Thus, the evidence available on the record does 
not prove that the Petitioner was appointed on 1 -2-1999 or 
he worked up to March, 1995 on a continuous post. But 
the own documentary evidence of the Petitioner proves 
that the Petitioner worked 143 days in 1994, 219 days in 
1995, 26 days in 1997, 79 days in 1998 and in 1999 for 9 
days. Thus, he can not be said to have worked continuously 
in the Respondents’ organization except for the days 
mentioned. This proves that the Petitioner was neither 
appointed on temporary or regular basis nor he has worked 
in any of the temporary or regular services of the 
respondents. Though the documentary evidence produced 
by the Petitioner proves that his services were taken by 
the Respondent, intermittently as and when required by 
the Respondent for certain days in a year which does not 
entitle the Petitioner to claim for the regularization. 

10. It is to be considered whether the Petitioner 
workman of this case was appointed following the procedure 
of recruitment or not. In his own cross examination WW1 
Sri A. Jammar Basha has stated that he was not given any 
appointment order. He was available on call and was given 
work from 1 -2-1994. He futher stated that he used to go for 
work due to poverty. One Sri Surya Prasad, S.D.E., kept him 
who is dead now. He was paid Rs. 30 per day. He worked till 
31-3-2002. He has admitted that he was given intermittent 
breaks, that is why he has approached Hon’ble Central 
Administrative Tribunal. He has not worked in 1996. It has 
been suggested that he worked for 143 days in 1994, 219 
days in 1995,26 days in 1997, 79 days in 1998 and in 1999 
for 9 days Ex. W3 and documents of the management. 
Further, he has stated that he do not have any document to 
prove that he worked upto 31-3-2002. This shows that the 
Petitioner neither appeared for any interview nor any 
recruitment procedure was carried out by the department 
nor the Petitioner applied for the post nor appeared for any 
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examination and was selected for the alleged post. The 
same way WW2 who is said to be the Section Supervisor 
of the Telecom Department has stated that casual labour 
were working in the general section and the wage amount 
was paid through voucher. There may be some break in 
engaging casual labourers. He can not state the name of 
the person engaged from 1990 to 2002 or thereafter. He can 
not say from which period to which period the casual 
labour has worked in the department. He has further stated 
that the labourers referred in his affidavit used to work on 
rotation whenever there was work. No appointment letter 
was given to the casual labourers. This shows that even 
though the casual labourers were engaged in the 
department, they were engaged whenever there was work 
available with management. WW2 has not been able to 
state that Petitioner has worked continuously from 1990 to 
2002. He has stated that the casual labours were engaged 
on rotation basis. This prove that whenever the work was 
available the casual labour were engaged without any 
appointment order letter or without any recruitment process. 
Same way WW3 has stated that whenever Group ‘D’ 
employees are absent casual labour were used to work for 
5 to 6 years in that seat, inspite of the ban, casual labour 
were engaged. He knows that if casual labour is engaged 
after the circular of ban, the person concerned is liable for 
disciplinary action. No casual labour has worked in his 
section previously one Sri Siva Kumar used to work in his 
section. Whether Sri A. Jammar Basha has worked in his 
section or he has seen Sri A. Jammar Basha working in his 
section has not been stated by the witnesses. This proves 
that though the workman has worked for some days in the 
department of telecommunications he was neither recruited 
through the recruitment procedure nor he was engaged for 
continuous period. The documents fded by the Petitioner 
workman shows that he has worked for 143 days in 1994, 
219 days in 1995, 26 days in 1997, 79 days in 1998 and in 
1999 for 9 days and no document has been filed showing 
regular engagement of Petitioner. This prove that Petitioner 
has not been working for more than 240 days in a year 
preceding date of his retrenchment nor he has been able to 
prove that he was recruited through legal procedure neither 
he was appointed in a legal manner nor he worked 
continuously for more than several years as alleged by 
him. 

11. From the above discussion, this tribunal is of the 
opinion that the Petitioner workman has not been able to 
prove that he was legally appointed or he has worked for 
more than 240 days in a year preceding date of his 
disengagement. He might have been engaged for certain 
number of days in the years 1994 to 1995,1997 to 1999 that 
does not confer the right of absorption or regularization in 
the service. The judgement pronounced by Hon’ble 
Supreme Court in C.A. No.292/2009 between Bharat 
Sanchar Nigam Ltd., and Teja Singh is fully applicable in 


the present case and the Petitioner workman is not entitled 
for regularization or absorption in the services. Petitioner 
is not entitled for any relief. Petition deserves to be 
dismissed. Accordingly, petition is dismissed. 

The Award is passed accordingly. 

Transmit Dictated to Smt P. Phani Gowri, Personal 
Assistant transcribed by her corrected by me on this the 
23rd day of November, 2010. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined 
the Petitioner for the Respondent 

WW1: Sri A. JammarBasha Ex.Wl: Sri B. Jayapala 
Sarma 

WW2: Sri B. Abdul Khader 

WW3: Sri K. Ravindra 

Documents marked for the Petitioner 

WW1: Copy of order of Hon’ble Central 

Administrative Tribunal, Hyderabad in OA No. 
1532/95 

Ex.W2: Copy of Lr. to Accts. Officer verifying the 

particulars of case of the Petitioner dt18-9-.2001 

Ex.W3: Copy of working days particulars of WW1 

Ex.W4: Copy of Lr. showing WW 1 was entrusted cash 

from 12-7-2001 to 22-6-2002 

Documents marked for the Respondent 

Ex.Ml: Copy of order in OA No.533/1996 dated 

26-4-96 

Ex. M2: Copy of order in OA 118/2001 dated 13-3-2001 

Ex.M3 : Copy of Lr. No.GMTD -ATP/GenFLegaP2001- 

2002 dated 5-2-2002 reg. Payment of difference 
of wages 

Ex.M4: Copy ofDGT, New Delhi Lr.No.269-10/89-STN 

dated 7-11-89 

Ex.M5: Copy of DOT New Delhi Lr. No.270-6/84-STN 

dated 22-6-88 

Ex.M6: Copy of O.M.No.269-4/93-STN-II(Pt,) dated 

12-2-99 

Ex.M7: Copy of O.M.No.269-4/93-STN-II(Pt,) dated 

15-6-99 

Ex.M8: Copy of circular Lr. No.269-94/98-SJ’N-II/Pers. 

IV dated 19-4-2001 reg. Regularization of casual 
labourers, left out cases 

Ex.M9: Copy of retention schedule 
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[71. 7)71-40012/443,445,447, 
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7^71 fw, fef 3#RH7) 

New Delhi, the 28th December, 2010 

S.O. 241 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No 93, 95, 
109 and 97 of 2000) of the Central Government Industrial 
Tribunal-cum-Labour Court No. 1, Chandigarh as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of Department 
of Telecom and their workmen, which was received by the 
Central Government on 28-12-2010. 

[No. L-40012/443,445,447,430/99-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI GYANENDRA KUMAR SHARMA, 
PRESIDING OFFICER, CENT. GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT,-I CHANDIGARH 

Case I. D No-. 93,95,109 &97 of 2000. 

(1) Smt. Rama, (2) Sachin Dev, (3) Rekha and (4) 
Pankaj Kumar, all C/o Shri N.K. Jeet, 27349, Lai Singh 
Basti Road, Bhatinda (Punjab). 

. . .Applicants 

Versus 


(1) The General Manager, Telecom, Bhatinda-151001 
(Punjab). 


. . .Respondent 


APPEARANCES 


For the Workman : Workmen in person. 

For the Management: Shri Anish Babbar. 

AWARD 


Passed on 24th November, 2010 

This award shall dispose off four industrial dispute 
and references. Common questions of law and facts are 


involved in all the three references and industrial disputes, 
hence for ends of justice, the same are heard and answered 
by this award. It is also made clear that all the references 
are relating to the same office of the management of 
respondent. The references and industrial disputes which 
were refferred by the Central Government for adjudication 
are as follows :— 

(1) ID No. 93/2000, Ref: No. 40012/443/99/TR- (DU), 
dated 17-02-2000, Whether the action of the 
management of General Manager, Telecom, 
Ferozepur in terminating the services of Miss 
Rama D/o Late Shri Bhagwan Dass is legal 
and justified? If not, to what relief the workman 
is entitled and from which date? 

(2) ID No. 95/2000, Ref. No. 40012/445/99/1R- 
(DU), dated 17-02-2000, 

Whether the action of the management of 
General Manager, Telecom, Ferozepur in 
terminating the services of Shri Sachin Dev 
S/o Late Shri Bhagwan Dass is legal and 
justified? If not, to what relief the workman is 
entitled and from which date? 

(3) ID /No. 109/2000, Ref. No. 40012/447/99/IR 
(DU), dated 17-02-2000, Whether the action 
of the management of General Manager, 
Telecom, Ferozepur in terminating the services 
of Miss Rekha D/o Late Shri Bhagwan Dass 
is legal and justified? If not, to what relief the 
Workman is entitled and from which date? 

(4) ID No. 97/2000, Ref. No. 40012/430/99/IR- (DU), 
dated 16-02-2000, Whether the action of the 
management of General Manager, Telecom, 
Ferozepur in terminating the services of Shri 
Pankaj Kumar S/o Shri Balraj Kathuria is legal 
and justified? If not, to what relief the workman 
is entitled and from which date?” 

It is the contention of the workmen that they were 
directly engaged by the management of respondent on 
daily wages. Mrs. Rama has alleged that she was appointed 
as class-II employee on daily wages on 13-11-1995 and 
her services were terminated without notice or without 
payment of one month wages in lieu of notice and without 
payment of retrenchment compensation on 05-03-1999. She 
has completed 240 days or work in the preceding year 
from the date of her termination, hence, her termination 
from the services was illegal and void abinitio. In ID No. 
95/2000, Shri Sachin Dev versus Telecom, it is contended 
that he was appointed as peon on 13-9-1996 by the 
management of respondent and his serviees were 
terminated on 19-2-99 without any notice or one month 
wages in lieu of notice and without payment or lawful 
retrenchment compensation. He has completed 240 days 
of work in the preceding year from the date of his 
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termination, hence, his termination was illegal and void 
ab initio being against the provisions of the Act. Likewise, 
in ID No. 109/2000, Mrs. Rekha versus Telecom, it is 
contended by Smt. Rekha that she was appointed as 
typist-cum-clerk on 04-09-1997 by the management of 
respondent and her services were terminated without any 
notice or one month wages in lieu of notice and without 
payment of lawful retrenchment compensation on 
12-06-1998. Similarly, in ID No. 97/2000, Shri Pankaj Kumar 
versus Telecom, it is contended by Shri Pankaj Kumar that 
he was appointed as workman on 13-5-1997 by the 
management of respondent and his services were 
terminated without any notice or one month wages in lieu 
of notice and without payment of lawful retrenchment 
compensation on 5-3-1999. 

All the four workmen have prayed for setting aside 
the termination order and for consequential order 
reinstating their services with other benefits. 

The management appeared and opposed the claim 
of every workman by filing written statement. The 
management has challenged its industrial nature. It is also 
contended by the management that none of the workman 
was appointed in any of the capacity by the management. 
The services of every workman were provided with 
through contractor. The master servant relationship 
between the management and each workman has been 
disputed. 

Both of the parties were afforded the opportunity 
for adducing evidence. 

It is hereby made clear that evidence of each workman 
was separately recorded. Another Court witness Smt. 
Nirmal Kumari was alsocross-examined for three workmen. 
On behalf of the management, evidence of two witnesses 
namely Shri Mani Lai and Shri Sunil were recorded. 
Evidence of WW2 Smt. N irmal Kumari and both of the 
witness of the management was also ordered to be read 
over for all the references because same witness were 
named in the references and the matter was relating to the 
same office. 

The management has filed the documents relating 
to supply of labour through contractor. Copy of the 
contract has been filed. Smt. Rama has filed as more as 11 
documents. These are the photocopies of the some 
documents. The management was directed to file and 
provide with the original documents but management 
failed. In the file of Shri Sachin Dev the workman has filed 
as more as five documents but these documents does not 
figure the signatures of any official and name and seal of 
the office. It seems that all these documents have been 
maintained on plain sheet without mentioning the name of 
the office and as stated earlier, it does not bear the 
signatures or seal of the officer. 

In the industrial dispute of Smt. Rekha no document 
was filed by Smt. Rekha. 


The parties were heard at length. I have perused the 
entire materials on record. During arguments this fact came 
to the notice of this Tribunal that all the three workmen are 
daughters and Son of WW 2 Smt. Nirmal Kumari and she 
has deposed on behalf of all of his/her children. 

From the pleadings and evidence of the parties, it is 
clear that the management has raised the issue of industrial 
nature of the management in pleadings. But thereafter, it 
has not been pressed. For ends of justice, it is hereby 
specificallly mentioned that it is settled law of service 
jurisprudence that department of Telecommunication as 
per the definition of the industry mentioned in Bangalore 
Water, Supply & Sewearage Board case, is an industry. 

As this issue has been raised in the pleadings and 
not pressed thereafter, elaborately definition of industry 
as mentioned in the said judgment of Hon’ble the Apex 
Court is not given. It is only mentioned that industrial 
nature of the management depends on the work entrusted 
to the workman and discharged by him. On the basis of 
the work claimed to be entrusted to and discharged by the 
workman, I am of the view that Telecommunication 
department is an industry. 

If above principle is applied in all the industrial 
disputes and references, it is clear that in industrial dispute 
ID No. 93/2000, management has filed certain documents. 
The witness of the management has given very confusing 
evidence. Sometimes the witness has disposed that the 
documents are not the documents of the department but 
in the middle of the cross-examination he has admitted 
that documents are from his office. Considering the 
demeanor of the witness as well, I am of the view that 
documents filed by the workman are certainly related to 
the office she has claimed to work. In one of the documents 
at serial No. 1 her name is specifically mentioned as a daily 
wager who has assessed to Smt. Lovelin Goyal. Apart 
from it, the copies of the attendance register also prove 
that she has worked with the management as daily wager. 
Original documents were not filed by the management, 
reason knows to it. It is only stated that no document 
relating to the workman are available in the office as 
workman has not worked in the office as a daily wager. 
The documents filed by the workman, Smt. Rama, clearly 
establish that she has worked as a daily wager with the 
management. It is true that workman has to prove that she 
was working with the management as daily waged worker 
and has completed 240 days of work in the preceding year 
from the date of her termination. But it is the choice of the 
workman to prove this fact with the evidence and manner 
of his choice. If the workman opted to prove this fact by 
summoning documents from the custody of the 
management, she can do it according to law. The workman 
successfully established that she had worked as daily 
waged worker with the management but management has, 
in my opinion, withhold the original documents. The 
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workman Miss Rama by filing the copies of the documents 
has proved the master and servant relationship with the 
management. The documents proved beyond doubt that 
she had worked as a daily waged worker, under the 
administrative control of the management and was paid 
wages directly by the management. Reasons known to the 
management, it has withheld the original documents, 
copies of which have been filed by the workman. 
Accordingly, as per the settled law of service 
jurisprudence, adverse inference shall be taken against 
the management. The nature of adverse inference shall be 
that workman was directly working with the management 
and has completed 240 days of work in the preceding year 
from the date of her termination. 

So far as the rest three workmen are concerned, they 
have failed to file any material documents relating to their 
services to establish the master servant relationship. In 
their case the management has also denied the availability 
of any documents. 

The management has also relied upon the evidence 
of one Shri Sunil who claims to be the Manager of the 
contractor, supplying the contract labour to the 
management. In his cross-examination he has failed to 
prove the photocopies of the documents relating to the 
contract agreement. To my surprise, the management has 
tried to prove the photo copies without explanation 
regarding the original documents. Ultimately, photocopies 
have been prepared from the originals. This witness has 
categorically stated that he has joined the services on 
24-4-1993. Before 24-4-1993 the services of Miss Rama 
were terminated. It has also been specifically stated by 
the witness Shri Sunil that he had no knowledge regarding 
any worker or any affair of the management prior to his 
joining the services with the contractor. The evidence of 
this management witness makes it clear that he has failed 
to prove even prima facie that services of the workman 
Miss Rama were provided with to the management through 
the contractor. 

Accordingly, the case of Miss Rama is well 
established. 

As stated earlier, that rest three workmen have failed 
to file a single document regarding their appointment with 
management as daily waged worker and payment of wages. 
It is the duty of each workman to prove that he/she was 
directly engaged by the management and was paid wages 
directly by the management. Oral contention of the 
workman will not be suffice to prove this contention. There 
is no material on record in all the three files of the workman 
to prove that they were directly engaged and paid wages 
by the management except their oral contention. Thus, 
there is a clear distinction between the case of Miss Rama 
and the case of the rest three workmen. Miss Rama has by 
filing certain documents proved that she was directly 
engaged as daily waged worker and paid wages by the 


management. The management has failed to file the original 
documents for which the photocopies of which are 
provided with and supplied by the workman Miss Rama 
but in case of rest of the workmen namely Shri Sachin Dev, 
Miss. Rekha and Shri Pankaj, they have failed to establish 
the direct relationship with the management. Accordingly, 
Miss Rama have proved that she was appointed directly 
by the management and her services were terminated 
without complying with the provisions of the Industrial 
Disputes Act, as no notice, or one month wages in lieu of 
notice and lawful retrenchment compensation was paid 
before terminating her services. No doubt the management 
has also filed to prove that services of rest three workmen 
were provided with through the contractor, but the failure 
of the management to prove this contention can not be 
considered as presumption of proving the fact which are 
supposed top be proved by the workmen. At the cost of 
repetition, it is hereby made clear that it is the obligation 
of each workman to prove the alleged facts that they were 
directly appointed by the management, worked directly 
under the administrative control of the management and 
were paid wages directly by the management, which every 
workman failed to prove. For the reasons mentioned in the 
body of this award rest of the workman have failed to 
establish the above facts. There is no force in their 
contentions and accordingly, their claims are dismissed. 

The management has raised one more issue that 
mother of Miss Rama, Shri Sachin Dev and Miss Rekha 
was the employee in the same office of the 
Telecommunication department. She has misuse her 
authority for getting their children appointed against the 
rules. Thus, Miss Rama, Shri Sachin Dev and Miss Rekha 
have no right to serve in the department. If any, workman 
has substantially worked with the department and has 
completed 240 days of work in the preceding year from the 
date of his/her termination the nature of his/her initial 
appointment is immaterial. The judicial conscious of this 
Tribunal can not be guided by the fact that a workman has 
succeeded in appointing her three kids in the same 
department. She was not in a position to engage them 
directly. Other officers of the department engaged them 
with or without the recommendation of mother of Miss 
Rama. This Tribunal shall confine itself whether there has 
been any violation of any provisions of the Industrial 
Disputes Act. It is clearly established that in case of Miss 
Rama the management has violated the provisions of the 
Industrial Disputes Act. Accordingly, Miss Rama is entitled 
for her reinstatement to the services on the same position 
she was working prior to her termination. It is hereby made 
clear that this reinstatement of Miss Rama has no concern 
with the regularization of her services; or her absorption 
into the services. Absorption or regularization is the 
prerogative of the management which can only be done 
as per rules. While answering this reference, this Tribunal 
can only protect the interest of the workman which is 
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protected by the Industrial Disputes Act i.e. right against 
the illegal termination. Accordingly, the management is 
directed to reinstate the services of the workman Miss 
Rama within one month from the date of publication of the 
award. The claim of rest of the three workmen are refused 
and dismissed. Let Central Government be approached 
for publication of the award, and thereafter, file be 
consigned to record room. 

Chandigarh. 

G. K. SHARMA, Presiding Officer 
M fTFvft, 28 2010 

W.3TT. 242.—aMfw faoTK 3#m, 1947 (1947 
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(#v4 7TTOTT Ml/33/2002) ETI Wlfel EEcfl 

t, ^ E^#4 rrrr 28-12-2010 RTf RTRT fSTT RTI 

[FT. ■QRr-40025/12/2010-3n^3TK(^)] 

fw, iror srftronfl 

New Delhi, the 28th December, 2010 

S.O. 242. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/33/2002) of the Central Government Industrial Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of District Manager, Nagpur 
Telephones and their workmen, which was received by the 
Central Government on 28-12-2010. 

[No. L-40025/12/2010-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOURT COURT, NAGPUR 

Case No.CGIT/NGP/33/2002 Date: 16-12-2010 


Court at judicature of Bombay, Nagpur Bench at Nagpur 
impleading the District Manager, Nagpur Telephones 
and five others as respondents praying for the following 
reliefs:— 

“(i) To issue appropriate writ, direction or order 
against the respondent quashing the order of 
retrenchment issued by them with further 
directions to the respondents to reinstate the 
petitioners with continuity in service and full 
back wages; 

(ii) This Hon’ble High Court to further pleased to 
issue appropriate writ, order or direction 
against respondents directing them to pay 
salary to the petitioners equivalent to the 
salary of Class-IV employees from the date of 
their employment till date; 

(iii) That, this Hon’ble High Court be further 
pleased to grant such other reliefs as deemed 
just and proper in the circumstances of the 
case; 

(iv) That the casts of the petition be saddled ion 
the respondents.” 

The Hon’ble Court while disposing of the writ 
petition have been pleased to hold that, “petitioners have 
wasted 16 precious years in pursuing a wrong remedy. 
However, that cannot render them helpless, even though 
this Court cannot decide disputed facts, by taking evidence 
of the disputed facts. It has a power to remit the petition 
itself as a dispute to the Central Government Industrial 
Tribunal, Nagpur, which deals with the matter under 
Section 25-F of the Act, with direction to decide this 
petition, treating it as “Dispute”, as expeditiously as 
possible, within three months from the date of receipt of 
the record of this case and remitted the petition to this 
Tribunal for adjudication of the petition as a dispute to 
determine as to whether the termination of services of the 
17 petitioners in the year 1986, was in violation of the 
agreement arrived at between the parties and what remedy 
or relief is available to the employees”. 


Petitioner/: 
Party No.l 


Respondent/: 
Party No.2 


Shri Mohan Manohar Pophali, 
R/o Pardi, Near Subhash Library, 
Post-Pardi, Bhandewadi, 

Nagpur and 16 others. 

Versus 

The District Manager, 

Nagpur Telephones, 

Saraf Chambers, 

Nagpur and 5 others. 

AWARD 


(Dated: 16th December, 2010) 

The seventeen petitioners above named had fded 
writ petition No. 1228 of 1986 before the Hon’ble High 


It is necessary to mention here that the Hon’ble 
High Court first remitted the petition to Labour Court, 
Nagpur but subsequently in civil application No. 1961/2002, 
the Hon’ble Court directed to remit the petition to this 
Tribunal for disposal and accordingly the Judge, First 
Labour Court, Nagpur sent the petition for disposal to 
this Tribunal,which was received on 5-6-2002, as appears 
from the record. However, the petitioners appeared before 
this Tribunal through their advocate only on 25-9-2002 
and filed the statement of claim on 31-10-2002. Then the 
case was adjourned to 6-2-2003 and then to 7-5-2003 for 
written statement. Where after the post of the Presiding 
Officer remained vacant till 7-4-2004. On 1-6-2004, the 
written statement was filed. On 8-7-2009, the case was 
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closed and reserved for passing award. However, as the 
award was not passed by the previous Presiding Officer, 
the case was reopened on 13-9-2010 and after hearing 
argument afresh on 7-10-2010, the case was reserved 
for award. 

2. According to the statement of claim filed by the 
petitioners, petitioners No. 1 to 14 were engaged as Casual 
Labourers in Itwari Telephone Exchange by the orders of 
the Assistant Engineer cables (phones) and started 
working since January, 1985 and petitioners No. 15 to 17 
started working as casual labourers in the same exchange 
since September, 1985 and all of them had completed 180 
days of work as casual labourers in the said department 
and though some other casual labourers engaged with 
them were taken in employment by the management of 
the Telephone Exchange, they were discriminated and 
were retrenched from service with effect from 1-3-1986 
and as per the judgement of the Hon’ble Supreme Court 
dated 17-1-1986 in writ petition (civil) No. 59-60 and 563 
to 70 of 1983 (Surendra Singh & others Vs Engineer in 
Chief, CPWD & others) all casual labourers, those who 
have completed more than 180 days of continuous service 
should not be kept unemployed and should be absorbed 
in regular employment as and when vacancies arise and 
all casual labourers should be paid equal pay admissible 
to Class-IV employees of the department as per the 
doctrine of equal pay for equal work and in consequence 
of the judgement of the Hon’ble Supreme Court, there 


was a settlement between the Government of India 
representing the Telecom Department and the National 
Federation of Telecommunication on 10-2-1986 and it was 
agreed that all casual labourers working as on 7-5-1985 
shall not be kept idle for entrusting any work on contract 
and if such casual labourer is rendered surplus due to no 
suitable work being available in the existing unit, they 
would be given an option for deployment in other units 
including other divisions and circles, where such work 
may be available but the party No. 1(1) and his subordinate 
officers with mala fide intention and colourable exercise 
of powers vested in them verbally retrenched them from 
service w.e.f. 1-3-1986, which amounts to unfair labour 
practice and as such, it is necessary to set aside the 
order of retrenchment and their reinstatement in service 
with continuity of service and back wages like Class-IV 
employees and to give permanency in service. The 
petitioners have also given the period of engagement of 
each of the petitioners in detail in the statement of 
claim. 

3. In their written statement, the management have 
pleaded inter alia that the prayers made in the writ petition 
No. 1228/86 and the prayers made in the statement of claim 
are different in nature and the prayers so made are not 
justified, proper and legal considering the Government 
policy and statutory rules in force and as per the record 
available with them, the petitioners worked for the days as 
mentioned in the chart given below :— 


Name of the Petitioner 

Under AE Cables, 

SDOP, Itwari, 

AE Cables 

Total days 


Itwari Nagpur 

Nagpur 

Main Nagpur 

of work done 


1985 1986 

1985 1986 

1985 1986 


(1) 

(2) (3) 

(4) (5) 

(6) (7) 

(8) 


1. Shri Mohan 

Jan. -16 

Jan. - 31 

Oct. 31 

- 

- 

- 

210 

M. Pophali 

Feb.-28 
Aug. - 06 
Sept.-29 
Dec.-16 

Feb.-23 

Nov.-30 





2. Shri Ganapati 

Jan. -23 
Feb.-28 
Aug. - 08 
Sept.- 29 


Oct.-31 
Nov.-30 
Dec.-16 

Jan.-31- 
Feb.- 23 



219 

3. Shri Ramdas 

Jan.-16 
Feb.-28 
Aug.- 8 
Sept.- 29 


Oct-31 
Nov-30 
Dec.-16 

Jan.-31 

Feb.-23 



212 

4. Shri 

Duryodhan 

Feb.-25 
Sept.- 28 
Oct.-31 
Nov.-30 
Dec.-24 

Jan..- 31 
Feb.-28 





197 

5. ShriLaxman 

Feb.-28 

Jan.-20 
Feb.-23 
Sept.- 23 
Oct.-31 
Nov.-29 
Dec.-19 

Jan..- 31 





204 
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(1) 

(2) 

(3) 

(3) 

(4) 

(5) 

(6) 

(7) 

6. 

Shri Suresh 

Feb.-25 

Jan.- 31 

- 

- 

- 

199 



Aug.- 08 
Sept.- 29 
Oct.-31 

Nov.-30 

Dec.-22 

Feb.-23 





7. 

Shri Kawadu 

Jan.-16 

Jan.- 31 

Oct-31 

- 

Mar-19 

230 



Feb.-28 
Aug.- 08 
Sept.- 29 
Dec-15 

Feb.-23 

Nov-30 




8. 

Shri Sukhdev 

Jan.-16 

- 

Oct-31 

Jan-31 

- 

206 



Feb.-28 


Nov-30 

Feb-26 





Sep.-28 


Dec-16 




9. 

Shri Bhanudas 

Jan.-16 

- 

Oct-31 

Jan-31 

- 

227 



Feb.-28 


Nov-30 

Feb-23 





Mar.-14 
Aug.- 8 
Sept.-30 


Dec-16 




10. 

Shri Vilas 

Jan.-16 

Jan.-31 

- 

- 

- 

205 



Feb.-28 

Mar.-11 
Sept.-27 
Oct.-21 

Nov.-29 

Dec.-19 

Feb.-23 





11. 

Shri 

Jan.-16 

Jan.-31 

Oct-31 

- 

- 

204 


Ramchandra 

Feb.-28 
Aug.-8 
Sept.-30 

Feb.-23 

Nov-30 




12. 

Shri Ashok 

Dec. 07 

Jan.-16 


Oct-31 

Jan-29 


209 



Feb.-27 


Nov-30 

Feb-23 





Aug.-08 
Sept.-29 


Dec-16 




13. 

Shri Pramod 

Jan.-16 

- 

Oct-31 

Jan-31 

- 

213 



Feb.-28 


Nov-30 

Feb-24 





Aug.-8 
Sept.-29 


Dec-16 




14. 

Shri Chudaman 

Jan.-16 

Jan.-31 

Oct-31 

- 

- 

210 



Feb.-28 
Aug.-8 
Sept.-29 
Dec.-16 

Feb.-23 

Nov-30 




15. 

Shri Sheshrao 

Aug.-6 

Jan.-31 

Oct-31 

- 

- 

167 



Sept.-30 

Dec.-16 

Feb.-23 

Nov-30 




16. 

Shri Gajanan 

Sept.-28 

Jan.-31 

Oct-31 

- 

- 

154 



Dec.-13 

Feb.-23 

Nov-28 




17. 

Shri Subash 

Sept.-29 

Jan.-31 

Oct-31 

- 

- 

159 



Dec.-15 

Feb.-23 

Nov-30 









[*1FTII—3(ii)] 


HKcf TT3TO : ^Rcpf) 22, 2011/RFT 2, 1932 


731 


It is also pleaded by the management that none of 
the petitioners worked from April, 85 to July, 85 and none 
of them also completed 240 days of continuous work in 
the preceding year and only the service of causal 
mazdoors, who had completed 240 days or continuous 
work was not brought to an end and services of the 
petitioners and other causal mazdoors, who had not 
completed 240 days of continuous work in the preceding 
12 calendar months were brought to an end and the 
judgement of the Hon’ble Supreme Court dated 17-1-1986, 
on which reliance has been placed by the petitioners is 
applicable to CPWD Department and not to their 
telecommunication departmental (at present B.S.N.L.) and 
their department has separate policy for regularization of 
casual labours based on the direction of the Hon’ble 
Supreme Court in SLP-SC-2342/87, which envisages 
regularization of Casual workers, who had worked 
continuously for 240 days in a calendar year of 12 months 
and the said scheme was applicable for absorption/ 
regularization of casual workers, who were engaged prior 
to 1-4-1985 and as none of the Petitioners had completed 
240 days of continuous work in the preceding years, they 
are not entitled to the benefit of the said scheme and as all 
the petitioners were not working from April, 1985 to J uly, 
1985 and they were also not working in March, 1985 except 
Shri Kawadu, Shri Bhanudas and Shri Vilas, who also 
worked for 19 days, 14 days and 11 days respectively, the 
agreement dated 10-2-1986 is also not applicable to them 
as the said agreement clearly says that, “this will applicable 
to casual labours working as on 7-5-1985, who had either 
employed through the employment exchange or had been 
exempted from the nomination to be obtained from the 
employment exchange” and the petitioners were not given 
any engagement or appointment orders at any point of 
time and they were not called for from employment 
exchange and they worked as and when work need basis 
and paid wages at daily wages basis and all the petitioners 
were engaged for specific work and period with clear 
understanding that after completion of the work, their 
service would be terminated and as such the petitioners 
are not entitled for any relief. 

4. The Petitioners examined, Petitioner Shri Mohan 
M. Pophali only in support of their case. It is necessary to 
mention here that though affidavits of other 14 petitioners 
had been filed, the learned advocate for the petitioners 
declined their examination by filing a pursis. The 
management of Telecommunication examined one Shri 
Gopal Tansuge as Management Witness No.l on their 
behalf. The witness for the petitioners has reiterated the 
facts mentioned in the statement of claim. Likewise, M.W. 
1 has also in his evidence filed an affidavit reiterated the 
contents of the written statement. However, in his cross- 
examination, witness for the petitioners has admitted that 
they were working for laying the cables in cable department 
and the work was not of permanent nature and all the 
petitioners used to work as and when the work of laying 
cable was necessary and they were working as casual 


worker and no written appointment orders were given to 
them and no work was entrusted to them except laying 
cables and they were paid daily wages basis. 

The evidence ofM.W.l, Gopal, Tansuji Badole has 
not been seriously challenged in the cross-examination. 

5. On perusal of the statement of claim, the 
documents filed by the petitioners (Annexure 1 to 35), 
written statement and evidence of the witnesses of both 
the sides, it is found that none of the petitioners had 
worked for a total period of 240 days, what to say 
continuous service of 240 days. The details of the work 
done by the petitioners as furnished by the management 
in their written statement tally with the documents, 
Annexures 1 to 35, except the petitioner No. 10, Shri Vilas. 
According to the statement of claim, petitioner No. 10, Shri 
Vilas had worked for 260 days, but according to the written 
statement, Shri Vilas worked for 205 days. Annexures 19 to 
20 have been filed by the petitioners to show that Shri 
Vilas worked for 260 days. However, on perusal of 
Annexures 19 to 20, it is found that in annexure - 20, the 
total days of work of Shri Vilas has been mentioned 
including the 55 days he worked in the months January to 
March, 1986 as mentioned in annexure 19 and as such, it is 
found that the claim of the management that Shri Vilas 
worked for 205 days is correct. It is also found from the 
record that none of the petitioners was engaged in work 
from April, 85 to July, 1985. It is also found that none of the 
petitioners worked for 180 days continuously either in the 
calendar year 1985 or in 1986. 

6. The petitioners have claimed the reliefs basing 
on the judgement of the Hon’ble Apex Court passed on 
17-1-1986 in writpetition (Civil) No.59-60 and 503-70/83, 
the settlement of agitation dated 10-2-1986 and circular 
No. 10-4/83-R dated 26-7-1984. 

So far the judgement of the Hon’hle Apex Court as 
mentioned above is concerned, the two writs had been 
filed by some daily wage workers of C.P.W.D., who had 
been so working for several years, demanding that they 
should be paid the same wages as permanent employees 
employed to do identical work. They had also stated that 
even if it is not possible to employ them on regular and 
permanent basis for want of a suitable number of posts, 
there is no reason whatsoever, why they should be denied 
equal pay for equal work. The Hon’ble Court allowing the 
writ petitions, directed the respondents to pay the 
petitioners and all other daily rated employees, the same 
salary and allowances as are paid to regular and permanent 
employees with effect from the date when they were 
respectively employed. The Hon’ble Apex Court have 
been pleased to observe that, “we hope that the 
Government will take appropriate action to regularize the 
services of all those who have been in continuous 
employment for more than six months. With respect, I am 
of the view that the judgement of the Hon’ble Apex Court 
has no application to the case of the petitioners as because, 
as already mentioned above that none of the petitioners 
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was in continuous service for six months. The petitioners 
have claimed that they are entitled to get the salary 
equivalent to Class-IV employees but it is clear from the 
evidence of WW 1 that all the petitioners were engaged 
for laying cables as daily wage worker and except laying 
of cable they were not doing any other work. So, there is 
no question of their doing equal work of Class-IV 
employees and therefore they are not entitled to equal 
pay. 

Moreover, after the judgement of the Hon’ble Apex 
Court as mentioned above, where the bench strength of 
the Hon’ble Court was two, the judgement of the 
constitutional bench of the Hon‘ble Apex Court in 
Secretary. State of Karnataka & others Vs Umadevi & 
others (A.I.R. 2006, Supreme Court, 1806) has been 
delivered, in which, it has been held by the Hon’ble Apex 
Court that:— 

“Unless the appointment is in terms of the 
relevant rules and after a proper competition 
among qualified persons, the same would not 
confer any right on the appointee. If it is a 
contractual appointment, the appointment comes 
to an end at the end of the contract, if it were an 
engagement or appointment on daily wages or 
casual basis, the same would come to an end 
when it is discontinued. Similarly, a temporary 
employee could not be made permanent on the 
expiry of his term of appointment. 

High Courts should acting under Art. 226 of the 
Constitution of India should not ordinary issue directions 
for absorption, regularization, or permanent continuance 
unless the recruitment itself was regularly and in terms of 
the constitutional scheme. 

While directing that appointments, temporary or 
casual, be regularized or made permanent, courts are 
swayed by the fact that the concerned persons has worked 
for some time and in some cases for a considerable length 
of time. It is not as if the person who accepts an engagement 
either temporary or causal in nature is not aware of the 
nature of his employment. He accepts the employment 
with eyes open. It may be true that he is not in a position 
to bargain—not at arms length—since he might have been 
searching for some employment so as to eke out his 
livelihood and accepts whatever he gets. But on that 
ground alone, it would not be appropriate to jettison the 
constitutional scheme of appointment and to take the view 
that a person who is temporarily or casually got employed 
should be directed to be continued permanently. By doing 
so, it will be creating another mode of public appointment 
which is not permissible. 

Those who are working on daily wages formed a 
class of themselves, they cannot claim that they are 
discriminated as against those who have been regularly 
recruited on the basis of the relevant rules. No right can 
be founded on an employee on daily wages to claim that 


such employee should be treated on a par with a regularly 
recruited candidate and made permanent in employment 
even assuming that the principle could be invested for 
claiming equal wages for equal work”. 

The Hon’ble Apex Court in Paragraph 45 of the 
judgement have also held that, “It is also classified that 
those decisions which run counter to the principle settled 
in this decision, or in which directions running counter to 
what we have here in will stand denuded of their status as 
precedents”. 

In view of the principles enunciated by the 
Constitutional Bench of the Hon’ble Apex Court, the 
decision cited by the petitioners is also of no avail to 
them. 

7. So far the agreement dated 10-2-1986 is concerned, 
in Paragraph 1 of the said settlement it has been speci¬ 
fically mentioned that the same will apply to casual labour 
working as on 7-5-1985. But unfortunately, the petitioners 
were not working with the management from April, 1985 to 
July, 1985 and as such, the said settlement is also not 
applicable to the petitioners. 

So far the circular No. 10-4/83-R dated 26-7-1984 is 
concerned the same was for the increase in rate of daily 
wages for casual, semi-skilled and skilled labourer and as 
such the same is not to the benefit of the petitioners. 

In view of the discussions made above, I hold that 
the termination of service of the 17 petitioners was not in 
violation of the agreement arrived at by the parties. Hence, 
it is ordered : — 

ORDER 

The termination of services of the 17 petitioners in 
the year 1986 was not in violation of the agreement arrived 
at between the parties and no remedy or relief is available 
to the petitioners. 

J. P. CHAND, Presiding Officer 
IN THE HIGH COURT OF JUDICATURE AT BOMBAY 
NAGPUR BENCH AT NAGPUR 

WRIT PETITION NO. 1228 OF 1986. 

1. Mohan S/o Manohar Pophali 
aged about 26 yrs., 

occu. retrenched casual labourer 
R/o Pardi, near Subhash Library, 

Tahsil & Distt. Nagpur, 

Post Pardi Bhandewadi. 

2. Ganpati S/o Sadashiv Choudhari 
aged about 20 years, 

occup. retrenched casual labourer, 

R/o Lalganj-Gujri, near 
Shivshankar Shukla’s house, 

Nagpur-2. 
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3. Ramdas S/o Santoshrao Thaokar, 
aged about 22 yrs., 

occu. retrenched casual labourer, 

R/o Nayapura, Ram Mandir, 

Near Gargi Shankar Mishra’s House, 
Nagpur.2. 

4. Duryodhan S/o Dayaram Damke, 
aged about 28 yrs., 

Occu. retrenched casual labourer, 
Nandanvan Zopadpatti, 

Nagpur-9. 

5. LaxmanS/oBhagwanTijare, 
aged about-21 yrs., 

occu. retrenched casual labourer, 

R/o Ajani Chuna Bhatti, in the 
house of Vasantrao Hallemare, 
Nagpur. 

6. Suresh S/o Dhondbaji Kamble, 
aged about years, 

accu.retrenched casual labourer, 

R/o Dasera Road, Mangpura, 
near the house of Harish More, 
M.L.A. Mahal, 

Nagpur-2. 

7. Kawadu S/o Dhondbaj 1 Satpute, 
aged about 23 years., 

occu. retrenched casual labourer, 

R/o. New Subhedar Layout, 

PlotNo 211, Nagpur-24. 

8. Sukhdeo S/o Shriramji Vaidya, 
aged about 24 years, 

occu. retrenched casual labourer, 

R/o Gandhlbag, Mahesh Bhawan, 
Nagpur-2. 

9. Bhanudas S/o Hariram Vaidya, 
aged about 25 years, 

occu. retrenched casual labourer, 

R/o Punapur, Post Pardi Bhandewadi, 
Tahsil and Distt. Nagpur. 

10. Vilas S/o Govindrao Hatwar 
aged about 22 years, 

occu. retrenched casual labourer, 
R/o.Darshan Colony, Quarter No.89, 
C/o Vinodrao GHatwar, 

Nagpur-9. 

11. Ramchandra S/o Anandrao Zanzad, 
aged about. 22 years, 

occu. retrenched casual labourer, 

R/o Chitnavispura, Tulsibagh Road, 
C/o Deorao Bhagat, 

Nagpur-2. 

12. Ashok S/o Ramaji Paunikar, 
aged about 24 years, 

occu. retrenched casual labourer, 
Balabhau peth, by the side of 


Prajapati Flour Mill, 

Nagpur-17. 

13. Pramod S/o Santoshrao Thaokar, 
age about 20 years, 

occu.retrenched casual labourer, 

R/o Nayapura, Rammandir, 

near Gargi Shankar Mishra’s house 

Nagpur-2. 

14. Chudaman S/o Pandurang Jibhkate, 
aged about 23 years, 

occu.retrenched casual labour, 

R/o Talpura, Pardi Bhandewadi, 

Nagpur-8. 

15 Sheshrao S/o Wasudeorao Nagrare, 
aged: about 22 yrs., 
occu; retrenched casual labour, 

R/o Bahadura, Umrer road, 

Tahsil and Distt. Nagpur. 

16. Gajanan S/o Santoshrao Sahare, 
aged: about 27 years, 

Occu. retrenched Casual labour, 

R/o Khairipura, Opp.K.P.Dubey’s house, 
Nagpur-2. 

17. Subhash S/o Gunwantrao Chaurgade, 
aged about 24 years, 

occu.retrenched casual labourer, 

R/o Bhaldarpura, near Ramkrishna 
Rickshaw Garage, in the house of Haribhau 
Dhuve; Nagpur-18. 

.. .Petitioners 

VERSUS 

1. The District Manager, 

Nagpur Telephones, Saraf Chambers, 

Nagpur. 

2. Director of Telecommunication, 

Sanchar Bhawan, New Delhi. 

3. Secretary of the Ministry of 
Telecommunications, New Delhi. 

4. Sub Divisional Officer (Phones) 

Itwari, Nagpur. 

5. Assistant Engineer, Cables-II (Phones), 
Itwari, Nagpur. 

6. O. P. Gupta, 

Secretary General, 

National Federation of Telecommunications, 
1, Birad Road, New Delhi. 

. . . Respondents 

Mr. Narayan Phadnis, Adv. for the petitioners 
Coram: V. G. PALSHIKAR and V. M. Kanade, J. J. 
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Dated : 9th JANUARY, 2002 
Date of Reserving the Judgment: 9-1-2002 

Date of Pronouncing the Judgment: 14-1-2002 
JUDGMENT (Per:V.G PALSHIKAR, J.) 

By this petition, the petitioners pray for the following 
reliefs:— 

“(i) To issue appropriate writ, direction or order 
against the respondent quashing the order of 
retrenchment issued by them with further 
directions to the respondents to reinstate 
the petitioners with continuity in service and 
fullback wages; 

(ii) This Hon’ble High Court be further pleased 
issue to appropriate writ, order or direction 
against the respondents directing them to pay 
salary to the petitioners equivalent to the 
salary of class IV employees from the date of 
their employment till date; 

(iii) That, this Hon’ble High Court be further 
pleased to grant such other reliefs as deemed 
just and proper in the circumstances of the 
case; 

(iv) That the costs of the petition be settled on 
the respondents”. 

(2) From the prayers quoted above, it is obvious 
that each of the prayers is such, as ought to have been 
made before the Labour Court or the industrial court under 
the Industrial and labour laws. 

(3) Unfortunately, the petitioners have approached 
this Court directly. Unfortunately, the petition was admitted 
in spite of there exists an alternate remedy and it is 
pending in this Court for last 16 years. Had the petitioners 
approached the Labour Court in the year 1986, each of 
them would have had relief for at least on their claims 
adjudicated upon by a competent court by 1998. The 
present case is, therefore, a glaring example of unwarranted 
insistence of parties to approach High Court only and 
ignorence to the alternate efficacious remedy, created by 
the statute for specific purpose. 

(4) If it is seen from the contentions raised in the 
petition, as also the reply filed the respondents, the 
petitioners’ claim that they have been unnecessarily 
retrenched and the retrenchment is in violation of the 
agreement between the Government and employees/union. 
It is also violative of the provisions of Section 25-F of the 
Industrial Disputes Act. By reply, the respondents have 
denied that any of the petitioners have completed the work 
with the respondent for more than 240 days continuously 
in one year, as contemplated by Section 25-F of the Act. 
In the face of this denial, the question as to whether 
factually 240 days are completed by each of the 
petitioner.or not, will have to be adjudicated upon. Such 


adjudication of disputed facts, in writ jurisdiction-is niether 
possible nor permissible. Similar is the case ofcontention 
regarding wilful violation of the bilateral agreement 
between the respondents and the employees’ union. 
Remedy for enforcement of such agreement squarely is 
provided under the said Act. Now, after 16 years, the 
question, as to whether the agreement is violated or not, 
cannot be gone into by this Court. Factually and 
effectively, therefore, petitioners have wasted 16 precious 
years in pursuing a wrong remedy. However, that cannot 
render them helpless, even though this Court cannot 
decide disputed facts, by taking evidence of the disputed 
facts. It has a power to remit the petition itself as a dispute 
to the Central Government Industrial Tribunal, Nagpur 
which deals with the matter under Section 25-F of the Act, 
with direction to decide this petition, treating it as Dispute, 
as expeditiously as possible, within three months from 
the date of receipt of the record of this case. We are fortified 
making such directions, while relegating the petitioners to 
the alternate remedy of dispute before the Central 
Government Industrial Tribunal, Nagpur under the 
Industrial Disputes Act, by the Judgment of the Supreme 
Court reported in 1996 Vol. 6 SCC 199. 

(5) In the result, the petition is remitted to the 
Central Government Industrial Tribunal, Nagpur for 
adjudication of the petition as a dispute to determine as to 
whether the tennination of services of the 17 petitioners in 
the year 1986, was in violation of the agreement arrived at 
between the parties and what remedy or relief is available 
to the employees. The learned Judge of the Central 
Government Industrial Tribunal, Nagpur is requested to 
take up the urgent hearing of the dispute any resolve the 
same, preferably within a period of three months, as 
aforesaid. Papers of this matter be remitted to the Central 
Government Industrial Tribunal, Nagpur immediately. 

M fTvvfl, 28 RtHHC 2010 

cFT.3TT. 243,—sjWrfTO fOTR 3#rfWT, 1947 (1947 
SRT 14) Wt SOT 17 sp RIOT TR-fecfl'dHd 

OTRtTR, TT WJOT W TRS fOTTOTT 3 |r TOT 
4) #ET, 3PJ5TO R [hFot 3tWlP|cb fOTK 3 ^#4 TROT 
StVlPlcb 3#OTR4/?RT OT4RP4, TFnjT ^ W (tM TROT 
4141/209/2000 ) OT OTTfOT OTTl t, OT OTfa 
TROT OT 28-12-2010 OT ROT fOT RTI 

[TT. OTT-40012/146/90-3Jl|OT(^)] 
tR? 1 fw, l(OT 3#POTl 
New Delhi, the 28th December, 2010 

S.O. 243. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, CGIT/ 
NGP/209/2000) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure in the Industrial Dispute between the employers 
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in relation to the management of Sub-Divisional Officer, 
Phones and their workmen, which was received by the 
Central Government on 28-12-2010. 

[No. L-40012/146/90-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER 

CGIT-CUM-LABOURT COURT, NAGPUR 
Case No. CGIT/NGP/209/2000 

Date: 13-12-2010. 

Petitioner / Party No. 1 : Shri V. K. Sule, 

Organising Secretary, 

All India Telegraphs 
Engineering Employees 
Union Class-Ill, 

Trunk Exchange Branch, 
Amravati -446 601. 

Versus 

Respondent/ Party No. 2 : The Sub-Divisional 

Officer, Phones, 
Akola-444 001. 

AWARD 

(Dated: 13th December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government vide its letter No.L-40012/ 
146/90-IR(DU) dated 19-04-1991 referred the industrial 
dispute between the employers, in relation to the 
management of S.D.O. Phones, Akola and their workman, 
Shri Madhukar Vinayak Wakode (in short "the workman") 
to the Central Government Industrial Tribunal, Jabalpur 
with the following schedule for adjudication :— 

“Whether the action of the management in 
terminating the services of Shri Madhukar Vinayak 
Wakode w.e.f. 1-10-89 is legal and justified? If not, 
to what relief the workman concerned is entitled?" 

Subsequently as per order No.L-40012/ 146/90-IR(DU) 
dated 5-7-2000 of the Ministry of Labour and Employment, 
New Delhi the reference was transferred to this Tribunal 
(CGIT, Nagpur) for disposal according to law. 

2. On receipt of the reference on 29-4-1991, the 
workman and the management were directed to file the 
statement of claim and written statement respectively and 
the case was fixed to 1-8-1991. Though the workman did 
not file his statement of claim, the management filed its 
written statement on 10-7- 1991. However, the statement of 
claim was sent by the workman by post and the same was 
received by the C.G.I.T., Jabalpur on 20-8-1991. On 9-2- 
1996, the workman filed his evidence on affidavit. As on 
10-4-1996, the management remained absent, order was 
passed to proceed with the case ex-parte and the case was 


fixed to 14-6-1996 for argument. On 10-4-1996, the Tribunal 
also passed orders to issue notice to the management for 
final argument. As the post of the Presiding Officer, CGIT 
remained vacant, there was no progress in the case till 
7-12-.2000. Thereafter, the case was transferred to the CGIT, 
Nagpur for disposal according to law. It is necessary to 
mention here that though intimation from the Government 
of India vide letter No.L-40012/146/90-IR(DU) dated 
5-7-2000 was received regarding the transfer of the case 
from CGIT, Jabalpur to CGIT, Nagpur on 18-8-2000, the 
record was received on 7-7-2004. 

3. The workman submitted his statement of claim 
through his union pleading inter-alia that he was appointed 
as a casual mazdoor on 1-1-1983 by the Sub-Divisional 
Officer Telegraphs Khamgaon, who was working under 
the District Engineer, Telecom, Akola and he worked 
continuously up to August, 1989 and then he was deputed 
to work under the Sub-Divisional Officer, Phones, Akola 
and at Akola, he worked for 25 days w.e.f. 1-9-1989 and on 
29-9-1989, he was asked by the Sub-Divisional Officer, 
Phones, Akola in writing to tender a written apology for his 
misbehavior with the Sub-Inspector of Phones and in case 
of non-submission of such an apology, then not to come 
to duty w.e.f. 30-9-1989 and in reply to the said letter, he 
denied the allegations and his involvement in any of the 
activities mentioned in the said letter and also demanded 
for making enquiry regarding the charges levelled against 
him and on 4-10-1989, he received another letter from the 
S.D.O., Phones in which, he was asked to submit his 
explanation within three days for instigating the other 
mazdoors and giving slogans against the officers and in 
the reply submitted by him on 4-10-1989 to the said letter, 
he denied all the allegations and as he did not receive any 
communication from the S.D.O., Phones and was not 
allowed to perform his duty, he made written applications 
on 13-10-1989, 19-10-1989, 20-10-1989, 21-10-1989, 
23-10-1989 and 24-10-1989 to allow him to perform duty 
and on 11-11-1989, he also requested the Dist. Telecom 
Engineer in writing to allow him to work but he did not 
receive any reply, so he approached the ALC (C), Nagpur 
on 5-12-1989 for redress. It is also pleaded by the workman 
that he received a letter from the District Engineer, Telecom 
on 5-3-1990 about his remaining absent from duty on his 
own accord and that in case of his not submitting the written 
apology, then to terminate his service and such action of 
the management was mala fide and on 7-3-1990, he 
approached the S.D.O, Telephones for resumption of duty 
but the S.D.O. demanded for the written apology and when 
he told to have not committed any mistake or crime, he was 
not allowed to join duty even though he gave his resuming 
of duty in writing on 7-3-1990 to the S.D.O, Phones and the 
Dist. Engineer, Telecome and on the same day, he also 
intimated the management that he had never been absented 
from duties on his own accord, but he was not taken on 
duty and the Dist. Engineer, Telecom issued letter No. 
X. 12/Casual Mazdoor/11 dated 8-3-1990 to him demanding 
his written apology for his misbehaviour mentioning therein 
that unless the written apology is given, he would not be 
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taken on duty and such letter was issued, when the matter 
was pending before the ALC, Nagpur for consideration. 

The workman has also pleaded that while terminating 
his service, management neither served any notice nor paid 
one month salary in lieu of such notice or retrenchment 
compensation as required by section 25-F of the Act and 
he was terminated from service on the basis of complaint 
without holding an inquiry into the charges which is illegal 
and unfair labour practice. The workman has prayed to set 
aside the order of termination of his service dated 
29-9-1989 and to reinstate him in service in his original post 
with continuity of service and full back wage alongwith all 
other benefits. 

4. In their written statement, the management has 
pleaded that there is no dispute between the management 
of S.D.O., Phones, Akola and A.I.T.E.Union, Amravati and 
A.I.T.E. Union, Akola only can represent the case on behalf 
of the workman and there was no termination of the workman 
at all by the management and he was asked not to attend 
duties till submission of a written apology, as complaint 
was lodged against him by a regular employee, who was a 
member of the union of Shri Wakode for abusing the officer- 
in-charge of the working party and the workman also 
instigated other mazdoors to shout slogans against the 
administration for three hours in front of divisional office 
and the Officers and staff were the witnesses to the scene 
and when the service of the workman was not terminated 
at all, there was no question of giving of one month notice 
and the workman remained absent on his own accord 
without paying any heed to the advice of the administration 
from time to time and as such, question of payment of back 
wages does not arise and as the workman committed grave 
offence, the management want to keep on record his 
misbehaviour and as he did not submit any written apology, 
he was not allowed to join duties and he had submitted a 
written apology, further complication would have been 
avoided and the management is ready to allow the workman 
to join duties subject to. the conditions of his submitting 
unconditional written apology for the misbehaviour as 
mentioned in Exts. 2 and 4 and on giving a written 
undertaking of not claiming wages from 1-10-1989 till the 
date of joining. 

5. The workman examined himself as a witness in 
support of his case and reiterated the facts mentioned in 
the statement of claim. He also proved the documents filed 
by him as Exts. W-1 toW-19. The assertion of the workman 
has virtually remained unchallenged in the cross- 
examination. He has denied the suggestions given to him 
that he started behaving like union leader at Akola and in 
August, 1989, he demonstrated and instigated the workers 
against the officials and abused them and that he did not 
attend the work on his own accord. 

The management examined one Ashok Kumar, a 
Senior TOA(P), who has admitted in his evidence given on 
affidavit about the engagement of the workman as a casual 
labour in the year 1983 under the S.D.O.(T), Khamgaon but 
denied that the workman worked continuously from 1983 
to 1989. He has further stated that the workman was called 


when required for casual work for specific period and he 
had never completed 240 days in one calendar year and he 
was disobedient, adamant and quarrelsome in nature. In 
his cross-examination, this witness has admitted the 
genuineness of the documents filed by the workman. 

It is necessary to mentioned here that the evidence 
of M.W. 1 that the workman did not continuously worked 
from 1983-89 and not completed 240 days in one calendar 
cannot be taken into consideration, in absence of such 
pleadings in the written statement. Moreover, the 
documents filed by the workman show that the said 
statements of M.W.-l are not correct. 

6. At this juncture, 1 think it necessary to mention 
that in their written statement, the management has 
mentioned that the workman was not terminated from 
service but he was asked not to attend duties unless he 
until the submission of the written apology as demanded 
in the letter calling for his explanation. However, from the 
documents filed by the parties and the pleadings of the 
parties it is found that the direction of the management 
asking the workman not to attend duties until submission 
of the explanation amounts to termination of the service of 
the workman. 

7. In the written notes of argument, the learned 
advocate for the management has mentioned that the 
statement of claim has not been signed by the workman 
and the same has been signed by one Shri W.D. Mahure, 
the representative of the workman, who has no authority 
to sign the same. The said objection cannot be taken into 
consideration as such an objection was not taken by the 
management soon after filing of the statement of claim or in 
the written statement and more so, as this is a case of 
termination of service and the workman has appeared as a 
witness and reiterated the facts mentioned in the statement 
of claim, in his affidavit. 

It has also been mentioned that as the workman did 
not submit any apology in writing, he was not allowed to 
join duties and it is clear from the evidence of M.W.-l and 
from the cross-examination of the workman that he was a 
casual worker and he was not regularly appointed and not 
worked for 240 days in a calendar year and in view of the 
decisions of the Hon'ble Apex Court as reported in State of 
Karnataka Vs. Umadevi, 2006 Vol. IV, Supreme Court Cases, 
Page 1, Indian Drugs Vs. Workman, 2007 Vol. 1 Supreme 
Court Cases-408 and State of Karnataka Vs. G.V. Chandra 
Sekhar, 2009, Vol. IV, Supreme Court Cases-342, the workman 
is not entitled to any relief as claimed by him. 

However, with respect, I am of the view that the 
decisions mentioned above have no application to the 
present case at hand in view of the peculiar facts and 
circumstances of the case, which are quite different from 
the facts and circumstances of the cases referred in those 
decisions and in view of the admission of the management 
that they are willing to take back the workman on duty, in 
case of his submission of a written apology and an 
undertaking for not claiming any wages from 30-9-1989 till 
the date of joining. 
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8. On perusal of the documents on record, it is found 
that though the management asked for the written apology 
of the workman for misbehaving with Umashankar, Sd, the 
alleged written allegation made by Umashankar was not 
supplied to the workman. When the workman denied the 
allegations and did not agree for submission of any written 
apology, the management remained adamant and did not 
allow the workman to join duties, in spite of his written 
request, even without making a formal enquiry to find out 
the correctness of the allegation made against him. Before 
this Tribunal also, the management did not examine the 
said Umashankar or any witness to such occurrence to 
prove the allegations. The written allegation submitted by 
Umashankar has also not been produced. Hence, 1 find 
that management failed to establish the allegations made 
against the workman and as such there is no question of 
the workman submitting any written apology. 

9. In view of the evidence on record and the 
discussions made above, it is found that the action of the 
management in terminating the service of the workman, 
Shri Madhukar Vinayak Wakode w.e.f. 1-10-1989 is not legal 
and justified. Hence, it is ordered. 

ORDER 

The action of the management in terminating the 
service of the workman, Shri Madhukar Vinayak Wakode is 
not legal and justified. Hence the conditional termination 
order dated 29-9-1989 is set aside. The management through 
the Telecom District Engineer and Sub-Divisional Officer, 
Phones, Akola is directed to reinstate the workman in his 
original post with continuity of service. 

So for the back wages is concerned, taking the facts 
and circumstances of the case into consideration, 1 think 
that payment of 20% of the back wages to the workman will 
meet the ends of justice. Hence, it is ordered that the 
workman be paid 20% of the back wages and other 
monetary benefits for the period from 1-10-1989 till the date 
ofjoining. 

J. P. CHAND, Presiding Officer 

M fevfl, 28 2010 

W.3TT. 244.— fsRTT STMffiPT, 1947 (1947 
qrr i4) qm 17 ^ ^#4 hrtr -q^r. -571. 

■q^r. ^ TRHcfr ^ fH4M4>T ajk 

3 3tWlP|cb fqcfK T4 ajWlPlcb 

srfq^TUT, TPTJT ^ W (TR'cf *fh3ft3TT^t/ 

q,HdlMl/76/2005 ) ^ET yqdfidd t, RT TTRTR 

28-12-2010 WR 133T ani 

[TT. -q^-40012/39/2005-3TT^3m(^)] 
fW, 3#EER) 

New Delhi, the 28th December, 2010 

S.O. 244. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/76/2005) of the Central Government Industrial Tribunal- 


cum-Labour Court, Nagpur as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of BSNL and their workmen, which 
was received by the C entral Government on28-12-2010. 

[No. L-40012/39/2005-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT /NGP/76/2005 

Date: 9-12-2010. 

Petitioner/Party No. 1 : Shri Pravin Madhukarrao 

Bhosale, Vishnu Nagar, 
Parbhani, Dist. Parbhani (M.S.). 

Versus 

Respondent/Party No. 2 The Telecom District Manager, 
Bharat SancharNigamLtd., 
Parbhani, Dist. Parbhani (M.S.). 

AWARD 

(Dated: 9th December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Bharat Sanchar Nigam Ltd. ("BSNL" in 
short) and their workman, Shri Pravin S/o Madhukarrao 
Bhosale ("the workman" in short) for adjudication, as per 
letter No. L-40012/39/2005-IR(DU) dated 8-9-2005, with the 
following schedule:— 

“Whether the action of the management of Bharat 
Sanchar Nigam Limited through the Assistant 
General Manager, BSNL, Parbhani in tenninating 
the services of the workman Shri Pravin S/o 
Madhukarrao Bhosale w.e.f. 25-3-1994 when he 
was in the employment ofTelecom Department is 
justified & legal and whether the management of 
BSNL is liable to grant relief of reinstatement in 
service to the said workman?” 

2. On receipt of the reference, the workman and the 
management of BSNL were noticed to file their respective 
statement of claim and written statement, in response to 
which, the workman filed his statement of claim and the 
management of BSNL filed their written statement. 

The workman has pleaded in his statement of claim 
that BSNL is an industry in accordance with the provisions 
of the Act and he was appointed by the Party No. 2, Telecom 
District Manager, BSNL, Parbhani in January, 1991 and 
thereafter he worked continuously till 25-3-1994, the date 
of his termination and he was carrying out the work of 
Trunk Carrier in the office of SDOP, Parbhani and getting 
monthly salary of Rs. 500 and there was no break of 
whatsoever in his employment and he was regularly working 
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as per the oral order and he applied for regularization of his 
service, so the Party No. 2 got annoyed and without 
following the provisions of sections 25-F and 25-G of the 
Act, terminated his service by an oral order and while 
terminating his service, neither retrenchment compensation 
nor any notice or in lieu of notice pay was paid to him and 
he had completed 240 days of continuous service in each 
and every calendar year with Party No. 2 and he was being 
paid the salary monthly and he was not served with any 
show cause notice or charge-sheet any time before or during 
his entire service period and it was obligatory on the part 
of the Party No. 2 to follow the mandatory provisions as 
provided under the Act, before termination of his service 
and the action of the Party No. 2 is illegal and a clear cu t 
case of unfair labour practice and an experience certificate 
in his favour was given by the S.D.O., Phone, Parbhani on 
25-3-1994 having the details of the working days preceding 
one year of the termination and from such certificate, it is 
clear that he had worked for 255 days during the said 
calendar year and the Junior Telecom Officer, Trunk Carrier, 
Parbhani has also issued an experience certificate in which 
it has been specifically stated that he had worked during 
the year 1991 and such documents are available in the 
office of the Party No. 2 and during the conciliation 
proceeding, the official of the Party No. 2, who had no 
knowledge about such facts, without verifying the official 
records denied such certificates and in the case of another 
similarly situated workman, Shri Shivaji Ranoji Adane in 
Reference No. CGIT 2/80/93, was allowed to be reinstated 
by the orders of this Tribunal and the management 
challenged the said order in writ petition No.439/97 before 
the Hon'ble High Court at Aurangabad and the same was 
disposed of on 12-8-2002, as the management of BSNL 
agreed to reinstate the employee and as such, the Party 
No. 2 should have suo motu reinstated him. The workman 
has prayed for his reinstatement with continuity of service 
and back wages. 

3. The management ofBSNL in their written statement 
have denied all the averments of the statement of claim 
filed by the workman, stating that the workman was not 
working in their establishment and he was not appointed 
in January, 1991 and that he did not apply for regularization 
of his service and that the workman had not worked for 240 
days continuously in each and every calendar year and no 
experience certificate was given in his favour and the case 
of the workman in CGIT 2/80/93 is quite different,and has 
no bearing in this case and the same has been referred by 
the workman only to put pressure on this Tribunal and the 
workman is not entitled to any relief. 

4. The workman examined himself as a witness in 
support of his claim and also proved the two experience 
certificate as Exts.W-6 and W-7 and the copies of the 
representation submitted to the authorities of the BSNL 
for his reinstatement as Exts.W-8 to W-16 and the copy of 
the application submitted to the Labour Commissioner as 
Ext.W-17. In his cross-examination, suggestions given by 
the management that Exts. W-6 and W-7 are not issued by 
Competent Authority and were issued on sympathy and 


the correct working number of days is not written, have 
been denied by the workman. 

5. It is necessary to mention here that though the 
evidence of one Shri Rout Ramarao Atmaram on affidavit 
was filed by the management of BSNL on 23-8-2007, the 
said witness was not presented for his cross-examination, 
though seven adjournments were given for the said purpose 
and as the said witness was not produced for cross- 
examination, on 8-10-2008 orders was passed to proceed 
further and case was posted for filing written notes of 
argument. After 8-10-2008 also, the management did not 
appear to file written notes of argument or for taking any 
action in the matter, so the case was posted for oral argument 
and as oral argument was also not done, the case was 
closed and reserved for award as per orders dated 
10-3-2010. However, as no award was passed by my 
predecessor-in-office, the case was reopened as per orders 
dated 17-9-2010 and parties were noticed for hearing of 
oral argument on merit of the case afresh, for the interest of 
justice and the case was posted to 20-10-2010 for the said 
purpose. On 20-10-2010, the management ofBSNL appeared 
through their advocate and filed the written notes of 
argument after service of copy to the other side and also 
filed a pursis to treat the written notes of argument as the 
oral argument. The advocate for the workman also filed a 
pursis to treat the written argument filed earlier as the oral 
argument. So, on 20-10-2010, the case was closed and 
again posted for award. 

As the evidence of the management witness, 
Shri Raut Ramrao Atmaram has not been tested by cross- 
examination and the said witness was not presented by the 
management for cross-examination, his evidence cannot 
be taken into consideration. 

No documentary evidence has been produced by 
the management in this case. 

6 . In the written notes of argument, the following 
grounds have been taken by the management for rejection 
of the claim of the workman. 

(i) The petitioner was neither engaged as a labour 
by the respondent not he had completed 240 
days of work within the calendar year. 

(ii) The name of the petitioner neither appeared 
on the muster roll nor under the head of salary. 

(iii) There are contradictions in the pleading of the 
petitioner in the statement of claim and the 
documents filed by him, so the claim of the 
petitioner is to be rejected. 

(iv) The respondent being a company, have rides 
and regulations for appointment and 
appointments are being done by issuance of 
documents and payment of salary or wages is 
also being done by obtaining the signature or 
thumb impression of the employee in the 
muster rolls and lists of workers and employees 
are also maintained by the respondent in 
accordance with law, but the said records do 
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not disclose the name of the petitioner in any 
capacity. 

(v) Authenticity of the two work done certificates 
is denied by the management and the same 
have not been proved in accordance with law 
and the same have not been issued officially 
and the same might have been issued in 
personal capacity and as such no reliance can 
be placed on the same. 

In support of such contentions, reliance has been 
placed on the decisions reported in 2009(4) Mh.L.J. - 620 
(State of Maharashtra Vs Ratan Budha Alam), 2009(1) 
Mh.L.J.-576 (Maharashtra State Road Transport 
Corporation Vs Ramabai Vijay Shende), 2009(5) Mh.L.J.- 
718 (Dena Bank Vs Ashraf Yunus Shaikh) and 2009(2) 
Mh.L.J.- 132 (Dnyandeo Vs Executive Engineer). 

7. The workman in his written notes of argument has 
mentioned that Exts. 6 and 7 clearly prove that he worked 
under the Party No. 2 from 1991 to 25-3-1994 continuously 
and his service was terminated without following the 
mandatory provisions of the Act and termination of his service 
is illegal and as such, he is entitled for the reliefs claimed by 
him. 

8 . Before delving into the merit of the case, I think it 
proper to note in brief the principles enunciated by the 
Hon'ble Courts in the four decisions cited by the 
management. In all the decisions, the matter of consideration 
before the Hon'ble Courts was regarding the applicability 
and protection of section 25-F of the Act. It has been held 
by the Hon'ble Courts that when there is no evidence on 
record to show that the workman had worked for 240 days 
in the year immediately preceding the date of his 
termination, he is not entitled to protection and benefits 
under Section 25-F of the Act. So, keeping in view the 
principles enunciated in the decisions mentioned above, 
now, the present case at hand is to be considered. 

9. First of all, I take of the contentions that the 
petitioner was never engaged by the Party No. 2 and he 
had never completed 240 days of work within the calendar 
year, the name of the petitioner neither appeared in the 
muster roll nor under the head of salary and authenticity of 
the two work done certificates is denied by the management 
and the same have not been proved in accordance with law 
and the same have not been issued officially and might 
have been issued in personal capacity and as such no 
reliance can be placed on the same. 

The petitioner besides examining himself as a witness 
has relied on the two work done certificates, Exts. W-6 and 
W-7 in support of his claim. During the examination of the 
petitioner, Exts. W-6 and W-7 were proved. As already 
mentioned, during cross-examination of the petitioner, 
suggestions were given to the petitioner that those 
certificate were not issued by competent authority and 
were issued on sympathy and the correct number of 
working days has not been mentioned, which were denied 
by the petitioner. Those suggestions show that Exts. W-6 
and W-7 are genuine certificates and the workman was 
working with the Party No. 2. The management did not 
examine the Junior Telecom, Truck Carrier, Parbhani and 


the S.D.O. Phone to show that the certificates were issued 
on sympathy and not in the official capacity and the correct 
days of working has not been mentioned. Management 
also did not produce the master roll, list of workers and the 
pay roll of the concerned period to show that the name of 
the workman was not there, even though it has claimed 
that such documents are maintained by it. The assertion of 
the workman regarding his working with the Party No. 2 
and was being paid Rs. 500 per month as salary has not 
been seriously challenged in the cross-examination. It is 
also well settled that the provisions of the Evidence Act 
are strictly not applicable to proceeding before the Tribunal. 
So, from the evidence on record including Exts. W-6 and 
W-7 and in absence of any rebuttal evidence from the side 
of the management and due to non-production of the 
relevant documents, it is held that the workman was working 
with the management of BSNL, Parbhani and he worked 
continuously for more than 240 days in the year immediately 
preceding the date of his termination and while terminating 
his service, the mandatory provisions of Section 25-F of 
the Act were not followed and as such, his termination by 
the oral order is illegal and is required to be set aside. 

10. So far the contention that there are contradictions 
in the statement of claim and the documents filed by the 
petitioners is concerned, it has been mentioned in the written 
note of argument that "in letter dated 13-9-2000, the 
workman has mentioned that since 1995 he used to work 
through contractor and in the application dated 19-12-2008, 
he has mentioned that he is getting Rs. 800 per month and 
thus his stand is not inconformity with his case as per the 
pleadings and as such he looses to prove his case beyond 
reasonable doubt". However, I find that there is no force at 
all in the said contention, as the facts mentioned by the 
workman in the letters dated 13-9-2000 and 19-12-2008 
are after his termination of service and he has mentioned 
about his working with a contractor at the rate of Rs. 800 
per month since 1995, which have no connection with the 
stands taken by the workman in his statement of claim. 

11. In view of the discussions and findings mentioned 
above, the workman is entitled to reinstatement in service 
with continuity. However so far the back wages is 
concerned, it is settled beyond doubt that it is necessary 
for the workman not only to plead but also to depose on 
oath that he was not gainfully employed. In this case, there 
is neither such pleadings nor such facts have been deposed 
on oath in the evidence of the workman. Rather, the 
documents filed by the workman show that he was 
employed gainfully after termination of his service. Hence, 
the workman is not entitled to any back-wages. Therefore, 
it is ordered :— 

ORDER 

The oral termination of the service of the workman, 
Shri Pravin S/o Madhukarrao Bhosale w.e.f. 25-3-1994 is 
illegal and thus the same is set aside. The workman be 
reinstate in service in the post he was working or in any 
other equivalent post with continuity of service. However, 
the workman is not entitled for any back wages. 

J. P. CHAND, Presiding Officer 
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RT. 3TT. 245.— 3f|ii)R|ch faclK RMwT, 1947 ( 1947 
R7T 14) RET 17 ^ ST^ERR rettr 

ET RRRRq R7 RES rH4NchT sfR EER RR^Tlff ET #R, 
3RJEE R [hRV- 3f|R|p|ch fERR R c^tR EEEiE aMfRRT 
3jfEEEE/ER -RI4M4, ETEJT ^ REE (tM TRsRT r! El 
3R^ ^/RE Eft RT/80/2002) Eft RETTfftTE EEcft t, Eft ^#4 
TEETREft 28-12-10 RTTRRf 13R RT I 

[R. RcT-42011/50/97-3Tlf3TR (Eft^)] 
R^T fW, iftTET srfRETRl 
New Delhi, the 28th December, 2010 

S. O. 245. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
NGP/80/2002) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of CPWD and their workman, 
which was received by the Central Government on 
28-12-2010. 

[ No. L-42011/50/97-IR (DU)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRIJ. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/80/2002 


Petitioner/: 
Party No. 1 

Respondent/: 
Party No. 2 


Date: 14-12-2010 

The Secretary, C. P. W. D. Mazdoor 
Union, Nagpur Branch, Seminary 
Hills, Nagpur-440 006. 

The Supererintendent Engineer 
(Electrical), Central Public Works, 
Deptt. B. No. 24/1, Civil Lines, 
Nagpur-440 001. 

AWARD 


(Dated: 14th December, 2010) 

The Central Government in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
2(A) of Section 10 of the Industrial Disputes, Act, 1947 (14 
of 1947) (“the Act” in short), had referred the industrial 
dispute between the employers, in relation to the 
management of Supdt. Engineer (Electrical), Central Public 
Works Department, Nagpur and their workmen, 
Shri Sanjay Thakare & Shri Prakash Wankhede, as per 
letter No. L-42011/50/97-IR (DU) dated 03-07-1998 to the 
Central Government Industrial Tribunal, Jabalpur for 
adjudication with the following schedule :— 


“Whether the action of the management of 
C. P. W. D. (Elect.), Nagpur through its Supdt. 
Engineer (Elect.) C. P. W. D. and Executive Engineer 
(Elect.) C. P. W. D. Nagpur in terminating the services 
of S/Shri Sanjay Thakare & Prakash Wankhede, w.e.f. 
26-6-97, is legal & justified? If not, to what relief the 
said workmen are entitled?” 

Subsequently the reference was received on transfer 
by this Tribunal (C.G.IT., Nagpur) for disposal in 
accordance with law. 

2. On receipt of the reference, the workmen and so 
also the management were noticed to file their respective 
statement of claim and written statement, in response to 
which, only workman, Shri Prakash Wankhede filed the 
statement of claim through his union. Workman, 
Shri Thakare neither filed any statement of claim nor took 
part in the proceeding. Uie management ofC.P.W.D. (Elect. ) 
filed its written statement. 

The case of the workman, Shri Prakash Wankhede 
(hereinafter referred to as “the workman”), according to 
the statement of claim is that he has read upto Class-VIII 
and he had registered his name in the Employment 
Exchange of Nagpur and initially he was appointed as a 
waterman in the C.P. W.D. (Electrical), Nagpur on 1-3-1988 
for one year, as per order dated 23-3-1988 and while he 
was working as such, he was appointed as part time 
“Farash” with effect from 1-11-1988 and continued to work 
as the waterman-cum-part time Farash till 1-.2-1998, barring 
the period from 1-6-1997 to 30-6-1997 and he was also 
engaged as Chowkidar, Peon and Khalasi at different times 
during the said period and ultimately his service was 
terminated with effect from 1-2-1998, as per order dated 
12-6-1997 issued by the Executive Engineer (Elect,), 
Nagpur and no written order of termination was given to 
him and on the basis of the order dated 12-6-1997, he was 
orally terminated from service and the Government of India, 
Ministry of Home Affairs quoted a scheme of 
Regularization of Group ‘D’ employees as per the 
memorandum dated 21-3-1997 and he is also entitled to be 
regularized under the said scheme and in order to protect 
the services of the casual labourers, the Government of 
India introduced a scheme called “Casual Labouers (Grant 
of Temporary Status and Regularization) scheme, 1993 and 
as per the said scheme also he was entitled to be given 
temporary status.” 

The further case of the workman is that the Chief 
Engineer, West Zone-II C. P. W. D. called for certain 
information regarding daily rated workers engaged on 
muster roll and hand receipt work order and in response to 
letter dated 9-5-1997, the first Party No. 2 sent informations 
to the Chief Engineer as per letter dated 28-5-1997 and his 
name was also included in the said letter but the 
informations submitted were wrong and not as per the 
demand of the Chief Engineer and in view of such wrong 
informations, order was passed by the Chief Engineer for 
termination of his service and termination of his service is 
illegal, arbitrary and malafide and before termination of his 
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service, the mandatory provisions of Sections 25- F and 
25-G were not followed and no seniority list of the workers 
like him prepared and displayed at any time in the notice 
board and no retrenchment compensation was paid and 
no notice was also served on him and he was working as 
Khalasi during the period from 1-3-1997 to 30-6-1997 and 
on 1-6-1997, he was directed to work at Nashik and 
accordingly he was transferred to Nashik and he went to 
Nashik and worked for 25 to 26. days and then his service 
was orally terminated as Khalasi w.e.f. 26-6-1997 but he 
continued to work as Farash and Waterman till 1-2- 
1998 and though he made representation for his 
reinstatement in service on 6-2-1998, the management did 
not take any action. The workman has prayed for his 
reinstatement and regularization of his service with 
continuity, back wages and all other consequential reliefs. 

4. The management of C.P.W.D. in their written 
statement have pleaded that the applicant is not a workman 
and the applicant was engaged purely as a contingent 
labour for petty works like filling of drinking water in pots 
and he was engaged as part time Farash and to fill water in 
all coolers of the Division of Party No. 2 and was engaged 
for doing part time work and seasonal work and was paid 
from contingent amount for the period he worked with 
them and the scheme of the Government of India called as 
“Casual Labours (Grant of Temporary Status & 
Regularisation) Scheme of Government of India 1993 is 
not applicable to the applicant, as he did not fall under the 
category and the applicant at no point of time had 
continuously worked for 240 days in one calendar year 
and as such the case of the applicant was not covered 
under the said scheme and as the applicant was not a 
Group ‘D’ employee, the scheme of the Government of 
India for regularisation of Group “D” employee issued 
vide OM dated 21.3.1979 was not applicable to him and 
the Chief Engineer (WR) called for informations regarding 
daily rated workers engaged on muster roll and hand receipt 
work order in C.P.W.D. and accordingly, the Superintending 
Engineer vide letter dated 28-5-1997 submitted the details 
of such workers and the Chief Engineer directed to 
discontinue the services of the applicant w.e.f. 1-2-1998 
and accordingly the services of the applicant was 
discontinued orally w.e.f. 1-2-1998 and the oral 
discontinuance of the applicant is not illegal and arbitrary 
and it was agreed by the applicant at the time of giving 
him work that he would be engaged as and when work 
would be available and no appointment order was issued 
in favour of the applicant at any time. 

5. Both the parties adduced oral and documentary 
evidence in support of their respective stands. The 
applicant has examined himself as a witness in support of 
his stand and reiterated the averments content in the 
statement of claim. On behalf of the management, one 
Shri Murali Ladharam Assudani has been examined as 
M.W-I. Fie has stated that the applicant was engaged 
purely as a contingent labour and he was a part time casual 
labourer and he never worked continuously for 240 days 
in any calendar year. 


6 . It is necessary to mention here that on 5-7-2006, 
the management filed a petition for dismissal of the 
reference stating there in that the Party No. 1 was holding 
a Civil post and as such, the reference u/s 10 of the Act is 
not maintainable and the Central Administrative Tribunal 
is the only forum to adjudicate the present dispute and 
this Tribunal has no jurisdiction to adjudicate the present 
dispute and as the party No.l was employed as a casual 
labour, as per the judgement of the Hon’ble Apex Court as 
reported in State of Karnataka Vs Umadevi (AIR 1996 S.C- 
1806), the casual labour have no right to claim reinstatement 
and regularisation and on that ground also the reference 
is to be dismissed. However, order was passed by this 
Tribunal for disposal of the said petition at the time of 
final disposal of the reference. 

7. At the time of argument, it was submitted by the 
learned advocate for the management that the reference is 
not maintainable as the statement of claim has been filed 
by the Central Public Works Department Mazdoor Union 
on behalf of the workman, which has no role to play in 
disengagement of the workman. It was further submitted 
that it is clear from the evidence that the workman was 
engaged as a daily rated worker w.e.f. 1-3-1988 temporarily 
and the workman has admitted in his cross-examination 
that he had not worked for 240 days in a calendar year and 
he was paid on daily wages basis and as such, applying 
the principles enunciated by the Hon’ble Apex Court in 
State of Karnataka Vs Umadevi (supra) to the present 
reference, the same is to be dismissed and the schemes 
referred to by the workman are not applicable to him. 

However, at this juncture, it is necessary to mention 
that on perusal of the evidence of the workman, it is found 
that the workman has no where in his evidence has 
admitted that he did not work for 240 days in a calendar 
year. Rather he has denied the suggestion given by the 
management in his cross-examination about his not 
working for 240 days continuously in any calendar year 
by saying, “It is not true that I have never worked 240 
days continuously in any calendar year”. Hence, the 
submission made by the management that the workman 
has admitted that he has not worked for 240 days in any 
calendar year is not true. 

8 . On the other hand, it was urged by the learned 
advocate for the workman that the workman is a workman 
as defind u/s 2(S) of the Act and as such, the reference is 
maintainable and this is a case of termination of service of 
the workman and the union of the workman espoused the 
cause of the workman and the workman has been examined 
as a witness and supported the claim and as such the 
reference is maintainable. Further submission was made 
by the learned advocate for the workman that the workman 
was working under the management of the C.P.W.D. 
continuously from 1-3-1988 till 1-2-1998 in different 
capacity and as such, the termination of his service without 
following the mandatory provisions of Sections 25- F and 
25-G is illegal and as such, the workman is entitled for the 
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reliefs claimed by him. In support of such contentions, the 
learned advocate for the workman placed reliance on the 
decisions reported in 2010 11 CLR-1 (Anoop Sharma Vs. 
Executive Engineer, Public Health Divisions No. 1, Panipat) 
and 2008 111CLR-588 (Division Manager, New India 
Assurance Co. Ltd Vs. A. Shankeralingam). I think it 
necessary to mention here that though in the written notes 
of argument, the learned advocate for the workman had 
mentioned to have relied on the decisions reported in 2008 
11CLR- 147,2008 (2) AIR B.R. 132and2008 11MLJ-198, 
the said decisions were not fded for perusal and as such, 
the same could not be referred in this award. 

In the decision reported in 2008 111 CLR-588 (supra), 
the Hon’ble Apex Court have held that part time worker is 
also a workman u/ s 2(s) of the Act and he is entitled to the 
benefit of Section 25-B and 25- F of the Act. 

In the decision reported in 2010 11 CLR-1 (supra) the 
Hon’ble Apex Court have held that, “It is very well settled 
that one month’s notice and compensation as per Section 
25-F(a) and (b) has to be given to the workman, before he 
is asked to go”. 

It is also necessary to mention here that in both the 
decisions, on which reliance has been placed by the learned 
advocate for the workman, the Hon’ble Apex Court after 
analysing the provisions of Sections 25-B and 25-F of the 
Act have held that no workman employed in any industry 
who has been in continuous service for not less than one 
year under an employer can be retrenched by that employer 
until the conditions enumerated in clauses (a) and (b) of 
Section 25-F of the Act are satisfied. 

So keeping in view the principles enunciated by the 
Hon’ble Apex Court in the above two decisions and so 
also in the decision of State of Karnataka V/s Umadevi on 
which reliance has been placed by the management, the 
present case at hand is to be considered. 

9. Applying the principles laid down by the 
Hon’ ble Apex Court in 2008 111 CLR-588 (supra), 1 hold 
that there is no force in the contention raised by the 
management that the petitioner is not a workman. It is also 
found from the record that though the statement of claim 
has been filed by the union, the reference is maintainable, 
as this is a case of termination of service and the workman 
in support of such claim has taken part in the proceeding 
and has examined himself as a witness. 

10. Section 25- B of the Act provides the definition 
of continuous service, which reads as follows :— 

“(1) a workman shall be said to be in continuous 
service for a period if he is, for that period, in uninterrupted 
service, including service which may be interrupted on 
account of sickness or authorised leave or an accident or 
a strike which is not illegal, or a lock-out or a cessation of 
work which is not due to any fault on the part of the 
workman; 

(2) where a workman is not in continuous service 
within the meaning of clause (1) for a period of one year or 


six months, he shall be deemed to be continuous service 
under an employer— (a) for a period of one year, if the 
workman, during a period of twelve calendar months 
preceding the date with reference to which calculation is 
to be made, has actually worked under the employer for 
not less than—(i) one hundred and ninety days in the 
case of a workman employed below ground in a mine; and 
(ii) two hundred and forty days, in any other case; (b) for 
a period of six months, if the workman, during a period of 
six calendar months preceding the date with reference to 
which calculation is to be made, has actually worked under 
the employer for not less than — (i) ninety five days, in 
the case of a workman employed below ground in a mine; 
and (ii) one hundred and twenty days, in any other case”. 
A bare perusal of the two definitions would reveal that 
their applicability is not limited to only full time employees 
but all that is required is that the workman claiming 
continuous amongst others laid down in the two 
provisions, so as to seek the shelter of Section 25-F. 

11. In this case at hand, in his cross-examination, 
the workman has admitted that he had not given any 
interview and his name was not sponsored by the 
Employment Exchange. It is also found that though he 
has claimed that the office order dated 23-3-1988 is his 
appointment order, on perusal of the said document, it is 
found that the same is an office order about sanction of 
fund from the contingency fund for engagement of 
workman from 1-3-1988 to 28-2-1989 and not an 
appointment order. 

Though the workman has claimed that he worked 
continuously from 1-3-1988 to 1-2-1998 barring the period 
from 1-6-1997 to 30-6-1997, the details of the working days 
furnished by the workman in the statement of claim, in his 
evidence on affidavit and the documents filed by him are 
against such claim. It is clear from such materials that the 
workman did not work for the period from 16-6-1992 to 
1-8-1993, 1-9-1993 to 31-12-1993, February 94 to 
10-11-1996,1-12-1996 to February, 97 and from June,1997 
to 1-2-1998. The documents filed by the workman also 
show that his engagement in different categories of work 
was purely temporary basis and intermittently. The 
engagement of the workman was also made at different 
times, on the basis of fresh office orders. 

It is clear from the provisions of Section 25-B of the 
Act that a workman is said to be in continuous service of 
one year, if he during a period of twelve calendar months 
preceding the date with reference to which calculation is 
to be made has actually worked under the employer for 
not less than 240 days, in any other case, except in the 
case of a workman employed below ground in a mine, in 
which case the working days should be 190 days. In this 
case, the workman has admittedly not worked for 240 days 
during the period of twelve calendar months preceding 
1-2-1998. 

At this juncture, it is necessary to mention the 
principles enunciated by the Hon’ble Apex Court in this 
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regard as reported in AIR 1963 S.C.-1914 (Sur Enamel and 
Stamping Works Ltd. V/s Workmen). The Hon’ble Apex 
Court have held that: “When a temporary employee is 
reappointed on a fresh basis, then his previous service 
cannot be taken into consideration. When after 
reappointment the temporary employees worked for less 
than 11 months then even though they might have worked 
for more than 240 days, they do not satisfy the 
requirements of Section 25-B and Section 25-F is not 
applicable”. 

The above principles are squarely applicable to the 
present case at hand, as the workman has not satisfied the 
requirements of Section 25-B, the provisions of Section 
25-F is not applicable to him. As there is also no pleading 
that the management of C.RW.D. had proposed to take 
any retrenched worker to employment, the question of 
compliance of Section 25-H also does not arise. 

So far the question of application of the two schemes 
as mentioned in the statement of claim is concerned, 
documents regarding the same have not produced before 
this Tribunal. The workman has claimed that he is entitled 
to get the benefits of those two schemes but the 
management has claimed the same not to be applicable. 
As the workman had claimed benefits under the said 
schemes, it was required for him to produce the documents 
of the same. In absence of the documents in that regard, it 
cannot be found that the workman is entitled for benefits 
under the said two schemes. In view of the materials on 
record and the discussions made above, it is ordered 

ORDER 

The action of the management of C.P.W.D. 
(Electrical), Nagpur through its Superintendent Engineer 
(Electrical), C.RW.D. and Executive Engineer (Electrical), 
C.P.W.D., Nagpur in terminating the service of Shri Prakash 
Wankhede w.e.f. 26-6-1997 is legal and justified and the 
workman is not entitled for any relief. 

So far the workman, Shri Sanjay Thakare is 
concerned, as he neither filed any statement of claim nor 
contested the reference, it is ordered that the action of the 
management of C.P.W.D. (Electrical), Nagpur through its 
Superintendent Engineer (Electrical), C.P.W.D., and 
Executive Engineer (Electrical), C.P.W.D. Nagpur in 
terminating the service of Shri Sanjay Thakare w.e.f. 26-6- 
1997 is legal andjustified and the Workman is not entitled 
for any relief. 

J. P. CHAND, Presiding Officer 
^ fTOvft, 28 2011 

TO. 3TT. 246.—3TOlfTO fTOTT StMwT, 1947 ( 1947 
TO 14) TOl TOT 17 W TOpTOT TO^PT TRTOR TO47 1%TOT 
47 WTO qrsnS fTTOTTO 3Tk TOW TO^TOTT W #4, 
tojto -q aMfro fwro R to# 4 TOTO7 aMfro 
3#4TOUT/TO TOTOTO, TOTTOJT ^ RTO (TO*? TTOTT # W) 


TOt/TTTO 7Tt/3TR/83/99) TO y=t>lFVld TOcft t, TO TOTOpT 
TOTOT TO 28-12-10 TO TOcf ?|3TT TO I 

[FT. 40012/58/98-3TT^3TR (TO))] 

TTOT fw, WW 3Tfqrof( 

New Delhi, the 28th December, 2011 

S. O. 246. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. CGIT/ 
LC/R/83/99) of the Central Government Industrial 
Tribunal-cum-Labour Court, Jabalpur as shown in the 
Annexure, in the Industrial dispute between the employers 
in relation to the management of Department of Post and 
their workmen, which was received by the Central 
Government on 28-12-2010. 

[No. 40012/58/98-IR (DU)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT INDUS¬ 
TRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/83/99 

Presiding Officer : Shri Mohd. Shakir Hasan 

Shri Khalil Ahmed, 

S/oRafi Ahmed, 

Sipoy Mohalla, Old Shivpuri, 

Shivpuri .. .Workman/Union 

VERSUS 

Chief Post Master General, 

Deptt. of Post, M. P. Circle, 

Hoshangabad Road, Bhopal .. .Management 

AWARD 

Passed on this 6th day of December, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-40012/58/98-IR (DU) dated 4-2-99 
has referred the following dispute for adjudication by this 
tribunal:— 

“Whether the action of the management of Chief 
Post Master General in terminating the services of 
Shri Khalil Ahmed is legal andjustified? If not, to 
what relief the workman is entitled?” 

2. The workman appeared in the reference on 
11-11-99,20-9-05 and 31-1-06 but did not file statement of 
claim. Lastly the then Tribunal proceeded exparte against 
the workman on 5-3-08. 

3. The non-applicant/management also appeared in 
the case. It is submitted on behalf of the management that 
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the workman has not filed any claim in the reference and 
therefore there is no dispute between them. The manage¬ 
ment is not inclined to file any Written Statement in 
absence of statement of claim. This shows that this is a 
case of no dispute. Accordingly the reference is answered. 

4. In the result, no dispute award is passed without 
any costs. 

5. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 

M fTvvft, 28 2010 

TO. 3TT. 247.— shtlPlTO fTOFI StMtoT, 1947 ( 1947 
TO 14 4) TOT 17 ^ 3 ^4RU| 4, 4^4 TOR TlTOvT 
Mtr to4h ^ totot to 4rog: 144fTO*f 44 to 4 
^ #Ef, 3^4 4 4k)Pl* fTOTK 4 TORE 

4k)Pl* 3#TTOTOT TOJT sfc ETO (to4 WTT 24/06) *4 

y*i(4*id toet! t, 4) 444r tore *4 28 - 12-10 *4 wet 
ttto to 1 

[FT. TTO - 42012/101/2000-3Tlf3TR (44j)] 

TOT fw, TOR 3#TTOEl 

New Delhi, the 28th December, 2010 

S. O. 247. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 24/06) 
of the Central Government Industrial Tribunal-cum - 
Labour Court, Jaipur as shown in the Annexure, in the 
Industrial dispute between the employers in relation to 
the management of Central Cattle Breeding Farms and their 
workman, which was received by the Central Government 
on 28-12-2010. 

[ No. L-42012/101/2000-1R (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

Present : N. K. PUROHIT, Presiding Officer 

I. D. 24/06 

Reference No. L-42012/101/2000-IR (DU) 

Dated: 29-12-2005 

Shri Shrawan Kumar 
C/oShriJ. S.Yadav 

Lila Chowk, Purani Abadi, 

Sri Ganganagar. 


V/s 

The Director Central Cattle Breeding Farm 
Suratgarh. 

AWARD 

3-12-2010 

1. The Central Government in exercise of the powers 
conferred under clause (d) of sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication which runs as under :— 

“Whether the action of the Director of Central Cattle 
Breeding Farms, Suratgarh is justified in terminating 
the services of the workman Shri Shrawan Kumar, 
Chowkidar w.e.f. 21-10-88? If not, to what relief the 
workman is entitled and from what date ?” 

2. Pursuant to the receipt of reference order, the 
registered notices were issued to both the parties. On 
perusal of the record, it appears that claim statement was 
filed on behalf of the workman on 22-7-2006 and the 
management filed their reply on 18-10-06. It also appears 
from the proceedings of the case that on 4-6-10 the 
representative on behalf of the workman sought time for 
evidence of the workman but on the next date i.e. 4-8-10, 
none appeared on behalf of the workman, therefore, order 
for ex-party proceedings was drawn against the workman, 
It further reveals that the case was posted on 28-9-10 and 
30-11-10 the management evidence. On 30-11-10 the 
learned representative on behalf of the management 
submitted that no evidence had been adduced by the 
workman, therefore, “No Claim Award” may be passed 
against the workman. The management has also not 
adduced any evidence in support of its case. 

3. Under these circumstances, only claim statement 
and reply are on the record. In reply, the management has 
disputed the averments made by the workman in his claim. 
There is no other material on record to adjudicate the 
reference on merits. It appears that the workman is not 
willing to contest the case further. Therefore, “No Claim 
Award” is passed in this matter. The reference under 
adjudication is answered accordingly. 

4. Award as above. 

N. K. PUROHIT, Presiding Officer 
fTOvft, 29 Runt, 2010 
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New Delhi, the 29th December, 2010 

S. O. 248. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref. No. 
14/2004) of the Central Government Industrial Tribunal- 
Cum-Labour-Court 1, Delhi as shown in the Annexure, in 
the Industrial Dispute between the employers in relation 
to the management of State Bank of India and their 
workman, received by the Central Government on 
29-12-2010. 

[No. L-12012/92/2003-1R (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE DR. R. K. YADAV, PRESIDING OFFICER 
CENTRAL GOVT. INDUSTRIALTRIBUNALNo. 1, 
KARKARDOOMA COURTS COMPLEX 
DELHI 

I. D. No. 14/2004 

Shri Harjinder Singh S/o Shri Nahar Singh, 

207/9 Prakash Mahalla, Garhi, 

New Delhi-110024. 

...Workman 

Versus 

The Deputy General Manager (I), 

State Bank of India, 

Zonal Office-I, II- Parliament Street, 

New Delhi-110001. 


...Management 

AWARD 

A scheme, for creation of messengerial positions- 
identification of vacancies of various branches/offices-, 
eligibility criteria for consideration of ex temporary 
employees/daily wagers for permanent appointment, 
testing their suitability for appointment and preparation 
of panels for that purpose, was formulated by the State 
Bank of India (hereinafter referred to as the bank) in view 
of Bipartite Settlements entered into between the bank 
and All India State Bank of India Staff Federation 
(hereinafter referred to as the federation) on 17-11-87, 
16-7-88, 27-10-88, 9-1-91 and 30-7-1996. It was further 
provided in those settlements that a panel of the selected 
candidates would be prepared for filling up of vacancies 
arising upto 31st of December,94 and appointment against 
such vacancies would be over by 31st of March, 97 and 
the panel so prepared would expire thereafter. Shri 
Harjinder Singh (hereinafter referred to as the claimant) 
was engaged as a casual labour at R. R. Lajpat Nagar 
branch of the bank from 1st of January, 1991 till 31st of 
July, 1991 for 78 days. In pursuance ofthe scheme, referred 
above, the bank conducted interview in June, 1992 in 
which 398 candidates were called to fill in 375 vacancies, 


which existed in June, 1992. Claimant was called for 
interview but not declared suitable. However, 301 
candidates were selected and appointed. In January, 1994 
74 candidates- who were declared unsuitable in the 
interview referred above, were called for re-interview, out 
of whom 34 candidates were selected for appointment. 
The claimant was not called for re-interview. He smelt rat 
in the procedure adopted by the bank- when candidates 
were called for re-interview and raised an industrial dispute. 
Since the bank did not yield to his demands conciliation 
proceedings failed. On consideration of failure report, 
submitted by the Conciliation Officer, the appropriate 
Government referred the dispute to this Tribunal for 
adjudication, vide Order No. L-12012/92/2003-IR(BI), 
New Delhi dated 8-3-2004 , with following terms:- 

" Whether there is violation of Bipartite Settlement 
dated 27-10-88 and 9-1-90 between the State Bank of 
India and All India SB1 StaffFederation in preparing 
the panel of candidates and re interviewing a few 
unsuitable candidates of first interviewed on 15-1- 
94 and 19-1-94 to the exclusion of others? If so, to 
what relief Shri Harzinder Singh is entitled to and 
from what date?” 

2. Claim statement was filed by the claimant 
pleading that he was engaged in sub cadre by the bank at 
its R. R. Lajpat Nagar branch from 1-1-91 to 31st of 
July, 91 for a period of 78 days. In view of settlements 
entered into between the bank and the federation on 
27-10-88 and 9-1-90, daily wager employees were to be 
eligible for permanent appointment, provided they have 
completed minimum 30 days temporary service during 
1-7-75 to 14-8-91. Since he rendered minimum required 
temporary service with the bank, he was called for interview 
at Delhi Zonal Office on 10-6-1992. His interview was very 
good, since his work and conduct was excellent during 
temporary service rendered by him with the bank. He 
projects that the interview was only a routine matter and 
daily wagers were to be empanelled and absorbed 
permanently in service according to length of service 
rendered by them, as and when vacancies were to accrue. 
After interview neither panel of successful candidates was 
displayed nor he was advised having been found 
unsuitable for the job. He approached authorities 
continuously, who told that he would be absorbed as and 
when vacancies would be received from the Central Office. 
According to him, panel was prepared on the basis of 
length of service rendered by temporary/casual employees. 
Panel was kept secret formala-fide considerations. After 
18 months of the interview, the bank re-interviewed/ 
reviewed cases of some of the candidates who were found 
unsuitable. The bank had absorbed some of the candidates 
who had hardly put in 30 days service. Persons, junior to 
him in service and failed in interview, were absorbed in 
service out of the way. All of a sudden about 200 persons 
were appointed by the bank by making deletions and 
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additions in the panel. Bank violated provisions of 
Bipartite Settlements, referred above. He claims that action 
of the bank may be declared illegal and he be absorbed 
permanently in service of the bank with effect from the 
date when re-interviewed candidates were absorbed 
permanently. He claims exemplary cost in his favour. 

3. Preparation of the scheme for creation of 
messengerial positions, identification of vacancies at 
various branches, eligibility criteria for consideration of 
temporary employee/daily wager for appointment in the 
bank, testing their suitability and preparation of panel, in 
pursuance of settlements dated 17-11-87, 16-7-88, 
27-10-88, 9-1-91 and 30-7-96 have not been disputed by 
the bank, in its written statement. Bank asserts that panel 
was to be used for filling up vacancies arising upto 
31-12-94 and process of appointment was to last upto 
31-3-97. The panel was to expire thereafter. 

4. Engagement of the claimant at R. R. Lajpat Nagar 
Branch of the Bank, for 78 days in 1991 is not a matter of 
dispute. It is also not disputed that he was called for 
interview in June, 1992 but was found unsuitable for 
permanent appointment in the bank. 398 candidates were 
called for interview, out of whom 301 were selected. The 
bank does not dispute that in January, 94, 74 candidates 
were re-interviewed, out of whom 34 candidates were 
selected for permanent appointment. It is also not a matter 
of dispute that the claimant was not called for re-interview. 
Bank projects that the panel, so prepared was displayed 
on the notice board. It is disputed that length of service 
was the criteria for preparation of panel. Bank had denied 
that two years later 200 persons were appointed out of 
the panel so prepared. It has been agitated that bald and 
wild allegations were paid by the claimant. Bank attacks 
the claim pleading that an individual dispute has been 
raised which makes the reference invalid, for want of 
valid and proper espousal by a recognized union of the 
establishment of the bank. According to bank, a claim, 
relating to violation of Bipartite Settlements, can be 
espoused by the union only. Without espousal of the 
claim by a recognized union, the reference is liable to be 
rejected. It is asserted that claim is without any basis, 
hence it may be dismissed. 

5. Claimant has examined himself as well as 
Shri J. N. Kapoor in support of his claim. Shri Ujwal 
Mishra was examined by the bank in support of its defence. 
No other witness was examined by either of the parties. 

6 . Arguments were heard at the bar. Shri J. N. 
Kapoor, authorised representative, advanced arguments 
on behalf of the claimant. Shri J. Buther, authorised 
representative, raised his submissions on behalf of the 
bank. Written submissions were also filed by the claimant. 
1 have given my careful considerations to the arguments 
advanced at the bar and cautiously perused the record. 
My findings on issues involved in the controversy are as 
follows: 


7. Harj inder Singh unfolds that he joined service of 
the bank on 1-1-91 as a daily wager. He was paid @ Rs. 20 
per day. On 2nd of June, 92 he was called for an interview 
by the bank for absorption in its services as a regular sub 
staff. Circulars were issued by the bank laying down 
guidelines for absorption of casual/temporary employees. 
Ex. W 1 is the list of successful candidates declared by the 
bank in respect of interview held from 1-6-92 to 11-6-92. 
Persons who had rendered 30 days temporary service with 
the bank were called for interview. Recruitment to the post 
of messenger/general attendant was to be made by the 
bank in accordance with the guidelines laid in circular 
Ex. WW1/1 and and its annexures, which are Ex. WW1/2 
to Ex. WW1/9. List Ex. W1 was not displayed by the bank 
at the notice board. Though he appeared for interview, yet 
he was not informed about the result. When more than 
200 candidates were given appointment in pursuance of 
the interview referred above, he came to know that he was 
not declared successful. He approached head office of 
the bank and came to know that some of the candidates 
were re-interviewed and selected. He was assured that as 
and when there would be vacancy an appointment letter 
would be issued to him. However, no letter was issued in 
his favour. During the course of conciliation proceedings, 
he came to know that the persons who were having 
equations with senior officers of the bank were 
re-interviewed and selected. He was not called for 
re-interview. He wrote a letter to the Deputy General 
Manager asking for his appointment, which letter is 
Ex. WW 1/10. Persons who had rendered less service than 
him with the bank were re-interviewed and appointed. He 
filed his claim before the Conciliation Officer in the year 
2001. Persons who were selected and appointed by the 
bank against the post of messenger/general attendant were 
absorbed two years thereafter. 

8 . Shri J. N. Kapoor swears in his affidavit 
Ex. WW2/A that he was employed in the bank 
and superannuated on 31-5-94. He was General Secretary 
of State Bank of India Staff Asociation before his 
retirement. At present he is General Secretary of All India 
Staff Bank Association (in short the Association). He is 
still representing bank employees before the authorities 
as General Secretary of the Association. He unfolds that 
in terms of agreements dated 28-10-98 and 9-1-91 and 
circulars dated 6-4-91 and 14-8-91 daily wager employees 
and/or temporary employees were to be eligible for 
permanent absorption in the bank provided they have 
completed 30 days aggregate service in any calendar year 
or a minima of 70 days aggregate service in any continuous 
block of 36 calendar months during 1-7-75 to 14-8-91. He 
unfolds that he represented the claimant before Assistant 
Labour Commissioner and as such he is conversant with 
the facts of the case. The candidates, not found suitable 
for permanent absorption by interview committee, were 
required to be advised in that regard but the bank had 
neither intimated them after their first interview nor after 
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re-interview, taken from 15-1-94 to 19-1-94. The interview 
board neither had any authority to review the result of the 
candidates who have failed nor it acted bonafidely while 
relieving the result. The board acted partially and in unfair 
manner and converted unsuitable candidates as suitable 
for malafide considerations. There was no fresh material 
available before the board to review their own adverse 
remarks and delete the same. 

9. Shri Kapoor has demonstrated as to how four 
persons, who rendered less service than the claimant and 
declared unsuitable, were re-interviewed and declared 
suitable for appointment to the post of messenger/general 
attendant. According to him, temporary employees were 
not to be declared unsuitable. They were liable to be 
empanelled and absorbed permanently, according to 
length of temporary service in discending order, subject 
to availability of vacancies. The board had not given any 
marks to the candidates but only opined them as suitable 
or unsuitable. Certified copy of note dated 3-12-92 for 
re-interview, certified copy of settlement showing result 
after re-interview, photo copy of Gazette of India dated 
12-5-2007 and photo copy of Gazette of India dated 
10-8-74 are relevant for the case. Bank had not followed 
procedure laid down in Bipartite Settlements referred 
above. There was no provision for review of result in those 
Bipartite Settlements. Power of review was not available 
to the board. Re-interview of the candidates who were 
found unsuitable and their selection is against the spirit 
oflaw. 

10. Ujwal Mishra swears in his affidavit Ex.-MW 1/A 
that Bipartite Settlements dated 17-11-87, 16-7-88, 
27-10-88,9-1-91 and 30-7-96 provide a scheme for creation 
of messengerial positions, identification of vacancies at 
various branches/offices, eligibility criteria for 
consideration of ex-temporary employees/daily wagers for 
their permanent appointment in the bank, testing their 
suitability and preparing a panel for that purpose. It has 
further been provided that the panel will be used for filling 
up vacancies arising up to 31-12-94 and appointment 
against such vacancies were to be over by 31-3-97 and 
panel was to expire thereafter. He projects that in 1992 
interview was conducted, in which the claimant appeared 
on 10-6-92. He was found unsuitable for appointment. 
398 candidates were called for interview for filling up 375 
vacancies, out of whom 301 candidates were declared 
suitable. In January, 94, 74 candidates declared unsuitable, 
were called for re-interview and 34 were found suitable at 
that juncture. 

11. He projects that a panel of successful 
candidates was formed and recruitment was made 
according to available vacancies. The panel finally 
exhausted in 1997. List of selected candidates was 
displayed on notice board after the interview. He concedes 
that circular Ex. WW 1/1 was issued by the bank, which 
was implemented by various Zonal Offices. He further 


concedes that result declared in 1992 was reviewed in 
January, 1994. Result of the candidates, who could not 
qualify in June, 1992, was reviewed in January, 1994. 
According to him circular Ex. WW 1/1 nowhere puts any 
restriction for review of result. He unfolds that he could 
not lay his hands on any criteria on which suitability of a 
candidate for appointment was decided at the time of 
re-interview/review He could not specify whether 
categorywise merit list was prepared or not. He could not 
lay his hands on merit list, prepared at the time of 
re-interview. According to him, marks were not awarded 
to the candidates in the interview and it was simply 
mentioned that they were found suitable or not. 

12. When facts unfolded by the claimant. Shri 
Kapoor and Shri Mishra are appreciated, it came to light 
that 398 candidates were interviewed for filling up 375 
vacancies of messenger/general attendant. Claimant was 
one of the candidates, who appeared in the interview. He 
was declared unsuitable. In January, 1994, result of 74 
unsuitable candidates was reviewed, out of whom 34 
candidates were declared suitable. They were appointed 
to the post of messenger/general attendant. Case of the 
claimant was not reviewed. Shri Hira Lai, who rendered 
sixty days service, Balbir Singh rendered 34 days service, 
Yogesh rendered 46 days service, Daya Ram rendered 57 
days service and Jagdish Chand who had rendered 70 
days service were found unsuitable at the time of interview 
held in June, 1992. Their result was reviewed on 15th of 
January, 1994 and 19th of January, 1994 and they were 
declared suitable and appointed to the post of messenger/ 
general attendant. The claimant's case was not reviewed 
and he was not declared suitable in January, 1994. 

13. Equality before law and equal protection of laws 
are fundamental rights of every person ordains Article 14 
of the Constitution. The guiding principles laid in Article 
14 are that persons, who are similarly situated, shall be 
treated alike both in privileges conferred and liability 
imposed, which means that amongst equals the law should 
be equal and should be equally administered and that like 
should be treated a like. Article 16 of the Constitution 
guarantees equality of opportunities for all citizens in 
matters relating to employment or appointment to any 
office under the State. What is guaranteed is the equality 
of opportunity. Like all other employers, government is 
also entitled to pick and choose from amongst a large 
number of candidates offering themselves for employment. 
But the selection process must not be arbitrary. The 
guarantee given by clause (a) of Article 16 of the 
Constitution will cover (a) initial appointments (b) 
promotions (c) termination of employment (d) and matters 
relating to salary, periodical increments, leaves, gratuity, 
pension, age of superannuation etc. Matters relating to 
employment or appointments include all matters in relations 
to employment both prior and subsequent to the 
employment which are incidental to the employment and 
form part of the terms Ilnd conditions of such employment. 
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14. Fundamental rights guaranteed by Article 14 
forbids class legislation, but does not forbid classification 
or differentiation which rests upon reasonable ground of 
discretion. Classification is the recognition of the relations, 
and in making it the government must be allowed a wide 
latitude of discretion and judgement. In a way, the 
consequences of such classification would undoubtedly 
be to differentiate persons belonging to that class from 
others. The classification must be founded on an 
intelligible differentia which distinguishes persons or 
things that are grouped together from others left out of 
the group and the differentia must have a rational relation 
to the object sought to be achieved. Classification may be 
made according to the nature of persons, nature of 
business, and may be based with reference to time. 

15. Concept of equality guaranteed by Article 16 of 
the Constitution is something more than formal equality 
and enables the under privileged groups to have a fair 
share by having more than equal chance and enables the 
State to give favoured treatment to those groups by 
achieving real equality with reference to social needs. 
‘Protection discrimination’ enabled the State to adopt new 
strategy to bring underprivileged at par with the rest of 
the society, by providing all possible opportunities and 
incentives to them. Therefore a class may be allowed to 
have preferential treatment in the matter relating to 
employment or appointment. There cannot be rule of 
equality between members of separate and independent 
group of persons. Persons can be classified in different 
groups, based on in terms of nature of persons, nature of 
business and with reference to time. 

16. Claimant presents that he rendered 78 days 
service to the bank and called for an interview. He was 
declared unsuitable. Hira Lai, Balbir Singh, Yogesh Kumar, 
Daya Ram and Jagdish Chand, who had rendered lesser 
service than him, were also called for interview and declared 
unsuitable for the post. Their case was reviewed in January, 
1994. They were declared suitable to the post. No 
yardsticks/criteria was spelled by the bank to differentiate 
the case of the claimant than the cases of Hira Lai, Balbir 
Singh, Yogesh Kumar, Daya Ram and Jagdish Chand. Facts 
of the controversy project that the claimant and the 
aforesaid persons fell in the same bracket. They were 
equals and were to be treated equally. The bank was under 
an obligation not to differenciate Harjinder Singh with 
the aforesaid persons, whose cases were reviewed and 
were declared suitable. Consequently it is evident that 
the action of the bank in reviewing the cases of the 
aforesaid employees to the exclusion of the claimant 
cannot be found just, fair and legal. The bank was under 
an obligation to review/re-interview the claimant in 
January, 1994. Different treatment to the claimant is violative 
of his fundamental rights. Consequently action of the bank 
cannot be sustained. 

17. However there is other facet of the coin, which 
have bearing over the matter. Provisions of section 10 of 
the Industrial Disputes Act, 1947 (in short the Act) make 


it clear that the appropriate Government may refer an 
existing or apprehended dispute to the Industrial Tribunal 
for adjudication. Industrial dispute has been defined by 
clause (k) of section 2 of the Act, Definition given in the 
said sub-section encompasses within its sweep any 
dispute or difference between the employer and employers, 
or between employer and workmen or between workmen 
and workmen, which is connected with the employment or 
non employment or terms of employment or with the 
conditions of Labour of any person. The Act is a legislation 
relating to what is known as “collective bargaining” in 
the economic field. This policy of the legislature is also 
implicit in the definition of the industrial dispute. 

18. The Apex Court in Bombay Union of Journalists 
[1961 (II)LLJ 436] has observed that in each case in 
ascertaining whether an individual dispute has acquired 
the character of an industrial dispute, the test is whether 
at the date of reference, the dispute was taken up as 
supported by the union of the workmen of the employer 
against whom the dispute is raised by an individual 
workman or by an appreciable number of workmen. In order, 
therefore, to convert an "individual dispute" into an 
"industrial dispute", it has to be established that it had 
been taken up by the union of employees of the 
establishment or by an appreciable number of the 
employees of the establishment. As far as union of the 
workmen of establishment itself is concerned, the problem 
of espousal by them generally presents little difficulty, as 
the workmen who are members of such unions generally 
have a continuity of interest with an individual employee 
who is one of their fellow workman. But the difficulties 
arise when the cause of a workman, in a particular 
establishment, is sponsored by a union which is not of 
the workmen of that establishment but is one of which 
membership is open to workmen of their establishment as 
well in that industry. In such a case a union which has 
only microscopic number of the workmen as its member, 
cannot sponsor any dispute arising between the workmen 
and the management. Representative character of the union 
has to be gathered from the strength of the actual number 
of co-workers sponsoring the dispute. The mere fact that 
a substantial number of workmen of the establishment, in 
which the concerned workman was employee, were also 
members of the union would not constitute sponsorship. 
It must be shown that they were connected together and 
arrived at an understanding by a resolution or by other 
means and collectively supported the dispute. 

19. What a substantial or considerable number of 
workmen would in a given case, depend on particular facts 
of the case. The fact that an "industrial dispute", is 
supported by other workmen will have to be established 
either in the form of a resolution of the union of which 
workman may be member or of the workmen themselves 
who support the dispute or in any other manner. From the 
mere fact that a general union, at whose instance an 
"industrial dispute" concerning an individual workman is 
referred for adjudication, has on its roll a few of the 
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workmen of the establishment as its members, it cannot be 
inferred that the individual dispute has been converted 
into an" industrial dispute". The Tribunal has, therefore, 
to consider the question as to how many of the fellow 
workman actually espoused the cause of the concerned 
workman by participating in the particular resolution of 
the Union. In the absence of a such a determination by the 
Tribunal, it cannot be said that the individual dispute 
acquired the character of an industrial dispute and the 
Tribunal will not acquire jurisdiction to adjudicate upon 
the dispute. Nevertheless, in order to make a dispute an 
industrial dispute, it is not necessary that there should 
always be a resolution of substantial or appreciable number 
of workman. What is necessary is that there should be 
some express or collective will of a substantial or an 
appreciable member of the workmen treating the cause of 
the individual workman as their own cause. Law to this 
effect was laid in P. Somasundrameran [1970 (1) LLJ 558]. 

20. It is not necessary that the sponsoring union is 
a registered trade union or a recognized trade union. Once 
it is shown that a body of substantial number of workmen 
either acting through a union or otherwise had sponsored 
the workman's cause, it is sufficient to convert it into an 
industrial dispute. In Pardeep Lamp Works [1970(1 )LLJ 
507] complaints relating to dispute of ten workmen were 
filed before the conciliation officer by the individual 
workmen themselves. But their case was subsequently 
taken up by a new union formed by a large number of co¬ 
workmen, if not a majority of them. Since this union was 
not registered or recognized, the workmen elected five 
representatives to prosecute the cases of ten dismissed 
workmen. Thus the cases of the dismissed workmen were 
espoused by the new union, yet unregistered and 
unrecognized. The Apex Court held that the fact that these 
disputes were not taken up by a registered or recognized 
union does not mean that they were not "industrial 
dispute". 

21. It is not expedient that same union should remain 
in-charge of that dispute till its adjudication. The dispute 
may be espoused by the workmen of an establishment, 
through a particular union for making such a dispute an 
"industrial dispute", while the workman may be 
represented before the Tribunal for the purpose of section 
36 of the Act by a number of executive or office bearer of 
altogether another union. The crux of the matter is that the 
dispute should be a dispute between the employer and 
his workmen. It is not necessary that the dispute must be 
espoused or conducted only by a registered trade union. 
Even if a trade union ceases to be registered trade union 
during the continuance of the adjudication proceedings 
that would not affect the maintainability of the order of 
reference. Law to this effect was laid by the High Court of 
Orissa in Gammon India Limited [1974 (II) LLJ 34]. For 
ascertaining as to whether an individual dispute has 
acquired character of an individual dispute, the test is 


whether on the date of the reference the dispute was taken 
up as supported by the union of the workmen of the 
employer against whom the dispute is raised by the 
individual workman or by an appreciable number of the 
workman. In other words, the validity of the reference of 
an industrial dispute must be judged on the facts as they 
stood on the date of the reference and not necessarily on 
the date when the cause occurs. Reference can be made to 
a precedent in Western India Match Co. Ltd. [1970(H) 
LLJ 256], 

22. Claimant admits in his testimony that he was 
not a members of the Association. According to him he 
was not a member of any union of the establishment of the 
management. He nowhere unfolds that the Association 
ever adapted his cause. His evidence makes it clear that 
the Association had not taken any steps to espouse his 
grievances. In the same manner Shri J. N. Kapoor draws a 
blank on the issue. He nowhere testified that the 
Association ever espoused grievances of the claimant. 
He simply says that he represented the claimant before 
the Conciliation Officer. General Secretary of the 
Association alone is not competent to espouse the claim, 
without a solution in that behalf. As per provisions of 
rule4oflndustrialDispute(Central)Rule 1957 aclaimcan 
be filed either by the President and the Secretary of a 
trade union of the workmen or by five representatives of 
the workmen duly authorised in this behalf at a meeting 
of the workmen held for the purpose. It has been enacted 
that to espouse a cause of a workmen President and the 
Secretary of a trade union has to file the claim statement, 
before the Conciliation Officer. Shri Kapoor nowhere 
presents that he filed a claim statement on behalf of the 
claimant before the Conciliation Officer. Therefore, alleged 
representation by Shri Kapoor before the Conciliation 
Officer would not answer the legal impediment relating to 
espousal of a cause. The claimant failed to establish that 
his case was espoused by the Association in accordance 
with law. 

23. Assuming that the dispute was raised by the 
Association before the Conciliation Officer, even then that 
fact would not provide accolade to the claimant. No 
evidence worth name has come over the record that the 
Association has majority of membership of the employees 
of the establishment of the management. The Association 
is not at all recognised nor it has majority of the employees 
of the State Bank of India as its member. In such a situation 
one cannot say that the Association is having majority of 
its member from the employees of the establishment of the 
management. A microscopic membership of the employees 
of the State Bank of India would not entitle the Association 
to espouse the claim of Shri Harjinder Singh, the workman. 
Consequently it is evident that the Association was not 
competent to espouse the dispute. The dispute does not 
get colour of an industrial dispute and is liable to be 
rejected on this score. 
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24. An individual dispute can not be referred for 
adjudication. Neither this Tribunal can invoke its 
jurisdiction to adjudicate an individual dispute nor the 
appropriate Government has power to refer such a dispute 
under the provisions or sub-section (1) of Section 10 of 
the Act, for adjudication. In view of the foregoing 
discussions it is evident that the claim is liable to be 
rejected. Consequently the claim preferred by the 
Association is brushed aside. An award is accordingly, 
passed. It be sent to the appropriate Government for 
publication. 

Dated : 9-11-2010 

Dr. R. K. YADAV, Presiding Officer 
M 28 Runt, 2010 

44. 3TT. 249.—f44T4 1947 (1947 

44 14 4it 4171 17 4> 3^7RU| 4, c^jii 7174717 ^pjrn 
TTHTHH 47 7145 fHA|M44 3jk 44R 44440 47 

#4, 37344 33li^jlRlch f4414 4 717447 3liPI4 

3rf4477R/4q -4l4ld4, 4F4J7 7R 4414 (TFvtf 717541 54/2007) 
47l ycblfsild T# t, ^rf 717447 ^ 28-12-10 47l 4141 

137T 41 I 

[77. TcT-12012/127/2007-37Tf3TR (4)-l)] 
7441 fW , 1^747 3rf44717) 
New Delhi, the 28th December, 2010 

S. O. 249. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award ( Ref. No. 
54/2007) of the Central Government Industrial Tribunal- 
cum -Labour Court, Nagpur as shown in the A nil ex lire, 
in the Industrial Dispute between the employers in 
relation to the management of Wainganga Keshetriya 
Gamin Bank and their workman, received by the Central 
Govermnent on 28-12-2010. 

[ No. L-12012/127/2007-lR(B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 


Case No. CGIT/NGP/54/2007 Dated: 16-12-2010 


Petitioner/ : The Working President, 

Party No. 1 Wainganga Khetriya Gramin Bank 
Employees Union, 

Juna Warora Naka Square, 
Chandrapur (M.S.), and other. 
Versus 


Respondent/ : The Chairman, 

Party No. 2 Wainganga Khetriya Gramin, 
Juna Warora Naka, 
Chandrapur. 


AWARD 

(Dated: 16th December, 2010) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Cerntral Govermnent has referred the industrial 
dispute between the employers, in relation to the 
management ofWainganga Khetriya Gramin Bank and their 
workmen for adjudication, as per letter No. L-12012/127/ 
2007-IR (B-I) dated 10-10-2007, with the following 
schedule :— 

“Whether the action of the management Wainganga 
Kshetriya Gramin Bank in adopting unfair labour 
practice of discriminating the office bearers of the 
majority Union/Association in violation of the 
agreement as well as favouring the reps of minority 
union, is proper and justified? If not, to what relief 
the affected members of the Union/Association are 
entitled?” 

2. Though, in this case, the reference had been 
received by the Tribunal on 22-10-2007 and the union 
representative on behalf of the workmen had been directed 
to file the statement of claim, till 28-9-2010, statement of 
claim had not been filed by the union representative. 
However, in the interest of justice, on 28-9-2010, a last 
chance was given to the union representative to file the 
statement of claim on 14-12-2010. On 14-12-2010, non 
appeared on behalf of the workman. No statement of claim 
was also filed on that date. Hence the case was closed for 
passing award. 

3. From the facts that no statement of claim was 
filed by the union representative and the management also 
did not appear before the Tribunal from 8-5-2008, it is found 
that the parties are not interested to proceed with the 
case. Hence, it is necessary to pass a no dispute award. 
Hence, it is ordered : 

ORDER 

The case be treated as “no dispute award”, due to 
the default of the parties. 

J. R CHAND, Presiding Officer 
M fe#, 29 RbHC 2010 

cRT. 3TT. 250. —3lWlPl4i f4414 3#rfWT, 1947 (1947 
44 14) 47) 4171 17 7R 3Rpi7R 4, ^#4 717447 H^dl 
qidiMk tjetW #r 44444 tr trs FnqNchT 3 jk rrtr 
cbtkiKl 47 # 4 , 37344 -q skrffrR f 44 i 4 4 
717447 3lWlPlR 37f4477R/9n7 -4l4ld4, 447T77 47 W 
(tM 777547 42/2004) 44 447lf414 4774) f, 4f) trt^ 7774717 
47) 29-12-2010 44 4RT |[377 41 I 

[77. 474-12012/294/2003-37Tf 3717 (4)-l)] 
7^4T fW, 1(747 3#PR17) 
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New Delhi, the 29th December, 2010 

S. O. 250. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
42/2004) of the Central Government Industrial Tribunal 
cum -Labour Court, Jabalpur as shown in the Annexure, 
in the Industrial Dispute between the employers in 
relation to the management of Mandla Balaghat Kshetriya 
Gramin Bank and their workman, received by the Central 
Government on 29-12-2010. 

[No. L-12012/294/2003-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/42/2004 

PRESIDING OFFICER: SHR1MOHD. SHAKIR HASAN 
The General Secretary, 

M. B. K. G. B. Karmchari Union, 

Motinagar, 

Ward No. 24, 

Balaghat-481445 ...Workman/Union 

VERSUS 

The Chairman, 

Mandla Balaghat Kshetriya Gramin Bank, 

Behind Bus Stand, 

Mandla (MP) . . .Management 

AWARD 

Passed on this 8th day of December, 2010 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-12012/294/2003-IR (B-I) dated 5-4- 
2004 dated has referred the following dispute for 
adjudication by this tribunal:— 

“Whether the action of the management of the 
Chairman, Mandla Balaghat Kshetriya Gramin Bank. 
Mandla in terminating the services of Shri Harish 
Chandra Nanda is legal and justified? If not, to what 
relief the workman is entitled for?” 

2. The case of the Union/workman in short is that 
the workman had continuously worked from the year 1995 
to 30-11-2003 on daily wages as Driver with the 
management. On his request for regularizing, the 
management terminated him without any notice and without 
payment of any compensation. It is stated that the 
management had orally appointed another person to work 
as a Driver at his place. It is submitted that the order be 
passed for appointment on the permanent post of jeep 
Driver with back wages. 


3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, interalia is that the workman is not a member 
of the Union and therefore the Union has no right to raise 
the dispute of the workman and the proceeding is not 
maintainable. It is denied that the workman worked as a 
driver on daily basis from 1995 till 16-11-2003 continuously 
and had worked more than 240 days in the main office of 
the Bank. It is stated that the Chairman of the Bank 
employed him as Personal Driver and the salary was paid 
by the Chairman himself from his own pocket who was 
reimbursed from the Bank. The workman/applicant had 
applied for working as Personal Driver of the Chairman. 
Sanction to engage personal driver was accorded to the 
Chairman by letter dated 21-9-1999. It is stated that there 
is no post of driver in the bank and the question to 
terminate the applicant/workman does not arise. It is 
submitted that there is no merit in the claim of the applicant/ 
workman and the reference be answered in favour of the 
management. 

4. On the basis of the pleadings of both the parties, 
the following issues are framed for adjudication : 

I. Whether the action of the management in 
terminating the applicant/workman from the service 
of the bank is legal, valid and justified? 

II. whether the applicant/workman was Personal 
Driver of the Chairman of the workman? 

HI. To what relief, the workman is entitled for?” 

5. Issue No. 1 

According to the workman, he was working as daily 
wages employee since 1995 and had worked more than 
240 days in a calendar year. The workman Shri Harish 
Nanda is examined in the case. He has admitted in his 
evidence that he was working as daily wages employee 
and was working as a driver. There was no written 
appointment letter. He has denied that he was Personal 
Driver of the Chairman. He has stated that he has filed 
documents to show that he worked regularly. The workman 
has filed certain documents. Exhibit W/l and W/2 are the 
circular letters. Both are same and it is with respect to part 
time and full time messenger. This is for regularisation to 
those employee who worked prior to 8-10-84. This 
document is not helpful to the applicant. Exhibit W/3 is 
the circular for creation of the post of messengers in 
Regional Rural Banks. Exhibit W/4 is series of petrol 
receipts of different dates which are paper Nos 11/40 to 
11/49. These receipts go to show that petrol was taken in 
the vehicle No. M.P. 20 W1658 on different dates. These 
receipts are of the year 1996 and 1999. These receipts do 
not show that the applicant/workman was continuously 
working as daily wages employee from the year 1995. 
Moreover these receipts also do not show that he worked 
240 days in the year 1996 or 1999. Exhibit W/5 is the 
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certificate granted by the Chairman on 11-2-99. This 
certificate shows that the applicant was working 
temporarily time to time as jeep driver. This shows that he 
was working prior to 1999 temporarily time to time and not 
regularly. This certificate does not disclose as to how many 
days he had worked in a calendar year. Moreover it does 
not prove that he had worked 240 days during the period 
of twelve calendar months preceding the date of reference. 

6. Exhibit W/6 is the letter of the Manager for 
purchase of jeep tire. This document does not prove that 
he was continuously working as casual labour. Exhibit 
W H are receipts for purchase of shoes and dress. Exhibit 
W/9 is the direction for issuing cheque books to the 
applicant Jeep Driver. Admittedly he was employed as a 
casual daily wages employee and was working as jeep 
driver. These documents simply show that prior to 1999, 
he worked as jeep driver but those documents do not 
prove that he worked 240 days in any calendar year. 
Moreover those documents do not also prove that the 
applicant/workman worked 240 days during the period of 
twelve months preceding the date with reference. 

7. On the other hand, the management has also 
adduced oral and documentary evidence. Management 
witness Smt. Anita Dubey has supported the case of the 
management. She has stated that the applicant never 
worked 240 days in a calendar year. He was engaged as 
daily wager in the year 1995-96. He was never terminated 
rather the Job of daily wager automatically comes to an 
end on the completion of the Job for which he is engaged. 
She has stated that he was Personal Driver of the Chairman 
vide letter dated 21-9-1999. She has further stated that 
there is no post of driver. The documents fded by the 
management and the same are admittedly by the applicants 
which show that he was Personal Driver of the Chairman. 
Thus it is clear that the applicant has failed to establish 
that he worked 240 days as casual employee during the 
period of twelve months preceding the date with reference. 
Since he was daily wager, the question of termination of 
casual employee does not arise and his disengagement 
appears to be not illegal as he had not worked continuously 
for a period of one year in accordance with the provision 
of Section 25 (B) (2) of the Industrial Dispute Act, 1947. 
This issue is decided in favour of the management and 
against the workman. 

8. Issue No. II 

Another important point for consideration is as to 
whether the workman was Personal Driver of the 
Chairman? The workman has denied in his evidence that 
he was Personal Driver of the Chairman. However the 
workman has himself fded documents which are admitted 
by the management. Exhibit W/8 is the letter of the 
Sr. Manager for proposal to purchase jeep tyre to the 
workman who is said to be Personal Driver. This letter 
shows that he was Personal Driver and was driving Bank 


jeep. Exhibit W/l 0 is the certificate issued on 1-5-2003 by 
the Chairman to the workman which shows that he was 
personal Driver of the Chairman. These documents are 
admitted by the management. These douments clearly 
show that the workman was Personal Driver of the 
Chairman for the last three years and therefore preceding 
with the reference, the workman was Personal Driver of 
the Chairman and was not employee of the Bank even on 
daily wages. 

9. On the other hand, the management has also 
adduced oral and documentary evidence.The management 
witness Smt.Anita Dubey has also supported the fact that 
the applicant/workman was personal Driver of the 
Chairman and he paid salary from his own pocket’ which 
was subsequently reimbursed. Her evidence shows that 
the applicant/workman was Personal Driver of the 
Chairman and he was not engaged by the Bank. 

10. The management has filed documentary evidence 
which are admitted by the applicant/workman. Exhibit 
M/1 is the letter of Chairman which shows that he engaged 
Personal Driver and used to pay his salary himself. Exhibit 
M/2 is the application to the Chairman by the applicant/ 
workman for engaging him as Personal Driver. Exhibit 
M/3 is the letter of Asstt. General Manager of the Bank to 
the Chairman permitting him to engage Personal Driver on 
the basis of the norms of sponsored Bank. This, document 
also shows that he was Personal Driver. Exhibit M/4 is the 
norms of the sponsored Bank by which the amount of 
salary and allowance is to be reimbursed to the Officer of 
his Personal Driver. Thus the documents clearly shows 
that the applicant/workman was not the employee of the 
Bank from 1999 onward and was Personal Driver of the 
Chairman. This issue is decided in favour of the 
management. 

11. The learned counsel for the applicant has relied 
the decisions of the Hon’ble High Court report in 
LLR(2010) M.P 1600 Sunita Gupta (Smt) versus NagarPalika 
Parishad, Sabalgarh and another and 2010(3) MPLJ 457 
Sanjay Kr. Versus Chief Executive Officer, Janpad 
Panchayat, Ratlam. These decisions are not applicable in 
the case as he was not employee of the Bank during the 
period of twelve months preceding the date with reference 
as provided under Section 25-B of the I.D.Act. 

12. Issue No. HI 

On the basis of the discussion made above, it is 
clear that the applicant/workman is not entitled to any 
relief. Accordingly the reference is answered. 

13. In the result, the award is passed without any 
order to costs. 

14. Let the copies of the award be sent to the 
Govermnent of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 
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M 4^4, 29 RfHI, 2010 

cRT.3TT. 251.— 4WlPlTO fTOIFT TOfsrfTOFT, 1947 (1947 
TO 14) TO) TOF 17 ^4 3FJTOTO 4j TOTOF 4TTOT FTO 
4l4 ^ TOTTOTO ^ TOTOS 4TOlTOch)' afF TOTTO *4+11!' ^ #F, 
3FJTOT 4' 444^ 4)4lPlTO fTOTK 4 <4-4)4 TOTOF ; sf!4lPi+ 
344totot, -3FFJT 4- 4tof (f44 totott 30/06) +4 FTOfror 
toft) t, 4) 444 totof to) 28 - 12-2010 +4 toft fan ani 

[4. FFI-41012/79/2005-3Tl| 3TF(4)-I)] 
toft fro, 4 fto 3#jto4 

New Delhi, the 29th December, 2010 

S.O. 251. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 30/06) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Western Central Railway and their workmen, 
received by the Central Government on 28-12-2010. 

[No. L-41012/79/2005-1R (B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, JAIPUR 

PRESENT : N. K. PUROHIT, Presiding Officer. 

I.D. 30/06 

Reference No. L-41012/79/2005-IR(B-I) 

Dated: 23-2-2006 

The Zonal Mantri 

Indian Railways Employees Confederation 
Road No. 14, Punam Colony, 

Kota Junction, Kota (Raj.) 

V/s 

1. The Divisional Railway Manager, 

Western Central Railway, Kota 

2. The Senior Divisional Engineer, 

Kota (Raj.) 

3. The Senior Divisional Engineer 
Western Central Railway, 

Kota (Raj.) 

AWARD 

3-12-2010 

1. The Central Government in exercise of the powers 
conferred under clause (d) of sub-section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 has referred 


the following Industrial dispute to this tribunal for 
adjudication which runs as under :- 

“tott wto 344fftt, mPmh fto 4ft4, toit 4- 
TOTOPjT TOF +4+K 4 WTOF TOTOTO 41 TOFT 44 
44 44 4. 45 4ft tot f44^rro, ditsid to! toftoft 
4?FT TO#Ito 4 fFR TOl4 4 TO? 4 
to4 4 toft 4 yi^Pd+ frogM tot tofft f4ro to 
to4 ? 44 to 4 4f toiTtot to4tof frorr 3 fj4f to 
totof t ?” 

2. Pursuant to the receipt of reference order, the 
registered notices were issued to both the parties. It appears 
from the record that on behalf of the management Shri 
Anupam Agarwal, Advocate had filed his authority on 
14-6-06. It also appears that the post of Presiding Officer 
remained vacant from July, 2006 to August, 2009, therefore, 
fresh registered notices were issued to both the sides after 
posting of the Presiding Officer. 

3. Upon perusal of the record, it reveals that 
representative on behalf of the management had appeared 
on 3-6-10 but none appeared on behalf of the workman. It 
further reveals that registered notices were issued to Zonal 
Mantri, Indian Railway Employees confederation at the 
address mentioned in the reference order but the same 
have been returned thrice with the remarks ‘ 1 TOT 3Fj4 4” 
FTO “TOT TO TO TOF FFT TO 4t| FFTOF TOlt 4 l” It also 
reveals that none appeared on behalf of both the sides on 
subsequent dates i.e. 29-10-2010 & 29-11-2010. Hence, the 
matter was reserved for passing the award. 

4. Since registered notices issued to the union have 
been returned unserved and none has appeared on behalf 
of the union, there is no material on record to adjudicate 
the reference under consideration on merits. Under such 
circumstances the “No Claim Award” is passed in this 
matter. The reference under adjudication is answered 
accordingly. 

5. Award as above. 

N.K. PUROHIT, Presiding Officer 
f 4 f4ro4, 29 fFTOTO, 2010 
TOT.3TT. 252.— 3MfFTOf4TOF aTfFfFTOT, 1947 ( 1947 

to 14) to! tof 17 4 3fjtoft 4', 444 totof fto 4t4 4 
to?to4 to totto frorfarof 44 tot4 to4to4 4 44, tojtot 
4 f4f4ro sMfroro trow 4' 444 totof 3Mf4ro srfaroroT, 
TOTOFJT TO TOTOF (f44toTOT 72/92) 4) yTOlRdd TOFT) 4, 4) 
444 TOTOF 4) 29-12-2010 TO TOFT fTO TOI 

[4. FFf-41012/108/91 -TOlf 3TF(4t-I)] 
TOTO fw, TOTO 3#ITO4 
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New Delhi, the 29th December, 2010 

S.O. 252. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 72/92) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Railway and their workman, 
received by the Central Government on 29-12-2010. 

[No. L-41012/108/91-IR (B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
JABALPUR 

No. CGIT/LC/R/72/92 

Presiding Officer : SHRi MOHD SHAKIR HASAN 

Shri Shailendra Nath Pathak, 

C/o House of Halkiram Mistry, 

Mazdid Ward, Badi Bazaria, 

Bina Distt. Sagar (MP) .. .Workman/Union 

Versus 

General Manager, 

Central Railway, 

Bombay. 

The DRM, Central Railway, 

Jhansi 

TheAME (P), 

Central Railway, Jhansi .. .Management 

AWARD 

Passed on this 3rd day of December, 2010 

1. The Government of India, Ministry of Labour 
vide its Notification No. L-41012/108/91-Do2(B) dated 
31-3-92 has referred the following dispute for adjudication 
by this tribunal :- 

“ Whether the action of the management of Central 
Railway, Jhansi in terminating the services of 
Shri Shailendra Nath Pathak, Ex. Labourer, Loco shed 
AGC w.e.f. 25-8-1982 is justified? If not, what relief 
he is entitled to ?” 

2. The case of the workman in short is that the 
workman was posted as a Loco shed AGC and has left the 
headquarter after taking two days leave with permission 
in May 1978. He came to Bina where he was informed 
about sudden death of his father at Nagpur. He came to 
Nagpur but his other family members also died. As a result 
of which he became mentally sick on account of shock 


and was treated by Dr. S. G. Chiwhane at Nagpur till 
15-1-82. On mental sickness he did not follow the procedure 
of his absence. On treatment by Private Medical Doctor, 
he became fit. He reported on duty on 16-1-1982 and was 
examined by ADMO, AGC who issued him M-15B No. 
904791. He resumed his duty and was removed from service 
on 25-9-82 after an enquiry held by the management. The 
charge against him was unauthorized absence from duty 
w.e.f. 5-5-78 to 15-1-82. The workman produced medical 
certificate in the enquiry. The Enquiry Officer after enquiry 
held that the workman failed to comply with the procedures 
for reporting sick while undergoing treatment from private 
doctor. It is stated that it was beyond the control of the 
workman to inform the authority during mental sickness 
and therefore the punishment awarded to him is harsh and 
was not justified with the circumstances of the case. It is 
submitted that the order of dismissal be set aside and the 
workman be reinstated with full back wages. 

3. The management appeared and contested the 
reference by filing written Statement. The case of the 
management, interalia, is that admittedly the workman 
proceeded on two days leave after taking permission but 
he remained absent from 5-5-78 to 15-1-82. Admittedly he 
filed an application alongwith a certificate of private doctor 
S.G. Chiwhani showing his treatment from 5-5-78 to 
15-1-82. The workman had also submitted M-15B Certificate 
No. 904791 dated 16-1-82 issued by AMO, Agra Cantt. It is 
stated that the workman has to prove that the doctor had 
declared him medically unfit on account of mental sickness. 
Admittedly the workman reported on duty on 16-1-1982 
and resumed his duty. Admittedly after enquiry, he was 
removed from service w.e.f. 25-9-82 on the charge of his 
absence from duty from 5-5-78 to 15-1-82. The Enquiry 
Officer had not relied the certificate of the doctor issued 
to the workman as he was not examined in the enquiry. It is 
stated that the misconduct had been proved as such the 
order of punishment passed by the management is justified 
and the workman is not entitled to any relief. 

4. On the basis of the pleadings of both the parties, 
the following issues are framed for adjudication— 

i. Whether the enquiry is just, proper and legal? 

ii. Whether the management is entitled to lead evidence 

before this Tribunal? 

iii. Whether the charges of misconduct are proved on 

the facts of the case? 

iv. Whether the punishment awarded is proper and 

legal? 

v. Relief and costs? 

5. Issue No.l &2— 

Preliminary issue was taken up as to whether the 
enquiry is just, proper and legal. The then Tribunal decided 
the issue on 24-3-98 that the departmental enquiry was 
invalid and illegal. Thereafter the management is permitted 
to prove the charges in Court. As such both the issues are 
already earlier disposed off. 
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6 . Issue No. 3 

Admittedly the workman left the headquarter after 
taking two days permission but remained absent from 
5-5-78 to 15-1-82. Admittedly he reported on duty on 
16-1-82 with medical certificate of the private doctor 
regarding his mental sickness. He resumed duty and 
worked for nine months till 25-9-82. 

7. Now let us examine the evidence of the 
management as to whether the misconduct is proved 
against the workman. The workman has pleaded that he 
did not inform the authority as it was beyond his control 
on account of mental sickness. The management has 
examined one witness in the case. Management witness 
Shri O. P. Kanchan, Loco shed foreman. He has supported 
the case of the management. He has stated that the 
workman was unauthorized absent from 5-5-78 to 15-1-82. 
He was served with charge sheet which is marked as Exhibit 
M/1 The workman gave reply which is marked as Exhibit 
M/2. The reply shows that he had admitted his absence 
from duty but explained that he did not inform as it was 
beyond his control on account of nature of sickness. He 
appears to be absent for about four years and during such 
period no medical certificate was furnished nor any 
application was sent. The evidence of the management 
clearly shows that admittedly the workman was absent 
unauthorisedly without any intimation to the management. 
No communication on the ground of sickness was made 
to the management for such a long period of four years. 
As such it shows that it was a deliberate attempt of his 
absence. Moreover the burden is on the workman to prove 
that it was out of his control. 1 find that the management is 
able to prove misconduct against the workman. 

8 . On the other hand, the workman became absent 
and as such he was not cross-examined. His evidence is 
not fit to be considered in the case in accordance with law. 
The burden was on the workman that his absence was 
beyond his control. Thus there is no evidence on behalf 
of the workman. Considering the evidence as has been 
discussed above, I find that the charges of misconduct is 
proved by the management. This issue is, accordingly, 
answered. 

9. Issue No. 4 & 5— 

Considering the discussion made above and absence 
of evidence of the workman, I find that there is no need to 
interfere in the order of punishment. I, therefore, find that 
the order of punishment is just and proper. The reference, 
is, thus answered. 

10. In the result, the award is passed without any 
order to costs. 

11. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 


M fTPvfr, 30 Ptohl 2010 

cRT.STT. 253.— 3iklp|cb f4TO4 3#rfwr, 1947 ( 1947 
TOT 14) TO) TOTT 17 ^ TOJTOFT ^#4 TOTOFT TOTOR FFTWT 
#47 # TO4TOT4 # TOTS pTdWf 3# 4)44)l<T # #4, 

3FJ#T 3 f4f^TO 3jyp|4) f44K ##4 TOTOFT 3^1 P14) 
3#[TOTOT/TOT -4I4M4, ^41^41 47TO (TOv4TO54T 7/2004) 
TO) WfFTcT TOTO) t, TO) ##4 TOTOTT TO) 29-12-2010 TO) 
WFT fTOT S4TI 

[FT. 12012/167/2002-3# 3TF(#-I)] 

TOFT fw, TOFF 3#TTO1F) 

New Delhi, the 30th December, 2010 

S.O. 253. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 7/2004) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Guwahati asshownintheAnnexure in the Industrial 
Dispute between the employers in relation to the 
management of Cachar Gramin Bank and their workmen, 
received by the Central Government on 29-12-2010. 

[No. L-12012/167/2002-IR (B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
GUWAHATI, ASSAM 

PRESENT: SHRI D. K. DEB ROY, M.A.,LL.B. 

Presiding Officer, 

CGIT-Cum-Labour Court, Guwahati. 

Ref. Case No. 7 of 2004. 

In the matter of an Industrial Dispute between:— 

The Management of Cachar Gramin Bank, 

Cachar, Assam. 

V/s 

Their workman Sri Sunil Chandra Das. 

APPEARANCES 

For the Management : Sri K. K. Dey, Advocate. 

For the Workman : Sri S. C. Koyal, Advocate. 

Date of Award : 12-2010 
AWARD 

1. The present reference is arising out of Powers 
conferred by clause (d) of Sub-section (1) and sub¬ 
section (2 A) of Section 10 of the Industrial Disputes Act, 
1947 (14 of 1947) by the Government Notification vide 
Memo No. L-12012/167/2002-lR(B-I) Dated: 30-10-2002, 
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to adjudicate the following issue as described in the 
Schedule below : 

SCHEDULE 

“Whether the action of the management of Cachar 
Gramin Bank, Silchar, Assam in not absorbing 
Sri Sunil Chandra Das, Part-time Messenger-cum- 
Peon in Bank services and terminating his services 
from 19th May, 1990, is fair, just and legal? If not, 
what relief is the workman concerned entitled?” 

2. On receipt of the Reference Case from the State 
Tribunal, Guwahati on 9-12-2004 by this Tribunal, notice 
was duly served upon the parties. Both the parties 
appeared and submitted their Written Statement. They 
adduced evidence also and the matter was heard. Some 
documents have also been exhibited. 

3. The simple case of the workman is that he was 
appointed as daily wage temporary part-time Messenger- 
cum-Peon on 2-11-1982 under the Management namely 
erstwhile Cachar Gramin Bank presently known as Assam 
Gramin Bikash Bank and was posted at Kalibari Bazar 
Branch. The services of the workman was regularized from 
20-05-87 in pursuance of the Head Office letter No. CGB/ 
CLR/ADMN/171/08/88 dated 11-2-88 as a part-time regular 
Messenger-cum-Peon. The services of the workman was 
further up-graded with effect from 1-04-90 to full time 
regular Messenger-cum-Peon vide Office Letter No. CGB/ 
ESt/REC/52/190 dated 26-6-90. The further case of the 
workman is that he was allotted with Provident Fund 
Account AS/1516/31 and the Management Bank was 
contributing their share in the Provident Fund of the 
Account. That on 19-5-90 the Branch Manager of the Bank 
served a letter terminating the services of the workman at 
once, arbitrarily without giving any opportunity of being 
heard. Even no notice was served upon him. In the said 
termination letter there was a reference of Ratabari Police 
Station Case No. 102/90 u/s 409IPC to which the workman 
had no knowledge. The workman was falsely implicated in 
an allegation of alleged withdrawal of money from S. B. 
Account No. 905 standing in the name of customer 
Sri Subrata Chandra Choudhury though there were 
absolutely no materials against him. As a matter of fact the 
Management hatched a conspiracy and implicated the poor 
workman in the so called crime. Police after due 
investigation submitted charge sheet showing his 
involvement in fraudulent withdrawal of Rs. 30,800 from 
the Saving Account No. 905 maintained in the name of 
Subrata Chandra Choudhury. The workman totally denied 
the allegation brought against him. After full trial the 
learned S. D. J. M. Karimganj vide his judgment and order 
dated 2-2-2000 acquitted the present workman from the 
charge. After the judgment the workman approached the 
Management to reinstate him in the Post previously he 
was holding since he was acquitted by the Court of Law. 
He made several representations before the Management 


but that was not considered. According to him the 
Management never felt it necessary to initiate departmental 
proceeding against him nor he was heard. Thereafter a 
conciliation proceeding took place but no decision could 
be arrived at. On receipt of the failure report the Government 
referred this matter for adjudication. The further case of 
the workman is that he has been illegally terminated from 
his service on the false allegation of misappropriation of 
money and he was ultimately acquitted by the Court. 
According to him, there has been a violation of principle 
of natural justice. Hence, the workman prayed for 
absorbing him in his original post with effect from 19-5-90 
with full back wages till his reinstatement. 

4. The Management Bank contested the proceeding 
by filing written statement refuting the claim of the 
workman. According to the Management the order of 
reference is illegal and this Tribunal does not have any 
jurisdiction to adjudicate the matter. The further case of 
the management is that the workman was engaged as daily 
wage Messenger and he was terminated from service on 
19-5-90. The workman forging the signature of one 
customer Subrata Chandra Choudhury fraudulently drew 
a sum of Rs. 39,000 on 17-2-89 and 21-11-89 from the 
Savings Account No. 905 of Kalibari Bazar Branch. When 
the matter was detected by the Management the workman 
confessed his guilt in black and white in presence of Abdul 
Hussain Choudhury and Kaushik Bhattacharjee. It is also 
alleged that in the confessional statement the workman 
admitted the factum of guilt and he refunded Rs. 8,500 to 
Mr. Subrata Chandra Choudhury. Thereafter, the Branch 
Manager, Ashish Lodh submitted F.I.R. with the Police 
and accordingly a case was registered being G.R. Case No. 
457/90 u/ s 409 IPC against the accused workman. It is 
admitted that after full trial the accused was acquitted by 
judgment dated 2-2-2000. The Management Bank lost 
confidence on the workman Sunil Chandra Das and he 
was ultimately disengaged from service. The Management 
Bank prays before this Court that the case of the workman 
appears to be devoid of merit and the same deserves to be 
dismissed. 

5. Decisions and reasons thereof: 

Heard both sides at the Bar. Learned counsel for the 
workman has submitted that the workman was terminated 
from service following a criminal case lodged against him 
and after the order of acquittal he was entitled to get back 
his original job. But that was not considered by the 
Management Bank. According to him it is a fit case where 
the order can be passed by this Court for redeployment of 
the workman in the original post. This contention has been 
seriously controverted by the learned counsel for the 
Management, who in his efficacious submission has 
contended inter-alia, acquittal in a criminal case does not 
entitle a person to be reengaged in his original post. 
According to him the criminal case does not have any 




[ *IFT II—■3(ii)] 


STRcT FF TRTF : ^FFITt 22, 2011/FFT 2, 1932 


757 


relation with the present proceeding. In order to 
substantiate the respective claims, the workman has 
examined himself as a soliltary witness whereas Manage¬ 
ment Bank has examined altogether 4 witnesses. 

6 . Here, I feel it convenient to re-capitulate the 
evidence on record. 

The workman submitted his evidence-on-affidavit 
stating inter-alia that he is 52 years as on 25-6-2010 and he 
was engaged as a Messenger-cum-Peon on daily wage 
basis with effect from 2-11-82 under the Management Bank 
and was posted at Kalibari Bazar Branch. According to 
him there was a proposal by the Government for 
regularization of their services vide letter dt. 11-2-88. 
Thereafter his service was upgraded to full time regular 
Messenger-cum-Peon vide letter dated 26-6-90. He was 
allotted with Provident Fund Account No. AS/1516/31 and 
the Management was contributing their share regularly. 
That on 19-5-90 the Branch Manager of the Bank issued a 
letter terminating his service following the criminal case 
corresponding to Ratabari Police Station Case No. 102/90 
u/s 409IPC of which he has no knowledge. He has further 
stated in his evidence that he had never withdrawn any 
money from the S.B. Account No.905 standing in the name 
of Subrata Chandra Choudhury. According to him Police 
illegally submitted charge sheet against him for withdrawal 
of Rs. 30,800 from the account of Subrata Chandra 
Choudhury. The case of the workman was totally denial. 
After full trial the learned S.D.J.M., Karimganj vide his 
judgment and order dated 2-2-2000 acquitted the accused, 
workman. Thereafter, he submitted several representations 
before the Management for his reengagement in the 
original post since he was acquitted from the criminal 
charge. But that was not considered by the Management. 
Thereafter, conciliation proceeding took place but no 
settlement could be arrived at. On receipt of the failure 
report the Ministry referred this matter for adjudication by 
this Tribunal. This witness has proved some documents 
viz. Ext. 1, is the copy of letter dt. 11-2-88. Ext.2, Circular 
dated 7-5-87. Ext.3, copy of the letter dated 19-5-90, 
whereupon Ext.3(1) is the signature of Ashish Lodha the 
then Manager of Kalibari Bazar Branch. Ext.4 is the certified 
copy of the judgment dated 2-2-2000 passed by S.D.J.M, 
Karimganj in G.R. Case No.457/90. Exts.5,6,7 are the Copies 
of representations dated 19-6-2000,24-7-2000 and 8-9-2000 
respectively. Ext.8 is the copy of letter dated 12-9-2000, 
Ext.8(l) is the signature of Sri A. Nandy, General Manager 
of the Management which he knows. Ext. 9 is the letter 
dated 26-12-2001 submitted by the Management before 
the Assistant Labour Commissioner (central) showing 
salary statement and C.P.F. contribution. Ext. 10 is the failure 
report dated 25-6-2002. This witness has been cross 
examined by the Management at length. He has admitted 
that he joined in the Bank as Peon on 02-11-1982 but no 
appointment letter was issued to him. He was working in 
Cachar Gramin Bank at Kalibari Bazar Branch till the date 


of his termination. Ext. 1 has been objected to. It was 
suggested by the Management that he was not a regular 
employee nor his service was required by the Bank though 
he answered in negative. He has also denied to have 
withdrawn a sum of Rs.3 9,000 from the account of Subrata 
Choudhury. It was suggested that he forged the signature 
of Subrata Choudhury and illegally had withdrawn the 
money which was denied by him. He has also denied to 
have made any confessional statement as alleged in 
presence of Abul Hussain Choudhury and Kaushik 
Bhattacharjee. Lastly, it was suggested that he was rightly 
dismissed from service. From the evidence of this witness 
it is thus abundantly clear that the workman was engaged 
as Messenger-cum-Peon on daily wage basis with effect 
from 2-11-82. Ext. 1 was a forwarding letter regarding 
regularization of daily-waged part-time Messengers and 
Ext.2 is a Circular dated 8th May, 1987, which shows that 
there was a proposal of the Government for regularization 
of daily wage part-time-Messenger in Regional Rural Banks 
who were engaged prior to 8-10-84. Ext.3 is the termination 
letter. 

7. Now let me consider the evidence of the 
Management. MW. 1, Mr. Ashish Lodh, Senior Manager, 
Cachar Gramin Bank has stated that the workman Sunil 
Chandra Das was verbally engaged as a part-time- 
messenger on daily wage basis and he was not engaged 
against regular post. According to this witness one Subrata 
Choudhury was the customer of Kalibari Bazar Branch 
who is having Savings Bank Account No.905. That on 
18-4-90, Mr. Subrata Choudhury came to the Bank for 
withdrawal a sum of Rs. 10,000 from his account. According 
to Pass Book ,Mr. Choudhury had Rs.3 0,600 in his account. 
The said Pass Book was seized by Police in connection 
with Ratabari P.S. Case No. 102/90 from the possession of 
the workman, Sunil Chandra Das. The said Pass Book was 
proved as Ext.4 in G.R.Case No.457/90 but the said Pass 
Book was found missing from the record of the said GR. 
case No.457/90. The Ledger book shows that there were 
number of withdrawals and ultimately a sum of Rs.25 was 
credited in the same account maintained by Subrata 
Choudhury. Ext. 1 is the copy of the said ledger sheet. 
This witness has further stated that two numbers of 
withdrawal amounting to Rs.1500 and Rs.7,000 were not 
recorded by the authorized officials of the Bank and 
thereafter some withdrawal forms relating to account 
No.905 standing in the name of Subrata Choudhury were 
verified wherefrom it is gathered that workman Sunil 
Chandra Das was the bearer of those withdrawal form. 
Thereafter the workman Sunil Chandra Das made a 
confession in presence of Abul Hussain Choudhury and 
Kaushik Bhattacharjee admitting the guilt having 
withdrawn an amount of Rs.39,300 with effect from 
17-2-89 to 21-11 -89 by forging the signature of the account 
holder namely Subrata Choudhury and misappropriated 
the amount. M. W.Ext.2 is the confessional statement where 
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upon M.W.Ext.2(l) is the signature of Sunil Chandra Das 
and M.W.Ext.2(2) and 2(3) are the signatures of Abul 
Hussain Choudhury and Kaushik Bhattacharjee. After 
the incident, he lodged F.I.R. against the workman Sunil 
Chandra Das. M.W.Ext.3 is the F.I.R. in connection with 
Ratabari Police Station Case No. 102/90 u/ s 409IPC. Police 
during investigation seized the Pass Book and some 
withdrawal forms relating to Account No. 905. M. W.Ext.4 
is the copy of the seizure list. Thereafter vide letter dated 
19-5-90 the workman Sunil Chandra Das was informed that 
his service was not required by the Bank. The concerned 
workman was acquitted by the S.D.J.M, Karimganj in 
GR.Case No.457/90 vide judgment and order dated 2-2- 
2000. M.W.Ext.5 is the copy of the judgment. In cross- 
examination this witness has admitted that the workman 
was engaged as part-time-messenger in the Kalibari Bazar 
Branch of Cachar Gramin Bank way back in the year 1985. 
He has also admitted that he was the Branch Manager of 
the Branch and there was one Field Supervisor and one 
Cashier-clerk and one Messenger namely the workman. 
The main task of the cashier was to maintain account, 
receive cash, maintenance of ledger, etc. The Field 
Supervisor was entrusted to look after advance processing 
and recovery of loan. The ledger book was maintained by 
the cashier-cum-Clerk. The S. B. Account No.905 was 
standing in the name of Subrata Choudhury who had a 
balance of Rs.25.50 on 21-11-89. The workman had nothing 
to do with the maintenance of ledger. All transactions of 
receipt and payment were made by the Cashier. It was 
suggested by the Counsel for the workman that neither 
the confessional statement was written by the accused 
nor it was the confession made by him rather it was a 
blank paper converting the same into confessional 
statement. He has admitted that no Pass Book has been 
produced in this case. 

Management Witness No.2, in the same tune has 
said at the relevant time he was the Cashier of the Kalibari 
Bazar Branch and he was well conversant with the facts of 
the case. This witness has narrated the same story as 
narrated by the MW. 1 and proved some documents. In 
cross-examination this witness has admitted that he was 
the cashier of Kalibari Bazar Branch with effect from 27th 
March,1989 to 22nd August, 1991. He has admitted that as 
Cashier his duty is to maintain account and to receive and 
make payment to the customers. He used to look after 
Pass Book entry, preparation of ledger book and other 
bank deposits, cash book account, etc. He has also admitted 
that when withdrawal slip is presented by the customers it 
is verified by the Branch Manager and when the payment 
order is passed he used to make payment to the customers. 
It is the duty of the Branch Manager to verify the signature 
of the customers in the withdrawal forms. He has proved 
the confessional statement, Ext.2 which was made in his 
presence. Lastly, it was suggested by the workman that 
no factum for forgery was committed by the workman. 


Likewise, MW. 3 has narrated the same story as 
stated by MW. 1 and 2 and he has proved Ext.2, the 
confessional statement. In cross-examination, the 
workman simply suggested this witness that no forgery 
was committed by the workman nor he made any 
confessional statement, as alleged. 

MW.4, is account holder, Subrata Choudhury has 
said that he is maintaining an account bearing No.905 in 
Cachar Gramin Bank. He had a balance of Rs.30,600 in his 
credit in the said account. That on 18-4-90 he went to the 
bank and presented a withdrawal form for Rs. 10,000. The 
employee sitting in the counter informed him that he is 
having an amount of Rs.25 in his credit as reflected from 
the ledger. He was astonished to know about the 
manipulation that had taken place. He immediately informed 
the matter to the bank authority and they made an enquiry. 
According to him the withdrawal forms do not show his 
signature nor did he sign the same as bearer. A police case 
was initiated. Some papers were seized by police. In 
cross-examination, this witness has said that he has not 
received any summon from the Court rather he has been 
brought by the bank. He knows the workman Sunil 
Chandra Das who was a Messenger at the relevant time. 
He put his signature over the seizure list. He does not 
know English and he does not know the contents of the 
Affidavit. This witness has honestly admitted that he can 
not say who had withdrawn his money from his account. 

8 . 1 have meticulously gone through the entire 
evidence adduced by the parties. Also perused plethora 
of documents submitted by the parties. Admittedly the 
workman was a temporary part-time Messenger-cum-Peon 
in the erstwhile Cachar Gramin Bank, Kalibari Bazar Branch. 
The allegation levelled against the workman that he 
fraudulently had withdrawn money from the account 
No.905 standing in the name of Subrata Choudhury as 
alleged by the Management. It is also admitted position 
that a criminal case was instituted against the workman 
u/s 409 IPC. The workman was disengaged from the post 
of part-time Messenger-cum-Peon following the criminal 
case lodged against him as reflected from the 
disengagement letter, Ext. 3. I have re-considered the 
termination letter; Ext. 3 which clearly shows that his service 
was discontinued solely for the sake of police case being 
lodged against him u/s 409 IPC. There was no other 
allegation against the workman except this criminal case. 
It is also admitted position that after full trial the workman 
was acquitted from the charge vide judgment and order 
dated 2-2-2000 in GR.Case No.457/90.1 have gone through 
the judgment passed by the Trial Court. It is also admitted 
by the Management witness No.l in cross-examination 
that main task of the Cashier was to maintain account, 
receipt cash, maintenance of ledger, etc. From his own 
admission it is abundantly clear that the workman, had no 
role to play in the withdrawal and payment of money to 
the customers. It was entirely the business of the Cashier, 
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MW.2. The Cashier who happened to be the MW. 2 has 
admitted during cross-examination, that as Cashier his duty 
was to maintain ledger book, receive and make payment to 
the customers. Sometimes, he used to look after Pass Book 
entry, preparation of ledger book and other bank deposits, 
cash book accounts, etc. From his own admission it is 
seen that he is the custodian of all the bank documents 
and the payment is also received by him and payment is 
made to the customer by the Cashier. He has also admitted 
that signature of the customers in the withdrawal slip is 
used to be verified by the Manager, M.W. 1 as and when 
the payment order is passed and thereafter he used to 
make payment to the customers. The signature of the 
customer in the withdrawal slip is used to be verified by 
the Branch Manager, M.W. 1. It is thus apparent that the 
present workman does not have any role to play in the 
alleged happening that had taken place. From the gamut 
of the entire situation, it is thus seen that the Branch 
Manager, MW. 1 is shifting his liability on the shoulder of 
the Cashier, MW. 2. On the contrary, the Cashier, MW. 2 is 
trying to put the entire blame to the Branch Manager, MW. 
1. Thus both MW. 1 and MW. 2 were trying to absolve 
their liability from the charge and to save their skin by 
fastening the entire responsibility upon the innocent poor 
workman. 

MW. 4, is the account holder, Subrata Choudhury 
who was the most relevant witness in this case was not 
examined by the prosecution during criminal trial. But 
surprisingly this witness has been examined by the 
Management in the present case in order to fix up the 
entire responsibility on the workman. This witness during 
cross-examination has honestly admitted that he does not 
know who had withdrawn the money from his account. 
So, this witness has not put any stigma on the unfortunate 
workman. 

9. From the above discussion, it transpires that the 
workman was disengaged by the Management Bank solely 
on the ground of initiation of the criminal case and 
ultimately he was acquitted by the Court of law. So, no 
charge has been legally proved against the workman. Here 
in the instant case, 1 find absolutely no evidence to show 
that the present workman had misappropriated the bank 
money. I am of considered opinion that the Criminal Court 
has rightly acquitted the workman from the charge brought 
against him. It is the admitted position that the workman 
was disengaged from service following a criminal case 
against him and there was no other charge in the 
termination letter and when he has been acquitted by a 
Court of law, it indicates that no charge is proved against 
him. So he is entitled to get back his original post. 

10. Having heard both sides and having considered 
the entire evidence on record and also having considered 
the relevant documents, I am constrained to hold that the 
workman was illegally disengaged from the Post of 


part-time Messenger-cum-Peon by the Management. In 
the result, the Management Bank is hereby directed to 
re-engage the workman in his original Post with effect 
from the date of his termination/disengagement i.e. on 
19-5-1990. Accordingly, the workman is entitled to get back 
all of his back wages. 

Send the Award to the Government as per law. 

Given under my hand and seal of this Court on this 
21st day of December, 2010, at Guwahati. 

D. K. DEB ROY, Presiding Officer 
M fTFFfr, 30 Rbhi, 2010 
W.3TT. 254. —sfrafftFIT f^FIFT 3Tft#FFT, 1947 ( 1947 

^ WFTF q) TT5F5 [ddl^T afft ch4chl<T ^ 

3Fjqq 4' Pi* fqqrq 3 ^#4 tfffr aMfw 

3#FFFJT, <£ W (tM TF^TT 60/2009) FTf 
wt t, FTl TFstFT TFFFF FTt 29-12-2010 FTl TTTFT |[3TT HTI 

[H. T(Ff-12012/09/2009-3Tlf 3TR(4-I)] 
TFFT fW, 1FFF 3#FFlf) 

New Delhi, the 30th December, 2010 
S.O. 254. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 60/2009) 
of the Central Government Industrial Tribunal No. 2, Mumbai 
as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of The South 
Indian Bank Ltd. and their workman, received by the Central 
Government on 29-12-2010. 

[No. L-12012/09/2009-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 
PRESENT: K.B.KATAKE, Presiding Officer. 

Reference No. CGIT 2/60 of 2009 

Employers in Relation to the Management of 
The South Indian Bank Ltd. 

The General Manager, 

The South Indian Bank Ltd., 

2nd floor, 266, Gupta Mansion 
Linking Road, Bandra (W) 

Mumbai-400 050. 

AND 

Their Workmen 
Shri D. R. Mahamunkar, 

Ramshraddha CHS Phase-II, 
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Indra Lok, C-Wing, 4th floor, 

Room No. 401, Vimal Dairy Road, 

Bhayandar (E), Distt, Thane. 

APPEARANCES: 

For the Employer : Mr. M. G. Nadkarni, Advocate 

For the Workman : No apearance. 

Mumbai, dated the 15th November, 2010 

AWARD 

The Government of India, Ministry of Labour has sent 
this reference by its order No. L-12012/09/2009-IR(B-I), 
dated 25-06-2009. By this reference, Ministry of Labour 
sent industrial dispute to this Tribunal to determine whether 
the action of General Manager, South Indian Bank Ltd., 
Bandra (E), Mumbai in dismissing Shri D. R. Mahamunkar 
from their services by way of punishment is legal and 
justified, if not, what relief the workman is entitle to? 

2. After receipt of the reference, notices were sent to 
the parties. Notice of second party workman returned with 
endorsement ‘unclaimed’. Endorsement ‘unclaimed’ 
amount to service to the workman. Inspite for service, 
workman remained absent. He has not filed statement of 
claim. Therefore, question of filing written statement by 
the otherside also does not arise. As the workman neither 
appeared in this proceedings not filed his statement of 
claim. Therefore the reference cannot be adjudicated on 
merit. In short, the reference deserves to be rejected. Thus 
I pass the following order. 

ORDER 

The reference stands rejected for want of 
prosecution. 

Date: 15-11-2010 

K. B. KATAKE, Presiding Officer 
M fTvvfr, 30 2010 

cBT.37T. 255.— siklPlcb fqtSTK 3#rfWT, 1947 ( 1947 
15RT 14) ^ ?JT7T 17 atjjHOI 4, ^#4 TOR HR ^ ^ 
T4HH4 ^ 7TH5 fTOrfTOTf 3^(7 TTOi cb4=bkl ^ 3HJ4H 
t}' PhR^ 3jWlfTOF 4’ ^#4 TTOETT 3jWlfW 
3#PRW9R RT4T7T4 ^ W (774^ Wll 89/95) 
HTl ycklPtfld t, H) 747447 qrf 29-12-2010 47l 

W7T f34T an I 

[FT. PyT-41012/81/94-34Tf 3417(4-1)] 
7% fw, ITOH 3#TO7T7l 

New Delhi, the 30th December, 2010 

S.O. 255. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 89/95) 


of the Central Government Industrial Tribunal-cum-Labour 
Court, Kanpur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Central Railway and their workmen, 
received by the Central Government on 29-12-2010. 

[No. L-41012/81/94-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 89 of 95 

In the matter of dispute between 

Surender Singh 
President, 

Rashtriya Chaturth Shreni Rail Mazdoor Congress, 

4 Herapura Nagra, Jhansi. 

AND 

Divisional Railway Manager, 

Central Railway, Jhansi 

AWARD 

1. Central Government, MoL vide notification no.L- 
41012/81/94-IR(B-l) dated 19-07-95 has referred the 
following dispute for adjudication to this tribunal— 

2. Whether the action of Divisional Railway Manager, 
Central Railway Jhansi and Area Suptd, Central Railway 
Banda, in not regularizing the services of Sri Suresh Babu 
Sharma with effect from 12-08-90 is legal? If not to what 
relief the concerned workman is entitled? 

3. Subsequently vide order dated 12-03-04 of the 
MoL, there was a corrigendum in the reference order. After 
corrigendum the reference was made like this that the 
workman Sri Suresh Babu Sharma whose services have 
been terminated with effect from 12-08-90 is just? 

4. Brief facts are - 

5. It is an admitted facts of both the parties that 
workman Sri Suresh Babu Sharma was engaged as a casual 
labour on 10-4-1985 under D.R.M. Jhansi. It is alleged by 
the claimant that after putting in 120 days he has acquired 
the temporary status on 5-5-86, and he continued to work 
till 12-08-90 under Station Suptd., Banda, as MRCL. 
Thereafter he was removed from the services without any 
reason, without any notice, without any retrenchment 
compensation, without any written order. He was neither 
discharged nor was his services terminated. He has been 
illegally deprived from his work. It is also alleged that 
certain junior workers have been made regular. It is also 
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alleged that one Sri Mathura Prasad son of Sri Devi Deen 
who was engaged with the claimant is still working under 
Station Suptd. Banda, in the Operating Department. 

6. Therefore, he has prayed that the action of the 
management be declared as unjustified and illegal and he 
be directed to be reinstated in the service of the opposite 
party with full pay and continuity of service. 

7. Opposite party has filed the written statement. 
They have denied that the claimant has acquired the 
temporary status. It is alleged that the claimant has been 
removed after giving one month notice before retrenchment 
which was served upon him. Thereafter he was also paid 
two months wages as a retrenchment compensation in 
advance which was received by the claimant. After 
receiving the compensation the claimant has no right to 
challenge the same. It is incorrect to say that they have 
not followed the provisions of Industrial Disputes Act. 
They have also denied that any junior person has been 
made regular. It is also alleged that there is a circular of the 
railway dated 18-12-80, according to that circular no 
engagement or employment can be given without the 
permission of the General Manager. As the claimant was 
engaged initially in the year 1985 so his employment could 
not be regularized. Other contents of the claimants have 
been denied by the opposite party vehemently with the 
prayer that the claim of the applicant is liable to be rejected 
being devoid of merit. 

8. Claimant has also fded rejoinder but therein no 
new facts have been alleged except reiterating the facts 
already pleaded by the claimant in his claim petition. 

9. Both the parties have filed documents in support 
of their respective claim which will be referred in the body 
of this award at the appropriate stage. 

10. Both the parties have adduced oral evidence in 
support of their respective case. 

11. Claimant has adduced himself as a witness W. W. 
1. Opposite party has adduced one witness Sri Prakash 
Chandra Sarkar and M.W.2 Sri Iqbal Khan who is Assistant 
Personnel Officer. 

12. Heard and perused the whole evidence. 

13. The only short question is to be decided in the 
instant case is whether the management has fulfilled all 
the condition precedent to retrenchment of a workman as 
provided under section 25F ofl.D. Act 1947. 

14. Section 25F provides like this- 

No workman employed in any industry who has been 
in continuous service for not less than one year under an 
employer shall be retrenched by that employer until- 

(a) The workman has been given one month 
notice in writing indicting the reasons for 


retrenchment and the period for notice has 
expired or the workman has been paid in lieu 
of such notice wages for the period of the 
notice. 

(b) The workman has been paid, at the time of 
retrenchment, compensation which shall be 
equivalent to 15 days average pay or any part 
thereof in excess of six months and, 

(c) Notice in the prescribed manner is served on 
the appropriate government. 

15. First of all would like to say that the opposite 
party has wrongly stated in their written statement that 
the claimant has not acquired any temporary status, 
because the witness M.W.2 has specifically admitted in 
the cross-examination that the claimant has acquired 
temporary status. 

16. Now only dispute is whether a notice as provided 
under sub section (a) of section 25 F has been given or 
not. 

17. After going through the provisions of section 
25F of the act it stands clear that a heavy burden lies on 
the shoulder of the opposite party that before effecting 
retrenchment they have to comply with condition laid down 
under section 25 of the Act. The authorized representative 
for the opposite party has stated that they have not filed 
any notice which was served and received by the claimant 
on the file. 

18. Now the question arises as to whether the 
management has paid any retrenchment compensation 
which is to be paid at the time of retrenchment as provided 
under section 25F (b) of the Act. Claimant has specifically 
pleaded that he was not paid any retrenchment 
compensation at the time of his retrenchment. It is a fact 
that he was retrenched on 13-08-90 Witness M.W.2 
produced by the management has clearly stated in his 
examination in chief that the claimant was paid the 
retrenchment compensation in the year 1995. He also stated 
that without seeing the record he could not say how much 
compensation has been given to the claimant. He also 
stated that at present he could not say whether any notice 
was given to the claimant or not. He also stated that the 
retrenchment order which was passed by the concerned 
depot is not present with him. He specifically admitted 
that the workman has not been paid the retrenchment 
benefits at the time of his retrenchment but was paid later 
on in the year 1995 though it has also been disputed by 
the claimant. This burden also lie on the management to 
prove as to how much amount by way of retrenchment 
compensation became due to the workman and how much 
amount was paid to the workman by way of retrenchment 
compensation. 
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19. Opposite party has invited my attention towards 
paper No. 16/2, where certain amount shown is alleged to 
have been received by the claimant in November 1995. 
Even if I take the cognizance of this paper it also clearly 
shows that the amount has been paid in November 1995, 
which is clear cut violation of provisions of Section 25F of 
the Act. Probably this amount was paid only after the 
claimant has fded the litigation before ALC and before this 
Tribunal, because M.W.2 has admitted in the cross that 
the retrenchment benefits have been paid to the claimant 
after institution of this case. 

20.1 have gone through the documents filed by the 
management there are several documents filed by the 
management. 

21. Opposite party has filed letter dated 27-07-90 in 
respect of reconstitution and abolition of certain post. 
Opposite party has filed a circular dated 2-03-88 regarding 
engagement of casual labour. Opposite party has filed 
seniority list dated 13-4-92 and certain letters and 
attendance and payment sheets. 

22.1 have gone through these papers in the light of 
statement of M.W. 1 and 2. 

23. It is also the contention of the claimant that after 
the removal of his service certain juniors are still working 
in the department names of whom have been stated by 
him in his statement of claim. M.W. 2 admitted in his cross 
examination that in the year 2001 certain old workers who 
were removed have been employed under a policy. When 
a suggestion was put to the witness that certain junior like 
Ramesh Chandra, Mahesh Prasad, Sohan Lai, Lakhan 
Singh, Mathura Prasad etc. are still working, he expressed 
his ignorance about his fact. Even the claimant has 
specifically disclosed the name of one Sri Mathura Prasad 
in the claim petition, opposite party has not given any 
specific denial in their reply regarding Mathura Prasad. 

24. From the perusal of evidence documentary as 
well as oral it has been specifically found clear that the 
management has not followed the condition to 
retrenchment which are mandatory in as much as the 
workman has not been paid his retrenchment 
compensation at the time of retrenchment according to 
law. Payment of amount to a retrenchment workman is a 
condition precedent and the amount must be tendered 
along with the termination letter. Here the management 
has failed to prove the fact that they have given the 
amount of retrenchment compensation at the time of 
effecting retrenchment. Therefore, it is concluded that the 
action of the management in terminating the services of 
the claimant is neither legal nor justified and the workman 
is held to be entitled for his reinstatement with entire back 
wages, continuity of service and all consequential benefits. 

25. Reliance has also been placed by the authorized 
representation for the claimant on a case (2007) 1 Supreme 


Court Cases (L&S) 961 Sri Ram Industrial Enterprises 
Limited versus Mahak Singh and Others wherein the 
Hon’ble Supreme Court has held that where the provisions 
of section 25F have been found to be violated, the workman 
action of the management in terminating the services of 
the workman should be held to be illegal, and inoperative 
in the eye of law. 

26. Accordingly in view of observations given 
above, it is held that the action of the management given 
in schedule of reference order is neither legal nor justified. 
Workman is held to be reinstated in the service of the 
management with full back wages, continuity of service 
and with all consequential benefits. 

27. Reference is answered accordingly. 

RAM PARKASH, Presiding Officer 
M fTFUT, 30 2010 

W.34T. 256—3tk)p|cb fqon^ 1947 (1947 

qq 14) qfj qRT 17 ^ ^#4 TF7TH 3W 

^gfcl W TRHcfq =F TFTS PddWf 3^ =h4<FKT ^ #4, 
34f4H 4' 3jyp|cb f5RK 4' ^#4 TE4TR 
3#F47W9rc "4I4M4, |<UNK W W (tM TFRltstl^s) 
Tfe4T 133/2004) ^ T# t, # ^#4 

24-12-2010 Wl 141 |[34T «ni 

[FT. -0^-39025/1/2010-34^ 34R(«ft-2)] 
fw, 1FF47 34feqfl 

New Delhi, the 30th December, 2010 

S.O. 256.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. LCID No. 
133/2004) of the Central Government Industrial TribunaP 
Labour Court, Hyderabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of Bank of Baroda and their workmen, 
which was received by the Central Government on 24-12- 
2010 . 

[No. L-39025/1/2010-1R (B-II)| 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
AT HYDERABAD 

PRESENT : SHR1VED PRAKASH GAUR 
Presiding Officer 

Dated the 24th day of November, 2010 

INDUSTRIAL DISPUTE L.C.I.D. No. 133/2004 

(Old I.D.No. 19/2003 Transferred from Industrial 
Tribunal-cum-Labour Court, Visakhapatnam) 
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Between: 

Smt. G. Kanaka Mahalakshmi, 

W/o. Appala Suri, 

D. No. 28-21-3, Opp. Classic Complex, 

Dabagardens, Visakhapatnam 

. ..Petitioner 

AND 

1. The Assistant General Manager, 

Bank of Baroda, Hyderabad Business 
Office, Hyderabad. 

2. The Branch Manager, 

Bank of Baroda, 

Aseelumetta Branch, 

Visakhapatnam 

. . . .Respondents 

APPEARANCES: 

For the Petitioner : M/s. J.P. Ranga & Katta 

Jagannadham, Advocates 

For the Respondent : M/s. D. V. Subba Rao & 

D. V. S. S. Somayaj ulu, 
Advocates 

AWARD 

This case has been filed by the Petitioner Smt. G. 
Kanaka Mahalakshmi. an ex. Employee of Bank of Baroda, 
Aseelumetta Branch, Visakhapatnam under Sec.2 A (2) of 
the I.D. Act, 1947 before the Industrial Tribunal-cum- 
Labour Court, Visakhapatnam which was transferred to 
this Court in view of the Government of India, Ministry 
of Labour’s order No.H-11026/l/2001-lR(C-II) dated 
18-10-2001 bearing I.D. No.19/2003 and renumbered in 
this Court as L.C.I.D.No. 133/2004 and notices were issued 
to the parties. 

2. It has been alleged by the Petitioner that she is a 
lady workman joined in service with 2nd Respondent as 
Sweeperess on 10-2-1992 on weekly wages of Rs.60 per 
week. Same was changed into monthly wage and increased 
to Rs.3200 P.M. She has been rendering her services since 
10-2-1992 and had worked without any blemished remarks 
and to the utmost satisfaction of her superiors. While 
working so, on 31-7-2002 to the utter surprise of the 
workman the management terminated the services of the 
Petitioner without assigning any reason in a most illegal 
and highhanded manner. Thereafter Petitioner made several 
requests and representations to Respondent No.l and 
Respondent No. 2 but, no heed was paid and no action 
was taken, that has forced the Petitioner to present this 
petition before this tribunal for her reinstatement with back 
wages. 


3. Respondent Nos. 1 and 2 has filed joint counter 
statement. They have stated that the applicant was 
engaged on daily wages on purely casual basis in 1992. 
Her services were required intermittently in Aseelumetta 
branch whenever there was work with the Respondent. 
She was not appointed against any permanent vacancy 
nor her appointment was according to the recruitment rules 
of the bank’s services. No appointment letter was issued 
to the Petitioner. She was engaged by the Bank of Baroda 
who has no authority to engage any person even on casual 
basis. There was no question of termination of services 
because she was not a regular employee. She was engaged 
on purely casual and need basis. She can not be reinstated 
because she was not holding a permanent post. There 
was no relationship of employer and employee between 
Petitioner and bank. The bank got a permanent employee 
as sweeper and the services of the Petitioner are no more 
required in the year 2002, hence, she was not engaged. 
The Petitioner was neither recruited as per banking rules 
nor her appointment is according to the pronouncement 
ofHon’ble Supreme Court in the matter of Union of India 
Vs. N. Hargopal and others, the Petitioner’s initial 
employment itself was illegal as such, she was not entitled 
for regularization as held by Hon’ble Supreme Court of 
India in the matter of Ashwini Kumar & Ors Vs. State of 
Bihar reported in 1997-002 SCC 001 SC. The Petitioner is 
not entitled for any relief as claimed by her. 

4. Parties were directed to file their evidence. 
Petitioner has filed xerox copy of the letter of Sri D. 
Sadananda Rao, Regional Manager dated 21-5-1999 
addressed to Smt. Kanaka Mahalakshmi informing her 
about his overseas posting to U.K. and thanking her for 
her sincere support and co-operation. She has filed Ex. 
W2 xerox copy of representation. Ex. W3 another 
representation dated 18-1-2003, and her own affidavit as 
examination in chief and appeared for cross examination 
and she has been cross examined by the Respondent. The 
Respondent bank has filed affidavit of Sri S.B.S.A. Subba 
Rao, Senior Manager in the Respondent bank and has 
presented him for cross examination. 

5. Both the parties have filed their written 
submissions. I have gone through the written argument of 
both the parties. It has been argued by the Learned Counsel 
for the Respondent that the Petitioner workman has worked 
with Respondent bank since 1992 upto 30-7-2002, as such, 
she has become entitled for regularization. She has worked 
for more than 3650 days and more than 240 days in a year. 
I have considered this argument in the light of the evidence 
of the Petitioner workman and her claim petition and 
counter statement. 

6. This tribunal has to consider :— 
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1. Whether the Petitioner workman has been working 

with the Respondent management since 1992 upto 

31-7-2002 regularly as casual labour or not? 

2. Whether she has completed 240 days in a year as 

argued by the Learned Counsel for the Petitioner, 

before her disengagement from the service ? 

3. Whether Petitioner is entitled for any relief ? 

7. Point Nos.l & 2: Learned Counsel for the 
Petitioner workman has submitted in his written argument 
that Petitioner has worked for 3650 days during the period 
of 10 years and she has worked for more than 240 days in 
each year without any interruption, but this material fact 
has not been brought before this tribunal either in the 
claim statement filed by the Petitioner workman or in her 
affidavit which she has filed as her examination in chief, as 
such, the mere argument of the Learned Counsel for the 
Petitioner workman that Petitioner has worked for 3650 
days in a span of 10 years is devoid of any merit or without, 
any basis. So far as the question of Petitioner working for 
more than 240 days before the date of her disengagement, 
there is no evidence to this effect as well on the record. 
Petitioner workman has not stated this material fact in her 
own affidavit filed before this tribunal nor she has stated 
this material fact when she appeared for her cross- 
examination and has marked her documents on oath. As 
against this fact, in her cross examination workman has 
admitted that no appointment order was given to her at 
any time nor had she filed any document to show that she 
was paid weekly and monthly wages. Though she has 
stated that she has worked daily from December, 1993 to 
July, 2002, there is no evidence on the record to 
substantiate the claim of the Petitioner that she worked 
regularly from December, 1993 to July, 2002. The Petitioner 
has admitted that her appointment was casual, she was 
not appointed in a regular vacancy the basis of her 
appointment is only casual. 

8. From the above statement of the Petitioner 
workman it is clear that Petitioner was not appointed 
through the recruitment process of the bank’s service rules, 
as such, her initial appointment itself is illegal and void as 
held by Hon’ble Supreme Court of India in the matter of 
Ashwini Kumar&Ors Vs. State of Bihar reported in 1997- 
2002 SCC 001 SC. The initial appointment of the Petitioner 
itself is illegal and void as she was not appointed through 
regular process of the recruitment rules, she has no right 
to claim either for reinstatement or for regularization. 

9. This fact has been alleged by the Respondents in 
their counter statement that the Petitioner was neither 
regular employee nor she was appointed in a regular basis, 
she was appointed in the post on need basis. She has not 
been able to prove that she has worked for 240 days in a 
year prior to date of her disengagement, as such, she is 
not entitled for any compensation under Sec.25F of the 


Industrial Disputes Act, 1947. Learned Counsel for the 
Petitioner workman has relied upon the case law Chandulal 
Vs. M/s. Pan American World Airways Inc., reported in 
AIR(SC) SCC 2 (1985) 727. LLJ 2(1985) 181 and case law 
reported in AIR (SC) (1999) 983, between Dipti Prakash 
Banerjee and Satvendra Nath Bose National Centre for 
Basic Sciences, Calcutta, these case laws are not applicable 
in the present case because the facts of those cases are 
different from the present case. 

10. From the evidence available on the record and as 
discussed above, this tribunal is of the opinion that the 
Petitioner was not legally appointed, she was simply a 
daily wage worker as such, in the light of the judgment of 
Hon’ble Supreme Court published in AIR 2006 SC 1806, 
Secretary, State of Karnataka & Others Vs. Umadevi & 
Others, the Petitioner was neither appointed legally nor 
appointed against permanent vacancy as such, she can 
not claim for regularization or absorption, her claim is 
devoid of merit and she is not entitled for any relief. Point 
Nos. 1 and 2 are decided accordingly. 

11. Point No. 3 : As discusssed in the earlier 
paragraphs of this award. Petitioner was neither regularly 
appointed nor she was entitled for any relief in the light of 
the case reported in AIR 2006 SC 1806, Secretary, State of 
Karnataka & Others Vs. Umadevi & Others, this petition 
is devoid of any merit. Petitioner is not entitled for any 
relief, hence, petition deserves to be dismissed. It is 
dismissed. Hence, this Award. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 24th day of 
November, 2010. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witness examined for the Witness examined for the 
Petitioner Respondent 

WW1: Smt. G. Kanaka MW1: S.B.S.A. Subba Rao 

Mahalakshmi 

Documents marked for the Petitioner 

Ex.Wl: Copy of letter No. RM:AP 11 :DO:7/674 dt. 

21-5-1999 from Regional Manager, Repondent 
bank to WW1 

Ex.W2: Copy of representation of WW1 to 

Respondent 

Ex.W3: Copy of representation of WW1 to 

Respondent dt. 18-1-2003 

Ex.W4: Copy of postal acknowledgement 

Documents marked for the Respondent 

NIL 
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M ferr, 30 Rbmc 2010 
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f371 *11 

[4. **7-12012/33/2010-37^ 3TR(4t- II) ] 
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New Delhi, the 30th December, 2010 

S.O. 257.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 33/2010) 
of the Central Government Industrial Tribunal-cum-Labour 
Court-No. I, New Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Union Bank of India and their workmen, 
which was received by the Central Government on 
24-12-2010. 

[No. L-12012/33/2010-IR(B-n)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE DR. R.K.YADAV, PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1. KARKARDOOMA COURT COMPLEX, DEL HI 

1. D. No. 33/2010 

Shri Pawan Kumar S/o Shri Rajendra Prasad 
House No.594, Village Mirzapur Vijay Nagar, 

Pargana - Loni 

Tehsil & District Ghaziabad, (U. P.) 

...Workman 

Versus 

1 .The Chairman, 

Union Bank of India, 

Head Office, 

239, Vidhan Bhawan Marg, 

Nariman Point, Mumbai 

2. The Regional Manager, 

Union Bank of India, 

Regional Office, 

Opp, Government Inter College Begum Bridge Road, 
Meerut (U.P) 

3. The Chief Manager, 

Union Bank of India, 

54, Model Town Opp, Navrang Cinema, 

G.T. Road, Ghaziabad (U. P.) 

...Management 


AWARD 

Union Bank of India (hereinafter refered to as the 
bank) engaged Shri Pawan Kumar at its extension 
counter at Santosh Medical Hospital and branch at 
Model Town, Ghaziabad, for work of temporary/ad-hoc in 
nature. He was paid remuneration for number of days he 
worked with the bank. However he was not engaged 
through medium of employment exchange or regular 
selection process. His services were disengaged by the 
bank, which act became a bone of contention. Shri Pawan 
Kumar raised a dispute before the Conciliation Officer, 
seeking reinstatement in service of the bank. His claim 
was resisted and conciliation procedings filed. On 
consideration of failure report submitted by the 
Conciliation Officer, the appropriate Government referred 
the dispute to this Tribunal for adjudication, vide order 
No. L -12012/33/2010 -IR (B-II), New Delhi dated22-6-2010, 
with following terms: 

“Whether the action of the management of Union 
Bank of India in terminating services of Shri Pawan 
Kumar, since w.e.f. 5-2-09 is just, fair and legal ? what relief 
the workman is entitled to?” 

2. Claim statement was filed by Shri Pawan Kumar 
pleading that he was engaged by the bank as labour-cum- 
sweeper/peon-cum-orderly at its extension counter at 
Santosh Medical Hospital, Ghaziabad on 1-6-2002. He 
worked there continuously for a period of four years. He 
was paid his salary @ Rs. 1500/PM. Thereafter he was 
shifted to the branch located at 54, Model Town, G. T. Road, 
Ghaziabad, where he worked continuously for three years. 
His employment was of temporary in nature. However, his 
duty hours started from 8 AM to 6PM in the branch of the 
bank and from 6PM to 8PM at the residence of its officers. 
He used to perform multifarious duties such as sweeping, 
Cleaning of office premises work of peon labour and dak 
runner and as an orderly at the residence of the officers of 
the bank. He has been granted petty expenses for journey 
and travelling allowance in addition to his salary. When he 
was working in the bank, two group ‘D’ employees were 
appointed. His services were terminated all of a sudden on 
5-2-2009. No notice or pay in lieu thereof and retrenchment 
compensation was paid to him. He seeks an award of 
compensation amounting to Rs.14 lakh or payment of 
minimum wages since he was exploited for long 7 years. In 
alternative he claims reinstatement, besides his 
regularization in services of the bank. Litigation expenses 
have also been claimed by him. 

3. Contest was given to the claim by the bank 
pleading that the claimant was never engaged through 
regular process of employment and no appointment letter 
was issued to him. There was no employer and employee 
relationship between the parties and as such he is not a 
workman within the meaning of definition given in clause 
(s) of Section 2 of the Industrial Disputes Act, 1947 (in 
short the Act). The dispute cannot be termed as an industrial 
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dispute within the definition given in clause (k) of Section 
2 of the Act. It has been projected that the claimant was 
never appointed through regular process of employment 
or medium of employment exchange. The bank agitates 
that work of temporary or ad-hoc in nature was taken from 
the claimant and he was paid remuneration for number of 
actual days he worked. It has been denied that he was paid 
wages @ Rs. 1500 per month. It has further been denied 
that he worked continuously with the bank and rendered 
240 days continuous service in a calender year. It has 
further been denied that he worked continuously with the 
bank from 1 -6-2002 to 5-2-2009. The bank pleads that since 
engagement of the claimant was for ad-hoc nature of job 
there was no case for service of notice or pay in lieu there 
of and payment of retrenchment compensation. He is not 
entitled to compensation as claimed or reinstatement in 
service, besides regularization in job. It has ben projected 
that his claim deserves dismissal and the same may be 
dismissed. 

4. Out of pleadings of the parties, following issues 
were settled: 

1. Whether engagement of the claimant by any 
process, other than regular recruitment process, 
will not confer status of a workman on him? 

2. Whether the claimant had worked continuously 
for a period of 240 days in a calendar year? 

3. As in terms of reference. 

4. Relief 

5. Claimant had tendered his affidavit Ex. WW1/A 
as evidence, besides 79 documents. He was cross examined 
at length on behalf of the management. Shri R. S. Bansal, 
Branch Manager, tendered his affidavit Ex.MWl/A as 
evidence. He was cross examined at length on behalf of 
the claimant. No other witness was examined by either of 
the parties. 

6. Arguments were heard at the bar. Shri S. C. Soren, 
authorized representative, advanced arguments on 
behalf of the claimant. Shri Rajat Arora, authorized 
representative, raised his submisions on behalf of the 
bank. 1 have given my careful consideration to the 
arguments advanced at the bar and cautiously perused the 
record. My findings on issues involved in the controversy 
are as follows: 

Issue No. 1 

7. Shri Bansal swears in his affidavit Ex. WW 1/A that 
the claimant was never appointed by the bank through 
regular process of employment and no appointment letter 
was issued to him. He was never engaged through 
medium of employment exchange and rendered only casual 
services to the bank, for which he was paid. Hence no right 
accrued in his favour and there existed no relationship of 


employer and employee between the parties. Relying the 
evidence so testified by Shri Bansal, it was argued that 
there were never existed relationship of employer and 
employee between the parties, which may confer status of 
a workman on the claimant. However it was not disputed 
that the claimant had worked for the bank for a period of 
313 days intermittently. Thrust of contention of Shri Arora 
has been that the claimant was engaged on ad-hoc basis, 
which confers no right or status of an employee on him. 

8. The relationship of employer and employee is 
constituted by a contract, express or implied between 
employer and employee. A contract of service is one in 
which a person undertakes to serve another and to obey 
his reasonable orders within the scope of the duty 
undertaken. A contract of employment may be inferred 
from the conduct which goes to show that such a contract 
was intended although never expressed and when there 
has, in fact been employment of the kind usually 
performed by the employees. Any such inference, however 
is open to rebuttal as by showing that the relation between 
the parties concerned was on a charitable footing or the 
parties were relations or partners or were directors of a 
limited company which employed no staff. While the 
employee, at the time when his services were engaged, 
need not have known the identity of his employer, there 
must have been some act or contract by which the parties 
recognized one another as master or servant. 

9. As admitted by Shri Bansal the claimant was 
engaged by the bank for work of ad-hoc nature. He 
concedes that the claimant worked with the bank at 
intermittent period for 313 days. The claimant was paid 
through vouchers by the bank for work done by him, 
unfolds Shri Bansal. According to him, claimant was not 
paid @ Rs.1500 PM. Therefore out of facts unfolded by 
Shri Bansal, it emerges that there is no denial of fact that 
the claimant was engaged by the bank for ad-hoc nature 
of job. Engagement of the claimant was not honorary. He 
was paid for the work done by him. These facts make it 
clear that when claimant was engaged by the bank it 
established a relationship of employer and employee 
between the parties. All attributes of an employee were 
adorned by the claimant. He was saddled with all liabilities 
of an employee which clothed him with a status of a 
servant. It does not lie in the mouth of the bank that there 
existed no relationship of employer and employee between 
the parties. Consequently it is concluded that the bank 
had created relationship of employer and employee 
between it and the claimant. 

10. Now it would be ascertained whether the 
claimant was a workman within the meaning of the clause 
(s) of section 2 of the Act. For that prupose it would be 
expedient to have a glance on the definition of the workman, 
enacted in the aforesaid clause, which definition is 
reproduced thus : 
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(s)“workman” means any person (including an 
apprentice) employed in any industry to do any 
manual unskilled, skilled, technical, operational, 
clerical or supervisory work for hire or reward, 
whether the terms of employment be express or 
implied and for the purposes of any proceeding under 
this Act in relation to an industrial dispute, includes 
any such person who has ben dismissed, discharged 
or retrenched in connection with or as a consequence 
of that dispute or whose dismissal, discharge or 
retrenchment has led to that dispute but does not 
include any such person— 

(i) who is subject to the Air Force Act, 1950 
(45 of 1950), or the Army Act, 1950 (46 of 1950) or 
the Navy Act, 1957 (62 of 1957); or 

(ii) who is employed in the police service or as an 
officer or other employee of a prison; or 

(iii) who is employed mainly in a managerial or 
administrative capacity; or 

(iv) who, being employed in a supervisory capacity, 
draws wages exceeding one thousand six hundred 
rupees per mensem or exercises either by the nature 
of the duties attached to the office or by reason of 
the powers vested in him, functions mainly of a 
managerial nature. 

11. Definition of workman contains three limbs. First 
limb of the definition gives statutory meaning of the 
word and determines a workman by reference to a person 
(including an apprentice) employed in an industry to do 
any manual, unskilled, skilled, technical, operative, clerical 
or supervisory work for hire or reward. The second limb is 
designed to include a person— (i) who have been 
dismissed, discharged or retrenched in connection with an 
industrial dispute, or (ii) whose dismissal, discharge or 
retrenchment has led to an industrial dispute within the 
ambit of workman, Flowever the third part of the definition 
excludes the categories of persons specified in clause (i) to 
(iv) from the expression “workman”. The definition does 
not state that a person, in order to be a workman should 
have been employed in a substantive capacity or on 
temporary basis in the first instance or after he is found 
suitable for the job after a period of probation. In other 
words, every person employed in an industry, irrespective 
of his status- temporary, permanent or probationary- would 
be a workman. The expression “employed” has at least 
two known connotations, that is a relationship brought by 
express or implied contract of service in which employee 
renders service for which he is engaged by the employer 
and the latter agrees to pay him in cash or kind, as agreed 
between them or statutorily provided. It disclose a 
relationship of command and obedience. Reference can be 
made to the precedent in Food Corporation of India’s case 
(1985 (2) L L.J 4). 


12. As projected by Shri Bansal, the claimant was 
performing jobs with the bank, which were of ad-hoc in 
nature. Work performed by him were manual and of 
unskilled category. Work of unskilled category falls within 
the ambit of manual work. Therefore, his evident that the 
claimant was performing manual work for the bank. Work 
performed by him were compensated by the bank by way 
of remuneration. The legislature has used the words “hire” 
or “reward” than the word wages, in the definition referred 
above. The word ‘hire’ necessarily imports an obligation 
to pay. Remuneration may be paid on prorata basis and 
even on commission basis. Consequently it is emerging 
over the record that an employee who has been engaged 
for manual job and paid for the same, falls within the 
definition of workman as enacted by clause (s) of Section 2 
of the Act. It does not lie in the mouth of the bank to assert 
that since the claimant was not engaged through the medium 
of employment exchange or regular process of employment, 
he is not a workman. It is concluded that the claimant could 
establish all characters of a workman and issue is, therefore 
answered against the bank. 

Issue No.2 

In his affdavit Ex.WWl/A claimant swears that he 
joined services of the bank as a temporary sweeper-cum- 
labour/peon-cum-orderly at its extension counter located 
at Santosh Medical Hospital, Ghaziabad on 1-6-2002. He 
rendered continuous service to the bank for 4 years. 
Thereafter he served Model Town branch, Ghaziabad, for 
three years continuously. He used to do cleaning and 
sweeping job at the extension counter from 8 AM to 10 AM 
and thereafter used to work as a peon upto 6 PM. From 
6PM to 8PM he used to work as orderly at the residence of 
the officers of the bank. In similar manner he served Model 
Town, Ghaziabad, branch of the bank for 3 years. During 
the course of his cross examination he admits that he was 
engaged on casual basis. He was assured that his service 
will be regularized. He concedes that no appointment 
letter was not issued in his favour. He presents that letter 
Ex.WWl/Ml was received by him and he was interviewed 
by the bank on 25-9-2005. According to him one Harinder 
Singh was appointed after that interview. 

14. Shri R. S. Bansal swears in his affidavit 
Ex. MW1/A that the claimant was never appointed as 
sweeper-cum- peon by the bank. However, he concedes 
that he was engaged on ad-hoc basis stop gap arrangement 
as and when regular sweeper proceeded on leave or was 
absent. He worked for about 313 days in all at intermittent 
periods. During the course of his cross examination, he 
does not dispute the vouchers, Ex.WWl/1 to Ex.WWl/79 
proved by the claimant. He admits that in some of vouchers 
it is mentioned that a sum of Rs.1500 was paid to the 
claimant as wages for the month he worked. He denied that 
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the claimant worked for more than 240 days in a calendar 
year. According to him the claimant worked for 91 days in 
2007. 23 days in 2008 and 4 days in 2009. 

15. When facts testified by rival parties are 
appreciated, it emerge over the record that the claimant 
claims to have continuously worked with the bank from 1 st 
of June 2002 till 15-2-2009. On the other hand, the bank 
projects that the claimant was engaged on ad-hoc basis as 
a stop gap arrangement as and when a regular employee 
happened to be on leave or could not attend duties for a 
considerable long period. Vouchers Ex.WWl/1 to Ex. 
WW1/79 are proved to show that the claimant worked 
continuously with the bank. When scanned vouchers 
Ex.WWl/73 to Ex.WWl/79 project that the claimant had 
worked continuously with the bank from 1-6-2002 till 31st 
of December, 2002. He was paid @ Rs. 1500 PM for the 
period referred above. It is emerging over the record that 
for six months claimant had continuously worked with the 
bank without any break. Factual proposition which 
emerges out of these vouchers goes to substantiate the 
claim of the bank to the effect that the claimant worked 
against a leave vacancy or as a stop gap arrangement. In 
those six months he worked only for 214 days. 

16. A claim was made by Shri Pawan Kumar that he 
worked continuously for the bank for subsequent period 
from January 2003 till 15-2-2009. However, he could place 
vouchers Ex.WWl/6 to Ex.WWl/69 to prove his claim. 
When vouchers Ex.WWl/14 to Ex.WWl/69 are perused, 
it came to light that the claimant worked for one day in 
April, 2007,22 days in May, 2007,16 days in June, 2007,20 
days in July, 2007, 8 days in August, 2007, 3 days in 
September, 2007, and 23 days in October, 2007. Thus it is 
evident that he worked for 93 days from April to October, 
2007. No other voucher was placed over the record by the 
claimant to show that he had worked for any other period 
in that year. Vouchers Ex.WW 1/6 to Ex.Wl/13 could project 
that he worked for 10 days in December, 2008 and 2 days in 
January, 2009. The aspect which creeps over the record 
out of vouchers relied by the claimant, makes it clear that 
he was engaged against leave vacancy as a stop gap 
arrangement. It has nowhere been brought over the record 
that the claimant worked continouously for 2007,2008 and 
2009. 

17. ExWl/Ml is a letter written to the claimant by 
the Employment Exchange, sponsoring his name for the 
post of part time sweeper in the bank. He was advised to 
appear for an interview on 25-9-2005, alongwith documents 
relating to his educational qualifications. Claimant 
concedes that he attended the interview on 25-9-2005 and 
was not selected. One Harinder Singh was appointed by 
the bank, in pursuance of the interview so conducted. 
Therefore a picture stood painted that in September, 2005 
there was vacancy of part time sweeper with the bank, for 
which names of suitable candidates were sponsored by 


the Employment Exchange. Had the claimant been working 
with the bank, there was no occasion for sponsoring his 
name for the post of part time sweeper. Claimant appeared 
for the interview and was not found suitable for 
appointment. He nowhere speaks that on that day he was 
working with the bank. Therefore this document makes it 
clear that the claim of continuous service, made by the 
claimant, is farther from truth. This document gives 
corroboration to facts presented by the bank to the 
effect that as and when there was a leave vacancy, the 
claimant was appointed on ad-hoc basis as stop gap 
arrangement. 

18. “Continuous Service” has been defined by 
Section 25-B of the Act. Under sub-section (1) of the said 
section, “continuous service for a period” may comprise 
of two period viz. (i) uninterrupted service, and (ii) 
interrupted service on account of (a) sickness, (b) 
authorized leave, (c) an accident, (d) a strike which is not 
legal, (e) a lock-out and (f) a cessation of work that is not 
due to any fault on the part of the workman shall be 
included in the “continuous service”. Sub-section (2) of 
the said section a fiction to the effect that even if a 
workman is not in “continuous service” within the meaning 
of clause (1) for a period of one year or six months, he shall 
be deemed to in continuous service for that period under 
an employer if he has actually worked for the days 
specified in clauses (a) and (b) thereof. In Vijay Kumar 
Majoo (1968 Lab. I. C.1180) it was held that one year’s 
period contemplated by sub-section (2) furnished a unit of 
measure and if during that unit of measure the period of 
service actually rendered by the workman is 240 days, 
then he can be considered to have rendered one year’s 
continuous service for the purpose of the section. The 
idea is that if within a unit period of one year a person had 
put in at least 240 days of service, then he must get the 
benefit conferred by the Act. 

19. On an enquiry to find out whether the workman 
has actually worked for not less 240 days during a period 
of 12 calendar months immediately preceding the 
retrenchment, it came to light that the claimant had not 
rendered continuous service of 240 days in any calendar 
year, not to talk of a period of 12 months, preceding his 
disengagement. As detailed above, he served the bank 
for 214 days in the year 2002, when his services were 
engaged as a stop gap arrangement. His services were 
again engaged in 2007, when he worked for 93 days at 
different intervals. He served the bank for 23 days in 2008, 
as unfolded by Shri Bansal. He also served the bank for 4 
days in 2009. He has not rendered continuous service with 
the bank for a period of 240 days to claim benefit of the 
provisions of Section 25-F of the Act. 

20. Burden of proof is on the claimant to establish 
that he rendered continuous service of 240 days in 
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preceding 12 months from the date when his services were 
disengaged. For discharging the onus, the claimant stepped 
in the witness box and unfolded facts in self serving 
manner. In his case there was no letter of appointment. As 
a proof of payment made to him, the claimant produced 
vouchers refered above. He also called upon the bank to 
produce vouchers which were in its custody. The bank 
made a statement that no vouchers other than those proved 
by the claimant were in its record. Can it be said that the 
claimant could show a case for drawing adverse inference 
against the bank for non production of record? 79 
vouchers were proved by the claimant which relate to 
different period.Bulk of vouchers so proved bring it to 
light that all vouchers relating to engagement of the 
claimant were given to him by the bank. Therefore it is not 
a case wherein adverse inference may be drawn against 
the bank for non production of the vouchers. Precedent in 
R. M. Yalati, [2006 (1) L.L.J. 442] does not come for rescue 
of the claimant. As detailed above the claimant has not 
been able to establish that he rendered continuous service 
for more than 240 days in any calendar year with the bank. 
The isue is, therefore answered in favour of the bank and 
against the claimant. 

Issue No.3 

21. In affidavit Ex.WWl/A claimant does not spell 
the date when his services were dispensed with. He had 
not asserted at all as to what were the reasons for 
discontinuance of his services. On the other hand, the 
bank presents that his services were engaged on adhoc 
basis as stop gap arrangement. When regular employee 
came for the job, services of the claimant were disengaged. 
In view of findings recorded in preceding sections, the 
claimant had not acquired any right under the provisions 
of section 25-F of the Act, Action of the management in 
discontinuing the services of the claimant cannot be termed 
as unjust, unfair and illegal. Issue is therefore, answered in 
favour of the bank and against the claimant. 

Relief 

22. Neither continuity in service has been 
established by the claimant nor he could show that any 
right accrued in his favour to serve the bank, in such a 
situation claim made for reinstatement in service is found 
to be untenable. In view of the findings detailed above, 
claim projected by Pawan Kumar is discarded. An award is 
accordingly passed. It be sent to the appropriate 
Government for publication. 

Dated: 2-11-2010 

Dr. R. K. YADAV, Presiding Officer 
M fTFvff, 30 2010 

cBT.OT. 258— 1947 (1947 
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[FT. TJ^T-12012/47/1995 -3FF(^j- II) ] 
f 4?T fw, l(FFT StR-FFTFI 
New Delhi, the 30th December, 2010 

S.O. 258. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1097/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court-II, Chandigarh now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of Canara Bank 
and their workmen, which was received by the Central 
Government on 24-12-2010. 

[No. L-12012/47/1995-IR (B-II)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL -CUM-LABOUR COURT CHANDIGARH 
Present: Sri. A. K. RASTOGI, Presiding Officer 
Case No. I. D. 1097/2010 

Registered on 21 -9-2005 

Central Committee Member, Canara Bank Staff Union, 
B.XE 1662, Rari Mohalla, Ludhiana (Pb.) -141008 

... Applicant 

Versus 

Dy. General Manager, Canara Bank, Circle Office, Sector 
34-AS, Chandigarh-160017. 

... Respondent 

APPEARANCES 
For the Claimant A.R 

For the Management Sh. A.P Jagga, Advocate 

AWARD 

Passed on 22 November, 2010 
Central Government vide Notification No. L -12012/ 
47/95- IR (B-II) dated 26-2-1998 by exercising its powers 
under Section 10 Sub Section (1) Clause (d) and Sub Section 
2 (A) of the Industrial Dsiputes Act, 1947 (hereinafter 
referred to as Act) has referred the following Industrial 
dispute for adjudication to this Tribunal:— 

With reference to the CGIT, Chandigarh Award dt. 
18-1-93 in case No. 98/90 what should be the basis 
for fixation of salary of the workman, Sh. Radhey 
Sham Sharma, upon his reinstatement in terms of the 
Award? 

The claimant has raised an industrial dispute by 
stating that the workman Radhey Shyam Sharma had been 
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placed under suspension by the management on 18-9-1982 
and was reinstated on 6-3-1985 with a punishment of 
stoppage of one increment only. He was again placed under 
suspension on 21-10-1988 and subsequently dismissed on 
30-10-1988. He had challenged his dismissal in case No. 
98/90 and by its award dated 18-1-1993 the Tribunal 
reinstated him with a stoppage of only two increments 
with cumulative effect. Thus, he was entitled to all the 
benefits of his service except the arrears for the period of 
his dismisal. According to the claimant, the workman has 
been deprived of the privileges and benefits due for him in 
terms of award and the fitment of his salary without giving 
him increments for both the period of his suspension is 
wrong. 

The respondent contested the claim by filing written 
statement. It was stated that the issue relating to the 
previous suspension is beyond the competence of the 
present reference and the claim statement does not attack 
specifically any entry of fitment of salary in any particular 
year and the workman had also not indicated any alternative 
figure for the wrong fitment. It has been asserted in the 
written statement that under the award the workman had 
been granted only the continuity and not any arrears 
and it is not understandable as to which benefits are being 
referred to by the claimant as ‘all the beneits’. The alleged 
deprived privileges have not been specified in the claim 
statement. According to the management there is nothing 
in the award to suggest that the workman will be considered 
as being on duty during the period of suspension. Along 
with the written statement a chart has been annexed 
showing the fitment of salary. As per chart, the workman 
remained suspended firstly from 18-9-1982 to 7-3-1985. He 
was awarded punishment of stoppage of one increment at 
that time. Before his suspension he had been given annual 
increment on 26-11-1981. From the date of the increment till 
his suspension he worked for 297 days and his next date of 
increment on his reinstatement came to be 15-5-1985 i.e. 68 
days from 8-3-1985. Second time he remained suspended 
from 21-1-1988 to 30-10-1988. Before this suspension annual 
increments had been given to the workman on 
12-5-1987. From the date of increment till his dismissal the 
workman worked for 251 days before his suspension. Hence, 
his next date of increment on his reinstatement as per award 
was 21-2-1989 i.e. 251 days +114 days from 31-1-1988 to 
20-2-1989. On 21-2-1989 and 21-2-1990 two increments were 
stopped as per award. Thereafter, in subsequent years the 
due annual increments were given to him up to his 
reinstatement on 7-5-1993. 

The claimant has filed a rejoinder to say that in the 
award only the back wages had been denied and not the 
arrears of any kind and it is wrong to suggest that the 
payment of increments pertaining to the previous period 
of suspension up to 7-3-1985 do not fall within the purview 
of the award. The workman has to suffer a total loss of 
three increments i.e. one of his previous suspension up to 


March 1985 and two increments as per award. ‘The present 
paid wages of the workman may be verified by deducting 
three increments of penalty from the scale wages from the 
date of his appointment till date’. 

From the pleading of the parties, following issues 
arise for the decision:— 

1. Whether the workman is entitled to the increments 
for his earlier suspension period from 18-9-1982 
to 6-3-1985? 

2. Whether the respondent has not correctly fixed 
the salary of the workman and if not, what should 
be the basis for fixation of salary in terms of award 
dated 18-1-1993 in case No. 98/90? 

In support of his case, the workman has tendered 
his affidavit and the respondent the affidavit of Manoj 
Kumar Sood, Manager, Canara BankD.A. Cell, Circle Office, 
Jalandhar. 

Parties have filed written arguments in the case which 
were considered by me along with material on record. My 
findings on various are as follows:— 

Issue No.l 

In the claim statement the claimant has raised a 
dispute about the earlier suspension period of the workman 
from 18-9-1982 to 6-3-1985 also. At that time he had been 
awarded punishment of stoppage of one increment. It is 
important to note that in case No. 98/90 in which the award 
dated 18-1-1983 was passed by the tribunal and which is a 
subject matter of reference, only the punishment to dismissal 
awarded to him had been substituted with the stoppage of 
two increments with cumulative effect. 

In his rejoinder the claimant has stated that in the 
award only the back wages had been denied to workman 
and not the arrears of any kind. He had suffered a loss of 
three increments, one of his previous suspension and two 
as per award, while the Tribunal had given the punishment 
of stoppage of two increments only. 

The argument of the management is that regarding 
the earlier suspension period from 18-9-1982 to 6-3-1985 
the workman did not initiate any proceedings and it is not 
a subject matter of the present reference. That suspension 
has attained finality. 

I agree with the arguments of the management. It is 
important to note that in the award dated 18-1-1993 acopy 
whereof has been filed by the claimant along with his 
written arguments, only the punishment of dismissal of 
the workman has been substituted with the stoppage of 
two increments with cumulative effect and not all earlier 
punishment had been substituted. Hence the dispute about 
stoppage of increments for the earlier suspension period is 
beyond the reference. The entitlement of the workman to 
the increments for that period cannot be decided in this 
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reference. Issue No.l is decided accordingly against the 
workman. 

Issue No. 2 

Regarding the fixation of his salary the claimant in 
his arguments has again raised a dispute which is beyond 
the present reference. Along with his written arguments 
the claimant has filed L.RC. dated 21-3-1985 of the workman 
from his erstwhile employer Laxmi Commercial Bank Ltd., 
which subsequently merged with the Canara Bank. In this 
Pay slip the basic Pay has been shown as Rs.775 while as 
per Salary fixation Chart Annexure-A of the written 
statement of the management, the Basic Pay has been 
shown as Rs. 615 on 8-3-1985. Firstly, this Tribunal has not 
to consider the fixation of the salary of the workman from a 
stage earlier to the period covered by the award dated 
18-1-1993. Secondly the L.P.C. submited by the claimant 
along with the written arguments cannot be considered 
otherwise also. He has not mentioned such L.P.C. or the 
fixation of salary in his claim statement or in his evidence 
and he cannot be allowed to spring surprise on the 
management at this late stage. 

The only question with reference to the award in 
question is whether the workman is entitled to increment 
during the suspension period from 21-1-1988 to 
30-10-1988. 

During the suspension period his due date of 
increment was 15-5-1988 which according to management 
shifted to 21-2-1989. 

The argument of the management is that as the 
workman was not on duty during the period of suspension 
hence, he was not entitled to any increment during that 
period. The Tribunal in its award dated 18-1-1993 has 
nowhere directed that the workman would be entitled to be 
considered as having been on duty during the period of 
suspension. He was not granted back wages which 
indicates that the absence of the workman during the 
suspension period will be treated as such and he cannot 
be treated on duty. 

I agree with the arguments of the management. The 
award dated 18-1-1993 provides that the punishment of 
dismissal of the workman is substituted with the stoppage 
of two increments with cumulative effect, however with 
continuity of service. It further says that the workman will 
not be entitled to back wages at all. As the back wages 
have not been allowed to the workman and the award does 
not say that the workman will be treated on duty during the 
period of suspension the salary of the workman should be 
fixed after shifting his date of increment from 15-5-1988 to 
21-2-1988 as has been done by the management. He is not 
entitled to any increment during the period of suspension 
in terms of award dated 18-1-1993 in case No.98/90. 
Reference is answered accordingly. Let two copies of award 


after due compliance be sent to the Central Government for 
further necessary action. 

ASHOK KUMAR RASTOGI, Presiding Officer 
M fTvvfr, 30 RtHHL 2010 
eFT.31T. 259—3tklPl=b fqon^ 37MWT, 1947 ( 1947 
qq 14) 4) tJTTT 17 4 3tjjH/u| 444 4* * 

*■ WR4 ^ 7FT5 Fh 44*T af(7 3^4 *4*1/1' ^ 

4' 3iklPi* 4' ^£44 717*17 *klPi* 

*"Tqu:( 7 R 4 wii 114/2005) 

*4 y*iP 4 id *t 4 I, 41 444 717*17 4 f 24-12-2010 41 

rto fsn ani 

[4. RvT-12012/65/2005 -3Jlf 3117(4-11] 
7*71 fw, 3#F*Rl 
New Delhi, the 30th December, 2010 
S.O. 259. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 114/ 
2005) of the Central Government Industrial Tribunal/Labour 
Court, Jaipur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Vijaya Bank and their workmen, which 
was received by the Central Government on 24-12-2010. 

[No. L-12012/65/2005-IR (B-II)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JAIPUR 
PRESENT 

N. K. PUROHIT, Presiding Officer 

I.D. 114/2005 

Reference No. L-12012/65/2005-IR (B-I) 
dated: 1-9-2005 

Shri Hemraj Gurjar, S/o Nanuram Gurjar, 

R/o-IC-57, 

Gurjar Basti, 

Shastri Nagar, 

Jaipur. 

V/s 

The General Manager (Personnel), 

Vijaya Bank, Head Office, 

41/2. M. G. Road, 

Trinity Circle, 

Bangalore-560 001 

AWARD 

30-6-2010 

1. The Central Government in exercise of the 
powers conferred under clause (d) of sub-section 1 and 
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2 (A) of Section 10 of the Industrial Disputes Act, 1947 
has referred the following Industrial Dispute to this 
tribunal for adjudication which runs as under:— 

“Whether claimant Shri Hemraj Gurjar S/o Shri 
Nanuram Gurjar was employed as class IV employee 
on the post of peon in Vijaya Bank, Jaipur from 
1-4-1998 to 20-8-2004 If yes, his termination 
discontinuation from 20-8-2004 from the post of Peon 
is legal and justified? If not, to what relief the 
claimant is entitled to and from which date?” 

2. In brief, the case of the claimant in his statement 
of claim is that he was employed as peon on 1-4-1998 in 
non-applicant bank. On 20-8-2004 he was not taken on 
duty while he had reported to duty in the bank. From 
1 -4-1998 to 20-8-2004 he had completed 240 days in each 
calendar year despite this the management bank terminated 
his services without giving him any notice, notice pay or 
any compensation. The termination of the services of the 
workman is in violation of 25 (F), (G), (H) of the Industrial 
Disputes Act. Hence the claimant has prayed for 
reinstatement in services with all consequential benefits. 

3. In reply, the management of the bank has submitted 
that the claimant was employed as temporary part time 
worker on daily wages basis on Rs. 50 per day. It has been 
further submitted that at Vidyadharnagar branch the 
claimant was engaged on 18-12-2003 and prior to that he 
was employed at Nahri ka Naka, Jaipur. The bank has a 
procedure and rules for appointment and the claimant had 
never been appointed as per above procedure. Therefore, 
the claim should be rejected. 

4. In rejoinder, the claimant has only reiterated his 
earlier averments in his statement of claim and has not 
introduced any new facts. 

5. The claimant moved an application on 10-3-2006 
for summoning the documents mentioned therein from 
opposite party. At the stage of reply & arguments on said 
application, the tribunal remained vacant from July, 06 to 
August, 09. Subsequently after posting of the Presiding 
Officer, notices were again isued to both the parties. Both 
the parties put their appearance on 17-6-10. The claimant 
moved an application alongwith an affidavit for 
withdrawal of his claim. On subsequent date i.e. 29-6-10 
the representative on behalf of the bank submitted reply 
stating threin that at present the claimant is working with 
Indian Overseas Bank, Vaishali Nagar, Branch. Since the 
claimant got the permanent job in Indian Overseas Bank, 
he has moved the application for withdrawal of his claim. 
In this regard a copy of the letter dated 11-6-10 written by 
the claimant to General Manager, Vijaya Bank, Bangalore, 
has also been enclosed. 

6. Heard the learned representative on behalf of 
bank and perused the record. 


7. As regards application of the claimant for 
withdrawal of the claim in concerned, there is no legal 
provision under Industrial Dsiputes Act for withdrawal of 
claim. The provisions of CPC pertaining to withdrawal of 
civil suits are not applicable in the matter of Industrial 
Disputes referred by appropriate Government u/s 10 of the 
Industrial Disputes Act to the Tribunal for adjudication. 
Therefore, the application for withdrawal of claim is not 
sustainable. 

8. The claimant has submitted his statement of claim 
but he has not adduced any evidence in support of his 
claim. Ex-parte proceedings have been drawn against the 
claimant on 29-6-10. It appears from the application of 
withdrawal moved by the claimant and the facts mentioned 
in reply submitted by Bank’s management that the claimant 
is doing job in other Bank, no grievance left with the 
claimant and he is not willing to contest the case. Thus, 
under these circumstances “No claim Award” is passed in 
this matter. The reference under adjudication is answered 
accordingly. 

10. Award as above. 

N. K. PUROH1T, Presiding Officer 
M fTFvfr, 30 Ruhr 2010 

W.3JT. 2603jhlPl4> fqqrq RfqfqRR, 1947 (1947 
qq 14) qft rrt 17 ^ rrrr Rfeqq 

rfrrIr Ife qr RqRqq w hrs fqqfRqq afn qnfqqtf 

qr #q, spjqq R fqfRR rWiPi* fqqrq R rrrr 

rV|P| 4> 3#RfRR/RR -RI4M4, ^ RRTR (W? 7R54T 

40 / 2007 ) qq qqqfRR qqql t, rt rrfr qjf 24-1 0-2010 

qq RTRT j|3R RTI 

[R. RFT-12012/16/2007-RR(qj-II)] 
R^T fRR, '^Rqr Rfqqqfj 

New Delhi, the 30th December, 2010 

S. O. 260. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 40 /2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Chennai as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Indian Overseas Bank and their workmen, 
which was received by the Central Government on 
24-12-2010. 

[No. L-12012/16/2007-IR (B-R)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
C HEN NAI 

Monday, the 13th December, 2010 

Present: A. N. Janardanan, Presiding Officer 
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Industrial Dispute No. 40/2007 

[In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Indian Overseas Bank and their 
Workman] 

BETWEEN 

Sri K. Rajendran : 1st Party/Petitioner 

Vs. 

The Chief Officer : 2nd Party/Respondent 

Indian Overseas Bank (PAD) 

Central Office 
No. 36, Anna Salai 
Chennai-600002 

APPEARANCE: 

For the 1st Party/Petitioner : Sri V. Ajay Khose 

For the 2nd Party/Management : M/s N.G. R. Prasad & 

Associates. 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-12012/16/2007-1R (B-II) dated 6-7-2007 
referred the following Industrial Disputes to this Tribunal 
for adjudication. 

The schedule mentioned in that order is: 

“Whether the action of the bank management in 
terminating the workman vide order dated 5-2-2004 
without observing the principles of natural justice 
and well laid down law is justified? If not, to what 
relief the workman is entitled?” 

2. After the receipt of Industrial Dsipute, this Tribunal 
has numbered it as l.D. 40/2007 and issued notices to both 
sides. Both sides entered appearance through their 
advocates and filed their Claim Statement and Counter 
Statement as the case may be. 

3. The averments in the Claim Statement briefly 
read as follows: 

The petitioner is a watchman under the Respondent/ 
Bank confirmed on 31-3-2000. While his elder daughter 
due to cardiac problem was admitted in St. Johns Medical 
College, Bangalore she died on 3-6-2001 following operation 
on 1-6-2001. His second child aged 7 months was admitted 
at Baptist Hospital, Bangalore for urinary tract problem 
on whom surgery was done on 29-5-2001. By then the 
petitioner also became infected with malaria and enteric 
fever. While so the bank launched disciplinary action and 
issued Charge Sheet on 17-5-2001 for the petitioner’s 
absence from 27-2-2001. The petitioner informed the 
situation to the bank through letters and telegrams. The 


Petitioner due to Poly Arthritis health problem as diagnosed 
belatedly was bedridden and immobilized. He was not able 
to communicate to the bank. He was suffering from 
unbearable pain. The bank also charge-sheeted him on 
10-6-2002 for his absence in 2002. On 4-12-2002, he was 
imposed the punishment of reduction in Basic Pay by 
1 stage. He had not received Charge Sheet or Punishment 
Order. He was in dark. Though the petitioner had informed 
his Bangalore address, nothing was communicated to the 
address. Nothing was communicated to his permanent 
address in Vellore also. On 3-6-2003, he was charged for 
absence from duty. He was not served with Charge Sheet 
or Enquiry Notice allegedly conducted. On 5-2-2004, he 
seems to have been dismissed from service without an 
opportunity of his being heard. He came to know of the 
fact when he wanted to report for duty. He does not have 
any of the proceedings dismissing him from service as on 
the date. The disciplinary action is vitiated. The bank 
should have served Charge Memo and Notices in any of 
the addresses furnished. His dismissal amounts to 
victimization and unfair labour practice. It is also violative 
of principles of natural justice. Even for his absence without 
intimation it being due to his serious illness extreme penalty 
of dismissal is not justified. The bank ought to have 
reinstated him into service with all benefits. 

4. In the Counter Statement, the contentions raised 
briefly read as follows : 

Even during probation the petitioner was irregular 
in reporting for work. He used to take leave without prior 
information to bank. He was likewise absent from 
27-1-2000 to 31-1-2000 from January 2000 to June 2000 for 
54 days and again from 27-10-2000. Advice for improvement 
against which did not result in any improvement. Again 
from 27-2-2001 he was absent for which he was charge- 
sheeted on 17-5-2001, further from 30-10-2001 to 4-11-2001 
which ended in his censure on 28-3-2002. He thereafter 
absented from 2-1-2002 to 7-5-2002 He sent medical 
certificates for his absence upto 7-5-2002 but thereafter did 
not. He was charge-sheeted on 10-6-2002. On 4-12-2002 
punishment of reduction in Basic Pay was ordered. On 
3-6-2003 he was charge-sheeted for absence from 1-6-2002. 
The charge-sheet sent by RPAD to his last known address 
was returned undelivered with the postal remarks “left”. 
Notice of enquiry sent on 29-9-2003 at his Bangalore 
address was returned with the endorsement “incomplete 
address not traceable”. There was no response. Enquiry 
was held on 7-10-2003,27-11-2003 and 29-11-2003 sending 
notice of enquiry at his last known address such as 
Pattabiram address. It all came back with remarks “left”. 
On 5-2-2004 he was dismissed from service. On 24-5-2004 
he sent a letter to Personnel & Administration Department 
seeking permission to report for duty enclosing leave letters 
from 3-1-2003 to 18-10-2003 — 9 months, 9-10-2003 to 
19-5-2004 — 7 months, 2-5-2002 to 31-1-2003 — 8 months. 
A Show Cause Notice dated 19-12-2003 proposing 
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punishment of dismissal without notice was sent to his 
last known address by RPAD. The petitioner did not attend 
for personal hearing on 9-1-2004 though notice was given 
Dismissal Order was forwarded to his Pattabiram address 
and Bangalore address which was returned. No appeal 
was filed by the petitioner. The petitioner did not improve 
in his conduct. Bank had no option other than to dismiss 
him. The petitioner could have brought notice of his family 
health problem, unfortunate demise of his daughter during 
2001 and about his enteric fever to the Enquiry Officer. He 
makes mention of them only before this Tribunal. He could 
have informed the bank through his wife or relatives. The 
petitioner was trying to avoid charge-sheet and enquiry. 
Obviously he was in the know of things. The petitioner 
deliberately gave an incomplete Bangalore address and is 
now making a grievance of it. There is no violation of 
principles of natural justice. The dismissal is correct. If it is 
held that no fair opportunity was given it may be allowed 
to lead evidence. 

5. Points for consideration are: 

(i) Whether the termination of the petitioner without 
observing principles of natural justice and well 
laid down law is justified ? 

(ii) To what relief the concerned workman is 
entitled ? 

6. As per order dated 4-2-2010 on Preliminary Issue, 
whether the domestic enquiry conducted is fair and proper 
it was held that the enquiry is not fair and proper. 
Accordingly the Respondent was given opportunity to 
lead evidence to substantiate the charges against the 
petitioner. 

7. Evidence consists of the oral evidence of WW1 
and Ex. W1 to Ex.W30 on the petitioner’s side and the oral 
evidence of MW1 and Ex.Ml to Ex.M64 on the 
Respondent’s side. 

Points (i) & (ii) 

8. The arguments advanced on behalf of the 
petitioner by his learned counsel are that the petitioner 
due to supervention of domestic difficulties such as Heart 
Disease of his elder daughter necessitating her admission 
at St. Johns Medical College, Bangalore where she 
succumbed on 3-6-2001 in the wake of an operation 
performed on 1-6-2001, second daughter getting problem 
with the urinary track necessitating her admission in Baptist 
Hospital at Bangalore on whom also surgery had been 
done on 29-5-2001 and petitioner himself getting afflicted 
with Malarial and Enteric Fever, has has not had been able 
to either intimate the bank or apply for leave for his absence. 
It was in these circumstances that the bank initiated 
disciplinary action and the charge-sheet dated 17-5-2001 
was issued w.e.f. 27-2-2001 for his unauthorized absence. 
According to the petitioner there were intimations passed 


to the bank through letters and telegrams. His absence 
was due to reasons beyond his control. He had been 
physically and mentally fatigued due to the tragic events. 
His health condition got deteriorated. There developed 
pain in both his knees which later was diagnosed to be 
acute Poly-Arthritis problem belatedly and which disabled 
him from moving. In the case of Arthritis the recovery would 
be very slow. That was the reason for the communication 
gap between him and the bank. He had given his address 
at Bangalore and permanent address at Vellore but nothing 
was communicated at the addresses. The bank has not 
taken effective steps to serve the notice or charge-sheets 
on him which entailed in the communications being returned 
back to the sender. He had sent a telegram to the bank 
mentioning the Bangalore address. No other mode of 
communication of notice or charge-sheet has been resorted 
to by the Management. Instead of sending charge-sheet 
and notices to permanent addresses it was sent at 
Pattabiram address which is temporary which had been 
replaced by a new temporary address at Bangalore 
Communications sent to Bangalore being with incomplete 
address occasioned failure of service upon the addressee. 
This is mala fide on the part of the Management. Hence the 
enquiry without serving notice and charge-sheet and 
also the punishment imposed are not fair and proper. The 
enquiry cannot be a proper enquiry in the eye of law. The 
finding of the enquiry being without any evidence is 
perverse. Absence/Leave on medical grounds cannot be 
expected to be intimated in advance as no disease would 
come after giving notice. 

9. The contra contentions on behalf of the 
Respondent are that petitioner had been at fault recumingly 
ever since the commencement of his service under 
Management by being absent habitually without or with 
belated applications for leave and Medical Certificates. He 
absented himself during several spells of periods from 
June 2002 till 24-5-2004. Though he was informed by letters 
and telegrams there was no response. Accordingly he was 
charge-sheeted several times and punished with lesser 
and lesser punishments extending lenient treatment. His 
erratic conduct continued unabated and he was finally 
charged and punished with dismissal from service without 
notice. Service effected at last known address is sufficient 
proof of service even if it is returned. Intimations were duly 
despatched to the petitioner but with no effect. He did not 
improve his conduct and therefore the punishment was 
inevitable. Petitioner could have brought his problems 
before the Enquiry Officer which was not done. His 
allegations/grivances are placed for the first time before 
this Tribunal. The petitioner could have come to the bank 
at least once and appraised it of his hard hit circumstances. 
He did not show sufficient indulgence to his duty in the 
Security Department which is a sensitive establishment. 
Petitioner deliberately gave incomplete Bangalore address 
to shun the processes. There is no violation of principles 
of natural justice. 
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10. By the finding on the Preliminary issue as to the 
fairness of the enquiry it has been held that the enquiry is 
not fair and proper. Thereupon, Respondent was allowed 
to lead evidence in support of their case and the petitioner 
was given equal opportunity for his defence. According to 
the Respondent petitioner had given his permanent 
address and temporary address at the time of joining 
service. He absented from duty by way of irregular conduct 
during different spells starting from the year 2000. He joined 
service only in the year 1999. From the very inception he 
had been taking resort to irregular conduct of absenting 
from duty. The Management had been imposing only trivial 
punishment from time to time on a lenient treatment which 
did not help to improve his conduct. The correspondences 
were issued to him at his permanent address or at the 
temporary address at Bangalore which were returned since 
the addressee could not be found out. Again according to 
the Respondent the petitioner had given incomplete 
address so as to avoid participation in the enquiry. But 
according to the petitioner the Respondent was not issuing 
or re-issuing the processes so as to see that he is terminated 
from service. None of these rival contentions whether 
against the Respondent levelled by the petitioner or against 
the petitioner levelled by the Respondent could be found 
to be substantiated. Here is a case where the petitioner had 
been absenting continually. Intermittently or even 
continuously during different spells of long periods 
without prior permission from the Bank. His case is that he 
had been beset with sickness of his daughter who 
eventually expired and sickness of his second daughter on 
whom he had to attend for a surgery. Lately he himself also 
got affected with Poly-Arthritis causing pain to the knees 
for which he had to undergo continual treatment as an 
in-patient at Bangalore Hospital for which purpose he had 
to stay temporarily at the house of a relative there. Due to 
the pain and sufferings he could not even move or 
attend to anything or arrange any leave to be got 
sanctioned by applying for it to the Bank. On this aspect, 
the Respondent/Management has no serious dispute. Its 
contention is that the petitioner should have shown 
indulgence in seeing that his domestic calamities were 
reported to the Enquiry Officer which he did not fulfill. 
Petitioner is seen to have produced belated and undated 
Medical Certificates showing that he had been suffering 
from sickness and had been undergoing treatment as in¬ 
patient or as out-patient during different spells of periods 
from 2001 to 2004 during which he remained absent from 
duty at the Bank. It could be seen that the petitioner has 
had some personal and family health problems and he had 
been undergoing treatment. But the same by itself is not 
sufficient to show why he did not show any indulgence at 
all in reporting those facts to the Bank or not attending 
duty during periods at which he could have discharged his 
duties. No satisfactory explanation is forthcoming from 
the petitioner in this regard. It is not disputed that the 


petitioner had been actually served with any notice of the 
enquiry, charge-sheet or of the proposed punishment. It is 
on the presumption of service as sufficient when processes 
were issued at his last known address, though actually not 
served that he was proceeded aginst to be terminated from 
service, which was without actually hearing him on the 
punishment to be imposed on him. The action of the 
Management being on a technical construction of rule not 
conforming to actuality as regards service of processes, 
there is denial of natural justice. There is noting to find 
that the petitioner has been guilty of any insubordination. 
What made him not being in a position to report for duty, 
not to respond to the notices and charge-sheets issued by 
the Management is really absence of service of notices 
and processes on him apart from his health calamities. 
Therefore, the petitioner is answerable only for his 
unauthorized absence. He has given some explanation 
though belatedly projecting the reasons why he was kept 
back from attending duty in the bank or taking part in the 
enquiry. He has also produced Medical Certificates with 
the leave applications which are undated. Though the 
validity or the genuineness of the certificates could not be 
found substantiated they cannot totally be discarded to 
hold that the case of the petitioner is fully untrue. Some 
substance could be read in the defence of the petitioner 
that he had been beset with serious health problems 
concerning himself and his daughters which actually 
prevented him from reporting for duty or taking part in the 
enquiry which the Management had initiated and 
conducted against him. Though the fact is that the 
petitioner could have shown some indulgence but since 
that is not shown Respondent chose to terminate him 
from service. Though the action prima facie cannot be 
found to be unjust with the later disclosure of the difficult 
situations of the petitioner in which he had been placed it 
could be found that the dismissal from service is totally 
unjust. In fact the version of the Management is also that 
if the petitioner has had any domestic and health calamities 
he should have brought those problems then and there 
before the Enquiry Officer. In other words, the Management 
does not dispute that the petitioner has had any such 
domestic or health calamities. Therefore this is not a case 
fit for imposing the capital punishment of dismissal but 
has been one which could be with some other lesser 
punishment. Therefore, the punishment of dismissal from 
service is liable to be set aside and the petitioner is to be 
reinstated. In fact the petitioner has by way of submission 
in his explanation before the Management given an 
undertaking to the effect that there would not be any lapses 
from his part if and when he is reinstated into service. 

11. Resultantly, the dismissal is set aside. The 
Management is directed to reinstate the petitioner into the 
service forthwith with continuity of service and all attendant 
benefits but not with backwages. Let forfeiture of 
backwages be the punishment for the latches on the part 
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of the petitioner. The arguments on behalf of the petitioner 
that if the petitioner is reinstated he be posted as Sub-Staff 
in the bank establishment and not in the Security 
Department. This contention cannot be sustained because 
once if and when he is reinstated he has to abide by the 
terms under the Bipartite Settlements which govern his 
service. He cannot further be given any concession after 
his reinstatement just to enable him to work without any 
lapses. Even without any such posting by way of 
adjustment moulded in that manner he is bound to work in 
accordance with the terms of his original posting under the 
Security Department in the Respondent/Management. 
However, if the Management is so inclined it is needless to 
mention that it may opt to give him any such suitable 
deployment. The petitioner is entitled to the relief to the 
above extent. 

12. The reference is answered accordingly. 

(Dictated to the P. A. transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 13 th December, 2010). 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined: 

For the 1st Party/Petitioner : WW1, Sri K. Rajendran 

For the 2nd Party/Respondent: MW1, Sri Muthiah 

Paramasivam 

Documents Marked: 

On the Petitioner’s side 


Ex. No. 

Date 

Description 

Ex. W1 

5-6-2004 

Respondent letter to 
Petitioner returned on 

8-6-2004. 

Ex. W2 

24-5-2004 

Petitioner, letter enclosing 
Medical Certificate for a 
period from 2-5-2002 to 
30-1-2003 and 31-1-2003 to 
18-10-2003 and 19-10-2003 

to 19-5-2003. 

Ex. W3 

16-7-1999 

Appointment Order of the 
lsr Party. 

Ex. W4 

31-3-2000 

Confirmation Order of the 
1st Party. 

Ex. W5 

20-7-2000 

Attestation Form. 

Ex. W6 

1-2-2001 

Representation sent by the 
1st Party to the 2nd Party 
requesting transfer. 

Ex. W7 

20-2-2001 

Representation sent by the 
1st Party to the 2nd Party 
requesting holiday off. 

Ex. W8 

27-2-2001 

Medical Certificate. 


Ex. W9 

12-3-2001 


Ex. W10 

254-2001 

Telegram sent by the 

Ex. Wll 

25-4-2001 

1st Party to the 2nd Party. 

Ex. W12 

30-5-2001 

> 


Ex. W13 

5-6-2001 

Initial discharge summary 
of the 1st Party’s daughter. 

Ex. W14 

23-8-2001 

Letter sent by the 2nd Party 
to the 1 st Party. 

Ex. W15 

25-9-2001 

Show Cause Notice issued 
by the 2nd Party to the 

1st Party. 

Ex. W16 

2-11-2001 

Medical Certificate of the 

1st Party. 

Ex. W17 

18-11-2001 

Letter sent by the 1st Party 
to the 2nd Party. 

Ex. W18 

25-11-2001 

Letter sent by the 1st Party 
to the 2nd Party. 

Ex. W19 

20-12-2001 

Medical Certificate of the 

1st Party. 

Ex. W20 

2-1-2002 

Letter sent by the 1st Party 
to the 2nd Party with Medical 
Certificate. 

Ex. W21 

7-1-2002 

Medical Certificate of 1st 
Party’s daughter. 

Ex. W22 

18-1-2002 ' 


(Series) 

22-1-2002 

24-1-2002 



27-4-2002 

Letter sent by the 1st Party 


12-5-2002 

23-5-2002 

17-10-2002 

3-12-2002 , 

> to the 2nd Party. 

Ex. W23 

- 

Medical Certificates of 

1st Party. 

Ex. W24 

19-6-2004 

Dismissal order. 

Ex. W25 

2-7-2004 

ID raised by the 1st Party 
before the ACL, Bangalore. 

Ex. W26 

30-7-2004 

Counter filed by the 2nd Party 
before the ACL, Bangalore. 

Ex. W27 

6-9-2004 

Rejoinder filed by the 1st 

Party before the ACL, 
Bangalore. 

Ex. W28 

January, 05 

ID raised by the 1st Party 
before the ACL, Chennai. 
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Ex. W29 

10-8-2006 

Minutes of the Joint 
Discussion held before the 
ACL, Chennai. 

Ex. W30 

- 

Translated copies of the 
Medical Records. 

On the Management’s side 

Ex. No. 

Date 

Description 

Ex. Ml 

28-7-1999 

Service Sheet of petitioner. 

Ex. M2 

26-2-2000 

Correspondents among 
Respondent. 

Ex. M3 

29-2-2000 

Correspondents among 
Respondent. 

Ex.M4 

22-3-2000 

Respondent letter to 
petitioner. 

Ex.M5 

24-3-2000 

Correspondents among 
Respondent. 

Ex.M6 

4-7-2000 

Correspondents among 
Respondent. 

Ex.M7 

19-7-2000 

Correspondents among 
Respondent. 

Ex.M8 

22-7-2000 

Respondent letter to 
petitioner. 

Ex.M9 

9-12-2000 

Correspondents among 
Respondent. 

Ex. M10 

14-12-2000 

Respondent letter to 
petitioner. 

Ex. Mil 

13-1-2001 

Respondent letter to 
petitioner. 

Ex. M12 

22-3-2001 

Correspondents among 
Respondent. 

Ex. Ml 3 

24-2001 

Respondent, letter to 
petitioner. 

Ex. M14 

26-4-2001 

Correspondents among 
Respondent. 

Ex. Ml 5 

17-5-2001 

Charge Sheet issued to 
Petitioner. 

Ex. M16 

14-7-2001 

Correspondents among 
Respondent. 

Ex. M17 

26-7-2001 

Correspondents among 
Respondent. 

Ex. Ml 8 

24-7-2001 

Respondent, letter to 
petitioner. 

Ex. Ml 9 

30-7-2001 

Correspondents among 
Respondent. 

Ex. M20 

6-8-2001 

Respondent letter to 
petitioner. 


Ex.M21 

24-8-2001 

Respondent letter to 
petitioner. 

Ex.M22 

25-9-2001 

Respondent letter to 
petitioner. 

Ex. M23 

7-11-2001 

Correspondents among 
Respondent. 

Ex. M24 

20-11-2001 

Respondent letter to 
petitioner. 

Ex. M25 

20-12-2001 

Respondent letter to 
petitioner. 

Ex. M26 

26-12-2001 

Respondent letter to 
petitioner. 

Ex. M27 

18-1-2002 

Telegram issued by Dr. R. 
Kumar. 

Ex. M28 

22-1-2002 

Telegram issued by Dr. R. 
Kumar. 

Ex. M29 

1-2-2002 

Telegram sent by the Bank to 
petitioner, asking him to join 
duty on 6-2-2002. 

Ex. M30 

8-3-2002 

Telegram received from Dr. 
Shanmugham, Government 
Hospital Vellore addressed 
to Senior Security Officer 
that petitioner released on 
10-3-2002 and he would join 
duty on 11-3-2002. 

Ex. M31 

18-3-2002 

Telegram from Gudiyatham 
received from petitioner, 
addressed to Senior Security 
Officer that he would join 
duty on 21-3-2002. 

Ex. M32 

28-3-2002 

Order of Censure issued to 
the petitioner. 

Ex. M33 

14-2002 

Bank letter to the Superin¬ 
tendent of Police Chengai 
East District for verification 
and antecedents of petitioner. 

Ex. M34 

34-2002 

Telegram from Vellore by the 
petitioner, addressed to 

Senior Security Officer that 
he would join duty on 
5-4-2002. 

Ex. M35 

44-2002 

Telegram received from 
Subramani, clearing 
messenger from B SNL 
Karaikudi addressed to 

Senior Security Officer. 

Ex. M36 

10-4-2002 

Asstt. General Manager letter 
to the Chief Security Officer. 
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Ex. M37 

2-5-2002 

Telegram sent to petitioner 
from Respondent. 

Ex. M3 8 

7-5-2002 

Superintendent of Police 
letter to the Bank. 

Ex. M39 

7-6-2002 

Respondent letter to the 
petitioner. 

Ex. M40 

10-6-2002 

Respondent letter to the 
Petitioner. 

Ex. M41 

26-11-2002 

Correspondent among 
Respondent. 

Ex. M42 

28-11-2002 

Respondent letter to 
petitioner. 

Ex. M43 

4-12-2002 

Respondent letter to the 
Petitioner. 

Ex. M44 

3-6-2003 

Charge Sheet. 

Ex. M45 

21-6-2003 

Respondent letter to 
petitioner. 

Ex. M46 

26-6-2003 

Letter from Security 
Department to Disciplinary 
Authority. 

Ex. M47 

21-7-2003 

Respondent letter to 
petitioner. 

Ex. M48 

27-8-2003 

Respondent letter to 
petitioner. 

Ex. M49 

16-9-2003 

Respondent letter to 
petitioner. 

Ex. M50 

25-10-2003 

Respondent letter to 
petitioner. 

Ex.M51 

20-11-2003 

Respondent letter to 
petitioner. 

Ex. M52 

2-12-2003 

Letter from Security 
Department to Disciplinary 
Authority. 

Ex. M53 

15-12-2003 

Letter from Security 
Department to Disciplinary 
Authority. 

Ex. M54 

16-12-2003 

Respondent letter to 
petitioner. 

Ex. M55 

31-12-2003 

Notice for personal hearing 

Ex. M56 

2-1-2004 

Letter from Security 
Department to Disciplinary 
Authority. 

Ex. M57 

7-1-2004 

Letter from Security 
Department to Disciplinary 
Authority 

Ex. M58 

21-1-2004 

Respondent letter to 
petitioner. 


Ex. M59 

20-2-2004 

Respondent letter to 
petitioner. 

Ex. M60 

5-2-2004 

Original order imposing the 
punishment of “Dismissal.” 

Ex.M61 

19-6-2004 

Respondent letter to 
petitioner. 

Ex. M62 

17-3-2004 

Respondent letter to 
petitioner. 

Ex. M63 

19-6-2004 

Memo of service of 
petitioner. 

Ex. M64 

- 

Attendance Register of 
petitioner. 
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W.3R. 261— 3l1^Pl=b 3#rfwr, 1947 (1947 

14) qro 17 ^ ^ 7TF17T7 TDRaiH 

TJFTWi ^ ^ WEUI ^ 7T5T5 PH 4 N+T 3lk =b4<=bKT 
^ #Ef, SFpfa R 3tWlP|cb fRRK 3 ^#7 TRRK 

aMfw arflrerWSPT -4I4M4, RR^JT ^ W (#v4 WT1 

57/2007) rt! y^if^id wl t, *fr hm rt! 22-12-2010 

R7T W7T 7[37T SIT | 

[H. -771-12011/07/2007-3^ 3irc(<sft-i] 

TRR fW, 117R7 3#4^m 

New Delhi, the 31st December, 2010 

S.O. 261. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 57/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jaipur as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Rajasthan Gramin Bank and their 
workmen, received by the Central Government on 
22 - 12 - 2010 . 

[No. L-12011/7/2007-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JAIPUR 

PRESENT: N. K. PUROHIT, Presiding Officer 

I.D. 57/2007 

Reference No. L-12012/07/2007-IR (B-I) 
dated: 13-9-2007 

Secretary, 

Gramin Bank Employees Union, 

313, Basant Vihar, Alwar, 

Alwar. 

V/s 

The Chairman, 

Rajasthan Gramin Bank, 

Head Office, B-9, Budh Vihar, 

Alwar. 
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AWARD 

8 - 11-2010 

1. The Central Government in exercise of the 
powers conferred under clause (d) of sub-section 1 & 
2 (A) of Section 10 of the Industrial Disputes Act, 1947 
has referred the following Industrial dispute to this 
tribunal for adjudication which runs as under:— 

“Whether the action of the management of 
Rajasthan Gramin Bank through Chairman, Alwar 
for not regularizing the services of 19 workers as 
per list enclosed with Annex. 1 dated 13-10-2006 on 
the ground of non-availability of vacant post and 
not appointing the dependents of deceased 
employees on compassionate appointment who 
expired before August, 2006 before introducing the 
scheme of ex-gratia payments in lieu of appointment 
on compassionate ground is legal and justified? If 


not, to what relief the workman is entitled to and 
from which date?” 

2. Pursuant to the receipt of reference order, the 
registered notices were issued to both the parties. Shri 
Surendra Singh, Advocate appeared on behalf of the 
management side, but the registered notice sent to the 
applicant union has been returned unserved with the 
remark ‘left without address’. Thus, none has appeared on 
behalf of the union to file claim statement. 

3. Under these circumstances there is no material on 
record to adjudicate the reference on its merit. Therefore 
“No Claim Award” is passed in this matter. The reference 
under adjudication is answered accordingly. 

4. Award as above. 

N. K. PUROHIT, Presiding Officer 


Printed by the Manager, Government of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 








